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Photo of the Day

News in brief

Several arrests in 
Shuwaikh crackdown

KUWAIT: The Capital security department
carried out a campaign in Industrial Shuwaikh
to crack down on law violators, the Interior
Ministry said yesterday. During the campaign,
police arrested eight residents who did not have
IDs, 15 with expired residency permits, four
wanted persons and one crossdresser. A vehicle
was also impounded during the operation. 

Kuwaitis’ travel 
spending up 66%

KUWAIT: Kuwaitis’ spending on travel jumped
by 66 percent in the first quarter of 2021 com-
pared to the fourth quarter of 2020, according
to a recent report. Spending has reached nearly
KD 591 million by the end of the first quarter of
this year, compared to around KD 356 million
by the end of the fourth quarter of last year,
Central Bank statistics show.

GCC deplores Houthi 
provocations

JEDDAH: The Gulf Cooperation Council (GCC)
yesterday strongly condemned an attempt by
Yemen’s Iran-allied Houthi group to fire three
drones laden with explosives towards the south-
ern Saudi city of Khamis Mushait. The Saudi-led
coalition had intercepted and destroyed the
drones before reaching their target, state-run
SPA news agency cited the bloc’s chief Yousef
Al-Othaimeen as saying. The GCC deplores the
Houthis’ “terrorist actions” and backs all meas-
ures Riyadh takes to protect its stability and the
security of its people, he added.

KUWAIT: A picture taken yesterday from the Kuwait Towers shows a view of Al-Hamra Tower (center) in Kuwait City, the tallest skyscraper in Kuwait.
— Photo by Yasser Al-Zayyat (To have your picture featured in the Kuwait Times’ ‘Photo of the Day’ section, please send your high resolution, horizon-
tal, unedited photos to local@kuwaittimes.com, along with the full name and Instagram account, in addition to a description showing the picture’s
location and date taken)

ACK-funded
project wins
IMEFM best
paper award
KUWAIT: A research paper funded by
the Australian College of Kuwait (ACK)
titled ‘Financial Inclusion and Bank
Stability - Comparative Evidence between
Islamic and Non-Islamic Banks’ won the
prestigious International Journal of
Islamic and Middle Eastern Finance and
Management (IMEFM) Best Paper Award
during the 23rd Malaysian Finance
Association International Conference

2021 (MFAIC 2021).
The paper’s

principal investiga-
tor is Dr Sadeq
Damrah; Assistant
Professor at the
Mathematics and
Physics department
at ACK, and among
the co-investiga-
tors was Dr Ahmed
Bani Mustafa, Head of the Mathematics
and Physics Department at ACK. Noting,
the MFAIC 2021 conference took place
virtually while Dr Damrah represented the
study, giving a talk about the research and
its findings. The International Journal of
Islamic and Middle Eastern Finance and
Management, which is a leading Q2 jour-
nal that publishes quality and in-depth

analysis on current issues within Islamic
and Middle Eastern finance and manage-
ment awarded the Best Paper Award to
the project.

The paper focused on financial inclu-
sion in Kuwait applying advanced statisti-
cal methods to the banking and financial
sectors. From his end, Dr Bani Mustafa
described the results of the research as
very valuable and noted that its findings
can assist in better implementation of var-
ious facets of the financial and banking
system in Kuwait.

Commenting on the achievement, Dr
Damrah said: “I would like to thank ACK
for their continuous support for academic
research done by its professors, and we
hope to use our research findings to come
up with recommendations that will help
Kuwait and its economy.”

Back pain affects
70% people in
Kuwait: Doctor
By Abdellatif Sharaa

KUWAIT: Interventional radiology, pain treatment
and spine consultant Dr Waleed Al-Hajji said back
pain is widespread in Kuwait and may affect 70
percent of people. He indicated that disc injuries are
no longer limited to the elderly as before, as they
now occur in youth and juveniles. Moreover, he not-
ed that the increase in such cases is due to obesity
and lack of exercising.

Dr Hajji said most people who are suffering
from disc conditions will have their nerves affect-
ed; a condition known as sciatica. Its symptoms
include pain that spreads to the legs, feeling like

electricity or numbness in the foot, and muscle
cramps that increase while standing or sitting for
long periods, and sometimes while walking if the
patient is overweight.

Dr Hajji warned against the modern lifestyle, lazi-
ness and lack of practicing various sports, as well as
obesity, because all these factors are considered
among the main causes of disc cases. He said scien-
tific development in the field of treating spinal
problems contributed to discovering new tech-
niques that led to a major revolution in the medical
field and medical equipment used for treatment.

Furthermore, Dr Hajji noted that modern tech-
nologies in the field of spinal conditions made it
possible for 90 percent of disc cases to not need
surgical intervention, keeping the scalpel away. “We
previously used to treat these cases surgically, and
although the procedures were giving good results,
we now have technologies that do not require sur-
geries. These are done very rarely, as most pains
can be treated without surgeries or via keyhole
openings, and the patient can leave hospital the

same day,” Dr Hajji said. 
Finally, Dr Hajji said it is possible to avoid com-

plications resulting from traditional surgeries, which
may lead to infection, bleeding and damage to mus-
cles and tendons, as well as damaging tissue that
may reach the spinal canal and nerves. 

Dr Waleed Al-Hajji

KUWAIT: The restaurant and hotel
sector is suffering from a severe
shortage of specialized workers and
delivery drivers, as the door to bring-
ing in new labor from abroad remains
shut for most of the services sectors.
A government report revealed a drop
in the number of workers in lodging
and food services between March
2020 and March 2021 - a total of
8,641 workers.

Head of the Restaurants Union
Fahad Al-Arbash told Al-Qabas
Arabic daily that restaurant owners

are unable to operate as the ban on
bringing in labor from abroad remains
in place, along with a dearth of expe-
rienced specialized workers such as
chefs, bakers and confectioners, and
this has negatively affected work.

Jaber Al-Shareef, owner of a deliv-
ery company, said the ban on bring-
ing in labor from abroad, coupled
with a shortage of manpower locally,
has contributed to an increase in
wages and transfers between compa-
nies due to competition and monetary
incentives. 

Dr Sadeq Damrah

Ooredoo embraces
young Kuwaiti 
talents
KUWAIT: The pandemic has swept across the
world in 2020 and continued for a year and a half,
leaving havoc in its wake. More than any event in
memory, the pandemic has been a global event. On
every continent, households have felt its devastation
- joblessness and lockdowns, infirmity and death. In
addition, an abiding, relentless fear. 

This has posed some challenges to Kuwaiti youth
job seekers, especially with the negative impact on
many sectors in the country during the lockdowns
or permanent cessation that some private sector’s
companies suffered from. They could not continue
providing their services or products to their cus-
tomers during that period. This resulted in a huge
loss, rationing of expenses, or even the elimination
of some jobs, and eventually laying off a number of
employees. The telecom sector was one of those
sectors in the country that was affected by the con-
sequences of the pandemic. 

Long-term strategy
However, despite all that, Ooredoo Telecom, the

first to introduce innovative digital services in
Kuwait, and thanks to its efficient crisis manage-
ment’s long-term strategy, managed to set the per-
fect example in how to control the crisis and took
the initiative to support the national economy and
society as a whole in recovering from the conse-
quences of the pandemic. Ooredoo Kuwait aimed at
two important goals: supporting employees, raising
their efficiency, refining their talents and qualifying
them to occupy leadership positions in the compa-
ny. The second and most important goal is to open
the door to employment for Kuwaiti youth to apply

to several positions in the company. 

Hiring despite the pandemic
These goals were the main pillar on which the

company relied on; following its strategy, which
focuses on encouraging Kuwaiti youth. During the
pandemic, Ooredoo emphasized on its role and
social responsibility in recruiting and investing in
young national talents. At a time when some private
sector companies laid off a number of their employ-
ees and stopped employment, Ooredoo Kuwait was
keen to hire about 40 young Kuwaiti talents during
2020 and throughout the beginning of 2021.

Different academic disciplines
These young talents came from various scientif-

ic academic backgrounds, which included:
Petroleum Engineering, Accounting, Finance,
Marketing, Computer Sciences, Computer
Engineering, English Language and Literature,
Business Administration, Public Relations,
Information Systems and Economics. This reflects
the company’s successful plans towards human
capital management; it also demonstrates the com-
pany’s appreciation of the fresh-graduates; those

who have the right skillsets and capabilities for
growth to be in the telecommunications sector.
Ooredoo provided those young nationals with the
tailor-made training courses; refined their talents
and qualified them to be ready for the workplace.

Youth in leadership positions
The company has taken upon itself the respon-

sibility of attracting, maintaining and encouraging
national talents and developing their skills in light
of the accelerating pace of digital transformation
and technological change that the world is wit-
nessing - especially in the telecommunications
sector. The percentage of Kuwaiti youth employ-
ment increased by 67 percent in 2021 compared
to 2019, and the percentage of Kuwaiti youth
employment in leadership positions increased by
64 percent in 2021 compared to 2019. The com-
pany was also keen to prepare and equip young
Kuwaiti leaders within the company, taking into
account the importance of consolidating their
growth and development process on a sustain-
able basis, which positively affects the company’s
performance and thus providing the best services
to customers.

Successful investment
In this regard, CEO of Ooredoo Kuwait,

Abdulaziz Yaqoub Al-Babtain said: “Kuwaiti youth
- especially during the pandemic and up to this
day - are looking for the right support. Providing
those with job opportunities and creating the most
appropriate environment for creative youth ener-
gies, is one of our main objectives in Ooredoo
Kuwait today. Kuwaiti Youth have proven that they
are capable of taking responsibility and partici-
pating in the development process. It has become
imperative for us to provide them with jobs and
professions in the telecom sector; one which is
witnessing significant dynamic changes that
require creative youthful minds like those, of whom
we are so proud of.”

Babtain emphasized on the fact that: “We, at
Ooredoo Kuwait, have achieved 100 percent of
new appointments of Kuwaiti talents in leadership
positions. This percentage came as a solid evi-
dence of the success of our effective strategy,
which aims to encourage and support youth. We
also were keen on training and equipping these
Kuwaiti employees according to specific plans and
programs to assume leadership positions and to
enable them to carry out their tasks to the fullest.
We made sure to develop advanced training pro-
grams to improve the capabilities and skills of our
Kuwaiti employees in various fields, which will
contribute to building professional national lead-
ers. We have also achieved 100 percent of the
leadership positions recruitment placement for
Kuwaitis, especially in dynamic and essential
departments in the company.”

Babtain concluded by saying: “At Ooredoo, we
believe that investing in youth contributes to
achieving sustainable development for the country
and creating a sustainable competitive advantage
for the company, so we are always keen to
encourage them, adopt their ambitions, qualify
and train them to work across all the departments
at the company.”

Kuwait restaurant sector suffers
from manpower shortage


