
KUWAIT: National Investments
Company (NIC) bagged the “Fastest
Growing Investment Company Award” in
Kuwait for the year 2021 from the
International Finance Awards. This award
was the culmination of the company’s
remarkable efforts and outstanding per-
formance. 

It is worth noting that the UK-based
International Finance Awards is one of
the leading international specialized
magazines. The selection for the award
was based on a wide range of investment
criteria set by financial and business
experts, the most important of which is
the number and size of deals, services
and investment advisory provided, and
efforts to cope with the market, in addi-
tion to the advanced innovation and the
outstanding performance locally and
internationally.

“Winning this prestigious award con-
firms the company’s flagship position in
the local market, its steadily continuing
success, and its prudent management. It
also reflects the great efforts of the team
whose members enjoy a long track
record of extensive experience and
achievements and professionalism of
working in accordance with a strategic
policy based on accurate technical stan-
dards in capturing investment opportuni-
ties that keep pace with the aspirations
and goals of customers. The company is
moving forward in gaining global and
regional awards in recognition of its
growth and development over the last
years”, NIC said in a press release.

Chief Executive Officer, Fahad Al-
Mukhaizim pointed out that this interna-
tional award from a reputable and reli-
able global institution is yet another tes-
timony of the prominent position of NIC
in the local and regional markets, the
professional team, and the outstanding
and extraordinary performance in pro-
viding high-quality, advanced and inno-
vative investment services and products
that cope with the market conditions and
challenges.

Al-Mukhaizim added that the NIC
succeeded in bagging many awards and
certificates in recognition of its achieve-
ments over the last years, which wit-
nessed an expansion in its business and
activities despite the global, regional, and

local difficulties of the economy due to
the repercussions of the pandemic, indi-
cating the prudent and balanced policy
of the NIC was recognized by the inter-
national and regional institutions.

Products and services
Al-Mukhaizim underlined the recently

launched products and services, indicat-
ing NIC has launched the electronic por-
tal service for customers through the
company’s website. This is part of the
company’s digital transformation efforts.
He added that the new electronic portal
service “Client Portal” will enable cus-
tomers to access all services and prod-
ucts in the easiest way, not to mention
save time and raise the level of automa-
tion, while achieving the company’s
strategic goals in offering high quality
services.

Al-Mukhaizim revealed that NIC is in
process of rolling out NICTRADE digital
platform for trading in Boursa Kuwait,
GCC and USA markets in addition to 80
global markets. This adds value to cus-
tomer experience when utilizing
advanced technology through the web-
site or the mobile trading apps.

Moreover, he emphasized that NIC is
keen to provide investment products that
keep pace with the ambitions and aspira-
tions of customers away from traditional
ways, as the company succeeded on
August 22, 2021 in launching the Market
Maker service, pointing out that the mar-
ket maker is responsible for providing
liquidity to the company that benefits
from the service through purchase and
sell orders. The stock of Boursa Kuwait
Company was chosen to be the first
company that will benefit from the serv-
ice, in addition to Gulf Cables Company.
He expected that more other companies
will be added over the next few weeks.

New investments
On the other hand, Al-Mukhaizim

illustrated that the company’s Banking
Investment Sector succeeded in attract-
ing many new investments in the infra-
structure, credit and information technol-
ogy sectors. The company started the
year 2021 with a strong set of mandates,
which included several mergers and
acquisitions in favor of its customers,

sales and restruc-
turing operations,
as well as con-
tracts to provide
general advisory
services.

Al-Mukhaizim
explained that as
part of NIC’s
expanded invest-
ment strategy of
eying the technol-

ogy sector, the company has recently
succeeded in investing in the US-based
(Pipe Technologies) company, which spe-
cializes in fast-growing fintech, clarifying
it is the first trading platform in the world
for recurring revenues with an estimated
value of roughly $2 billion.

Seizing opportunities
Al-Mukhaizim added that NIC suc-

ceeded in strengthening its position,
seizing unique opportunities in the mar-
ket, and providing good investments to
customers, saying that NIC has been
working on building capabilities and
developing a proven track record of
implementing operations with the high-
est quality and focus on medium-sized
customers, confirming that this strategy
provided an excellent platform during
2020 and 2021. He noted that NIC has
succeeded in executing many pioneering
deals, explaining that the company is
building specialized teams in capital
markets, mergers and acquisitions, and
venture capital, which the company has
identified as key growth areas.

He reiterated that during 2021, NIC
succeeded in coping with the pandemic
and its effects, while focusing on digital
transformation that creates more
resilience to the company in both the
operational side and the customer serv-
ice. This also contributes to focusing on
investing in sectors that demonstrated
different performance during the pan-
demic. The company puts forth an extra
effort towards increasing the diversity of
its products to its existing customers
while attracting more new customers.

“Our efforts paid off. NIC has report-
ed significant growth in the size of fiduci-
ary assets under management (AUM)
during the first half of 2021, which

amounted to KD1.1 billion, an increase of
6.4 percent. The company has been
seeking to provide above-average
returns to the company’s portfolio cus-
tomers while preserving capital and suc-
cessfully managing several diversified
investment services,” Al-Mukhaizim
mentioned.

He indicated that NIC has a proven
track record of distinguished relations
with customers and long-term partner-
ships built on confidence and prudence in
wealth management, while providing inte-
grated products, solutions and plans, and
adopting novel approaches of investment
in wealth management. During 2021, the
company succeeded in attracting new
capital from funds and investment portfo-
lios customers approximating $75 million.

Al-Mukhaizim said that the Wealth
Management Sector launched the elec-
tronic portal system (Client Portal), which
helped clients follow up on their invest-
ments while giving them the ability to
execute orders in a direct and effective
manner, not to mention with other fea-
tures such as comprehensive analysis of
their investments from portfolios and
funds in an innovative way among other
comprehensive solutions to achieve cus-
tomers’ investment goals and meet their
aspirations.

2021 awards
Al-Mukhaizim pointed out that the

year 2021 is one of the distinguished
years for NIC during which the company

won four prestigious international awards
from well-known international institu-
tions and magazines. This confirms its
pioneering role locally and regionally,
where winning such awards is a testimo-
ny of the pioneering position of NIC and
reflects its ability to compete and gain
the investment community confidence. He
went on to say that the awards confirm
that the company is on track and is
working in accordance with transparency
and governance practices that ensure
customer satisfaction, especially in light
of the professionalism that the company
follows in all its activities and with the
different supervisory and regulatory
authorities.  He added that NIC is one of
the few companies that can meet the
ambitions of customers in the local and
regional markets thanks to its efficiency
and competency in assuming responsibil-
ity in an optimal manner.

Al-Mukhaizim expressed his thanks
and appreciation to NIC’s team for their
efforts to achieve this outstanding per-
formance and the growth, which is in line
with the set strategy and the commitment
to achieving the best results for cus-
tomers by supporting investment deci-
sions with accurate research and invest-
ing in quality assets, in addition to the
absolute support of the Board of
Directors and the Executive
Management. He said that this approach
will efficiently continue to optimally meet
customers’ ambitions at all local and
regional levels.
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AUB reports net 
profit of KD 27.1m 
for 9 months of 2021
KUWAIT: Ahli United Bank K.S.C.P. (AUBK)
announced its results for the nine months of current
year. Accordingly, the Bank has recorded a net
profit for the nine months of 2021 amounting to KD
27.1 million with an increase of 17.1 percent than the
KD 23.1 million of net profits recorded for the same
period last year. 

The total assets have grown up to reach KD 4.48
billion at the end of the Q3 2021 higher by 3.9 per-
cent over the assets recorded at the end of Sep
2020 with KD 4.31 billion. (total assets KD 4.37 bil-
lion at the end of December 2020)

The financing receivables and customer deposits
portfolios have grown to reach KD 3.26 billion and
KD 3.13 billion respectively at the end of Sep 2021
higher than KD 3.12 billion and KD 2.77 billion
recorded respectively at the end of Q3 2020 repre-
senting a growth of 4.5 percent in financing receiv-
ables and 13 percent in customer deposits (financ-
ing receivables KD 3.11 billion and customers
deposits KD 3.01 billion respectively at the end of
December 2020). 

Commenting on the results, Dr Anwar Al-Mudhaf,
Chairman of Ahli United Bank said, “Despite the
positive outlook posting returning of life and eco-
nomic activities to normal, AUB is still maintaining
precautionary measures including adequate provi-
sion to upkeep good levels of the Bank assets quality
which proves the efficiency of the Bank’s prudent
risk management plans, in line with the instructions
of the Central Bank of Kuwait in this regard.

Dr Al-Mudhaf stressed that this outstanding
financial performance reflects the success of the
Bank’s endeavors to enhance customer experience
by investing resources and efforts to continue
improving our products and services, with a focus
on developing new innovative solutions that boost
customer confidence and satisfaction. Dr Al-Mudhaf
said that the pandemic period has taught a lesson
and doubled up the importance of the requirements
for enhancing the resilience of the financial sector
through optimal preparation for any unexpected cri-

sis. It also highlighted the need to develop the busi-
ness model of financial and banking institutions, as
well as the importance of Corporate Governance
and sustainability, which is an integral part of
achieving more value for the Bank and the banking
sector as a whole. Redesigning technology to add
more support to customers and employees, digital
transformation and fintech are no longer an option
and luxury but rather they have become a safe haven
for the continuity of banking business with the flexi-
bility and resilience under various circumstances.

Dr Al-Mudhaf expressed his sincere thanks and
appreciation to the bank’s shareholders and cus-
tomers for their support and assistance to the Bank
under these exceptional circumstances. He also
extended sincere thanks to the Central Bank of
Kuwait and all the regulatory, health and security
authorities, Executive Management, and all the
nank’s staff that enabled the bank to manage this cri-
sis, and deal with its consequences.

Jehad Al-Humaidhi, AUB Chief Executive Officer
said, “With the grace of  God, the economic sectors
in Kuwait have significantly returned to operate nor-
mally, and we are optimistic about our capabilities to
be among the first institutions to capture the market,
which will enable us to conclude the current year
with positive financial results. In this regard, I would
like to appreciate the great efforts made by the
competent authorities in Kuwait to contain the
impact of the crisis. I am also pleased to reiterate
that the success achieved by AUB in managing the
repercussions of COVID-19 pandemic, is attributa-
ble to the quality of the bank assets, the success of
its efforts in digital transformation, and the strength
of the Bank IT infrastructure, that have helped us
meet the aspirations of different customer segments,
which once again underline the ability of this great

banking institution to face challenges and operate
successfully in various circumstances.

These efforts were crowned by the many awards
the Bank received during this period, including The
Bank was also awarded “Best Bank in Private
Banking, Kuwait 2021” by International Business
Magazine. AUB was conferred this Award in recog-
nition of its success in creating an effective model
that has been achieved on the ground for its servic-
es provided to clients of Private Banking and
Wealth Management, and the “Best Banking CIO of
the Year Kuwait 2021” award by Global Banking
and Finance Review conferred to Abdullah Yousef
Jaragh, the General Manager of Information
Technology at AUB. This award is a recognition of
the Bank’s ability to provide an advanced IT infra-
structure and the outstanding contribution of Jaragh
in supporting the industry.

Further, the bank was also awarded for Best
Liquidity Management in Kuwait for 2021 by
International Finance Magazine (IFM), Best
Integrated Corporate Banking Site award by
Global Finance, Best Business IT innovation -
Banking - Kuwait 2021 by International Finance
Magazine (IFM), 

Al-Humaidhi added, “we continue to maintain the
interests of our shareholders, and to provide the
best services and products to our customers, as well
as our role in supporting our community through our
initiatives and contributions that target all segments
of society and assert the Bank’s commitment to its
community-based role from a comprehensive and
clear vision. Al-Humaidhi emphasized that Ahli
United Bank continues to encourage and enhance
the capabilities of our staff, in various departments
and administrative levels, based on the Bank
Management’s belief that the human element is the
main axis of success, and that the Bank investment in
its human wealth is the best investment to advance
performance and efficiency at work in various fields,
due to its direct reflection on excellence in customer
satisfaction and the achievement of a high level of
performance that enhances the Bank unique posi-
tion. In conclusion, Al-Humaidhi expressed her
thanks and appreciation to the AUB’s management
and employees for their cooperation and dedication,
which had the greatest credit for the bank’s success
in attaining these good financial results. We would
also like to reassure our valued clients of the bank’s
readiness and its solid financial position.

Jehad Al-HumaidhiDr Anwar Al-Mudhaf

US businesses 
struggle to hire
NEW YORK: To keep the taps at his recently
opened beer tasting room flowing, Peter
Chekijian had no choice but to ask his main
employees to come in seven days per-week.
The staffing shortage has also kept Chekijian
from realizing his goal of brewing beer on site,
since he can’t find contractors to finish
installing tanks he requires.

“That’s been a big issue of getting people to
actually finish up the job,” said Chekijian, who
co-founded the small Twin Fork Beer Company
in New York state. Even as millions of
Americans who lost their jobs to the Covid-19
pandemic have returned to work, companies
nationwide report they’re still struggling to
hire employees in recent months.

More than 10 million jobs were unfilled as of
the end of August, according to government
data. The labor force participation rate, which
measures the US economy’s active workforce,
was 61.6 percent in September, compared to
63.3 percent before the pandemic.

The causes of the short staffing are myriad,
from continued fears of contracting COVID-19,
particularly among people who live with elder-
ly family or children, to early retirements and
objections over work-life balance and low
wages. And while the government throughout
the pandemic offered generous unemployment
benefits to keep people who lost their job
financially sound, their expiration last month
hasn’t yet caused hiring to increase.

The employee shortages come as restau-
rants and entertainment venues reopen amid as
more Americans get vaccinated, and ahead of
the uptick in business around the holiday sea-
son. With “so many employers trying to hire so
many people at the same time, it creates that
imbalance,” said Aaron Sojourner, an econo-
mist at the University of Minnesota.

Employers who spoke to AFP told of mad
scrambles to attract applicants by offering
higher wages and other perks. —AFP 


