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Falafel sandwiches are a staple breakfast food in 
much of the Arab world, a national dish welcome in 
good times and bad. In Kuwait, falafel sandwiches 

aren’t only a breakfast tradition. They are regulated.  
The price of a falafel sandwich has not changed in 

Kuwait for more than 40 years: 100 fils. Inflation may 
drive up the costs of a burger and fries, the price for a 
shwarma sandwich and hummous bowl. But falafel 
sandwich prices are fixed by minister decree  44/1984, 
which also mandates the use of at least two falafels in 
each sandwich.  

The decree was issued based on the recommenda-
tions of Kuwait’s late Amir Sheikh Jaber Al-Ahmad Al-
Jaber Al-Sabah, to allow people to always be able to 
buy a falafel sandwich.  

Falafels sandwiches may not seem like a big deal but 
they can provide an important source of food for the 
lowest earners in Kuwait. There are thousands, if not 
tens of thousands of people here who earn less than 
two dinars per day and must pay for their rent, food, 
clothing and other necessities as well as sending money 
home to their relatives. Affordable food options means 
that even the most impoverished can eat.  

Over the years, some restaurants have changed the 
size of the sandwich, the size of the falafels, but the 
principle remains. If any restaurant violates this decree 
and increases the price of a falafel sandwich, customers 
can report the violation to the customer protection 
department of the ministry of commerce and industry. 
In fact, many fines have been issued by inspectors for 
such violations.  According to an inspector of the cus-
tomer protection department, they still visit restaurants 
to check if they are respecting the decree, and penalize 
violators. 
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Have you ever been sexually harassed or felt discrimi-
nated at your workplace? Sexual harassment and 
discrimination are all too common all over the world. 

Now in Kuwait the government is taking additional steps 
to address the issue.  

Last Monday, Minister of Commerce and Industry and 
Chairman of the Public Authority for Manpower Abdullah 
Al-Salman issued a decision banning sexual harassment 
and discrimination at the workplace in the private sector. 
The decision warned employers against discriminating 
based on gender, age, pregnancy and social status. It also 
banned sexual harassment at work in all its forms, including 
on social media. 

There are many types of harassments, but what do sex-
ual harassment and discrimination at the workplace mean 
exactly? Sexual harassment is simply harassment that is 
sexual in nature and generally includes unwanted sexual 
advances, conduct or behavior. According to the UN, it can 
be categorized into verbal, non-verbal and physical - and 
can apply to both men and women. 

Examples of verbal sexual harassment may include making 
sexual comments or innuendos, whistling at someone, catcalls, 
turning work discussions into sexual topics or telling sexual 
jokes or stories, asking personal questions about social or 
sexual life, repeatedly asking a person out who is not interest-
ed, telling lies or spreading rumors about a person’s personal 
sex life, referring to an adult as a girl, hunk, doll, babe, or hon-
ey, making sexual comments about a person’s body, making 
kissing sounds, howling and smacking lips.  

Non-verbal sexual harassment includes staring at 
someone, blocking a person’s path, following the person, 

giving personal gifts, displaying sexually suggestive visu-
als, making sexual gestures with hands or through body 
movements, and making facial expressions such as wink-
ing, throwing kisses or licking lips. 

As for physical harassment, it includes giving a massage 
around the neck or shoulders, touching the person’s cloth-
ing, hair or body, hugging, kissing, patting or stroking, 
touching or rubbing oneself around another person, and 
standing close or brushing up against another person.  

Sexual harassment in all its types is criminalized in 
Kuwait; it always has been, but the question is how they 
will implement this decision at the workplace? What are 
the mechanisms through which women can report such 
behaviors without being afraid? Who will guarantee their 
rights? It is necessary to make this decision real, with real 
procedures and processes that women can actually follow 
and that are accessible to them. 

What are the actions and steps that will be taken? Are 
they going to oblige companies to implement an internal or 
formal complaint system policy to protect and acknowl-
edges employees’ rights to anonymity and security from 
retaliation? How can we guarantee that complaints will be 
investigated by an impartial authority?  

The decision states that action will be taken if there is 
solid proof, but what if sexual harassment happened 
behind closed doors - how can an employee prove it? Will 
they have the guts to come forward and complain? 
Because naturally, women will fear the potential social 
backlash, and if an investigation is opened, the stigma of 
going to the police station is not very acceptable in the 
Arab society. That is why a more detailed explanation on 
this matter must be issued.  

I hope this decision creates a safer work environment 
for employees, particularly women, especiallyin the private 
sector. There are many cases where women are subjected 
to sexual harassment, but they feel helpless and fear losing 
their jobs or the chance of promotion.The #MeToo cam-
paign supported women and opened the door to highlight 
sexual harassment. However, in our society, this subject 
remains a taboo, especially for women.

‘No to sexual harassment in the workplace’
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