
KUWAIT: Despite the current economic situation
and the lingering repercussions of the COVID-19
crisis, Kuwait International Bank (KIB) achieved
KD 6.9 million of operating profit before provi-
sion during the first three months of 2021, com-
pared to KD 5.4 million recorded at the end of the
same period last year, an increase of KD 1.5 mil-
lion and a growth of 27 percent. During the first
three months of the year, KIB reported a net prof-
it of KD 1 million compared to KD 2.7 million in
the first three months of 2020. The lower net prof-
it could be attributed to the prudent buildup of
provisions.

Commenting on the Bank’s financial results, the
Bank’s Chairman, Sheikh Mohammed Jarrah Al
Sabah, noted that KIB’s financial statements have
shown that the Bank’s assets grew by 4 percent to
reach KD 2.81 billion, comparable to KD 2.7 bil-
lion at the end of March 2020. This growth was
the result of an increase in the size of the financ-
ing portfolio by KD 73 million to reach nearly KD
2 billion, compared to KD 1.92 billion at 31 March
2020, achieving a growth of 4 percent. In addition,
KIB’s investment securities portfolio grew (mainly
high quality Sukuk) by about KD 22 million.
Depositors’ accounts grew by KD 165 million, a
growth of 11 percent to reach KD 1.73 billion
compared to KD 1.56 billion at the end of March
last year, while the shareholders’ equity reach to
KD 260  million.

In his statement, Al-Jarrah pointed out that KIB
always seeks to maintain growth across his key
financial indicators whilst preserving the stability
of its financial returns, as well as strengthening its
financial position as a key player in the regional
debt capital markets. He added: “KIB continues to

be committed to developing and expanding its
financing footprint on the local, regional and
international level.

Al-Jarrah noted that KIB acted as a Joint Lead
Manager and Bookrunner in the Additional Tier 1
(AT1) perpetual NC6Y Sukuk issuance by
Boubyan Bank, for USD 500 million. Additionally,
KIB participated as Co-Manager in the first-of-
its-kind issuance of ‘Sustainability Sukuk’ by the
Islamic Development Bank (IsDB) in 2021. The
Bank has raised US $2.5 bi l l ion via the
Sustainability Sukuk, and the proceeds were allo-
cated to funding/refunding sustainable develop-
ment (10 percent) and social impact projects (90
percent). 

Moreover, Al-Jarrah emphasized that KIB’s
drive to continuously participate in successful
financial deals demonstrates a high level of confi-
dence and expertise, which contributes greatly
towards fortifying the Bank’s position in the local,
regional and international investment market. He
further mentioned that, Fitch Ratings, vide report
issued on 29 April 2021 has affirmed KIB’s Long-
term Issuer Default Rating (IDR) at ‘A+’ and via-
bility rating (VR) at “bb-”, with a negative outlook.

On his part, Vice Chairman and Chief Executive
Officer at KIB, Raed Jawad Bukhamseen, said:
“KIB achieved growth in its financial position dur-
ing the first quarter of 2021, with total assets ris-
ing by 4 percent compared to March 2020, reach-
ing KD 2.81 billion at the end of the first quarter
of this year. Operating income for the first quarter
of 2021 also increased by 13 percent compared to
the same period last year. Furthermore, distribu-
tion ratios on depositors’ accounts recorded good
annual returns by the end of the first quarter of

this year reflecting the Bank’s success in achieving
its profitability and diversification objectives.
Profits were credited to depositors’ accounts
upon announcement of the financial results.”

He further added: “By pushing ahead with its
strategy for continuous growth and development,
KIB strives to maintain its position as a key player
in the banking sector by providing services and
products with exclusive features tailored to fit
customers’ unique requirements, including the
launch of the new KIB Black segment in the first
quarter of 2021, which offers exclusive lifestyle
benefits to KIB customers. The launch of this
campaign came as part of the Bank’s commitment
to providing its customers with exclusive privi-
leges that fit right into customers’ contemporary
lifestyle and meet their expectations.”

Bukhamseen also stressed that KIB was able to
support its growth strategy in order to maintain
its financial position in the regional debt capital
markets. That being said, the Bank successfully
concluded a series of successful financial transac-
tions last year, including the issuance $300 million
Tier 2 Basel III compliant 10-Year non-call 5-year
Sukuk. These first-of-its-kind instruments were at
a profit rate of 2.375 percent per annum, with a
total participation reaching approximately US$2.7
billion, which is about 9 times the volume of
Sukuk issuances. The Tier 2 Capital Sukuk are the
highest rated T2 in Kuwait and the GCC, in addi-
tion to being the first USD T2 Sukuk from Kuwait
to be listed on London Stock Exchange (LSE). 

This issuance enhanced the bank long term
funding base and increased KIB’s capital ratios in
accordance with Basel III; this was reflected on
the Bank’s capital adequacy ratio, which reached

22.19 percent as of December 31, 2020, thus
exceeding the minimum required levels of the
Centra; Bank of Kuwait’s (CBK) regulatory bodies.
During 2020, the Bank made significant progress
in terms of enhancing its capital, as highlighted by
Fitch assigning KIB’s AT1 Sukuk  ‘A-’ rating and a
final A+’/’F1’ long- and short-term ratings respec-
tively to the Bank’s Sukuk program.

Concluding his statement, Bukhamseen lauded
the sincere efforts of KIB’s employees and praised
their great performance in dealing with customers
professionally while delivering the best-in-class
banking services, stressing that these efforts con-
tributed to maintaining the confidence of share-
holders and customers in the Bank’s ability to
achieve excellent financial results and perform its
role effectively, adding: “Our vision is to achieve
further growth in shareholder returns and expand
our customer base by continuing to follow pru-
dent risk management policies.”

Kamco Invest reports 
net profit of KD1.5m 
for first quarter of 2021 
KUWAIT: Kamco Invest,
a regional non-banking
financial powerhouse
with one of the largest
AUMs in the region,
announced its financial
results for the first quar-
ter ended 31 March 2021.
The Company reported a
net profit of KD 1.5 mil-
lion (EPS: 4.52 fils) com-
pared to a net loss of KD
4.6 million during the
same period in 2020
(EPS: -13.50 fils). Total
revenue for the period reached KD 5.2 million (Q1
2020: KD 0.4mn), with fee & commission income
amounted to KD 3.4 million, representing 65 percent
of total revenue.

As at end of March 2021, assets under manage-
ment stood at KD 4.02 billion (USD 13.3 billion).
Kamco Invest’s equity funds and managed portfolios
continued to outperform their respective bench-
marks and income generating properties were
acquired in the UK amounting to GBP 72.3 million.
The Special Situations Asset Management team
continued exit negotiations with several parties on
behalf of clients. The Asset Management team also
worked to launch several investment offerings
including leveraged fixed income in addition to ven-
ture capital. 

The Investment Banking team successfully
played the role of Fiscal and Principal Paying Agent
for the redemption of Burgan Bank’s KD 100 mil-
lion subordinated T2 Capital Securities. The team
also acted as issuance advisor and subscription
agent to the rights issue of a listed company on
Boursa Kuwait and was the exclusive buy-side
advisor to an insurance group to acquire 66 per-
cent of a non-listed insurance company. First
Securities Brokerage Company, Kamco Invest’s
brokerage arm, continued to provide its services to
clients without interruption while increasing market
share and attracting new clients through the online
trading platform. The company successfully com-
pleted the MD3 test for netting, which is a new line
of revenue stream for the company. 

Furthermore, Kamco Invest managed to rational-
ize its cost base where general and administrative
expenses dropped by 31.6 percent in Q1 2021 to
reach KD 2.95 million. The Company also reduced its
total liabilities by KD 0.9 million, a reduction of 1.3
percent, to reach KD 64 million at the end of March
2021. The Company enjoys a strong financial posi-
tion with KD 52.7 million in shareholders’ equity as
of 31 March 2021 (an increase of 5.3 percent in com-
parison to end of December 2020) and a “BBB”
long-term credit rating and “A3” short-term rating
with stable outlook by Capital Intelligence in their
latest review in June 2020.

Faisal Mansour Sarkhou, Chief Executive Officer,
said: “The pandemic still casts a shadow over the
operational certainty in most sectors. Despite these
unprecedented times, we had a profitable quarter
and managed to benefit from positive market per-
formance while strengthening our financial position.
This allowed us to further enhance our liquid assets
and reduce our total liabilities. We also rationalized
our cost base and most importantly remained
focused on the recurring fee-based income.”

13% growth in operating income l 27% growth in operating profit l 4% growth in total assets

KIB reports KD 6.9 million 
operating profit for Q1 2021

Trend Micro blocked 
more than 12m threats 
in Kuwait during 2020
KUWAIT: Trend Micro Incorporated, a global
leader in cybersecurity solutions, yesterday
released its 2020 Annual Cybersecurity report: A
Constant State of Flux. The report shares insights
from last year’s threat landscape and provides
strategic guidance for leaders to protect and navi-
gate their organisations better in the new normal.
The global insights reveal that Trend Micro blocked
62.6 billion threats last year, 91 percent of which
were email-borne. The findings also cited an aver-
age of 119,000 cyber threats detected per minute in
2020 as home workers and infrastructure came
under new pressure from attacks. 

Across Kuwait, Trend Micro solutions detected
and blocked over 11 million (11,138,903) email
threats, prevented over 800,000 (878,853) mali-
cious URL victim attacks, and over 5,000 (5,303)

URL hosts. In addition, over 440,000 malware
attacks were identified and stopped, while more
than 100 online related banking malware threats
were blocked.

The report also shows that home networks in
Kuwait were a major draw for cybercriminals look-
ing to pivot to corporate systems, devices, and net-
works. Across the country, Trend Micro’s Smart
Home Network (SHN) solutions blocked over
190,000 inbound and outbound attacks combined,
preventing over 1.2 million (1,284,047) such SHN
events for hackers to target or control home devices
from executing malware, obtaining sensitive infor-
mation, intercepting communications, or launching
external attacks. 

“In the past year, organizations have re-defined
their growth strategy due to the forced digital
transformation attributed to the global pandemic,”
said Assad Arabi, Managing Director, Trend Micro
Gulf Cluster. “To complement their success story
in the new digital economy, enterprises in Kuwait
need a robust cybersecurity framework, that safe-
guards their assets and customer data from being
compromised to evolving modern-day attacks. The
findings from our annual security report will act as

a guidance for IT decision-makers in the country
to direct their organization better in this new
economy.

In its efforts to ensure secured digital transfor-
mation journeys of organizations in Kuwait, Trend
Micro has been working closely with public and
private sectors to create awareness and bridge the
gaps. Earlier this year, the company launched its
Trend Micro Vision One platform to empower secu-
rity teams in adopting a new approach that goes
beyond - to provide enhanced visibility, threat intel-
ligence, with extended detection and response at
every layer of their IT environments.

African nations 
gear up to polish 
image at Expo
DUBAI: African nations are attending this year’s Dubai
Expo 2020 in force, hoping to project an image of a
modern and ambitious continent and shed stereotypes
of conflict and underdevelopment. The six-month
mega-event, delayed by the COVID pandemic, is a
milestone for the wealthy Gulf emirate. It has spent
some $8.2 billion transforming a barren stretch on the
outskirts of the city into an eye-popping site bristling
with high-tech pavilions.

As the huge project nears completion ahead of the
scheduled October 2021 opening, African delegates
touted their ambitions to generate trade and investment
at a high-level meeting this week. With nearly all
African states represented for the first time, Expo pro-
vides a stage to advertise a “continent that is ready to
move forward” and “a secure place to do business,”
Levi Uche Madueke from the 55-member African
Union told AFP.

“The time has come for us to actually reach out to
the world, and for the world to understand us, and also
see how they can collaborate with us,” said Madueke,
the AU’s head of strategic partnerships. Since the first

World Expo was held in London in 1851, global fairs
have been used to showcase innovations and as a
branding exercise for participating countries. And in its
quest to gain influence on the international scene, the
United Arab Emirates has increased its political and
economic presence in Africa in recent years, particular-
ly in the eastern Horn.

‘That’s in the past!’ 
Africa witnessed 25 years of growth before falling into

a COVID-induced recession in 2020. It continues to dom-
inate the bottom half of the global Human Development
Index. Aside from exceptions such as Rwanda, Morocco
and Kenya, African states also fare poorly on indices that
measure the ease of doing business.

But Madueke said that despite the need to develop
infrastructure and the existing barriers to international
trade, Africa has “a lot to offer” thanks to its rich natu-
ral resources and youthful population. The Democratic
Republic of Congo, long seen as a country marred by
conflict, corruption and human rights abuses, is looking
to attract investment from around the world.

“Often when we talk about Africa, about Congo, peo-
ple will say - there is war in the east, there are rebels...
No!” said Eugene Manga Manga, DR Congo’s general
commissioner for Expo 2020. “We have everything we
need. If you go out at night in Kinshasa, life is good.”
Known for its rich mineral resources, DR Congo will
showcase its culture and landscape in promotional videos
in a bid to attract tourists, from its pavilion that that will

also promote the country’s agricultural potential.
“The Congo has 80 million hectares of arable land.

We exploit only 10 percent,” Manga said, adding that
the country has taken steps to ease property owner-
ship hurdles and improve the business climate. “This
image of Africa that is sold - of misery, suffering, war -
that’s in the past!” he told AFP.

‘The goal is to sell’ 
At the Dubai meetings, members of the Benin del-

egation said the country was working overtime to
promote tourism by rehabilitating cultural sites and
improving its business potential through economic
reforms. “The objective is to sell the destination,”
said Ines Monwanou, the country’s main delegate at
Expo 2020. 

While expectations are high, even the continent’s
heavyweights acknowledge that selling a revitalized
image at the Dubai Expo will be a challenge. The
Egyptian pavilion, featuring pyramids and hieroglyph-
ics, will showcase the country’s ancient history and vast
tourism appeal, but the main objective is to draw in
business investment and cooperation, particularly in
new technologies.

“The world has started to look at Africa and redis-
cover it,” said Ahmed Maghawry Diab, an official
from Egypt’s Ministry of Trade and Industry who is
representing the country at Expo 2020. “The conti-
nent has a lot of difficulties, but it has also started to
develop.” —AFP
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Fire and rehire: 
UK’s new labor 
battleground?
LONDON: As coronavirus wreaks
severe economic damage, some British
employers stand accused of taking a
highly controversial measure to stay
afloat: Fire and rehire. The practice,
which involves dismissing employees
and re-engaging them on inferior terms,
flared up in April, when British Gas dis-
missed almost 500 engineers after they
refused to accept new contracts.

Last year, British Airways staff bat-
tled with the national airline’s manage-
ment over proposed fire-and-rehire
schemes, while supermarket giant Asda
faced a similar stand-off in 2019. Bus
drivers in Manchester, coffee workers at

Jacobs Douwe Egberts and distribution
center employees for Tesco are now
locked in disputes over new contracts
which unions have denounced as fire-
and-rehire tactics.

Fire and rehire is allowed in Britain
but Prime Minister Boris Johnson has
called it “unacceptable”, and trade
unions and the main opposition Labour
party are demanding a ban. Unite, the
UK and Ireland’s largest union, claimed
fire and rehire is “ripping through work-
places like a disease”.

A survey of 2,231 workers by the
Trades Union Congress umbrella group
found almost one in 10 were told to
reapply for their jobs on worse terms or
face dismissal, with young and ethnic-
minority workers disproportionately
affected. Public industrial relations body
the Advisory, Conciliation and
Arbitration Service (ACAS) submitted a
report on the practice in February but
the government has yet to publish its
findings.

Better alternatives 
Chris Forde, co-director of the

Centre for Employment Relations,
Innovation and Change at  the
University of Leeds, said recruitment
freezes, voluntary redundancies and
furlough offer better alternatives to
the “last resort” of fire and rehire. The
practice could “chip away further at
the quite lightly regulated labor mar-
ket in the UK”, where zero-hour con-
tracts and flexibility clauses are more
prevalent than elsewhere, he told AFP.

Fire and rehire is banned in neigh-
boring Ireland, while other European
countries require sector-level consul-
tation with unions and social partners
when employers seek to terminate
contracts. 

“I cannot see any circumstances in
which this is a right way to go,” said
Forde. “It is a basic assault on work-
ers’ rights and there are alternative
means through which they (employers)
might achieve the same outcomes.”

F i re  and reh i re  i s  v i r tua l ly
unknown in Germany thanks to legis-
lation protecting workers on perma-
nent contracts. 

Employers can resort to a similar
practice with workers on fixed-term
contracts only in a limited set of cir-
cumstances. In Canada, fire and rehire
is legal and particularly affects non-
unionized workers, who are powerless
against employers resorting to it ,
according to labor law specialist Dalia
Gesualdi-Fecteau, at the University of
Quebec in Montreal.

Workers governed by the labor
laws of Quebec, Nova Scotia and the
Canada Labour Code - just 10 percent
of the country’s workforce - enjoy
some protection. But employers can
circumvent it by proving they are fir-
ing for economic rather than personal
reasons, she told AFP. There is little
debate about the issue in the United
States, where labor regulations are
more lax. —AFP


