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DHAMAN opens
radiology dept, 
an advanced 
digital system
KUWAIT: Health
Assurance Hospitals
Company (DHAMAN)
announced the opening
of the Radiology
Department in DHAMAN
Hawalli Primary
Healthcare Center (PHC),
and the beginning of pro-
viding digital X-Ray
services and Ultrasound
examinations.

DHAMAN acting Corporate Director for
Medical Services Dr Fatema Bendhafari said:
The opening of the Radiology Department is
an additional step in the context of DHAMAN
completing its healthcare system and develop-
ing the medical and health services it provides
to beneficiaries, as part of its plan for the first
phase, which will be completed by the end of
2021 with the opening of two additional new
primary healthcare centers in Fahaheel and
Jahra. Bendhafari noted that the presence of
the Radiology Department makes it easier for
patients to conduct diagnostic radiological
examinations along with the availability of fam-
ily, pediatrics, dental and laboratory services,
which results in acceleration of the diagnostic
process and shortening the time as the attend-
ing physician can receive data and reports to
determine the necessary treatment steps for
the patient in record time and all these services
are offered at competitive rates.

“The new Radiology Department has been
equipped with the latest imaging technologies
and general X-Ray services, in addition to
Ultrasound services provided by qualified radi-
ologists and technicians. This department aims
to take the best possible images using the least
amount of radiation to obtain a proper diagno-
sis for patients”, said Bendhafari.

Moreover, Bendhafari explained that within
the framework of digital transformation adopt-
ed by DHAMAN, digital radiology services are
provided using a filmless radiology system,
through the use of Picture Archiving
Communication System, so images can be
archived, retrieved or transmitted electronically
through the web. All DHAMAN customers and
other patients can benefit from the services of
the Radiology Department and other depart-
ments with ease by contacting the customer
service center.

Since its establishment in 2015, Health
Assurance Hospitals Company (DHAMAN) is
the first Public-Private-Partnership (PPP)
healthcare organization in the Middle East as
it was founded based on an Amiri Directive as
part of the national development Plan “New
Kuwait 2035”. DHAMAN handles establishing
an integrated healthcare system that includes
medical insurance programs, as well as build-
ing and operating a network of primary
healthcare centers and hospitals that cover all
areas in Kuwait while applying best profes-
sional practices to achieve sustainability in
healthcare and investing in the infrastructure
of the health sector based on highest interna-
tional standards and recruiting over 7,000
highly qualified individuals in medical and
administrative fields. The shareholder struc-
ture of DHAMAN consists of government
bodies represented by Kuwait Investment
Authority (KIA) and the Public Institution for
Social Security (PIFSS) with 24 percent, a
strategic partner from the private sector with
26 percent, and 50 percent of the Company’s
shares were allocated for Kuwaiti citizens
through an initial public offering.

KIB collaborates with Mazaya Clinic to 
support KRCS in fight against COVID 

KUWAIT: As part of its efforts to launch commu-
nity-based initiatives that have a positive impact on
the community, Kuwait International Bank (KIB)
announced its collaboration with Mazaya Clinic to
support Kuwait Red Crescent Society (KRCS) crisis
response efforts by providing free PCR testing for
individuals who may have potentially contracted
COVID-19 but are unable to afford medical care.
The initiative also highlights the bank’s commitment
to placing health and societal issues at the center of
its priorities.

On this occasion, Chairman of Kuwait
International Bank (KIB), Sheikh Mohammed Al-
Jarrah Al-Sabah, said: “We are pleased to collabo-
rate with Mazaya Clinic in this unique initiative to
encourage collective philanthropy and promote a
more socially cohesive society. The initiative is also
part of our concerted effort to support community
members as well as vital sectors in the fight against
the pandemic, primarily since strengthening the
national health system calls for momentous support
from private institutions at this point. That being
said, KIB embarked on a benevolent initiative to
support KRCS in its efforts to stand with those who
cannot afford the costs of PCR tests and provide
them with access to free PCR test and medical
treatment.”

Al-Jarrah further pointed out that KIB has
spared no effort to support government alert and

response capacities since the early days of the
COVID-19 outbreak in Kuwait and around the
world, highlighting the key role the Bank has played
in contributing towards curbing the spread in the
country. He added: “Recognizing the ongoing need
for support to help manage the COVID-19
response, KIB continues to support relevant entities
and community initiatives that serve the public
interest, which falls in line with the Bank’s leading
corporate social responsibility program and its
strategy to protect Kuwait against the pandemic
and preserve the health and safety of its people.”

Commenting on the initiative, Dr Hilal Al-Sayer,
President of the Kuwait Red Crescent Society
(KRCS), said: “We are proud of this collaboration
between KIB and Mazaya Clinic to launch this ini-
tiative as it reinforces our core values and mission
to help the country respond to the pandemic. To
that end, we seek to support those in need at all
times without exception, which is entirely depend-
ent on material and moral support in order to meet
the ever-increasing demands and treat patients in
Kuwait, through providing PCR tests, medicines and
medical supplies as needed.”

Eng Ibrahim Al-Saqabi, Group CEO at Al-
Mazaya Holding Company, said: “This collaboration
between KIB and Mazaya Clinic backs our efforts in
helping COVID-19 patients by making PCR tests
available at the lowest possible cost while also

ensuring the reliability of rapid results.” Al-Saqabi
further lauded KIB’s supportive approach towards
COVID-19 patients and praised its contribution
towards alleviating the increased pressure on the
Clinic due to the rapid spread of COVID-19 and its
overall impact on the national health system. Al-
Saqabi added: “Our mission at Mazaya Clinic to roll
out advanced health protocols, and collaborating
with KIB seemed entirely appropriate to launch this

initiative to save lives and support patients who are
unable to afford PCR tests or treatment.”

It serves to note that KIB remains steadfast in its
commitment to protecting the health and safety of
community members and continues to support ini-
tiatives aimed at promoting social solidarity, which
reflects the Bank’s leading role in this area, in addi-
tion to its commitment to constantly placing social
responsibility at the top of its priorities.

Deliveroo set 
for £7.6bn 
London IPO
LONDON: Britain’s app-driven food delivery firm
Deliveroo is set for London’s largest stock market
launch in a decade with a valuation of £7.6 billion,
despite mounting criticism over its treatment of rid-
ers. Deliveroo’s initial public offering due today will
be priced at £3.90 per share, a source close to the
matter said yesterday. That values the Amazon-
backed group at the equivalent of 8.9 billion euros
or $10.5 billion. Eight-year-old Deliveroo remains
on track for the City’s biggest listing in 10 years
thanks to COVID lockdowns boosting sales-and
despite mounting concern over a business model
that relies on low pay for riders.

The group “has very significant demand from
institutions across the globe” for the offer, a
Deliveroo spokesman told AFP separately yester-
day. Yesterday’s news comes one day after
Deliveroo had said the IPO was eyed at a range
between £7.6 billion and £7.85 billion. The group

has however been forced to trim its IPO valuation
due to recent market volatility surrounding the tech
sector-particularly in Europe and the United States.
It had last week given an IPO market capitalization
of up to £8.8 billion.

Protests and strikes 
Last year, more than six million people ordered

food and drink every month via the company’s app
from 115,000 cafes, restaurants and stores. British
asset management firms Aviva Investors and
Aberdeen Standard have decided against investing
in Deliveroo’s IPO, citing the job insecurity of its
riders. Deliveroo maintains that its self-employed
riders-which total around 100,000 across some
800 cities worldwide-value the flexibility the job
affords, adding that on average its food couriers
earn more than £10 per hour. The Independent
Workers’ Union of Great Britain, which has taken
Deliveroo to court to win bargaining rights for its
riders, claims that some couriers in the north of
England are earning £2 per hour, well below the
UK minimum wage. Deliveroo has set aside £112
million to deal with the litigation and its possible
consequences.

However, its business model has come under
scrutiny, including in Britain, France and Spain, as

its freelance delivery riders complain about work-
ing conditions. The float has been overshadowed by
protests, strikes and rallies in Australia, Britain and
France-with more set to follow. Deliveroo’s listing is
meanwhile seen as a major boost to London’s finan-
cial sector, known as the City, which lost its
European share trading crown to Amsterdam fol-
lowing Brexit. — AFP

Voting ends on 
forming Amazon’s 
first US union
BESSEMER, US: Voting concluded Monday on
whether to create the first Amazon labor union in
the United States, at a warehouse in Alabama, after
a historic, five-month David versus Goliath battle.

Attention has now turned to ballot counting by
federal officials following a contentious unionization
campaign which has drawn national attention and
the involvement of numerous political figures and
activists. The lobbying continued to the bitter end
with labor activists from around the United States
meeting workers before dawn to congratulate them
for their efforts.

The National Labor Relations Board, the federal
agency which manages union elections, was set to
begin the count yesterday. The final results could
take several days or weeks, given that some ballots
may be challenged based on errors in signature or
other factors. “Today is the beginning of the less fun
part for us” including the ballot counting and legal
challenges, said Joshua Brewer, the local president
of the Retail, Wholesale and Department Store
Union, which would represent the 5,800 employees
if a majority votes in favor.

“I think we’re happy for the country that’s really
paying attention, and really (it is) just a continuation
of what they were already looking at, which is a
shrinking middle class or rising income inequality
and so we’re proud of that.” The bruising months-
long battle has sparked intense debate over work-
place conditions at the tech and e-commerce behe-
moth, which has more than 800,000 US employees.

Coming at a time when Joe Biden has promised

to be the country’s “most pro-union president,” the
Bessemer effort could open the floodgates to
organizing drives at other Amazon sites, as well as
at other firms. Unions and political leaders have
argued that Amazon employees face constant pres-
sure and monitoring, with little job protection, high-
lighting the need for collective bargaining.

Amazon has argued that most of its workers
don’t want or need a union and that it already pro-
vides more than most other employers, with a mini-
mum $15 hourly wage and other benefits.

Workplace pressures 
For five months, union organizers in Bessemer

have been posted at the intersection outside the
warehouse, making their case.  “We need safe
working conditions. We need to be treated with
respect and equality,” said Amazon employee
Jennifer Bates.  Sondra Hill, a 61-year-old part-time
packer at Amazon, said she was hopeful about the
vote. “If it doesn’t work out, it doesn’t stop here,”
she said. “I’m staying to see this happen, without
this effort to unionize I would most likely leave,
because people deserve better.” Another employee,
Lafonda Townsend, said she was initially happy with
her pay; but that she is forced to eat fast on breaks
“like a prisoner... because if you’re one minute late,
there’s an hour unpaid time.”

Amazon spokeswoman Heather Knox defended
the company and claimed the union had misrepre-
sented its practices. “Our employees know the
truth-starting wages of $15 (hourly) or more, health
care from day one, and a safe and inclusive work-
place,” Knox said. “We encouraged all of our
employees to vote and hope they did so.” Both
sides have traded accusations about tactics.
Amazon acknowledged that it hosted information
sessions to allow employees to “understand the
facts of joining a union and the election process,”
including union dues. — AFP

Volvo gives all 
employees 
six-month paid 
parental leave
STOCKHOLM: Swedish automaker Volvo Cars
said yesterday it would give its 40,000 employ-
ees worldwide the right to six-month paid
parental leave in a bid to increase gender equal-
ity and attract talent. As of April 1, employees
who have worked for the carmaker for at least
one year will be entitled to the benefit at 80
percent of their salary.

Employees can take those weeks whenever
they like during the first three years after the
birth of their child. The policy is based on
Sweden’s national parental leave policy, one of
the most generous in the world with 480 days to
be shared by both parents at 80 percent of their
salary up to a ceiling of around $4,500 (3,800
euros) a month. “Most important is that we offer
the same to both parents, and we want to
encourage more men to take the opportunity to
take their parental leave,” Hanna Fager, head of
Volvo Cars’ human resources, said.

Other Swedish companies have previously
introduced paid parental leaves for their world-
wide employees, including music streaming com-
pany Spotify which in 2015 introduced a six-
month parental leave with full pay. Ikea also
announced similar programs in 2017 in India and
the US. Volvo Cars, which said that around 75
percent of its employees were men, has been
testing the policy in a pilot scheme since 2019 for
sales staff in Europe, the Middle East and Africa,
in which 46 percent of applicants were fathers.
Fager said paid parental leave was rare in the
automotive industry but also geographically.

“We have a lot of people in China and the US
and this will be a big improvement compared to
what is offered there today,” Fager said. “Of
course this will cost money but ... we see this as
a long term investment,” she said, adding the
company expected “positive outcomes, that we
attract more diverse talents, (and) that we also
become a more attractive company.”

Volvo said the initiative would include all
legally registered parents, including adoptive,
foster care and surrogate parents, as well as
non-birth parents in same-sex couples. The
group said it wanted to “create a culture that
supports equal parenting for all genders.”
“When parents are supported to balance the
demands of work and family, it helps to close the
gender gap and allows everyone to excel in their
careers,” chief executive Hakan Samuelsson said
in the statement. —AFP

Dr Fatema Bendhafari

PARIS: In this file photo, co-founder and CEO of
Deliveroo, William Shu, poses during the launch
of first kitchen Deliveroo Editions in France, in
Saint-Ouen. —AFP

An aerial image shows the Amazon.com, Inc BHM1 fulfillment center on Monday in Bessemer, Alabama. 


