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Lifelong 
residents told
to go home
By Ben Garcia 

George’s father arrived in Kuwait in
1977. He worked for 44 years in the
shipping industry and retired in

March 2021. George and his brother were
raised here, completed high school here
and returned back to Kuwait after obtaining
degrees in India. They both live here with
their families and have no one back in
India. But now George’s family faces a ter-
rible dilemma. The father who first built
their life in Kuwait, and the mother who
raised him and his brother here, may not
be allowed to stay. 

When George’s father retired, George
and his brother tried to transfer both par-
ents’ visas to dependent visas. Kuwait pri-
vate sector law prohibits work for residents
after 65 years of age. But residents may
sponsor their elderly parents in some cas-
es. However with the pandemic in full
swing, the Public Authority of Manpower
has effectively stopped the transfer of work
to dependent visas, especially for the eld-
erly. 

“In early March, I tried my best to get
them a visa. I was only able to get a short
term visa extension for a few months.
Instead Farwaniya Immigration insists that
my parents, who have lived almost their
whole adult lives in Kuwait, should be sent
back to India,” he said. “I went to the immi-
gration and literally begged for their
dependent visa, but they rejected my
pleadings. I was very disappointed
because they did not even bother to listen
to my parents’ request. They told us to
leave Kuwait, let our parents go back to
India,” George told Kuwait Times. 

“If they are back in India during this time
of pandemic who will take care of them?
My brother and I are both in Kuwait work-
ing and no one is available to look after
them. At least we want to show our respect
and our gratitude to our parents during the
remaining days of their lives. But we are
being compelled by the immigration policy
to send them back to India,” he said.

“The whole lives of my parents were
spent in Kuwait. They were once a con-
tributing part of the workforce in Kuwait
and now that they are old and unable to
work because of age, we must send them
away?”

The rules and policies regulating resi-
dents’ stay in Kuwait fails to take into con-
sideration long time residents who might
spend their entire working life here. 

All residents — those born and raised
here, those whose entire families are here,
those with businesses and those who just
came to this country recently for short term
contracts — are treated the same when it
comes to visas. They must be sponsored
by a local company, work or be under a
dependent visa, and these visas must be
renewed annually. 

There are more than 3 million foreign
residents living and working in Kuwait.
Over the last several years a growing
backlash against foreigners has played
out, with increasingly xenophobic state-
ments by members of parliament and gov-
ernment policies aimed at reducing the for-
eign population. A government effort to
Kuwaitize the civil service has also led to
the mass firing of foreigners working in the
public sector. There are an estimated
365,000 expats stranded abroad due to
COVID-19 travel restrictions, of which
147,000 with legal residency permits that
have now expired. 

Kuwait also recently implemented a rule
prohibiting the renewal of work visas for
residents aged 60+ without a college
degree. As a consequence, they are
expecting to lose more than 50,000 resi-
dents from this age category.

By Nawara Fattahova

Majeed Abdulsattar arrived in Kuwait
when he was 11 years old in the
early 1960s. He’s spent almost his

entire life in this country, working, building
a family, making a home. Now at 62-year-
old, the Iranian resident worries that this
may be his last year here. 

The Public Authority of Manpower
(PAM) issued a decree last year halting
the renewal of work visas (article 18) for
residents in the private sector who are 60
years or old and who do not hold a univer-
sity degree.

“I’ve spent my whole life here and can’t
imagine leaving now. Kuwait is my home
and I hope the authorities will change this
decision soon,” Abdulsattar told Kuwait
Times. 

Abdulsattar is just one of around 56,000
people who will be forced to leave the
country due to their age. Some of them
may be able to transfer their visas to arti-
cle 21 (dependent) if their children are liv-
ing and working here. But many may be
stuck with no other option and will be
forced to leave their jobs and their life in
Kuwait. 

When Abdulsattar heard of this deci-
sion, he was saddened. His wife and six
children live in his village in Iran and he is
their sole supporter. He has a daughter in
Kuwait, who is married and a housewife.
After spending over 50 years in Kuwait, it’s
very hard for him to build a new life back
home, and it’s impossible to find a job in
this late age.  

Abdulsattar works as a driver in a pri-
vate company, earning KD 230 a month.
He describes the situation there as very
hard, with even his married daughters
depending on his support. When he
renewed his residency last July, his

employer told him he won’t be able to
renew his residency next year due to the
new PAM regulations.   

There are many other similar cases. 
Sundus, 60, has resided in Kuwait for

more than 40 years with her husband, who
is 63. They don’t have children, and they
both sell vegetables from a small stall in
Souq Mubarakiya. In a very depressing
video on a TV channel, she said that she
hopes to get sick along with her husband
and die and be buried in Kuwait, rather
than being forced to leave the country, as
she and her husband have nobody in their
home country of Iraq.

From the business owners’ point of
view, they are forced to release their
employees who have reached the age of
60. And now in the present situation of the
pandemic and the closure of the country,
no new employees are allowed to enter,
and many employers face problems with
hiring skilled staff.  

Since PAM issued this decision last
year, it has been criticized many times,
not only in the media, but by businesses
and even members of parliament. Many
different statements have been made by
PAM officials that amendments may come
soon to provide a solution or cancel the
decision. 

One of the suggested solutions is to
pay KD 1,000 annually in health insurance
for this category of employees. But this
doesn’t seem very realistic, as the majori-
ty of these employees work in low-paid
jobs and won’t be able to pay this amount
annually. Also, their employers won’t
agree to pay this exorbitant amount in
most cases. 
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