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KUWAIT: Becoming the first or-
ganization and the first bank in
Kuwait to achieve this global
milestone, Kuwait International
Bank (KIB) announced that it
had successfully obtained the
Chartered Institute of Procure-
ment & Supply (CIPS) Corpo-
rate Ethics Mark. To earn the
international CIPS Ethics Mark
for the Bank, KIB’s Procurement
Department team managed to
complete the Institute’s special-
ized eLearning program on eth-
ical procurement and supply
practices, and pass a test. The
Mark demonstrates the Bank’s
strict commitment to maintaining the highest global ethical stan-
dards across all its transactions.

Globally recognized as the largest and leading professional
body for procurement and supply, CIPS represents more than
70,000 members from nearly 150 countries. It is also considered
a center of global excellence in advancing the profession of pro-
curement and supply chain management, having also developed
a world-class eLearning program for all levels of procurement
professionals. The CIPS ethics training and test provides quality
education and guidance for organizations looking to enable its in-
dividuals and hone their skills and knowledge in the profession,
ultimately demonstrating their commitment to sustainability and
other activities such as eliminating fraud and corruption through
ethical practice.

On his part, Vice Chairman and CEO at KIB, Rawad Jawad
Bukhamseen said, “I would like to thank our Procurement Team
for all their dedication in achieving this Global Award. We are very
proud to be the first Bank in Kuwait to receive this award from
the largest professional body in the world for procurement and

supply. This award demonstrates our commitment to maintaining
world class procurement standards and ensuring ethical sourcing
and management of suppliers.”

Commenting on this partnership, CIPS MENA Managing Di-
rector Sam Achampong said: “We were very pleased with the
commitment and focus KIB’s team has shown throughout this pro-
gram. Their eagerness to learn, explore, and expand their knowl-
edge only proves their deep understanding and awareness on the
importance of ethics, and how important a factor it can be in at-
tracting investors and stakeholders, as well as employees who
wish to work for ethical companies”.

Procurement Head in Business Services Department at KIB,
Jassem Al-Shatti, also noted that the criteria for earning the ethics
mark was the successful completion of the CIPS ethics training
and test by all of the bank’s procurement employees. “The training
has increased our understanding of ethics and corporate respon-
sibility and demonstrates to our customers, partners and staff our
commitment to ethical procurement. Furthermore, the CIPS ethics
training and test have been signed off by the KIB Management as
part of their sincere commitment to comply with ethical practices,

which, in turn, guarantees the continued use of the mark,” added
Al-Shatti.

Elaborating further, Al-Shatti also said that the training pro-
gram helped raise further awareness among KIB’s procurement
staff on the impact of fraud and corruption within the supply
chain. It also helped them stay up to date with new local and in-
ternational legislations relating to malpractice in businesses - from
bribery to human rights and environmental abuse.

In addition to publicly reinforcing an organization’s assurance
to ethical sourcing and supplier management, earning an ethics
mark in the field of procurement and supply chain can achieve a
whole other set of goals for that organization. According to CIPS,
the Mark ensures that the company is aware of supply chain mal-
practice in their organization, and financial and reputational risks.
It can also inspire confidence for key stakeholders and instill pride
in staff members knowing that their firm is ethically oriented.
Achieving the mark demonstrates a commitment to self-gover-
nance and accountability. Companies that achieve the ethics mark
are included in the CIPS Corporate Ethics Register which includes
various sectors and organizations around the globe.
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German unemployment 
rate drops in July
BERLIN: Germany’s unemployment rate dropped to 5.7 percent
in July, the federal labor agency said yesterday, as Europe’s
biggest economy rebounded in the summer after coronavirus
restrictions were loosened in May.

Seasonally adjusted figures showed the number of un-
employed people had dropped by a dramatic 91,000 this
month, with the unemployment rate falling from 5.9 per-
cent in June. “The situation in the jobs market is continuing
to improve. Despite the beginning of the summer holidays,
there has been another significant decrease in joblessness
and underemployment,” said Detlef Scheele, head of the
BA federal labor agency. “The employment figures con-
tinue to grow, and businesses are now looking for more
employees,” he added, pointing to the 744,000 new jobs
which were registered this month, 171,000 more than in
July 2020. —AFP

Shell profits from 
oil recovery, 
rewards investors
LONDON: Royal Dutch Shell yesterday logged bumper sec-
ond-quarter profits as oil prices recovered from COVID fall-
out, and rewarded investors with a buyback and dividend
hike. Net profit hit $3.4 billion (2.9 billion euros) in the three
months to the end of June, the Anglo-Dutch energy major
said in a results statement.

That contrasted sharply with a colossal loss of $18.1 bil-
lion last time around, when it made massive asset writedowns
due to the COVID-ravaged oil market. The performance was
boosted by “higher realized oil prices, one-off favorable tax
impacts, higher marketing margins and lower operating ex-
penses”, the group added. Shell had also rebounded into net
profit in the prior three months. “This quarter we had another
strong set of results,” said chief executive Ben van Beurden.

“The resilience of our operations and unmatched cashflow
show that we are delivering on our strategy. “The strength of

our performance means that we can step up shareholder dis-
tributions.” Shell will target $2.0 billion in share buybacks this
year, and hiked its shareholder dividend to 24 cents per share.

“Patience has been the name of the game for Shell in-
vestors,” said Hargreaves Lansdown analyst Susannah
Streeter. “That stoicism was sorely tested, but is now being
rewarded with a slap on the back of rising returns.”

Revenues almost doubled in the second quarter to $60.5
billion, while production declined slightly to 3.25 million bar-
rels of oil equivalent per day.

Global oil demand is recovering but supply still remains
constrained due to persistent efforts by OPEC producers to
limit output. However, OPEC and its allies decided earlier this
month to increase production.

OPEC+ nations agreed to pump an extra 400,000 barrels
per day from August to meet rising demand as economies re-
open. At the same time, markets are increasingly nervous that
the spreading Delta virus variant could undermine recovery.
Shell struck a cautious tone on Thursday over the outlook.

“As a result of the COVID-19 pandemic, there contin-
ues to be significant uncertainty surrounding how quickly
macroeconomic conditions will recover, and the associ-
ated impacts on demand for oil, gas and related prod-
ucts,” it said.  —AFP
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