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KUWAIT: National Bank of Kuwait (NBK) has gradu-
ated the 13th batch of trainees for the “Yalla Watani”
program, leading to a total of 146 Yalla Watani gradu-
ates during 2021. The Yalla Watani program aims to
qualify new Kuwaiti talent amongst local branches. The
13th batch included a total of 11 trainees, both male
and female, who received intensive training on work
mechanisms within local branches to enhance their
skills and prepare them for the work environment.

The graduation ceremo-
ny was attended by Emad
Al-Ablani, General
Manager of Group Human
Resources and Mohammed
Al-Othman, General
Manager of Consumer
Banking Group and a num-
ber of senior executives as
well as the Training and
Development team from
Group Human Resources.

The program lasted for
two weeks of concentrated training, followed by on-
job training at relevant branches, which focuses on
developing personal skills and help enhance work per-
formance through building excellent performance,
change and innovation, management science and
effective communication, anti-money laundering, anti-
fraud awareness, anti-bribery and corruption, princi-
ples of professional conduct and business ethics, and

Bank Customers Protection Manual.
The program covered many areas of the banking

industry including banking principles, credit cards,
loans, account types, and insurance. Yalla Watani
trainees were exposed to and familiarized with the
bank’s systems and platforms that aim to promote the
bank’s digital culture strategy through the latest learn-
ing methods and approaches, both incorporating digi-
tal mindset training techniques within traditional ones.

On this occasion, Emad Al-Ablani, General
Manager of Group Human Resources quoted: “Yalla
Watani is one of the most important career qualifica-
tion programs in Kuwait for talented fresh graduates in
the private sector. The program aims to provide profi-
cient training for young graduates on various aspects
of the banking business to qualify them to be part of
the bank’s professional organization.”

NBK is the top Kuwaiti private sector employer of
national labor by 73.8 percent. The bank also has a
strategy to attract and solicit qualified national talents
and enhance their skills in order to build highly quali-
fied leaders for the future, as he elaborated.

Al-Ablani added that NBK boasts the highest
retention rates of Kuwaiti employees, reflecting its
successful human capital management plans, and spe-
cial appreciation of its people.

During the previous year, “Yalla Watani” program
witnessed a drastic change and need for adopting the
blended learning approach and methodology, to stay
in line with the coronavirus containment measures, in

order to maintain everyone’s safety. The new Blended
Learning approach combines virtual training and
NBK’s E-Learning platform, which is designed to meet
international standards, by including a variety of topics
such as: working under unstable circumstances, devel-
oping leaders, innovation, and digital transformation,
cyber security awareness and data protection.

It is worth mentioning that NBK provides equal
opportunities for all its employees, by giving them
opportunities to attend training programs that are

designed based on assessment of corporate and indi-
vidual needs, as well as being committed to developing
the skills of its staff.

“Yalla Watani” is one of the various training pro-
grams annually launched by NBK, which aims to
attract young national talent. The program is designed
to suit the requirements of the labor market by provid-
ing training opportunities to outstanding fresh gradu-
ates who successfully surpassed all qualification
requirements.

NBK graduates 13th batch of 
‘Yalla Watani’ trainees in 2021

Al-Ablani: NBK has a unique system in managing and developing its human capital 

Emad Al-Ablani

KFH offers all 
categories of Nissan
cars through its 
exquisite lease product
KUWAIT: KFH Executive Manager - Automotive
& Equipment, Ahed Aleesa said that KFH is cur-
rently providing, through its lease products a
variety of “Nissan” cars, 5 types, with Nissan
Patrol 6 & 8 Cylinders, taking the lead. This offer
comes as part of KFH lease fleet. “Nissan” cars
fulfill the needs of all society categories. The
product provides a competitive monthly lease val-
ue starting from KD 129. 

Aleesa added that the KFH lease fleet com-
prises a variety of the
most popular and
well-known brands of
cars, approximating
70 different brands.
KFH is distinguished
for providing its (retail
and corporate) cus-
tomers with the best
and high-level service,
thus giving them an
access to the cars of
their choice by pro-

viding the lease service at KFH showrooms and
the agents showrooms. The operational lease
period,12-36 months, plays a major role in finding
the best and easiest ways that would enhance
KFH role and contributions to customer service
and the enhancement of the automotive market. 

Aleesa said that KFH provides distinguished
programs through its retail and corporate finance
lease product, thus assisting the corporate sector
to provide easy solutions to deal with the prod-
uct. Lease products comprise several attractive
advantages including comprehensive mainte-
nance, Takaful insurance, alternative car, road
assistance service round the clock and to use the
leased car for travel according to certain rules
and conditions. 

AUB holds training 
program for its 
fresh employees
KUWAIT: Ahli United Bank (AUB) organizes a com-
prehensive induction training program for its new
employees. The program ran in July 2021 with the aim
to make the new employees familiar with the work sys-
tems at the Bank, identify the nature of the work of the
Bank different departments, their functions, as well as
training them on customer service skills, providing a
detailed explanation on the excellent products and
services the Bank provides to its customers, and

explaining the basis and rules of the Islamic banking
system.

On this occasion, Naqeeb Amin, HR General
Manager at Ahli United Bank welcomed the new
employees, expressing his hope and confidence that
they will be a real addition to the human wealth of
which the Bank is proud, stressing that the Bank is
concerned with developing various banking skills and
knowledge that its employees need, especially in light
of the rapid developments in the banking industry at
the present time.

Amin added: The provision of good professional
training and preparation that is made available to the
Bank’s new employees, to form their first professional
launch in the banking sector, is one of the factors that
make the work environment at AUB most attractive to
fresh graduates who seek to work within a unique sys-
tem that helps them improve their skills and achieve

their professional aspirations.
Amin emphasized AUB’s interest to attract the best

young local staff, pointing out that the Bank pays spe-
cial attention to training programs as part of its com-
mitment towards excellence and leadership in the
Islamic banking sector by creating an interactive envi-
ronment between employees and management,
enabling them to exchange experiences with each oth-
er, in addition to preparing human competencies capa-
ble of providing an exceptional level of performance
that our customers aspire to, that is in line with the
Bank’s unique position.

It is worth noting that the Human Resources
Department - within the framework of the Bank’s five-
year strategic plan - seeks to maintain its vision and
pursues the Bank’s efforts to enhance its position as
the employer of choice for the workers in the banking
sector.

Huawei FreeBuds 4: 
The must-have 
earphones this summer 
KUWAIT: Whether you are about to embark on a trip
or simply planning to sit back and relax this summer, a
good pair of earphones can be a total-game changer.
Having something with great sound, comfort and noise
cancellation can make your travels much easier or it
can simply be your perfect summer companion this
season! Huawei FreeBuds 4 launched recently boasts
some really cool features with their Studio quality
sound and an open fit noise cancellation they deliver at
all levels plus they are the most comfortable to wear so
no need to worry about that pressure on your ears
while using them for long periods.

Moreover, they are compatible with Android and
iOS which means you can use them with other devices
and not only Huawei’s, and you can also download the
Huawei AI Life app to adjust settings or perform vari-
ous controls, such as wearing detection, quick con-
trols, status query, noise cancellation control, and
device management.

A studio quality sound at all times
Ultimately, the first thing you have to think about in

an earphone is the quality of the sound they produce.
Huawei FreeBuds 4 boast a 14.3mm driver with 40 kHz
frequency range that uncover the rich details of every
melody and a Bass Enhancing Power Engine for
Impressively Deep Bass, in other words: when using
them to listen to your favorite tunes, you will be cer-

tainly amazed as you will be transported by each and
every single music beat!

Get rid of unwanted noise 
You need a pair of earphones which are not only

going to provide you with top-grade sound but also
ones that will exclude unwanted surrounding noise.
This is exactly what you will be getting with the
Huawei FreeBuds 4: they come with a dual-micro-
phone noise cancellation technology to deliver
upgraded noise cancellation and gets the job done
when on a call in the car or listening to music when
you’re at the beach and you just want to enjoy your
music regardless of the surrounding noise. Moreover,
the Huawei FreeBuds 4 uses Adaptive Ear Matching
(AEM) noise cancellation technology to detect the
shape of your ears and determine the optimum noise
cancellation setup on your behalf, resulting in the most
comfortable noise cancellation experience.

Ergonomic design 
Wearing earphones for hours at the beach this

summer or while you’re at the pool might be somewhat
uncomfortable but that is not the case with the Huawei
FreeBuds 4: they uses an ergonomic simulation plat-
form to objectively evaluate the comfort of the ear-
phones and their curvature and size are optimized and
polished at the micro level so they fit the ears better,
providing an ultimate comfort and noise cancellation.

The Huawei FreeBuds 4 also come with other cool
features that you are going to love such as the ability
to connect to dual devices with seamless switching
from one to another. Customized smart controls
including Swipe/Double tap/Long press on the ear-
phone stems to get things done. Finding the right pair
of earphones this summer for travel or leisure can be a
challenge, especially if you are trying to find one that
matches your desired combination of features.
Huawei’s studio-quality open-fit ANC earphone with
air-like comfort - the Huawei FreeBuds 4 - are an ideal
choice. 

AUB congratulates
winner of KD 100,000 
in Al-Hassad Eid draw
KUWAIT: Ahli United Bank (AUB) announced the
result of quarterly grand prize in Al-Hassad Islamic
prize program and named Adel Yateem Al-Enezi as the
lucky winner of KD 100,000 during the draw was
broadcasted live on FM 88.8 Kuwait Pulse in 360 Mall
on Wednesday 28 July 2021.

On this occasion, Amresh Nandkeolyar, Head of
Marketing and product development, Retail at AUB
congratulated the winner, wishing him all the best and
expressed his happiness with the value trust of the cus-
tomers in the bank. Nandkeolyar added: we are pleased
to share the joy of Eid Al-Adha with our customers
through this prize, as Eid Al- Fitr and Eid Al-Adha
prizes from Al-Hassad Islamic program sweeten the Eid
happiness and double customers’ joy of the holidays
and add to them more happiness.

Nandkeolyar assured
that AUB is keen since the
beginning of launching Al-
Hassad Islamic prizes pro-
gram to offer a host of
exclusive prizes to con-
tribute in making the aspira-
tion and dreams of its clients
true, and to enhance the cul-
ture of savings, stressing
that the bank is commit-
ment to provide state-of-
the-art banking solutions,

which are in line with the client’s changing requirements.
Al-Hassad Islamic account is the first Islamic prizes

account in Kuwait which offers over 750 prizes over a
12 month period and provides numerous features. Such
features include the simplest and easiest savings pro-
gram, highest number of winners, largest prize value,
loyalty multipliers, and unique account opening feature
online with all ease with instant deposit option.

The draws of Al-Hassad include several cash prizes,
such as KD 100,000 each Eid and the grand quarterly
draw of KD 250,000 prize which continues to be a key
aspiration for customers who are wishing to fulfill their
dreams. Al-Hassad offers 20 weekly prizes of KD 1,000
for each winner. Furthermore, for the first time in
Kuwait, the AUB Al-Hassad presents the “Privilege
Draw”, which is a quarterly draw of KD 25,000 exclu-
sively for Al-Hassad customers who maintained their
balances for more than one year and have not won a
prize in the past five years. For all draws, the clients are
eligible for one draw chance for each KD 50 deposited
in their Al-Hassad account.

In addition to this attractive package of rewards, Al-
Hassad Islamic account incorporates a Wakala contract
for projected annual profits, making this account unique
and attractive to all society segments that are aspiring
to build their short and long-term savings through a
unique savings account with many advantages. 

Amresh Nandkeolyar

Ahed Aleesa

US economy reaches 
pre-pandemic size 
WASHINGTON: The US economy returned to its
pre-pandemic level in the second quarter, data
released showed, giving President Joe Biden a political
win as Congress moves closer to passing a long-
debated plan to improve the country’s infrastructure.

However the 6.5 percent annualized rate of expan-
sion in the April-to-June period was slower than
expected, and the Commerce Department report con-
firmed that inflation spiked as customers vaccinated
against COVID-19 returned to businesses that suf-
fered throughout the pandemic last year.

“Make no mistake: this growth is no accident, it’s a
direct result of our efforts to deliver economic relief to
families, small businesses, and communities across the
country,” the Democratic president tweeted following
the release of the data. After taking office in January,
Biden won passage of a massive $1.9 trillion spending
bill to help the economy’s recovery from the historic
downturn the pandemic caused last year. —AFP


