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Burgan Bank
announces winner 
of Al-Thuraya Salary
Account draw
KUWAIT:  Burgan Bank announced yesterday
Muneerah Rajeh Al-Dosari as the lucky winner of the
draw prize of Al-Thuraya Salary Account monthly
draw. The draw rewards new and existing customers
who transfer their salary to Burgan Bank by offering
them a chance to win KD 10,000 every month. Each
account holder has one chance to enter the draw.

The Al-Thuraya account holders have the option
to hold money in Kuwaiti Dinar and other major cur-
rencies and can access account-related services such
as standing orders, loans and credit cards, and benefit
from the discounts and offers throughout the year. 

Established in 1977, with a significant focus on
the corporate and financial institutions sectors, as
well as having a growing retail, and private bank
customer base, Burgan Bank has majority owned
subsidiaries in the MENAT region supported by one
of the largest regional branch networks which
include Gulf Bank Algeria - AGB (Algeria), Bank of
Baghdad - BOB (Iraq & Lebanon),Tunis
International Bank - TIB (Tunisia), and fully owned
Burgan Bank - Turkey, (collectively known as the
“Burgan Bank Group”). Furthermore, Burgan Bank
has a presence in the UAE through its corporate
office (“Burgan Financial Services Limited) which
had helped the bank to participate in multiple
financing opportunities in the UAE.

The bank has continuously improved its perform-
ance over the years through an expanded revenue
structure, diversified funding sources, and a strong
capital base. The adoption of state-of-the-art serv-
ices and technology has positioned it as a trendset-
ter in the domestic market and within the MENA
region. Burgan Bank’s brand has been created on a
foundation of real values - of trust, commitment,
excellence and progression, to remind us of the high
standards to which we aspire. ‘People come first’ is
the foundation on which its products and services
are developed. 

KUWAIT: Bahrain’s economic recovery is expected to
be gradual with GDP up 2 percent in 2021, then a
stronger 3.9 percent on average over the medium term.
Our outlook reflects the expected recovery in the non-
oil sector, which contracted an estimated 7.5 percent in
2020 including a confirmed -7.8 percent y/y in Q1-Q3
led by falls in the hospitality, telecommunications and
transportation sectors. Non-oil growth is seen at 3.6
percent in 2021 assisted by rapid vaccine deployment -
which stood at around one-quarter of the population
by mid-March and could reach above the 60 percent
threshold by the end of August as Bahrain ranked as
one of the top performers on vaccination rollout. 

Moreover, the expansion of Bapco’s oil refining
capacity (expected completion in 2022) could help lift
non-oil growth to around 3.3 percent over the medium
term. However, the recovery in the hospitality sector
(around 7 percent of GDP) to pre-crisis levels could
be delayed to beyond 2023 as it hinges more on the
global path of the pandemic and unwinding lockdowns. 

Oil GDP in Bahrain is expected to fall by 4.4 per-
cent in 2021 following the estimated rise of 2.9 percent
in 2020. The decline reflects the anticipated fall in oil
production by 5.9 percent on average in 2021 to
175,000 b/d due to the OPEC+ agreement. Over the
medium term, oil production is likely to increase to
around 200,000 b/d in 2023, while gas output is esti-
mated to grow by 5 percent annually, reflecting the
gradual pickup in global energy demand with the
development of the Khalij al Bahrain field and gas
reservoirs. 

Modest inflation 
Monetary policy will remain accommodative over

the medium term; with interest rates typically tend to
move in line with the US policy rates given the pegged
exchange rate regime. Inflation was negative at -2.3
percent in 2020 but could increase moderately in 2021
due to weaknesses in real estate after the fall in expat
population by 2.9 percent in 2020. Government stimu-
lus that have supported the economy so far could be
gradually withdrawn in 2022. Inflation could increase
mildly over 2022-23 at 1.2 percent, up from -2.3 per-
cent in 2020. In addition, the loan installment defer-
ment (until June 2021) will provide some support to
domestic demand this year. Retail banks’ credit to the
private sector could rise by 3.6 percent during 2021-
23, boosted by economic recovery and government
support policies.

Declining fiscal deficit 
The dual shock of COVID-19 and the plunge in oil

prices worsened the fiscal position with the deficit
estimated at 13 percent of GDP in 2020. The govern-

ment fiscal and monetary packages estimated at BHD
4.5 billion, or 34 percent of GDP (BHD 3.7 billion of
which for raising the central bank loan facilities, allow-
ing instalments to be deferred and credit to be extend-
ed) while the rest include salary payments for
Bahrainis, waiving utility bills and municipality fees. 

These measures are expected to increase spending
by BHD 0.9 billion compared to 2020 budget.
However, the so-far high rate of vaccination deploy-
ment could allow economic support measures to be
withdrawn faster. The budget for 2021-22 is estimating
a deficit of $3.2 (around 9 percent of GDP) billion on
slightly lower recurrent spending while increasing cap-
ital spending by 35 percent to $0.7 billion. However,
we expect the deficit to decline to around 7.2 percent
of GDP in 2021, and to an average of 4 percent of GDP
in 2022-23 on higher oil revenues and non-oil econom-
ic recovery.

Public debt is estimated at 114 percent GDP in 2020
and will stay above 100 percent over 2022-23. The
government was successful in retaining market access
with a total of $5.5 billion in medium and long-term
bonds and Sukuk in 2020 at favorable pricing at yields
ranging from 3.95-7.38 percent given Bahrain’s non-

investment credit rating. Nevertheless, we expect an
easing in financing needs due to the government’s
commitment under the $10 billion aid package from
some GCC neighbors in 2018 to consolidate its budget,
though the target of balancing the budget by 2022 is
no longer feasible.

Foreign reserves 
Higher oil prices are expected to decrease the cur-

rent account deficit to around 3.8 percent of GDP over
the forecast period, up from 9.6 percent in 2020, with
non-oil exports rising alongside the rebound in the non-
oil economy. This will help to replenish central bank for-
eign reserves, which stood $2 billion (less than 3 months
of imports) in December 2020. Medium-term risks to
the economy include a slower economic recovery linked
to virus pressures, inadequate fiscal adjustment and
possible changes in the credit profile rating, making
medium-term debt sustainability harder to achieve. 

Debt levels to remain above 100 percent of GDP

Bahrain economy expected to see 
gradual post-pandemic recovery 

NBK holds webinar 
titled ‘How to Lead 
in Turbulent Times’
KUWAIT: National Bank of Kuwait (NBK) organ-
ized a live webinar for its executives and future
leaders titled “How to lead in turbulent times and
develop high performing teams”, which was deliv-
ered by Scott Miller, one of the world’s leading
experts in leadership and development of work
teams.

The webinar aimed to shed light on the guidance
that leaders need to be successful, including sup-
port, strategies and tactics that help in the process
of developing themselves as successful leaders, in
addition to stimulating the potentials of team mem-
bers to reach optimal performance.

Miller demonstrated the ways to increase the
participation and interaction of team members, as
well as effective ways to better understand the
problems facing them through individual simula-
tions that effectively contribute to solving these
problems. The webinar, which witnessed remark-
able interaction of 200 virtual attendees, focused
on the need for leaders to learn the skills of creat-
ing clarity regarding team goals and desired

results. It also tackled the subject of delegating
responsibilities to team members, while providing
the appropriate level of support, as well as utilizing
good planning to focus on the key priorities that
help boost their capabilities to be effective in their
organizations.

During the webinar, Miller shed light on how to
create the culture of receiving feedback and com-
ments, which contributes to building confidence
and efficiency, and, at the same time, boosts the
performance of both the leader and the team. Scott
Miller is one of the world’s leading experts in the
areas of leadership and development of business
leaders’ skills. He is an author of many books, most
notably his best-selling book according to The Wall
Street Journal, “Everyone Deserves a Great
Manager”. In addition, Miller writes a weekly col-
umn on leadership for the reputable Inc. magazine.
He also hosts the largest and fastest podcast in the
world about leadership development.

On this occasion, Najla Al-Sager, Talent
Management Manager in Group Human Resources
at National Bank of Kuwait, said: “Organizing such
events comes in line with NBK’s commitment to
continue developing its human cadres, considering
that they are its key asset and most valuable
resource.”

NBK has been providing the best development
and training opportunities for its employees to
unlock their innovative potentials, which is reflected

in the bank’s leadership
in providing top-notch
banking services and
products, locally and
regionally, added Al-
Sager. Al-Sager empha-
sized that NBK considers
its human cadres the cor-
nerstone of its excel-
lence, so it is working to
develop and train them
with a view to prepare
talented individuals for
key roles in the future,
thus ensuring continuous improvement of the
bank’s service quality and meeting its customers’
needs. It is worth mentioning that despite the
exceptional circumstances wrought by the pan-
demic, NBK continued to enhance the efficiency of
its employees by providing them with online pro-
grams and courses developed in cooperation with
the most reputable universities around the world,
which cope with the needs of labor market. This
was carried out thanks to the relentless efforts of
Group Human Resources to upgrade the bank’s
training and development platforms infrastructure
by introducing the latest technological solutions
and interactive digital tools, as well as making sub-
stantial changes to the methodology of the training
programs provided to employees.

X-cite continues with 
super sale campaign on 
thousands of products
KUWAIT: X-cite by Alghanim Electronics, Kuwait’s largest
electronics retailer, is continuing to offer its biggest promo-
tions yet for the year with its Super Sale campaign placing
thousands of home appliances, laptops and electronics from
leading brands at discounted prices. 

The Super Sale enables customers to enjoy competitive
offers on brands that comprise Wansa, EQ, Philips, HP,
Toshiba, Huawei, Panasonic, Apple, Microsoft, Samsung,
Acer, Beko, Nikon and La Germania. Customers can pur-
chase the latest iPhones, including the iPhone 12, Apple’s
smartwatch, Samsung smartphones, as well as the newest

tablets and laptops.
In addition to these exceptional offers, customers will

benefit of valuable cash vouchers valid on their next pur-
chase. These vouchers are applicable when purchasing a
TV or from a selected range of large home appliances. The
Super Sale is completed by daily promotions that are
announced on X-cite’s social media pages. Customers can
also shop with ease thanks to X-cite’s Easy Credit service
which gives them access to flexible monthly instalments
starting from KD 5. The Easy Credit can be granted through
X-cite’s website or in-store.

Through its customer-centric concept, X-cite offers cus-
tomers competitive quality and prices to serve every segment
of its customer-base, providing them with the highest level of
service, engaging with them, and earning their trust through
supporting services and offerings. X-cite also enables cus-
tomers to shop from the comfort of their homes through its
free mobile app and shopping website at www.xcite.com or at
one of its 42 showrooms in Kuwait. 

X-cite has established itself as a leading brand in pro-
viding the latest products to customers as it continues to
build strong relations with international brands in the elec-
tronics sector. Continuously seeking to satisfy the needs of
its customers, X-cite provides them with a wide range of
services that enable customers to experience products and
interact with them, whether in their showrooms, website or
by taking advantage of the pick-up service. X-cite can also
be found at hypermarkets, cooperatives as well as in ware-
houses in Al Rai, Hawalli and Al-Mekhyal.  X-cite also offers
premium maintenance and purchase services at most of its
major showrooms throughout Kuwait and other services
such as free delivery and additional warranty with X-care.

To stay updated on the latest events, monthly promo-
tions and offers, customers can subscribe to the daily
newsletter through xcite.com, or follow X-cite’s social
media pages on Instagram, Twitter and Snapchat, @xciteal-
ghanim, or on Facebook at XcitebyAlghanim, or by visiting
the online store at www.xcite.com

Najla Al-Sager

Bahrain economy will see a return to moderate growth this year at around 2 percent, with
the ease in restrictions helped by a rapid vaccination rollout. The fiscal deficit is expected to
narrow, reaching 7.2 percent of GDP in 2021 while averaging 4 percent of GDP in 2022-23,
down from an estimated 13 percent in 2020. Debt levels will remain above 100 percent of
GDP during the forecast period, making fiscal adjustment a priority once the impact of the
crisis subsides, including a medium-term goal of balancing the budget which should help
put debt on a downward path. Meanwhile, inflation will pick up but only to about 1 percent
in 2021 mainly due to sluggish real estate rents.


