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Kuwait real estate sector
to flourish in 2020: Experts

Up to KD 3.4 billion traded in real estate in 2019

KUWAIT: Kuwait’s real estate sector wit-
nessed a flurry of transactions in 2019, par-
ticularly in private and commercial proper-
ties, indeed reflecting a recovery throughout
the year. Security of real estate investments
has been the safe haven for investors coupled
with increasing demand on private, invest-
ment and commercial properties. The
Ministry of Commerce and Industry, con-
tributing to this upward trend, adopted some
regulations that would prevent fraud by some
companies in real estate exhibitions as well
as implementing electronic brokerage.
Traders also hoped a law mortgage law
would see light soon to enable financing of
private houses which will ultimately revive
the market, banks and constructions’ sectors.
Up to KD 3.4 billion ($11.5 billion) were trad-

ed in the real estate sector in 2019, of which
around 50 percent in private properties.
Investment properties have exceptional rev-
enues which exceeded those of the commer-
cial properties, according to a report by
Kuwait Finance House (KFH). Investment real
estates recorded a 7.3-8.3 percent income in
the third quarter of 2019. Experts projected
high demand in 2020 because there was not
enough private, investment and commercial
properties that meet this demand. This factor,
they said, contributed to maintenance of
prices in 2019. “Local real estate sector saw
a noticeable improvement in 2019 when we
compare it to 2016 and 2017, the two years
that witnessed a remarkable decline in this
sector,” said Sulaiman Al-Dulaijan, of Al-
Dulaijan Real Estate brokerage office. He

added that the real estate sector attracted a
large segment of investments because it has
a yearly yield of 7-8 percent. Demand on
housing sector is the highest in Kuwait,
added Dulaijan, making up 50 percent of
total transactions. Investors with small capi-
tals, he noted, were after private houses
which were in the range of KD 250,000 and
KD 500,000 ($850,000 and $1.7 million) for
a secured income. Maitham Al-Shakhs,
Director of Athra Real Estate Company, said
traders in the real estate sector were await-
ing projects in the north of Kuwait and Al-
Harir City, part of New Kuwait 2035 vision.
He said real estate sector was the safest
investment with high and guaranteed rev-
enues. Shakhs hoped real estate laws be
modified to facilitate transactions. — KUNA

KUWAIT: This archive photo shows a general view of buildings in Kuwait City.

KUWAIT: National Bank of Kuwait
(NBK) announced that it will be par-
ticipating in the sixth edition of the
Innovation Challenge Program organ-
ized by Kuwait Foundation for the
Advancement of Sciences (KFAS) in
col laborat ion with  the Wharton
University of Pennsylvania. A ceremo-
ny was held to welcome the new pro-
gram participants with the attendance
of   Sa lah Al-Fula i j , CEO -  NBK
Kuwait and Emad Ahmed Al-Ablani,
Genera l  Manager, Group Human
Resources at NBK. 

The four-months program aims to
develop innovative human capabilities in
the private sector and foster a culture of
creativity and knowledge growth to
transform Kuwait’s economy into a
knowledge-based economy. The pro-
gram covers numerous topics and activ-
ities including the successful implemen-
tation of innovative initiatives, business
model innovation, innovative delivery
models and innovation tournament
workshop. Moreover, participants will
visit Silicon Valley companies in San

Francisco, USA.
The Innovation Challenge program,

launched by KFAS for the first time in
2015, is one of the most prominent
executive training programs held annu-
ally, bringing together  a small group of
selected companies to collaborate with
prestigious business schools as they
seek to develop new initiatives and
projects that foster a culture of innova-
tion within each company. Following the
competitive application process, partici-
pants spend four months learning and
training, as they explore innovative ways
to make positive changes and add great
value to their customer experiences. 

NBK always strives to develop its
human capital and enrich their experi-
ences as they are the main pillar for the
bank’s excellence and leadership. This is
accomplished through constantly pro-
viding the world’s best specialized train-
ing programs that meet the highest
industry international standards in order
to encourage professional development
and successfully position our workforce
to take charge as future leaders. 

NBK participates in 6th
‘Innovation Challenge’


