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KFH pioneer in recruitment, 
raising bar of Kuwaiti youth

KUWAIT: Group Chief
Human Resources Officer at
Kuwait Finance House
(KFH), Frederick Carstens
said that KFH is one of the
most prominent private sec-
tor institutions in terms of
employing and qualifying
national youth talents. 

He added in a press
release, that KFH imple-
ments a comprehensive
training and development
strategy for national talents
and provides all the success
elements and opportunities
that enable them to build a successful career and assume
leadership positions in the future. “In fact, they are
among the most important elements in achieving sustain-
able development”, he said. 

Carstens explained in a press release that KFH’s
human resources strategy achieved an exceptional and
notable progress, indicating 98 percent of new hires dur-
ing 2019 were Kuwaitis. Total hires of Kuwaitis were 337
out of 343. Moreover, 84 percent of new hires were
Kuwaitis under 30 years of age in 2019. This confirms
that KFH seeks to employ the national youth skills and
provides them with its long experience.  He said that total
Kuwaiti employees of KFH Group were 1907 out of 2674,
adding that these figures confirm KFH’s ongoing focus on
building and developing the local talents in terms of local
labor indicators and Kuwaitization ratio. 

Career fairs
Carstens explained that in collaboration with the rele-

vant bodies, KFH pays high attention on fostering its role
in recruiting, developing and raising their scientific and
professional level in Islamic banking, as well as polishing
their expertise as per international standards.   He
praised participating in job exhibitions on account of
their importance in judging the graduate’s quality and
attracting the talented. He added that in 2019 KFH partic-
ipated in the first enrollment exhibition of the Public
Authority for Applied Education and Training as well as
in the Third Annual Employment and Academic
Exhibition, held under patronage of the Public Authority
for Applied Education and Training under the motto
“You’re up to it.”

KFH also participated in the 21st career fair organized
by the Gulf University for the Sciences and Technology.
The Bank had a special pavilion for its job vacancies and
its qualitative training programs which attracted many
employment hopefuls.

In addition, and as a platinum sponsor, KFH took part in
the 36th annual conference for the National Union of
Kuwait Students (NUKS) - USA branch that held under the
slogan “A generation of builders for a giving nation’. The
participation reflected the Bank’s commitment to boost its
status as a major private sector institution striving to sup-
port and qualify Kuwaiti youth as main factors in sustain-
able development.  

In 2019, KFH organized a drive to appoint 80 Kuwaiti
youth out of 150 applicants, Carstens added. The Bank also
took part in the 24th Kuwait University Career Fair, which
was organized by the college of Business Administration. It
was also the platinum sponsor in the exhibition “because
you deserve 2 “ which was hosted by the Manpower and
Government Restructuring Program.

Training seats
Carstens pointed out that over the past year KFH suc-

ceeded in designing and organizing training programs for
3120 of its staff through 15856 training seats and more
than 350 training programs and over 1000 sessions cov-
ering banking, technical and behavioral aspects. He
stressed the importance of human resources to the suc-
cess of the institution and adapting to the developments
in the banking industry.

“Forsa” program for Kuwaiti Youth
Carstens added that KFH is the only bank to launch

the “Forsah” program for the outstanding new graduates.
The bank has been investing in this program since 2009.
He indicated that during 2019, KFH conducted through
Forsah program 25 training courses including field visits
to banks of the Group in Turkey, Bahrain, Malaysia and
Germany as well as more than 30 self-study modules. 

Scholarship program
Allocating 15 scholarship programs, 10 MBA and 5 BA,

KFH also adopts several professional standards to esti-
mate and study accurately training and business needs in
line with new administrative decisions, products or sys-
tems that the bank launches for its customers. It adopts
advanced modern human resources systems through
which the employee can request his training needs with
ease. Meanwhile, Carstens said that KFH is keen on the
ongoing efforts to raise the productivity and efficiency of
employees, providing them with advanced training pro-
grams that keep pace with the latest developments in the
banking industry. 

Training programs for executive management
“In collaboration with world-class and well-known

training and academic institutions, development of our
Successors and High Potential Employees across the
Group has been high on our agenda for this year where we
have successfully concluded a series of intensive courses
with Harvard Business Publishing, INSEAD, and IMD to
build their capabilities as KFH Group Future Leaders,”
Carstens said.  KFH offered 13 training programs for
Executive Management including, for example but not lim-
ited to: INSEAD Digital Transformation Leadership
Program, Leading Strategy Execution in Financial Service,
Senior Executive Leadership and Leading Product
Innovation programs (Harvard Business School), IMD
Network Leadership, Leading the Business, Managing Self
& Teams and Leading the Business programs (Harvard
Business Publishing).

Community service
Carstens emphasized that “As an ongoing policy, KFH

hand down to youths and society its great experiences by
providing training programs for public sector, workshops
at universities, school students and workshops for children
of VIP customers.” He added that KFH offered special
training programs including KPC Special program for KPC
staff, Summer Internship for VIP client’s children, Summer
internship for 34 Kuwaitis from different local universities
and PAM Special program for PAM employees. In 2019,
KFH established strategic partnership with Kuwait
University, College of Business Administration (CBA) and
Center of Excellence in Preparation Program for IELTS
tests to train and qualify 300 Kuwaiti students to pass the
IELTS tests. 

Wellness year and engagement
Carstens pointed out that KFH has launched several ini-

tiatives that have already started earlier in the year focus-
ing on employee health and wellbeing, and on the view
that Better Health Leads to a Better Life, and a healthier
organization.

He added that KFH signed strategic partnerships with
various health care providers as part of its wellbeing strat-
egy for KFH Staff and in efforts to create a more dynamic,
effective and efficient working environment.  “Employee
health and wellbeing is now a business value of strategic
importance and is fast becoming a source of competitive
advantage. Here at KFH we believe there is a clear and
direct relationship between our employees’ wellbeing and
our organizational performance”, said Carstens.

He explained that the KFH Group has achieved
progress in the level of employees’ engagement at the
group level as strong positive results has shown in the sur-
vey conducted recently by “KFH” for the Group’s employ-
ees in Kuwait, Turkey, Bahrain, Malaysia and Germany. 

Al-Tijari announces 
winner of Al-Najma 
weekly account 
KUWAIT: Commercial Bank conducted the weekly
draw on Al-Najma Account. The draw was conducted in
the presence of Ministry of Commerce and Industry
representative Dalal Al-Mutairi.

The winner was Adel Essa Al-Yousifi - the prize of
KD 5,000.

The bank stated that the account prizes this year is

featured by the highest cash prize and diversity of
prizes throughout the year clarifying that Al-Najma
Account will offer weekly prize of KD 5,000,  monthly
prize of KD 20,000 and a semi-annual prize of KD
500,000 in addition to the largest prize - linked bank
account payout of KD 1,500,000. Al-Najma Account
can be opened by depositing KD 100, and customer
should maintain a minimum amount of KD 500 to be eli-
gible to enter all draws on Al-Najma Account prizes. As
for the chances of winning, the more balance a customer
maintains in Al-Najma Account, the more chances the
account holder will get to win, where each KD 25 will
give the customer one chance to win, the account also
offers additional benefits like the ATM card, a credit
card against customer’s account and all CBK banking
services that customer can enjoy.  

Carstens: 98% of new hires during 2019 were Kuwaitis

Frederick Carstens

● 16000 training seats and 350
training programs in 2019

● 3120 employees benefited from
the training and development pro-
gram in 2019

● 25 training courses for Forsah
Trainees and more than 30 self-study
modules

KFH staff

Kamco Invest  appoints 
Abdullah Al-Sharekh 
as MD of Markets and 
Investment Banking
KUWAIT:  Kamco Invest, a regional non-banking financial
powerhouse with one of the largest AUMs in the region,
announced the appointment of Abdullah Al-Sharekh as
Managing Director of Markets and Investment Banking
responsible for Investment Banking, Research, and
Lending amongst others. 

Al-Sharekh joins Kamco Invest with extensive and
diverse experience in banking and investments having
worked for some of the largest international and regional
financial institutions. He has experience across all core
areas from treasury and corporate banking to investment
banking and asset management. He holds a dual BA in
Economics and Public & Private Sector Organizations

from Brown University, USA and a dual MBA in Finance
and Entrepreneurial Management from The Wharton
School, University of Pennsylvania, USA.

Prior to joining Kamco Invest, Al-Sharekh led the
Economic & Investment team of the Hareer and Boubyan
Development Agency and was Managing Director at Sharq
Capital where he led investment activity across asset class-

es. Prior to that, he held several executive positions with
key international and regional financial institutions includ-
ing Executive Director at the Securities Division of
Goldman Sachs, Executive Manager of Corporate Banking
at the National Bank of Kuwait, in addition to Investment
Banking at NBK Capital, amongst others. 

Faisal Mansour Sarkhou, Chief Executive Officer, said,
“We are pleased to welcome Abdullah Al-Sharekh as
Managing Director of Markets and Investment Banking.
His experience and track record will lead the division to
progress and contribute to the implementation of the
Company’s growth strategy.”

In his comments on the appointment, Al-Sharekh said,
“It’s my pleasure to join Kamco Invest during this stage
which marks the second phase of the Company’s growth
strategy. I look forward to working with these talented
teams to capitalize on and grow our role as a key player in
local and cross border investment banking mandates.” 

It is worth noting that Kamco Invest has a strong track
record with investment banking credentials exceeding
$22.3 billion since inception. It managed / co-managed
around $9.1 billion in equity finance, arranged around $8.1
billion in conventional & Islamic debt and advised on
M&A mandates worth $5.2 billion.

Burgan Bank announces 
winner of Al-Thuraya 
salary account draw
KUWAIT: Burgan Bank, announced yesterday Jeeniya
Jacob Jacob as the lucky winner of the draw prize of Al-
Thuraya Salary Accounts monthly draw.  The draw rewards
new and existing customers who transfer their salary to
Burgan Bank by offering them a chance to win KD 10,000
every month. Each account holder has one chance to enter
the draw.

The Al-Thuraya account holders have the option to
hold money in Kuwaiti Dinar and other major currencies
and can access account-related services such as standing
orders, loans and credit cards, and benefit from the dis-
counts and offers throughout the year. 

The Bank has continuously improved its performance
over the years through an expanded revenue structure,
diversified funding sources, and a strong capital base. The
adoption of state-of-the-art services and technology has
positioned it as a trendsetter in the domestic market and
within the MENA region. Burgan Bank’s brand has been cre-
ated on a foundation of real values - of trust, commitment,
excellence and progression, to remind us of the high stan-
dards to which we aspire. ‘People come first’ is the founda-
tion on which its products and services are developed.

Burgan Bank announces 
winners of Yawmi draw
KUWAIT: Burgan Bank announced yesterday the names
of the daily draw winners of its Yawmi account draw, each
taking home a cash-prize of KD 5,000.

The lucky winners are: 
1. Hanan Mohammad Salman Ahmad
2. Ahmad Sarhan Safuq Mohammed
3. Zainah Ghassan Sarhan
4. Mohammed Saeed Aldawaisan
5. Manal Bejad Salem Al-Dhafeeri
In addition to the daily draw, Burgan Bank also offers a

quarterly draw with more chances to win higher rewards,
offering the chance to one lucky customer to win KD
125,000 every three months. The Yawmi Account offers
daily and quarterly draws, wherein the quarterly draw
requires customers to maintain a minimum amount of KD
500 in their account for two months prior to the draw
date. Additionally, every KD 10 in the account will entitle
customers to one chance of winning.  If the account bal-
ance is KD 500 and above, the account holder will be
qualified for both the quarterly and daily draws.  

Burgan Bank encourages everyone to open a Yawmi
account and/or increase their deposit to maximize their
chances of becoming a winner. The higher the level of the
deposit, the higher the likelihood to win.  

Abdullah Al-Sharekh

BEIJING: China’s central bank said yesterday it will offer a
300 billion yuan ($43 billion) boost next week to help
businesses involved in fighting the virus epidemic which
has swept China and infected thousands. The outbreak,
which started in the central city of Wuhan, has brought
large swathes of the country to a halt and threatens to
dampen the country’s already slowing economy.

The People’s Bank of China (PBOC) said it will offer the
first tranche of special re-lending funds today, which it said
will support financial institutions to give loans to key enter-

prises involved in the prevention and control of the epidemic.
PBOC deputy governor Liu Guoqiang said that nine

major national banks, as well as local banks in 10 provinces
and cities, qualify for the special funding, according to a
speech posted on the bank’s website yesterday. These 10
areas include Hubei province-the epicentre of the virus
outbreak-as well as Zhejiang, Guangdong, the capital city
of Beijing and financial hub Shanghai.

The financial boost is aimed at helping companies at
both national and local level, Liu said. — AFP

China offers $43bn boost to firms fighting virus


