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EXCHANGE RATES

Al-Muzaini Exchange Co.

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 304.350
Euro 346.500
Sterling Pound 386.370
Canadian dollar 232.770
Turkish lira 54.190
Swiss Franc 309.770
US Dollar Buying 297.000

ASIAN COUNTRIES
Japanese Yen 2.808
Indian Rupees 4.410
Pakistani Rupees 1.947
Srilankan Rupees 1.722
Nepali Rupees 2.752
Singapore Dollar 225.280
Hongkong Dollar 39.019
Bangladesh Taka 3.588
Philippine Peso 5.967
Thai Baht 9.915
Malaysian ringgit 77.839

GCC COUNTRIES
Saudi Riyal 81.214
Qatari Riyal 83.647
Omani Riyal 791.033
Bahraini Dinar 808.690
UAE Dirham 82.918

ARAB COUNTRIES
Egyptian Pound - Cash 21.750
Egyptian Pound - Transfer 18.240

Dollarco Exchange Co. Ltd

BAHRAIN EXCHANGE COMPANY WLL

Yemen Riyal/for 1000 1.222
Tunisian Dinar 109.090
Jordanian Dinar 430.020
Lebanese Lira/for 1000 0.203
Syrian Lira 0.000
Morocco Dirham 32.551

Rate for Transfer Selling Rate
US Dollar 304.040
Canadian Dollar 228.380
Sterling Pound 371.180
Euro 336.260
Swiss Frank 303.625
Bahrain Dinar 808.555
UAE Dirhams 83.180
Qatari Riyals 84.420
Saudi Riyals 81.975
Jordanian Dinar 430.115
Egyptian Pound 18.389
Sri Lankan Rupees 1.697
Indian Rupees 4.258
Pakistani Rupees 1.941
Bangladesh Taka 3.600
Philippines Pesso 5.833
Cyprus pound 18.090
Japanese Yen 3.860
Syrian Pound 1.590
Nepalese Rupees 2.662
Malaysian Ringgit 73.125
Chinese Yuan Renminbi 42.910
Thai Bhat 10.930

CURRENCY BUY SELL
Europe

British Pound 0.377253 0.391153
Czech Korune 0.005473 0.014773
Danish Krone 0.041928 0.046928
Euro 0. 335851 0.349551
Georgian Lari 0.106544 0.106544
Hungarian 0.000971 0.001161
Norwegian Krone 0.031397 0.036597
Romanian Leu 0.055599 0.072449
Russian ruble 0.004818 0.004818
Slovakia 0.009097 0.019097
Swedish Krona 0.028486

0.033486
Swiss Franc 0.301743

0.312743

Australasia
Australian Dollar 0.204069 0.216069
New Zealand Dollar 0.196717 0.206217

America
Canadian Dollar 0.226362 0.235352
US Dollars 0.300250 0.305550
US Dollars Mint 0.300750 0.305550

Asia
Bangladesh Taka 0.003007 0.003808
Chinese Yuan 0.042893 0.046393
Hong Kong Dollar 0.036918 0.039668
Indian Rupee 0.003803 0.004575
Indonesian Rupiah 0.000017 0.000023
Japanese Yen 0.002723 0.002903
Korean Won 0.000250 0.000266
Malaysian Ringgit 0.070242 0.076242
Nepalese Rupee 0.002677 0.003017
Pakistan Rupee 0.001370 0.002140
Philippine Peso 0.005827 0.006127
Singapore Dollar 0.218922 0.228922
Sri Lankan Rupee 0.001352 0.001932
Taiwan 0.009695 0.009875
Thai Baht 0.009590 0.010140
Vietnamese Dong 0.00013 0.00013

Arab
Bahraini Dinar 0.792724 0.809224
Egyptian Pound 0.018633 0.021993
Iranian Riyal 0.000084 0.000086
Iraqi Dinar 0.000210 0.000270
Jordanian Dinar 0.424361 0.433361
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000161 0.000251
Moroccan Dirhams 0.021368 0.045366
Omani Riyal 0.784201 0.789881

Turkish Lira 52.585
Singapore dollars 218.446

KUWAIT: National Bank of Kuwait’s Executive Management
held a meeting with Visa’s CEO and Regional Management
team covering all aspects related to the successful strategic
partnership that has been sustained between the two parties
over many years. They also discussed various means to
strengthen their collaboration in the future as part of NBK’s
keenness to deliver unique banking products and services and
the most advanced e-payment solutions.

The meeting was attended by NBK Group CEO, Isam Al
Sager, Deputy Group CEO, Shaikha Al Bahar, Visa Inc.
Chairman and CEO Alfred Kelly, who was joined by the
Regional President for Visa Central and Eastern Europe,
Middle East and Africa (CEMEA) region, Andrew Torre,
General Manager - Middle East and North Africa, Visa,
Marcello Baricordi,  General Manager - Bahrain, Kuwait,
Qatar and Oman, Visa,  Shashank Singh, and Country
Manager, Visa Kuwait, Ankush Devadason.

“We are extremely keen on establishing strategic partner-
ships with leading global institutions in order to provide the
safest and most advanced banking service, thus enabling us to
maintain our leadership in the local and regional markets.”
NBK Group CEO, Isam Al Sager said. Al-Sager highlighted
that the meeting was held in light of NBK’s strategy to diver-
sify its banking products and services, as well as the Group’s

commitment towards digital transformation to ensure future
growth and success in the future.

“We enjoy a well-established partnership with Visa that
resulted in producing outstanding services and unique cam-
paigns. Our discussions with Visa’s executive management
covered how to strengthen our joint alliance going forward
and the development of innovative e-payment solutions to
cater to the evolving needs of our valued customers”.

Alfred Kelly, Chairman and CEO of Visa Inc. said: “We’re
thrilled with our ongoing strategic partnership with NBK. The
successful track record we have achieved together over the
years is testament to the significant collaboration between our
two organizations.” 

“This region is dynamic, with vast opportunities in the are-
na of digital payments and we look forward to strengthening
our partnership with NBK as we work together to accelerate
the adoption of innovative payment solutions in Kuwait. This
includes the launch of a number of unique banking services
and campaigns that meet the needs of our customers.” Kelly
added. 

The long-term partnership between NBK and Visa has
yielded numerous banking products and services in addition
to providing customers with the latest and most advanced e-
payment solutions. 

NBK and Visa continually launch unique and unprecedent-
ed campaigns and offers, most recently they rewarded young
customers of Al Shabab Package holders by giving them a
chance to win one of four trips to London to watch the FIFA
eWorld Cup 2019 Grand Final.  

In cooperation with Visa, NBK successfully developed

numerous customer-centric products that are custom tailored
to meet their banking needs and to provide the best and latest
e-payment solutions in Kuwait, in addition to providing the
best benefits, rewards and exclusive offers throughout the
year, including cashback, discounts and special and unique
campaigns to attend international events.

E-payment solutions an integral part of NBK’s digital transformation strategy

NBK Executive Management 
holds meeting with Visa CEO

How to ace your
panel interview

Jobseekers tend to share a common perception of panel inter-
views, that of a strictly uncomfortable setting with sophisti-
cated professionals unforgivingly and unceremoniously scru-

tinizing the solitary target- the interviewee. Needless to say, in
many, this type of interview triggers feelings of apprehension,
panic and unease that begin long before the interview date and
can last the duration of the interview. The truth is, employers do
not conduct such interviews with the express aim of pushing can-
didates out of their comfort zone or causing them undue anxiety
and stress. Why then do they adopt panel interviews? What does
a panel interview entail? And how can candidates survive one
successfully?

What exactly is a Panel Interview?
A panel interview can be quite similar to the traditional one-

on-one job interview in content but is quite different in context as
it involves the simultaneous presence of all decision makers,
including the panel leader, right there and then with the intervie-
wee in one combined interview. Panel members take turns in ask-
ing the interviewee, respectively, questions they deem relevant to
the position he/she is being interviewed for. Often, each inter-
viewer’s questions tackle a specific area, i.e.: behavioral attitude,
professional experience, skills etc...

Once all questions have been asked and answered and
the interview is over, each member of the panel rates the
interviewee according to his/her own perceptions and
conclusions and then a discussion is held to decide

whether the candidate is suitable to take on the position.

Why do organizations adopt Panel Interviews?
l Panel interviews are highly time-efficient as they allow all

decision-makers involved to assess a prospective candidate
simultaneously and come to one final conclusion within a short
period of time.

l Panel interviews allow for a heightened element of behav-
ioral testing and character assessment. The way the prospective
candidate/interviewee behaves when faced with a sophisticated
array of panel members allows them to determine whether he/she
is capable of handling pressure well and of communicating easily
across all levels of an organization (after all, these specific panel
members, might, eventually become colleagues or managers).

l Panel interviews allow panel members to better dissect the
details of the candidate’s professional experience, skills, behavior,
etc... covering all angles that would be vital to the position itself.

l Panel interviews reassure management (and the candidate
himself/ herself) that the end result of the process is quite just, as
it involves numerous interviewers who ask questions, analyze,
discuss and combine outlooks and feedback to arrive at a con-
certed final conclusion.

What can you do to better prepare yourself?
l Bayt.com’s Career Experts strongly recommends you follow

the rituals of the one on one job interview to begin with:
Research the company’s background and structure, its products,
its marketplace and its organizational culture. You will need to be
familiar with all these items on the day of the interview.

l Visualize: It is very important for you to prepare yourself
mentally for the panel interview. Take a moment to visualize your-
self in that meeting room surrounded by2 to6 professionals and
answering all their questions confidently and easily. Visualize their

questions and your respective answers and visualize ending the
interview on a positive note. Rehearse, rehearse, rehearse! This
will give your confidence a great boost once you’re there the day
of the interview.

l Prepare a set of questions that you will ask the panel mem-
bers: keep in mind it’s a two-way interview. You are not there to
only answer questions. It’s highly recommended that candidates
ask their own questions to the panel members concerned. Have
your list of intelligent and professional questions ready!

What can you do on the day of the Panel Interview?
l Relax and remember you have done your part, you have

rehearsed, visualized and you know exactly how to go about this.
You know what your major strengths are and you are simply
there to communicate them to each and every panel member.

l Make eye contact with each panel member and greet them
with a smile- try to note down their names and positions so that
you know who to address your questions to at a later stage. (It is
not advisable to address all your questions to only one member,
i.e.: the panel leader).

l Take your time in answering every question individually;
being in a panel interview means things are moving fast and
questions follow each other in quick succession. Stay alert and
focus on doing justice to your answers without rambling or losing
the thread.

l Is a question unclear? Are you not sure you got it right?
Don’t shy away from clarifying what the question is exactly!
Make sure you understand the question correctly before you
elaborate.

l Take the time to ask the questions you have already pre-
pared in addition to any others that come up during the interview.
It is your right to ask questions and it only showcases how inter-
ested and interesting you really are!. —Provided by Bayt.com

AUB congratulates
winner of Al Hassad
monthly draw 
KUWAIT: Ahli United Bank announced on the 28th
of August 2019 the KD 100,000 winner of its month-
ly draw of Al Hassad Islamic account as Hussain
Sayed Behbehani. Al Hassad Islamic account which
has over 850 prizes,
over a 12 month
period and is  the
very first draw
account in Islamic
banking in Kuwait
that has reshaped
the l ives of thou-
sands lucky winners.
Al Hassad has had
over 850 prizes,
over a 12 month
period. The monthly
draw announced the prize winner of KD 100,000 as
Abdulrahman Mohmmad Al Saqaf. On the occasion
Ahli United Bank congratulate its winning customer,
and commented that there are many chances to win
waiting for our customers. Draws are held every
Wednesday at AUB Kuwait or AUB Bahrain depend-
ing on the draw plan. On public holidays, the draw is
postponed to the next business day. 

Al-Hassad Islamic Account presents 21 weekly
prizes comprised of a grand prize of KD 10,000, 20
prizes of KD 1,000 each in addition the monthly
draw to win a prize of KD 100,000. In addition, Al-
Hassad Islamic Account also presents 4 quarterly
mega prizes of KD 250,000 that will help the lucky
winners achieve their dreams and aspirations. 

It is worth mentioning that there is possibility to
open the account online for non-customers and there
is possibility to transfer the salary to Al Hassad
account. In addition Al Hassad customers can issue
an ATM immediately and have the freedom to
deposit and withdraw any time.

To be eligible to participate in the draw, the cus-
tomer should have a minimum balance of KD 100,
whereby the customer has two chances to partici-
pate, with a maximum of 30,000 chances per draw,
in addition to annual profits for all participants.
Every KD 50 invested for at least 15 days entitles the
customer to one chance in the each draw. The longer
the customer keeps his balance the bigger the
changes of participation in the draw. For more infor-
mation on Ahli United Bank’s products and services,
customers are invited to visit any of the Bank’s
branches or dial the customer service “Hayakom” on
1812000, or log on the Bank’s website www.ahliunit-
ed.com.kw

Financial sector has 
more to do in fight 
against climate change
By Daniel Klier, Head of Sustainable Finance, HSBC

The green finance movement in the
Middle East, North Africa and
Turkey (MENAT) can look back

on the last few months with some satisfac-
tion. In July, the Dubai Financial Market
and the Dubai International Financial
Centre launched the Dubai Sustainable
Finance Working Group, which will see
regional corporates and financials work-
ing together to create a sustainable
financial hub for the region. This followed
the signing earlier this year of the Abu Dhabi Sustainable Finance
Declaration, when 25 public and private sector entities pledged to
facilitate investment flows towards sustainable and green outcomes.
HSBC is a signatory of both of these important initiatives. This is
welcome progress towards limiting global temperature increase to
two degrees, as set out by the 2015 Paris Agreement. But these are
just the first steps on a long journey.  An estimated $100trillion

(AED367trillion) of new infrastructure spending is required by
2030 to transition to a low-carbon economy and stay in line with
the Paris targets .  Governments and regulatory bodies cannot do
this on their own. Banks, investors and issuers must pull their weight
on climate change. So far, we aren’t doing enough. Awareness
towards green and sustainable issues in the financial sector has
grown significantly in recent years. And we have seen some notable
transactions in MENAT, such as Majid Al Futtaim issuing the
world’s first benchmark corporate green sukuk, which was led by
HSBC.However, global activity in the green bond space is still lag-
ging - green issuance grew by a paltry 3pc from 2017 to 2018,
totalling $167.6bn (AED615.5bn) by the end of the year. Total sus-
tainable debt issuance reached $247bn (AED907bn) in 2018. 

We need to move green finance out of its niche position, just as
is happening in politics. Too often we see green investment shunt-
ed out to smaller, offshoot operations of mainstream funds. The
investment community can tick a box and shout about specific
projects on social media, but this will never achieve the critical
mass of investment we need. Our future relies on sustainable proj-
ects no longer being seen as unique, or special or outlandish. We
need to make them the norm, and shift carbon-intensive ventures
to as small a share as possible.

Any boost in demand has to be matched by an uptick in supply.
Here, investors face a problem - what truly counts as sustainable?
What factors should they consider when evaluating a product that
touts itself as green? How can they trust its bona fides? A lack of
certainty has so far impaired the uptake of green and sustainable
investment. Here’s where issuers must play their part with improved
disclosure. It might not be a particularly exciting term, but disclo-

sure could be the key that unlocks the true power of sustainable
finance. Proper disclosure gives investors more information when
they come to allocate their cash. HSBC and other financial institu-
tions have been closely involved in the Task Force on Climate-relat-
ed Financial Disclosures (TCFD), which has developed a voluntary
disclosure benchmark for green and sustainable issuance. So far,
more than 340 investors with nearly $34trillion (AED125trillion) in
assets under management have committed to engage with corpo-
rate issuers and use the TCFD recommendations. This number
needs to be much higher.

As disclosure improves, investors will become more confident
in the integrity of green finance projects, increasing the demand for
more issuance. We support voluntary disclosure, but the private
sector has very little time left to show that this can work. Otherwise
it will become mandatory. If regulators go down that path, we need
to be very careful about building an internationally consistent stan-
dard. The final step brings us back to the individual in society. We
need to foster a much closer relationship between the consumers
of everyday financial services - mortgages, insurance, pensions -
and green finance.

If our climate problem is to be solved, it will be through count-
less incremental changes across every area of our lives. The finan-
cial sector is uniquely placed to help make this happen. Our indus-
try cuts across every layer of the economy and society. It covers
governments and businesses and individual citizens. It can channel
cash flows from across the world into the right places. We must
meet the challenge in front of us, and open the taps on green
finance.-This version of this article first appeared in the Daily
Telegraph and was adapted for Kuwait Times


