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EXCHANGE RATES

Al-Muzaini Exchange Co.

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 305.000
Euro 345.110
Sterling Pound 398.480
Canadian dollar 229.240
Turkish lira 52.630
Swiss Franc 303.630
US Dollar Buying 303.800

ASIAN COUNTRIES
Japanese Yen 2.729
Indian Rupees 4.379
Pakistani Rupees 2.187
Srilankan Rupees 1.743
Nepali Rupees 2.737
Singapore Dollar 225.760
Hongkong Dollar 38.875
Bangladesh Taka 3.603
Philippine Peso 5.893
Thai Baht 9.616
Malaysian ringgit 78.005

GCC COUNTRIES
Saudi Riyal 81.388
Qatari Riyal 83.826
Omani Riyal 792.723
Bahraini Dinar 810.420
UAE Dirham 83.095

ARAB COUNTRIES
Egyptian Pound - Cash 20.850
Egyptian Pound - Transfer 17.726

Dollarco Exchange Co. Ltd

BAHRAIN EXCHANGE COMPANY WLL

Yemen Riyal/for 1000 1.225
Tunisian Dinar 105.170
Jordanian Dinar 430.670
Lebanese Lira/for 1000 2.033
Syrian Lira 0.000
Morocco Dirham 32.344

Rate for Transfer Selling Rate
US Dollar 304.340
Canadian Dollar 227.315
Sterling Pound 400.840
Euro 342.770
Swiss Frank 310.905
Bahrain Dinar 809.355
UAE Dirhams 83.265
Qatari Riyals 84.500
Saudi Riyals 82.055
Jordanian Dinar 430.540
Egyptian Pound 17.753
Sri Lankan Rupees 1.721
Indian Rupees 4.390
Pakistani Rupees 2.154
Bangladesh Taka 3.605
Philippines Pesso 5.865
Cyprus pound 18.105
Japanese Yen 3.750
Syrian Pound 1.590
Nepalese Rupees 2.748
Malaysian Ringgit 74.240
Chinese Yuan Renminbi 45.330
Thai Bhat 10.526

CURRENCY BUY SELL
Europe

British Pound 0.388935 0.402835
Czech Korune 0.005261 0.014561
Danish Krone 0.041719 0.046719
Euro 0. 334401 0.348101
Georgian Lari 0.110349 0.110349
Hungarian 0.000965 0.001155
Norwegian Krone 0.030801 0.036001
Romanian Leu 0.054848 0.071698
Russian ruble 0.004650 0.004650
Slovakia 0.009109 0.019109
Swedish Krona 0.027549 0.032549
Swiss Franc 0.294593 0.305593

Australasia
Australian Dollar 0.204061 0.216061
New Zealand Dollar 0.194042 0.203542

America
Canadian Dollar 0.221091 0.230091
US Dollars 0.300500 0.305800
US Dollars Mint 0.301000 0.305800

Asia
Bangladesh Taka 0.003010 0.003811

Chinese Yuan 0.042995 0.046495
Hong Kong Dollar 0.036722 0.039472
Indian Rupee 0.003776 0.004548
Indonesian Rupiah 0.000017 0.000023
Japanese Yen 0.002690 0.002870
Korean Won 0.000246 0.000261
Malaysian Ringgit 0.069673 0.075673
Nepalese Rupee 0.002680 0.003020
Pakistan Rupee 0.001524 0.002294
Philippine Peso 0.005772 0.006072
Singapore Dollar 0.217320 0.227320
Sri Lankan Rupee 0.001376 0.001966
Taiwan 0.009680 0.009860
Thai Baht 0.009302 0.009852
Vietnamese Dong 0.00013 0.00013

Arab
Bahraini Dinar 0.793387 0.809887
Egyptian Pound 0.017586 0.020186
Iranian Riyal 0.000084 0.000086
Iraqi Dinar 0.000210 0.000270
Jordanian Dinar 0.424715 0.433715
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000152 0.000252
Moroccan Dirhams 0.020503 0.044503
Omani Riyal 0.784851 0.790631
Qatar Riyal 0.079376 0.084316
Saudi Riyal 0.080140 0.081440
Syrian Pound 0.001291 0.001511
Tunisian Dinar 0.097409 0.105409
Turkish Lira 0.044772 0.056272
UAE Dirhams 0.081507 0.083207
Yemeni Riyal 0.000990 0.001070

Turkish Lira 50.004
Singapore dollars 223.485

NBK Economic Report

KUWAIT: Confidence in the global economic out-
look improved through April amid a spate of encour-
aging first quarter GDP estimates and as the US and
China appeared close to a trade deal - a hope subse-
quently dimmed when US president Trump threat-
ened to impose further tariffs on imports from China
in early May. 

Having plunged in March, benchmark bond yields
rose on the improving global growth climate and
reduced expectations of central bank policy support,
while oil prices broke through the $70/bbl mark for
the first time in five months helped not just by the
stronger growth outlook but also by the decision by
the US to end Iran sanctions waivers on Iran. 

US growth 
The first estimate of US GDP growth in 1Q19 came

in at an annualized 3.2 percent, well above the consen-
sus of 2.3 percent and accelerating from 2.2 percent in
4Q18. The strong figure came despite the impact of the
federal government shutdown - estimated to have low-
ered growth by 0.3 percent - and fears of a broader
slowdown linked to tighter monetary policy, fading fis-
cal stimulus impact, the US-China trade war and a
weakening global economy. Although hailed as “an
incredible number” by President Trump, robust quar-
terly performance was driven by rising inventories -
which can sometimes foreshadow weaker growth
going forward - and a smaller trade deficit mostly
reflecting falling imports, while consumer spending
growth roughly halved to 1.2 percent. The underlying
picture is therefore somewhat softer than the headline
figure suggests, and expectations are for a slower
expansion in Q2.

Despite consumers’ softer contribution to growth in
Q1, there are grounds for optimism given continued
strength of the labor market. Jobs growth in April sur-
passed expectations at 263,000, unemployment
declined to a 49-year low of 3.6 percent and wage
growth, at 3.2 percent y/y, was above 3 percent for the
ninth consecutive month. 

Reports from the business sector are less upbeat.
ISM indices on manufacturing (52.8) and non-manu-
facturing (55.5) both eased in April and while at solid
levels are well below peaks of above 60 recorded last
August/September amid softer orders and reports of
labor scarcity. There are also mixed signals on growth
from the international trade data, where the deficit

narrowed to $49 billion in February (growth-positive)
but helped by the first year-on-year fall in imports
since 2016.  

The Federal Reserve as expected kept interest rates
on hold at the 2.25-2.50 percent target range at the
start of May. But in post-meeting comments Chairman
Jay Powell adopted a slightly more hawkish tone than
expected, stating that there was no “strong case for
moving rates in either direction” and that recent soft-
ness in inflation - the Fed’s preferred core PCE inflation
measure slipped to just 1.6 percent y/y in March, well
below the 2 percent target - was driven by ‘transitory’,
sector specific factors. The comments may have been
motivated by a desire to push back against any per-
ceived politicization of the bank in light of President
Trump’s rate cut calls. Futures markets have now pushed
the probability of a rate cut by end year to below 50
percent, while the US dollar remained close to a near
two-year high on a trade-weighted basis in early May.

European growth surprises in Q1
Similar to the US, Eurozone growth also provided

an upside surprise in the first quarter, raising hopes
that the single currency bloc may be starting to
emerge from last year’s slowdown. GDP rose 0.4 per-
cent q/q, above the 0.3 percent consensus and double
the rate of 4Q18. Encouragingly, Italy pulled out of
recession with growth of 0.2 percent, while French
growth was steady at 0.3 percent. Figures for the all-
important German economy were not released, though
after growth hit a standstill in 4Q18, survey evidence
points to the crucial export sector still under pressure
from weakness in global manufacturing - which could
intensify following the latest US tariff threats on China. 

The European Central Bank left policy unchanged at
its April meeting, committing to leave borrowing costs
on hold until at least the end of the year (versus earlier
discussion of rate hikes) but also hinting that policy
could still be loosened if conditions remain weak.
Pressure on the bank to enact further stimulus may
have been eased by relatively decent Q1 growth per-
formance and also the rise in inflation to 1.7 percent
y/y in April, near to the bank’s ‘below but close to’ 2
percent target. The policy outlook may also be shaped
by talk of a more fundamental strategy rethink being
mooted by some of the candidates to replace ECB
chief Draghi when he departs his post in October. 

Meanwhile Brexit continues to weigh on activity

in the UK. The composite PMI stood at 50.9 in April,
consistent with just-positive growth at the start of
2Q18 from an estimated 0.5 percent q/q in Q1 boosted
by uncertainty-related stockpiling. While the deadline
for Brexit has been pushed to end-October giving the
UK parliament more time to approve the government’s
withdrawal deal with the EU, results from UK local
elections in early May point to large-scale voter dis-
satisfaction with the two major parties and continued
pressure on prime minister Theresa May to step down,
possibly triggering a general election that could shift
the political and economic landscape. 

Japanese growth sluggish
Japan’s exports continued to struggle in March,

falling 2.4 percent y/y versus a 1.2 percent drop in
February, amid US-China trade tensions and a softer
global economic climate. Imports recovered however,
up 1.2 percent versus a sharp 6.5 percent drop in
February. Recent weakness in exports led to Japan
posting its first trade deficit in three years in FY18/19.
Japan’s domestic economy also remains sluggish with
retail sales growth for example averaging just 0.7 per-
cent y/y in 1Q19. The Bank of Japan has vowed to
maintain its current monetary policy to support
growth, especially with inflation still far below its 2
percent target: inflation was at 0.5 percent in March.

Chinese economy
Economic growth in China reached a faster-than-

expected 6.4 percent y/y in 1Q19 - unchanged from
the previous quarter - thanks in part to the govern-
ment’s pro-growth efforts and after the US (up to then)
held off on any further tariff increases. However, down-
side risks persist, not least because of the recent esca-
lation in trade tensions with the US. The official servic-
es PMI slid from 54.8 in March to 54.3 in April and
given that the Chinese economy remains fragile, the
government is likely to implement further stimulus
measures to prop up growth. Indeed, the central bank
cut its reserve requirement ratios for some small and
medium-sized banks in a bid to support struggling
small and private firms.  

Oil rises 
Oil prices posted a fourth consecutive month of

gains in April, rising to six-month highs amid continued
oil market tightness and the Trump administration’s

decision to end the Iran sanctions waivers. Brent crude,
the international benchmark, reached as high as
$74.6/bbl in late April - a level last recorded in
October 2018 - though has since retreated as the US
attempts to press the Saudis and OPEC to pump more
crude to offset further supply losses from Iran and as
US shale production continues to set record highs.
Brent is still up around 32 percent so far in 2019, which
is one of the best starts in years. While Saudi over-
compliance with the OPEC+ production cut agree-
ment (260 percent in March) has been the primary
driver, elevated geopolitical risk related to plummeting
Venezuelan crude supply - a 75-year low of 732 kb/d
in March - and falling Iranian production have been
important contributors. 

GCC private sector 
In the GCC, non-oil sector activity continues to

improve. The UAE PMI in April reached a more-than-
one-year high of 57.6 on robust new orders and new
export orders growth, while the Saudi Arabian index
was steady at 56.8, with output remaining strong and
exports continuing to recover. Saudi private sector
credit (+3.1 percent y/y) and retail POS growth (+20
percent y/y) were also showing good momentum in
March. Indeed the IMF has indicated that it could
revise up its 1.8 percent forecast for Saudi economic
growth in 2019 based partly on better-than-expected
non-oil activity. 

Meanwhile the fiscal picture is also improving, with
the kingdom recording in 1Q19 its first fiscal surplus
since 2014 (SR27.8bn) on the back of a sizeable
increase in revenues (+48 percent y/y) and a more
moderate increase in expenditures (+8 percent y/y).
However, the budget surplus could be temporary as
capex spending is expected to pick up in the remain-
der of the year. 

Stronger Q1 economic data boosts 
optimism on global growth outlook

Oil rises as US removes Iran sanctions waivers

5 ways your 
job will be 
reimagined 
in 2030
By Mohammed Amin

Technology evo-
lution is not
slowing down.

While many organiza-
tions are struggling to
keep up, significant
changes in the work-
place are beginning to
take place today and
professionals are feel-
ing the impact.
Automation, VR, AR,
you name it, it’s happening. With rapid devel-
opments across science, technology engi-
neering and communication, technology has
brought upon a new Industrial Revolution,
or “second machine age,” that will greatly
influence jobs across sectors, as well as
roles within the home. The rise of advanced
tools and skills leaves many unanswered
questions for the future; however, it’s clear

five major changes are bound to impact the
future of work.

1) Robots, do you take lunch breaks?
Robots have performed manufacturing

activities that humans don’t want to do or
shouldn’t do for decades. From repetitive
tasks or jobs that do not require unique cog-
nitive skills or emotional intelligence, replac-
ing human workers with intelligent machines
can enable a company to become more pro-
ductive as believed by 61 percent of busi-
nesses in the UAE and Saudi Arabia. Another
bonus: the elimination of the lunch break.
Beyond the fears of intelligent machine
growth as a job killer, artificial intelligence
(AI), machine learning and automation will
enhance the coordination of resources and
on-demand learning, which will reset work
structures for manufacturing and more. AI-
powered machines have an enhanced ability
to make basic decisions, learn from experi-
ences and share that learning with other AI
programs. This will enable people to rely on
them more heavily, while streamlining and
improving processes and everyday tasks,
while also enabling a mutually beneficial
relationship. Unlike humans, robots do not
provide emotional intelligence; and thus
humans will remain as critical partners work-
ing alongside advanced algorithms. A recent
survey of over 3,000 global business execu-
tives worldwide, conducted jointly by MIT
Sloan Management Review and The Boston

Consulting Group, revealed that out of the
respondents from the Middle East, 60 per-
cent consider AI to be only an opportunity,
not a risk, for their business and 23 percent
believe AI already has a large impact on their
organization. This also reflects in our
Realizing 2030: A Divided Vision of the
Future study, as per which 87 percent of
businesses in the UAE and Saudi Arabia state
that in the next 5 years, they expect humans
and machines to work as an integrated team
within the organization.

2) Gig or fib?
Contract workers, freelancers, ride-share

drivers and other alternative work arrange-
ments - otherwise known as the “gig econo-
my” - account for a significant amount of
employment growth regionally. While the
gig economy becomes more pervasive, the
gigs will change. Take autonomous cars for
example. Well-known ride sharing compa-
nies have invested heavily in the develop-
ment of driverless cars. While there are ear-
ly signs of technology leaning this way and
the impact may not be evident for some
time, you can very well envision a time
where autonomous cars will replace “gig”
drivers, and humans will have to come to
terms with what this means for the future of
their various professional endeavors.
However, with a change in the gig economy
also comes new opportunity. Around 85
percent of the jobs that today’s population

will be doing in 2030 haven’t been invented
yet, according to our research..

3) Visualize your work in real-time
Businesses are looking to VR and AR to

enhance training, collaboration and much
more. On-demand access to AR learning
resources will reset expectations and prac-
tices around workplace training and real-
time decision-making will be supported by
easy access to information. VR-enabled sim-
ulations will immerse people in alternative
experiences and places, creating empathy
and empowering a blend of physical and vir-
tual worlds. For example, Nike, Meta and
Dell are partnering to use VR, AR, voice con-
trol, a digital canvas and haptic technology
to allow designers to create their vision in
more natural ways. OEMS are investing
heavily in innovation on the content creation
side, consumption of the content for gaming,
entertainment and work and service and
support, to be able to take advantage of what
VR and AR have to offer.

4) Up in the clouds 
Whether it’s public, private or hybrid

cloud, organizations are relying on it and it’s
expected to grow. Chitale Dairy, a dairy farm-
ing business in India, recently launch a ‘cow to
cloud’ initiative to tag and capture data
through AI and IoT to alert farmers when they
need to change the cows’ diet, arrange vacci-
nations, etc. The cloud is the most agile

method for enterprise companies, like Chitale
Dairy, to benefit in terms of efficiency and
profitability, but also the customers in the end.
Organizations must train their employees to
master the cloud, and in turn, companies will
experience strong benefits when it comes to
simplifying their tasks, saving time and focus-
ing efforts on strategic areas of their busi-
nesses to maximize revenues.

5) Clear the bias
Human-machine partnerships will enable

people to find and act on information without
the interference of emotions or bias, poten-
tially eliminating stereotypes. Machine learn-
ing will increase a person’s ability to evaluate
an employee prospect and identify optimal
talent or even a worker’s aptitude for gaining
new knowledge or learning new skills with-
out personal judgment. Both hiring processes
and daily tasks will experience significant
improvements as prospects and employees
are viewed solely for their skills, and biases
are removed from the equation.  

Keeping a pulse on these imminent
changes today will prepare both employee
and employer for what’s to come in the next
15 years and beyond. While challenges and
hurdles may arise, humans must act now on
technology’s impact on the future by maxi-
mizing these relationships now. 

Note: Mohammed Amin is Senior Vice
President, Middle East, Turkey & Africa at
Dell Technologies


