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EXCHANGE RATES

Al-Muzaini Exchange Co.

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 304.300
Euro 345.380
Sterling Pound 387.680
Canadian dollar 229.570
Turkish lira 52.920
Swiss Franc 308.780
US Dollar Buying 297.300

ASIAN COUNTRIES
Japanese Yen 2.803
Indian Rupees 4.374
Pakistani Rupees 2.059
Srilankan Rupees 1.718
Nepali Rupees 2.730
Singapore Dollar 224.160
Hongkong Dollar 38.871
Bangladesh Taka 3.589
Philippine Peso 5.868
Thai Baht 9.779
Malaysian ringgit 77.826

GCC COUNTRIES
Saudi Riyal 81.201
Qatari Riyal 83.633
Omani Riyal 790.903
Bahraini Dinar 808.560
UAE Dirham 82.904

ARAB COUNTRIES
Egyptian Pound - Cash 21.500
Egyptian Pound - Transfer 18.130

Dollarco Exchange Co. Ltd

BAHRAIN EXCHANGE COMPANY WLL

Yemen Riyal/for 1000 1.222
Tunisian Dinar 105.660
Jordanian Dinar 429.950
Lebanese Lira/for 1000 0.203
Syrian Lira 0.000
Morocco Dirham 32.201

Rate for Transfer Selling Rate
US Dollar 303.840
Canadian Dollar 229.310
Sterling Pound 387.995
Euro 345.885
Swiss Frank 304.285
Bahrain Dinar 808.025
UAE Dirhams 83.125
Qatari Riyals 84.365
Saudi Riyals 81.921
Jordanian Dinar 429.830
Egyptian Pound 18.157
Sri Lankan Rupees 1.721
Indian Rupees 4.379
Pakistani Rupees 2.012
Bangladesh Taka 3.599
Philippines Pesso 5.840
Cyprus pound 18.080
Japanese Yen 3.800
Syrian Pound 1.590
Nepalese Rupees 2.742
Malaysian Ringgit 73.945
Chinese Yuan Renminbi 44.350
Thai Bhat 10.715

CURRENCY BUY SELL
Europe

British Pound 0.377402 0.391302
Czech Korune 0.005420 0.014720
Danish Krone 0.041901 0.046901
Euro 0. 334550 0.348250
Georgian Lari 0.132000 0.132000
Hungarian 0.001147 0.001337
Norwegian Krone 0.031055 0.036255
Romanian Leu 0.065204 0.082054
Russian ruble 0.004707 0.004707
Slovakia 0.009095 0.019095
Swedish Krona 0.028228 0.033228
Swiss Franc 0.298819 0.309819

Australasia
Australian Dollar 0.201636 0.213636
New Zealand Dollar 0.192099 0.201599
America
Canadian Dollar 0.221821 0.230821
US Dollars 0.300200 0.305500
US Dollars Mint 0.300700 0.305500

Asia
Bangladesh Taka 0.003006 0.003807
Chinese Yuan 0.042500 0.046000

Hong Kong Dollar 0.037023 0.039773
Indian Rupee 0.003764 0.004536
Indonesian Rupiah 0.000017 0.000023
Japanese Yen 0.002726 0.002906
Korean Won 0.000246 0.000261
Malaysian Ringgit 0.069511 0.075511
Nepalese Rupee 0.002677 0.003017
Pakistan Rupee 0.001453 0.002223
Philippine Peso 0.005751 0.006051
Singapore Dollar 0.217304 0.227304
Sri Lankan Rupee 0.001351 0.001931
Taiwan 0.009986 0.010166
Thai Baht 0.009421 0.009971
Vietnamese Dong 0.00013 0.00013

Arab
Bahraini Dinar 0.792591 0.809091
Egyptian Pound 0.018220 0.020820
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000210 0.000270
Jordanian Dinar 0.424290 0.433290
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000157 0.000257
Moroccan Dirhams 0.020471 0.044471
Omani Riyal 0.784071 0.789751
Qatar Riyal 0.079317 0.084227
Saudi Riyal 0.080060 0.081360
Syrian Pound 0.001290 0.001510
Tunisian Dinar 0.098441 0.106441
Turkish Lira 0.045345 0.055190
UAE Dirhams 0.081425 0.083125
Yemeni Riyal 0.000989 0.001069

Turkish Lira 52.730
Singapore dollars 221.489

Half of Kuwait 
professionals 
expect to receive 
a raise in 2019
KUWAIT: A research study conducted amongst profes-
sionals in Kuwait by Bayt.com in partnership with YouGov,
revealed a variety of insights on employees’ perceptions of
salaries and benefits. Close to half (46 percent) of employ-
ees expect to receive a raise in 2019, with 12 percent
expecting a raise of up to 10 percent. 

The survey, administered by Bayt.com, the Middle East’s
#1 job site, and YouGov, a global pioneer in online market
research, aims to gauge employee satisfaction with their
current salaries and the varying components that contribute
to it, as well as explore the drivers of loyalty towards
employers and the significance of salary in career satisfac-
tion and general wellbeing.

“Salary is an integral part of an employee’s reward and
the Bayt.com Middle East and North Africa Salary Survey
2019 aims to define major factors driving the salary expec-
tations and how they are evolving,” said Omar Tahboub,
General Manager of Bayt.com. “We make this data available
to our 36 million members and our 40,000 employers to
ensure everyone is empowered with the right pieces of
information to help them make educated career decisions.”

Salaries, Benefits, and Raises
In terms of salary, 39 percent of Kuwait respondents

claim that their current salary package consists of basic
salary with benefits, while 48 percent claim that it consists
of basic salary only, 12 percent said they receive a basic
salary as well as a commission and benefits. 

When it came to the preferred pay structure, 61 percent
of respondents said they prefer a ‘100 percent fixed pay
structure’, 30 percent said they prefer a ‘partially-fixed pay
structure with a variable pay for commissions and incentives,
while 9 percent prefer a ‘100 percent variable pay structure.

Among the various benefits employees receive, personal
medical insurance (21 percent), transportation allowance (16
percent), bonus (21 percent) and housing allowance (18 per-
cent) are found to be the top benefits in Kuwait.

In addition, almost half (46 percent) of respondents
expect to receive a raise in 2019, with the largest propor-
tion of these respondents (14 percent) expecting a raise of
1 to 5 percent. 62 percent of respondents in Kuwait still
manage to save a portion of their monthly income, 54 per-
cent of respondents repatriate some portion of their
salary to their home country, and 16 percent make regular
financial investments.  

Respondent Profile 
Among those surveyed, almost half (47 percent) of all

respondents have been working in their current industry for
up to six years, with another quarter (27 percent) having
worked in their industry for more than 10 years. When it
came to specific employers, a majority (83 percent) of
respondents have been working with their current employer
for six years or less, with 50 percent having worked for
their employer for less than three years. 

In their current role, 32 percent of professionals claim to
be ‘midway in terms of seniority’ when asked about the level
they have reached in their career path, with another 31 per-
cent claiming they are ‘fairly senior level but not at the top
yet’, 23 percent report being in the ‘early days of their
career’, and 14 percent being at the ‘most senior level’ they
can achieve. 

Kerry McLaren, Head of Omnibus MENA at YouGov
said: “The Middle East and North Africa Salary Survey
2019 illustrates the job market from employees’ perspective,
helping candidates understand their worth in the current
job market, and provides professionals with evidence when
deciding whether to invest time and money in further quali-
fications. It also helps you determine if your current remu-
neration is fair when compared to industry standards.”

Data for the Middle East and North Africa Salary
Survey 2019 was collected online from 21st March 2019
to 9th April 2019. Results are based on a sample of 3,788
respondents from the following countries: UAE, KSA,
Kuwait, Oman, Bahrain, Lebanon, Jordan, Iraq, Palestine,
Syria, Egypt, Morocco, Algeria, Tunisia, Libya, Sudan,
and others.

Bayt.com and YouGov Survey

BEIRUT: Russian and European firms are mulling
investments in Lebanon’s nascent oil and gas sector as
it prepares to launch offshore drilling by the end of
2019, Energy Minister Nada Boustani said. “Several big
companies have visited Lebanon,” she told AFP in an
interview. “We are talking about Gazprom (Russia),
Lukoil (Russia), and soon, the (Britain) BP firm is
expected to visit,” the 39-year-old minister said in her
office in Beirut.

“There is also interest from Total (France), ENI
(Italy) and Novatek (Russia).” US firms have not yet
participated in offshore bidding rounds. But US State
Department official David Satterfield told Boustani on
Wednesday that Washington “has no problem with US
firms participating” in the energy sector, she said, call-
ing this a “positive step”.

Last year, Lebanon signed its first contract to drill
for oil and gas in its waters. A consortium comprising
energy giants Total, ENI and Novatek took the first two
of its 10 blocks, including one disputed by neighbour-
ing Israel with which Lebanon has fought several wars.

On April 5, Lebanon invited international consortia
of at least three companies to bid for five more blocks
by the end of January 2020. On Thursday, Boustani
wrote on Twitter that she had met with the regional
head of BP who said his company was “interested in the
second licensing round”.

Two more of the blocks now up for tender are also
adjacent to Israel’s waters.

‘Negotiations with Israel’
Israel and Lebanon are technically at war, although

the last Israeli troops withdrew from southern Lebanon
in 2000 after two decades of occupation. 

This has complicated attempts to demarcate land
and maritime borders with Israel, which produces natu-
ral gas from reserves off its coast in the Mediterranean.
In recent weeks, Satterfield has been mediating in indi-
rect negotiations between the two countries over their
disputed maritime border, whose delimitation could

affect offshore exploration.
“If we agree on entering talks with Israel, then in

addition to negotiations over the maritime borders, we
will also discuss ways to divide offshore oil and gas
fields,” Boustani said. Lebanon is set to start drilling in
block 4 in December, and later in the disputed block 9.

Last year, Total said it was aware of the border dis-
pute in less than eight percent of block 9 and said it
would drill away from that area. In the wider region,
Lebanon is also considering agreements with other
neighbors.

In January, representatives of seven Mediterranean
countries-including Egypt, Cyprus and Israel-agreed
on establishing the East Med Gas Forum, a Cairo-based
body that aims to create a regional gas market to bene-
fit member states.

Lebanon refused to take part in the forum because
of the participation of Israel, but it has since started
working on separate deals. In April, Lebanon and
Cyprus said they were working together towards a deal
over adjacent oil and gas exploration zones in the
Mediterranean.

Regional alliances
“We have made way for negotiations with Cyprus

and we are doing the same with Egypt,” said Boustani,
the youngest sitting minister in Lebanon’s government.
“We can’t be involved where the Israelis are,” she said,
referring to the East Med Gas Forum. “But nothing pre-
vents us from striking a tripartite agreement” with
Cyprus and Egypt, she added. 

Laury Haytayan, a Middle East oil and gas expert,
says such a tripartite deal is one way for Lebanon to
secure strategic regional alliances in the energy sector.
Lebanon may also have to strike a deal with Syria, with
which it also has a maritime border dispute. Two of the
five blocks up for bidding until January 2020 border
Syrian waters, which may complicate drilling.

“There is certainly room for (negotiations) with
Syria, and we need to look into this very soon,”

Boustani said. “When the government agreed to open
blocks 1 and 2 for bidding... this means that it knows a
deal will be brokered” with Syria, she said.

But divisions among Lebanon’s political class may
complicate such an agreement.  Prime Minister Saad
Hariri and his Future Movement refuse a normalization
with Damascus. Syrian regime backer Shiite movement
Hezbollah and its Lebanese ally the Free Patriotic
Movement, however, are in favour. 

Haytayan said Russia may take the lead in negotia-
tions because Moscow is interested in conducting
exploration works on block 2.

“The Russians could mediate between Lebanon and
Syria and together they will put in place a plan to share
resources and outputs,” she said. While many hurdles
still stand in the way, Boustani says she has “big hopes
for this industry”. “The Lebanese will hopefully benefit
from this sector soon.”  —AFP

Russia, Europe eye investment 
in Lebanon’s oil and gas sector

Lebanon to launch offshore drilling by end of 2019: Minister

BEIRUT: Lebanese Energy Minister Nada Boustani displays a map of offshore oil and gas blocks in
the Mediterranean during an interview in Beirut. —AFP

June 30th last date 
to deposit and enter
Gulf Bank’s Al-Danah 
draw for KD500,000
KUWAIT: Gulf Bank has announced that June 30, is the last
date for customers to open an Al-Danah account and deposit
more to enter the third quarterly draw and increase their win-
ning chances. The third quarterly draw of the year will be held
on September 25, 2019 with a prize of KD 500,000. The fourth
and final draw will take place on January 16, 2020, and will cul-
minate in the announcement of the 2019 Al-Danah millionaire,
who will receive a grand prize of one million Kuwaiti Dinars.

Gulf Bank’s Al-Danah account is open to both Kuwaiti and
non-Kuwaiti residents of Kuwait. A minimum of KD 200 is
required to open an account and the same amount must be
maintained for customers to be eligible for the upcoming Al-
Danah draws. If the customer’s account balance falls below KD
200 at any given time, a KD 2 fee will be charged to the account
monthly until the minimum balance is met. Customers who open
an account and/or deposit more will enter the weekly draw
within two days. To take part in the upcoming Al-Danah quar-
terly and yearly draws, customers must meet the required hold
period for each draw. Al-Danah chances are added on a daily
basis, meaning the more customers save and the longer they
save for, the higher their chances are of winning. Furthermore,
loyal customers are rewarded with loyalty chances. Loyalty
chances are the total chances accumulated from the previous

year which are added to the customer’s chances the following
year. Terms and conditions apply. 

The Al-Danah draws are all approved by and held in the
presence of a representative from the Ministry of Commerce.
Furthermore, Gulf Bank has partnered with Ernst and Young
Kuwait (EY) with reference to the “Al-Danah Prize Draw” sys-
tem in order to assist in assessing processes, technical controls
considering relevant parameters, and provide recommenda-
tions in line with leading industry practices. The study was con-
ducted in line with industry standards and control requirements
relevant to similar prize draw schemes wherein a detailed
review of prize draw management systems including: draw
scheme parameters, data extraction for draw, filtration of cus-
tomers as per defined business criteria, and necessary system
interactions, was conducted to advise on any potential areas of
improvements.

To participate in this year’s quarterly and annual draws, cus-
tomers must keep the balance required by the Al-Danah
account. To deposit into their Al-Danah account, customers can
visit one of Gulf Bank’s 58 branches, or opt to directly transfer
through the online banking service.

EU seals deal 
to end US 
beef row
BRUSSELS:  The EU has sealed a
deal to end a long-running row with
Washington over US beef imports, a
statement said on Friday, with

hopes that the agreement can ease
transatlantic trade tensions.

“With this step, the European
Union reaffirms its commitment to
bring about a new phase in the
relationship with the United States,”
said EU Agriculture Commissioner
Phil Hogan in a statement.

The beef accord comes nearly a
year after US President Donald
Trump and European Commission
head Jean-Claude Juncker pledged

to hold off from further tit-for-tat
tariffs and to a limited trade deal.

Tensions between the allies had
ratcheted up after Trump slapped
steel  and aluminum tari f fs  on
Europe and threatened more on
cars. The row over hormone-
treated beef dates back to 1988,
when Europe banned imports of
meat from animals injected with
growth hormones, a common US
practice. —AFP


