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KUWAIT: Manpower authority teams inspected
worksites at the ministries’ complex parking site to
make sure labor law number 6/2010 and domestic
helpers’ law number 68/2015 are put into practice.
The inspection campaign resulted in citing 43 viola-
tions of article 18, seven violations of article 20 and
three violations of article 18 (sheepherders), deputy
director for planning and development at the Public
Authority for Manpower Mubarak Al-Azmi said.  

Meanwhile, the manpow-
er authority’s deputy direc-
tor for planning and devel-
opment Dr Mubarak Al-
Jafour said the authority
completed preparing a pro-
posal to be submitted to the
Cabinet concerning exempt-
ing some businesses from a
condition that sets a mini-
mum number of national
labor each business must
hire. Jafour explained that the exempted businesses
include those with less than 25 workers, shepherds,
hunters, agricultural laborers and those working in
places of worship. 

Expat experts
Minister of Social Affairs and Labor Saad Al-

Kharraz said 19 expats had been appointed at the
ministry as experts, in addition to 30 others at the
public authority for disabled affairs (seven appoint-
ed and 23 working for monthly payments) since Jan

2017 till May 14, 2019. According to official statistics
Kharraz sent to MP Safa Al-Hashem in response to
an inquiry about the total number of expats appoint-
ed during the abovementioned period, the 19
appointed expats include four Egyptians, four
Indians, three Syrians, three Bangladeshis, two
Jordanians, a Saudi, an Iraqi and a Pakistani. 

Statistics also explained that the appointed
expats work as automated system creators, data and
document analysts, office boys, software program-
mers, computer engineers, typist, technician assis-

tant, legal researcher, senior
translator and a teacher.
Kharraz explained that
expats appointed at the dis-
abled authority include three
Egyptians, two Indians, a
Tunisian and a Jordanian,
while those hired for monthly
payments include 13
Egyptians, four bedoons, two
Saudis, and Indian, an
Ethiopian, an Afghan and a

Bangladeshi. Kharraz added expats appointed at the
ministry get between KD 190 and 1,400, while those
working for the authority get KD 190 to KD 1,883,
adding that they had been appointed to make use of
their experience. 

Antibiotic use 
Health Minister Sheikh Dr Basel Al-Sabah

ordered the formation of a national committee to
limit the use of antibiotics, and that in response to
UN and WHO resolutions concerning rationalizing

antibiotic use. The committee will be headed by the
Health Ministry’s assistant undersecretary for tech-
nical affairs. The committee will be responsible for
implementing the national strategy to rationalize the
use of antibiotics in compliance with the latest inter-
national developments and in a way that protects
patients and the society from the complications and
burdens caused by antibiotic-resistant microbiologi-
cal infections.  The committee will be also responsi-
ble for studying and assessing the current situation
and use, track down any antibiotic-resistant cases,
create a national database with information about
prescribing and using antibiotics in various public
and private health facilities, organize awareness
campaigns, support the conduct of related research
and surveys, take part in making reports to be sub-
mitted to WHO and other international organizations
and make use of the experience of experts at those
organizations. 

Solar power
Responding to a proposal made by municipal

councilmember Meshaal Al-Hamdhan concerning
installing solar power panels in unused areas in vari-
ous cemeteries, Kuwait Municipality Director

Ahmad Al-Manfouhi stressed that cemeteries should
not be used for other purposes. Manfouhi added that
the Ministry of Awqaf had been consulted in this
regard and that the ministry confirmed the rejection
for the same reasons. In other news, Manfouhi said
the traffic department project and the Salmiya mod-
ernization plan aim to improve the area’s structure
and organization. Manfouhi added that through
Kuwait’s structural plan, Kuwait Municipality studies
various areas to estimate each area’s needs of infra-
structure, roads and transport according to its pop-
ulation density. 

MoE revenues
A State Audit Bureau report showed that the

Ministry of Education (MoE) had rented 43 public
schools to be used as private ones without tendering,
which reduced the ministry’s revenues and deprived
the state treasury from KD  1,458,000 because of
renting some of the schools for long period of up to
15 years without increasing the rent value. 

The report made about the fiscal year 2018-2019
also showed that MoE failed to retrieve fines from
some contractors and wasted KD 5,860 on a World
Bank agreement. The report stressed that KD
434,940 in violations had been detected in lease
contracts for buildings used as female teachers’
hostels, through paying rent for unused apartments
for over 22 months. In addition, the report showed
KD 633,000 had been wasted on the electronic
educational portal project that has been delayed for
over six years without use, and thus the mainte-
nance period expired before the project even got
off the ground.  
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90% jobs
today require
creativity,
innovation
KUWAIT: Many of today’s most
pressing business problems require
creative thinking to solve them, and
creativity is an essential ingredient
for business growth. Creativity and
Innovation in the MENA poll con-
ducted by Bayt.com, the region’s
number one job site, shows that nine
in 10 jobs nowadays require creativi-
ty and innovation. 

Creative thinking is repeatedly seen
as a critical skill across many indus-
tries and job roles. From an employer
perspective, The Bayt.com Middle
East Skills Report also showed that
“creative thinking” was among the
most important skills for the future of
jobs, as stated by 71 percent of
employers for junior roles and 77 per-
cent of employers for senior roles.  

Creativity is the human aptitude to
generate ideas, solve difficult prob-
lems and exploit new opportunities -
which, in turn, fuels innovation. 85
percent of poll takers described their
workplace culture as creative and 91
percent said that their direct supervi-
sor values creativity and innovation
on the job. 

More than ever, supporting creativ-
ity at work is an essential part of driv-
ing value for both businesses and soci-
ety. MENA professionals identified
four key personality traits correlating
the most with creativity at work:
hunger for learning and growth (73
percent), leadership and self-motiva-
tion (14 percent), risk taking and
exploration (7 percent) and social
activity and communication (5 per-
cent). On a promising note, nearly two
in three respondents (64 percent)
agree that creativity is not an inherent
skill; it can be acquired and learned.
This means professionals can build up
their “creative thinking” with time. 

“There is a high value placed on
innovation and creativity in the MENA
region as demonstrated by our latest
poll,” said Omar Tahboub, General
Manager at Bayt.com. “When creativi-
ty is enabled and encouraged at every
level of an organization, employees are
able to harness this to create more
efficient solutions, to innovate and to
collaborate. Our data shows that inno-
vation and creativity are highly
demanded and desired on both sides
of the job market; job seekers and
employers alike. At Bayt.com, we
ensure that we provide abundant
choice of talent with a database of
35.6 million CVs. Likewise, we offer
various learning and career develop-
ment tools for our job seekers to
ensure they are maximizing their cre-

ative thinking and other skills needed
for employment.” 

Not only can individual behavior
influence creative thinking, employ-
ers have a huge role in cultivating
creativity and innovation. In fact,
most MENA professionals say (74
percent) that they feel more creative
outside of work and 87 percent say
that repetitive routine lowers their
creativity at work. 

According to poll respondents,
there are five important barriers to
organizational creativity: lack of
access to information (57 percent),
resistance to change (18 percent),
bureaucracy (10 percent), risk aver-
sion (6 percent) and lack of resources
like time, money, etc. (6 percent). 

MENA professionals highlight five
signif icant factors that  enhance
organizational creativity and innova-
tion: leadership (55 percent), open
communication (21 percent), appro-
priate tools and technology (11 per-
cent) , diversity (9 percent) , and
opportunities to lead one’s own proj-
ects (3 percent).

The survey provided some impor-
tant clues on how to develop a work
environment that supports the efforts
of innovative and creative people. 72
percent of respondents think “con-
ducting more brainstorming and
group work sessions” helps increase
motivation. 

One aspect of enabling people to
produce their most innovative work is
by understanding how the physical
space they are in affects their creativi-
ty. A whopping 92 percent of survey
respondents say that office design and
layout impact creativity and innovation
at the workplace. A well-designed
space connects employees to the com-
pany’s brand and helps them innovate
to deliver better services.

Data for the Bayt.com Innovation
and Creativity in the MENA 2018 was
collected online from February 27 to
April 3, 2019. Results are based on a
sample of 7,580 respondents.
Countries assessed include UAE,
Saudi Arabia, Kuwait, Oman, Qatar,
Bahrain, Lebanon, Jordan, Iraq,
Palestine, Syria, Egypt, Morocco,
Algeria, Tunisia, Libya and Sudan. 
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