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KUWAIT: After three consecutive years of growth and
record issuances in 2017, the GCC fixed income primary
market took a breather, as bonds and sukuk issuances
declined 14.1 percent in 2018 to reach $105.9 billion. 

Government issuance during the year declined
almost a third but was partially offset by almost 20 per-
cent increase in corporate issuances. Issuances in the
broader MENA region also declined during the year by
16 percent to  $145 billion as compared to  $173  billion
during 2017 primarily due to lower bond issuances in
non-GCC MENA countries. 

The trends in the oil market had a visible impact on
both government and corporate issuances in the region.
The y-o-y increase in average oil prices in 2018 vs.
2017 supported state coffers, resulting in minimal exter-
nal finance requirement to support the largely unaffect-
ed state spending plans, although the steep decline
towards the end of the year prompted a more cautious
and conservative outlook for the near term. 

According to KAMCO Research calculations and
IMF data, deficits for the GCC region in 2018 are now
forecasted to reduce to  $14 billion (-0.9 percent of
GDP), an 82 percent reduction from 2017 budget
deficits ($79 billion), based on our analysis of IMF’s
general government fiscal balance estimates.  Corporate
issuers in the region remained upbeat with higher bonds
and sukuk issuances during the year. GCC corporates
raised  $47.2 billion during the year via bonds and
sukuks as compared to  $39.5 billion during 2017 with
majority of them boasting a ‘Stable’ outlook from rating
agencies. In addition, the volatility in the regional equity
markets also favored higher issuances in the debt mar-
ket. Firms took advantage of lower rates as the US Fed
raised rates four times during 2018 and most of these
rates were passed on by GCC regulators due to the
pegged currencies for five out of the six GCC
economies. 

On the other hand, the rising interest rates environ-
ment globally also resulted in lower returns for bond
investors although the impact was blunted for the GCC
instruments after GCC countries became a part of the
JP Morgan Bond indexes during the year. The inclusion
increased the demand for regional instruments by for-
eign investors. 

In terms of sovereign ratings, majority of the GCC
countries continued to boast an investment grade rating
by the end of year with Abu Dhabi and Kuwait leading
the pack. Recently, Oman’s sovereign rating was down-
graded by Fitch to a non-investment grade reflecting a
widening of fiscal deficit to 10 percent of GDP in 2019
at an expected oil price of $65 per barrel, while the out-
look for Bahrain was changed to Stable from negative. 

US and MENA rate hikes 
After a three rate hikes in 2017, the US Fed raised

benchmark interest rates four times in 2018 and raised
the rate by 100 basis points in four 25 bps steps to a
higher range of 2.25 percent - 2.5 percent. Continued
strong economic fundamentals in the US with expecta-
tions of a faster economic growth further backed by
supportive employment and inflation data backed the
rates hikes during 2018. However, expectations for 2019

was toned down while announcing the latest rate hikes
with the committee now expecting two rate hikes in
2019 instead of a previous expectation of 3 hikes. The
long-run funds rate expectations were also lowered
from 3 percent in the September-18 forecast to 2.8 per-
cent in the latest forecast. Expectations for 2019 were
lowered to 2.9 percent from 3.1 percent while 2020 and
2021 estimates were lowered to 3.1 percent from 3.4
percent in the previous forecast. 

Rate hikes within the GCC were more differentiated
with central banks using different tools in response to
US rate hikes. Kuwait’s central bank kept its discount
rate on hold after raising it in Q1-18 to 3.0 percent from
2.75 percent after holding it for a year. In response to
the latest US rate hike, UAE central bank raised interest
rates on certificates of deposit and repo rate for bor-
rowing short-term liquidity by 25 bps. Bahrain’s central
bank also raised its one-week deposit facility rate, the
overnight deposit rate and lending rate by 25 bps to
2.75 percent, 2.5 percent and 4.5 percent, respectively.
Saudi Arabia also raised repo rate and reverse repo
rates to by 25 bps to 300 bps and 250 bps, respectively. 

Regional fixed income indices mostly had a positive
trend during the year while global fixed income indices
declined in 2018. Although marginal, the MENA Bonds
and Sukuk index gained 0.4 percent during 2018 while
the benchmarks for the Global Investment Grade Debt
and Global Sukuk declined by 1.2 percent and 4.1 per-
cent, respectively. 

2018 performance 
Bond issuances in the MENA region declined for the

second consecutive year during 2018 led by a decline in
issuances in both GCC and non-GCC MENA countries.
In terms of type of issuer, government issuances
declined by a quarter to reach  $76.1 billion in 2018
while corporate issuances increased by 19.8 percent to
$35.5 billion. Total bond issuance by GCC countries
stood at  $72.6  billion, down 10.9 percent as compared
to $81.4 billion in 2017. 

Qatar was the biggest issuer during the year with
total issuances increasing by almost 300 percent to  $26
billion in 2018 as compared to $6.8 billion during 2017.
The increase came primarily on the back of higher gov-
ernment issuances that jumped by almost 400 percent
to reach $16.6  billion in 2018 as compared to $3.5 bil-
lion in 2017. Corporate issuances in Qatar also
increased by 180 percent to $9.4  billion in 2018, as
compared to  $3.4 billion in 2017. UAE was the second
biggest issuer with  $19.6 billion in total issuance during
2018, a steep decline from $31.3  billion in 2017. The
decline in UAE came primarily as the government almost
completely pulled out of the primary market with merely
$0.3 billion in issuances during the year as compared to
$10.0  billion during the previous year. 

Corporates, on the other hand, remained active, but
issuance declined by 9.5 percent to $19.3 billion in 2018
as compared to $21.3 billion during 2017. Saudi Arabia
was the third biggest issuer in the GCC with $13.8  bil-
lion in new issuances in 2018 a marginal increase of 2.9
percent from 2017. Issuances from Oman increased by
40 percent y-o-y as both the government and corpo-

rates took the fixed income route to fund investments.
On the non-GCC side, Lebanon was the third biggest
issuer in the MENA region with issuances totaling
$15.5 billion in 2018 a decline of almost a third as com-
pared to $23.4 billion during 2017. Issuances by Egypt
increased 7.2 percent to 13.5  billion, while Morocco
issued  $4.5 billion in bonds, a decline of 17.4 percent as
compared to 2017. 

The forecast for bond issuances in the GCC remains
upbeat, given the budget requirements of governments
in the region, as they continue to spend on infrastruc-
ture while oil prices remain below historical levels. Saudi
Arabia has indicated that it would issue $32 billion in
debt during 2019 in the international market to finance
its budgeted deficits. Given the volatile equity markets
and with oil price forecasted to remain subdued, we
expect oil exporters in the GCC to increase bond
issuances in 2019. 

Corporate issuances has increased for three consec-
utive years and with the project market and economic
activity in the region expected to pick up, we expect
higher corporate issuances from the region. 

After two consecutive years of growth in 2016 and
2017, global sukuk issuances declined by 21.6 percent
during 2018 to reach  $73.7 billion as compared to
$93.7 billion during 2017. The steep decline came pri-
marily on the back of a 20.8 percent decline in
issuances from Malaysia recorded at  $27.7 billion in
2018 as compared to $34.9 billion in 2017. The decline
in sukuk issuances by Saudi Arabia was even higher at
35.1 percent or  $10 billion, which drove the total low-
er to $8.6 billion in 2018 as compared to  $28.6 billion
in 2017. UAE was the only Islamic issuer to see more
than doubling of sukuk issuances in 2018 that reached
$8.6 billion as compared to $3.9 billion during the
previous year. 

Issuances within the GCC totaled  $33.4 billion dur-
ing 2018 as compared to $41.9 billion during 2017, a

decline of 20.3 percent. In terms of type of issuers,
global sovereigns continued to remain the biggest
issuers of sukuk in 2018. However, sovereign issuances
took a big hit in 2018 declining by almost a third to
reach  $45.2 billion as compared to $66.3 billion in 2017
led once again by relatively higher 

oil prices until Sept-18 that lowered funding require-
ments. On the other hand, corporates issuers once
again remained strong during the year with an increase
of 4.2 percent in sukuk issuances that reached  $28.5
billion in 2018 as compared to  $27.4 billion in 2017.
Also, as seen in the case of bond issuance, GCC corpo-
rates remained active in the market increasing total
issuance by 21.4 percent in 2018 to $12.0 billion while
GCC government sukuk issuances declined by 33.2
percent to $21.4 billion. On the sectoral front, Financials
continued to grab the lion’s share of total global sukuk
issuances at  $14.7  billion, flat as compared to the pre-
vious year. Utilities and Industrial companies were next
issuing  $5.9  billion and $3.8 billion in sukuks during
2018, respectively. Sukuk issuances in the MENA
region is expected to pick-up in the near term given
the increasing popularity of Islamic instruments with an
evolving and strengthening regulatory oversight and
standardization. Moreover, regulators are also broad-
ening the reach of sukuks to  individual investors. For
instance, Malaysia Securities Commission made it easi-
er for retail investors to buy bonds and sukuk issued in
the local market and has eased documentation require-
ments for issuers. 

Similarly, Nasdaq Dubai is also planning to allow
retail investors to invest in sukuk market in 2019 and
introduce retail sukuk instruments with minimal invest-
ment limit and Shariah compliant interest rate. In addi-
tion, the inclusion of GCC economies in the global bond
index would be positive for the sukuk market and would
attract capital from international investors looking at
taking exposure to higher rated sovereign sukuks. 
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Bonds and sukuk issuances declined 14.1% in 2018 to reach $105.9 billion 

HANOI: Vietnam’s start-up Bamboo
Airways has secured a license from the
local authorities, the company said,
opening the way for its maiden flight in
January after a string of delays.

Bamboo, owned by hotel and leisure
firm FLC Group will operate 37 routes
connecting major cities and tourist des-
tinations in Vietnam to “reduce pres-
sure on aviation infrastructure”, the air-
line said in a statement. “In 2019,
Bamboo Airways will also launch inter-
national air flights to Asian countries,
starting with Japan, Korea and
Singapore,” it said, adding that it also
intended to operate flights to Europe,
without elaborating.

Vietnam’s fifth airline signed a provi-
sional deal in July to buy 20 Boeing
787-9 wide-body jets worth $5.6 bil-
lion at list prices, and a memorandum of
understanding in March with Airbus for
up to 24 A320neo narrow-bodied air-

craft. Vietnam, one of Asia’s fastest
growing economies, has recorded dou-
ble-digit expansion in domestic and
inbound passenger numbers. The gov-
ernment aims to spur on tourism with
visa exemptions and by promoting
investment in the industry.

The granting of an Air Operator
Certificate (AOC) from the Civil
Aviation Administration of Vietnam
marks the end of a series of stalled
launches for Bamboo.

Bamboo Chairman Trinh Van
Quyet, also head of FLC, told Reuters
in November he aimed to launch the
first domestic f l ight in December
after a delay from October. But that
date was pushed back due a further
delay in the issuing an AOC. The air-
line said in December it planned its
first flight in mid-January. Yesterday’s
statement did not mention a more
specific date. — Reuters

Overqualified 
for the job?

One of the most surprising reasons
qualified candidates do not hear back
from an employer is that they are

overqualified. One might think that the more
qualified a candidate is, the better. But, that’s
not always the case, for there are a few rea-
sons why employers are reluctant to hire
someone who is overqualified for a position.

The thing about overqualified applicants
is that hiring managers can usually spot them
right away. And, when a hiring manager
receives an application from someone whose
qualifications go way beyond the require-
ments of the position, it raises a red flag in
their mind. The manager may wonder, “Why
does this person want this job?” or “Can we
afford to hire them?”

The issue is that when employers see an
overqualified candidate, they have the
impression that the applicant is using this job
opportunity as a temporary gig until a better
paying, more senior position opens up else-
where. They might also figure that the candi-
date will request a huge sum of money.

However, looking too good on paper to a
hiring manager is not the end of the world.
Whether you are an intern or a senior-level
director, having abundant experience should
be an advantage to the employer instead of a
negative point. What you need to do is tell
the right story and convince the employer
that you are not settling for a job below your
experience level just to kill time.

With the below tactics, you can over-
come your ‘overqualified’ status, find and
get that job.

1. Tweak Your CV
At the first glance, an employer will think

a candidate with your level of experience
might consider some of the tasks associated
with the position to be beneath them. If you
are in a supervisory role, a subtle way to
tackle this preconception is to take on tasks

you might otherwise assign to others and list
them on your CV. By doing that, prospective
employers will see that those responsibilities
are not ‘beneath you’ as they previously may
have thought. Of course, you should also be
honest with yourself about why you want
this role and whether or not you really will
be able to do these tasks without complaint.
If not, you might want to consider holding
out for a job more at your level or look for
one with responsibilities you would not be as
reluctant to handle.

2. Make Your Cover Letter Your
Mouthpiece

In order to get the job, you will have to
convince the employer that you are here for
the long run. Whether you actually are or not
is irrelevant. You will still need to persuasive-
ly assert that your interest in the job is not
solely for its potential as a temporary fix to
an unemployment situation. Use your cover
letter to express your reasons for wanting
this particular job and make a case for how
this role will give you experience and put
you in a favorable position in the progres-
sion of your career.

3.  Be Flexible
This is probably one of the most difficult

tactics to commit to, but sometimes in order
to get a position you are overqualified for,
you will have to be willing to make some
sacrifices. One can question the fairness of it
all, but the reality of it is that you will be
going up against other candidates.
Candidates who may be less qualified than
you are, but will settle for lower pay. You
need to be flexible with your salary as it
might encourage the employer to overlook
your over-qualification and consider you for
the role. Without doubt, you can always
check Bayt.com Salaries and get a clearer
idea of what compensation to expect for
each different position.

4.  Be Humble
Humility is royalty without a crown. When

someone says you are overqualified, it is a

compliment. Be careful not to unintentionally
exude arrogance or self-importance and
resist the temptation to flaunt your extra
degrees. The qualifications you might think
make you more than qualified for the role
may be irrelevant to that particular hiring
manager. At the end of the day, the company
wants someone who is a good fit for the role.
If the hiring manager happens to point to
your over-qualification, be humble and sin-
cere. Acknowledge that you might have
more experience than what they are looking
for, but express how excited you are about
the company and the role. You should also
mention that you are looking forward to
contributing to the best of your abilities.

Make it unquestionably clear that you have
their best interests in mind. You should aim to
outline in full what you intend to bring to the
table and how that will benefit the organiza-
tion, while being careful not to give off a con-
descending impression. Do your research on
the company, demonstrate that you under-
stand the problems they might be facing and
present solutions. When applying for a job
below your career level, you want to exude
the wide-eyed curiosity of a lower level
employee with the seasoned skills of someone
who has been in the business for a while.

5.  Sell the Advantages
Think about what your years of experi-

ence can bring to the position you are
applying for, even if employers do not
explicitly ask you to discuss it. Instead of
viewing yourself as “overqualified”, start
seeing yourself as a highly qualified profes-
sional whose experience will bring some-
thing extra to offer the company. Assert that
you are perfectly capable of handling the job
in question and that your extra qualifications
and skills means that you will be able to
assume additional responsibilities in less
time than it would take them to hire someone
else for the role.

Lastly, keep faith. A positive attitude
brings about positive outcomes. Continue
trying your best and waste no time in apply-
ing to as many jobs as possible.  

Vietnam start-up Bamboo
Airways secures license 


