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KUWAIT: Kuwaiti renowned mountaineer Youssef Al-
Rifaie reached the highest stratovolcano summit in
North America at the Pico de Orizaba mountain in
Mexico, to become the first Kuwaiti with this achieve-
ment. In a phone call yesterday, Rifaie said that the
mountain stands at 5,636 meters above sea level. He
noted that among the hardships he faced while climbing
the mountain was darkness, extremely cold weather
and lack of oxygen. Rifaie, who had climbed his fourth
stratovolcano summit, added that the way back down
was also exhausting, however, he was overwhelmed
with joy by his achievement.

Meanwhile, the climber revealed his future plans in
continuing to climb stratovolcano summits to cover all
seven around the world, as well as skating in the North
and South poles. Rifaie started climbing in 2015 and
was the first Arab to climb the highest stratovolcano
summit in Papua New Guinea in Oceania last August,
standing at 4,367 meters above sea level. — KUNA

Mountaineer
climbs North
American summit

DUBAI: Financial independence was cited by 57 percent
of respondents in a recent survey as a key reason women
enter the workforce in the Middle East. Meanwhile, 48
percent of female respondents in a new survey conducted
by Bayt.com - the Middle East’s #1 Job Site - and YouGov
- global online market research company - titled Working
Women in the MENA, said that they seek employment to
support or financially contribute to the household and 48
percent do it to broaden perspectives on life.

Gender equality
Many companies in the MENA region recognize that

gender equality is a crucial component to creating inclu-
sive workplaces. The majority of survey respondent
believe that women and men are treated equally at their
workplace across a variety of areas, including recruitment
and selection, career progression, training and develop-
ment.  In line with the overall feeling of workplace equality,
nearly two thirds (62 percent) reported working the same
number of hours as male colleagues, while 23 percent
reported working more hours than male colleagues.

While half of women surveyed (50 percent) believe pro-
motions depend entirely on job performance and gender
plays no role, 35 percent of respondents believe women
have lower chance of being promoted. The Bayt.com sur-
vey also provided valuable information to employers on
designing solutions for the common issues facing today’s
working females. Most women reported their organization
offers official maternity leave of two to three months. 

Future challenges
To understand what men and women value in their

decision to take a job, the survey asked women to reflect
on challenges they faced in their most recent job. Fewer
opportunities for promotions (49 percent), stressful and
demanding work environment (38 percent), and insuffi-
cient job training and coaching or lack thereof (33 percent)
are reported to be the top three challenges women face in
their work environment.

Roba Al-Assi, Marketing Director, Bayt.com said:
“More and more employers are interested in ensuring their

workplaces are effectively attracting and retaining all
types of talents. In light of this, Bayt.com’s regional survey
identifies the employment challenges that today’s working
women confront and examines how companies can inno-
vate and alleviate these concerns to improve their work-
places. For example, this survey shows that companies can
increase productivity by finding new, innovative ways to
support professionals with children to balance between
work and life, as half of the respondents stated that their

decision to have children has affected their career.  At
Bayt.com, not only do we provide such vital information to
empower companies to design HR processes, but we also
create various tools that aid employers find their talent
needs and streamline the hiring process.”

The pursuit of happiness
An analysis of survey data highlights some very con-

crete truths about the progress of female empowerment
within the MENA region. Establishing a successful career
emerged as the main source of happiness for most of
female respondents (52 percent), travelling to other coun-
tries is also important for them (37 percent), followed by
maintaining good health (36 percent).

To understand what female professionals value in their
decision to take a job, the survey asked respondents to
reflect on which job characteristics were important to
them in choosing their most recent job. Overall, the majori-
ty (58 percent) of respondents selected a higher salary as
the most important benefit, nearly two-fifths (39 percent)
stated that opportunities for long term career growth were
also very important to them as were flexible working hours
(25 percent). 

Kerry McLaren, Head of Omnibus MENA at YouGov
said: “We teamed up with Bayt.com to analyze female job
satisfaction in the region and found important links
between women’s job satisfaction and an employer’s cul-
ture and benefits. While many of our respondents believe
women and men are treated equally at their workplace;
when women report there is gender inequality at work, the
most commonly cited issue is with respect to promotions.
This survey will help employers focus on what matters to

women in the workplace.” Data for the Bayt.com and
YouGov’s Working Women in the MENA 2018 was collect-
ed online from October 21 to November 22, 2018. Results
are based on a sample of 633 respondents. Countries
assessed include UAE, Saudi Arabia, Kuwait, Oman, Qatar,
Bahrain, Lebanon, Jordan, Iraq, Palestine, Syria, Egypt,
Morocco, Algeria, Tunisia, Libya and Sudan.

57% MENA women seek employment
for financial independence: Survey

Establishing successful career a main source of happiness for female professionals
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ABK hosts event to launch ‘Talent Program’ for 2019

KFAED’s distinguished
students program to
boost fund’s goals 
KUWAIT: Kuwait Fund for Arab Economic
Development (KFAED) said Monday its program for
distinguished high school students aimed at spreading
its objectives regarding social and cultural development.
This came by Muna Al-Ayyaf, Director of KFAED’s
Media Department, who was speaking to the press on
sidelines of an orientation with distinguished high
school graduates, selected to join the ‘be amongst the
distinguished’ program.

The program will take a group of girls to Sri Lanka
and a group of boys to Tajikistan on January 11-18,
aimed at increasing awareness of students on KFAED’s
operations in the two countries. KFAED offered five
loans to Tajikistan since 2001 valued $24.994 million,
while extending 15 loans to Sri Lanka since 1975
amounting to $77.656 million.

Ayyaf said KFAED was offering easy loans to
developing and poor countries to contribute to devel-
opment and improvement of economic conditions. She
said KFAED’s assistance was strictly directed to Arab
countries up until 1974. After that it expanded to
reach developing countries.The fund’s capital reached
KD 2 billion ($6.6 billion) in 1986, she said, thus
enabling it to rely on its own resources to finance
development projects.

Ayyaf said the fund’s deposits were KD 6 billion
($19.8 billion). KFAED’s development assistance, said
Ayyaf, was extended without discrimination which
“encouraged many countries to support Kuwait’s cause
during Iraq’s invasion.” The fund, meanwhile, was offer-
ing training programs for newly-graduate Kuwaiti engi-
neers to prepare them to work in public or private sec-
tors. KFAED, she added, was allocating 25 percent of its
yearly profits to the Public Authority for Housing
Welfare. — KUNA

KUWAIT: In line with its continuous efforts to support
the development of its employees, Al-Ahli Bank of Kuwait
(ABK) launched its ‘Talent Program’ for 2019, at the Four
Seasons Hotel. The program witnessed participants from
the bank’s high performing and high potential employees
coming together to undertake a structured learning
experience, and ensuring they receive the support and
guidance required to succeed in existing roles and future
responsibilities. The talent program is divided into three

tiers namely high performing employees, high potential
employees and current leaders in the organization. 

Commenting on the program, Hamza Enki - Human
Resources General Manager at ABK said, “Our people
are at the heart of our business, and as a result we will
always maintain their career development as a top priori-
ty. The talent program has been devised to recognize
select ABK employees and empower them to further
develop and succeed in their roles. At ABK, we strongly

believe that the success of our people is the success of
the bank, and we endeavor to ensure that we sustain the
culture of the bank through developing leaders from
within. We are committed to investing in the development
of young national talent through our ‘ABK Youth
Development Program’, to prepare them for future lead-
ership roles within the bank.”    

This year, ABK’s high potential performers will cultivate
their leadership capabilities through classroom learning

and project work in a move to be prepared for future lead-
ership roles. This structured program is delivered in part-
nership with the Australian College of Kuwait (ACK), and
is certified under the internationally recognized Highfield
Leadership Institute. Current leaders that have been iden-
tified as part of the succession plan will have a more flexi-
ble program which focuses on conferences, seminars, and
corporate events locally through VIGOR Events, and inter-
nationally through partnerships with extended companies. 

Muna Al-Ayyaf, Director of KFAED’s Media Department, speaks to the students. 

KUWAIT: Kuwait Fund for Arab Economic Development (KFAED) officials with the distinguished high
school graduates.—- KUNA

Kuwaiti mountaineer Youssef Al-Rifaie raises Kuwait’s
flag at the Pico de Orizaba mountain in Mexico.


