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Indian women 
trafficked to 
Kuwait get help 
from neighbor
KUWAIT: Two Indian women were allegedly
trafficked to Kuwait by a compatriot in India,
local Indian newspapers reported yesterday.
The two women, a 24 year old woman and
her 45 year old mother, were promised well-
paying office jobs by a recruitment agent in
Tamil Nadu. But upon arrival in Kuwait, they
both had their passports confiscated and
were sent to work as domestic helpers. 

The mother-daughter duo worked in

different houses and the mother was sent
to work in a home in Saudi Arabia, report-
ed The Hindu yesterday. The women even-
tually managed, after several months of
captivity, to place an international call
back home to a neighbor to tell them what
had happened.

“They were kept prisoners at their last
employer’s house, but after several months,
they got the opportunity to make an interna-
tional call and contacted their neighbor on
November 26. They told him about the traf-
ficker and shared his contact details,” The
Hindu quoted local police as saying.

The neighbor, a 30 year old taxi driver,
then lured the trafficker to a meeting and
eventually took him by force to the police
station in India where a complaint was filed
and the alleged trafficker was arrested. The
fate of the two women in Kuwait or their
current whereabouts remains unknown. 

By Nawara Fattahova

KUWAIT: Despite frequent inspections by the Public
Authority for Manpower (PAM), labor violations are still taking
place. Shirin is a Syrian saleswoman whose labor rights have
allegedly been denied and she was even beaten at her work-
place. The desperate woman told her story to Kuwait Times, as
she doesn’t know what to do. Her sponsor is refusing to let her
transfer her visa to another sponsor, although according to the
labor law, she has this right as she has exceeded the condition
of two years of work with her current sponsor.  

Shirin worked at the store for around five years and
didn’t face any problems. “My sales were high. Even when
the company faced a hard time and was about to shut
down in 2014, I supported them and worked even harder.
But a couple of months ago, a new Arab saleslady joined,
who started feeling jealous. She was provoking me along
with a new salesman to draw me into a conflict, but I was
ignoring them,” noted Shirin.

“One day, that saleslady offered a customer to do some
witchcrafts for her in exchange of KD 500. The customer
then approached me and asked me to convince that
saleslady to offer her a discount, so I told my colleague to
stop offering such services to customers as this will spoil
the reputation of all the staff. She then got angry and start-
ed insulting me. I replied to her insults, so she went to com-
plain at the police station. Another salesman then fought

with me when I was with a customer and punched me in the
face to please the new saleslady,” she added.

“After this incident, I had to file a complaint at the
police station. I asked them to get the recording from the
security cameras installed in the store. Unfortunately, they

have ‘wasta’ (connections) and made the case drag a long
time, as the recordings get deleted after a month,”
explained Shirin. The authorized owner of the store license
then asked her to drop the charges in this case. 

“I said if they also drop the charges against me, I will do
the same, but he refused. After a few days, the owner
demanded me to sign a termination letter stating that I was
not following the rules of the store and was filing many
false claims. When I refused to sign, he struck me strongly

on my face, so I went to the police station of The Avenues
mall and to the clinic there, then went to Sabah Hospital to
get a medical report, then went to the police station. The
police officer asked me if I wanted to go back to work, but
I refused as I didn’t feel safe there anymore,” she said. 

Shirin also filed a complaint at PAM to transfer her
visa to another company, but they refused. “The employ-
ee there told me that I can either continue working in
this store or leave the country, although I have worked
there for about five years. He asked me to submit an
adjudication, but I explained that the case is still in
court. So now I can’t work somewhere else without this
transfer. The company wants to cause me harm and can-
cel my visa. The employee of PAM advised me to leave
the country and come back on a new visa, but this is
very difficult, and most probably I won’t be able to come
back,” she stressed.

Shirin is now an illegal resident as her visa expired in
July. “I was born in Kuwait and have lived my whole life
here. Even my family is here, so I don’t want to leave the
country. Also, the situation in my home country Syria is not
stable now. The PAM report admitted my financial and
labor rights were violated, but didn’t allow the visa trans-
fer. I don’t know how to pay my rent and other expenses
as I’m not receiving a salary since three months. And
nobody will employ me if I don’t have a transferable visa,”
she lamented.

Kuwait saleswoman accuses employer
of assault, denying her visa transfer

Manpower authority refused transfer despite acknowledging abuse

Victim told 
to continue 
working or

leave Kuwait

KFH participates
in PAAET job fair 
KUWAIT: Kuwait Finance House (KFH) participated in
the Public Authority for Applied Education and Training’s
(PAAET) job fair in efforts to attract and qualify distin-
guished national talents. A specialized team from the
Human Resources department at KFH provided informa-
tion about employment and the relevant conditions and
terms, importance of human resources role in corporates.
Also, KFH explored the need to determine the career
path and the employer, as well the local job market
requirements. 

In line with the relevant parties, KFH pays attention to
strengthen its role and efforts to attract and develop the
local skills as per the international standards. Thanks to the
growth opportunity and its large market share, KFH con-
tinues employing and developing the Kuwaiti youth to
achieve the desired success in all areas. During 2019, KFH

participated as a platinum sponsor in the exhibition
‘Because You Deserve 2’ which was hosted by the
Manpower and Government Restructuring Program, with
the aim of providing jobs for Kuwaiti youth in the private
sector, specifically in banks and financial institutions.
Also, the Bank participated in the 24th Kuwait University
Job Fair, which was organized by the College of Business
Administration. KFH Participated in the career fair at
AUK. The bank took part in a job fair held in the US for
Kuwaiti students on the sidelines of the annual confer-
ence of the National Union of the Kuwaiti Students
NUKS-USA branch.

KFH has also participated in various job exhibitions
organized in Kuwait, either by official bodies or by public
or private universities. Additionally, KFH is the only bank
to launch the “Forsah” program for young outstanding
Kuwaiti graduates to develop their skills and equip them
with the highest standards to enter the job market. KFH
confirms its leadership in attracting and qualifying national
youth cadres and reflects its localization efforts and the
comprehensive strategy it follows to develop and provide
talents with training.

Plant project referred
to prosecution over
corruption charges
By A Saleh 

KUWAIT: Responding to State Audit Bureau remarks and
in an effort to boost fighting corruption, transparency and
fighting violators, the Ministry of Public Works (MPW)
referred the Egaila drainage plant project to the public
prosecution. In this regard, informed sources said MPW
made direct accusations against 12 of its officials, including
engineers and heads of departments responsible for the
project. The sources added that the Audit Bureau had rec-
ommended holding the team in charge of the project
accountable last year but referral to the public prosecution
was delayed because the minister ordered forming a spe-
cial investigation committee to scrutinize the accusations. 

“The project cost state treasury an extra KD 39 million,
in addition to KD 28 million in operation and maintenance-
related problems,” the sources explained, noting that the

abovementioned violations had been committed in the
period of 2006 to 2009, during which the total area the
project covered was reduced from 360,000 sq m to only
180,000 sq m. In addition, the sources said the public
prosecution might summon more former MPW officials for
testimony and that more suspects may be found to be
involved. 

Sentence upheld
The court of cassation yesterday upheld a verdict to

imprison former National Islamic Alliance secretary general
Hussein Al-Maatouq (in absentia) to five years in jail over
charges of covering up suspects accused of espionage with
Iran. Maatouq had fled to Iran after other suspects had
been arrested in the Abdaly case and is still there.
Meanwhile, the court of appeal annulled a previous verdict
sentencing two suspects to seven years in prison and
acquitted them of charges of forging Kuwaiti citizenship. 

Salaries received
The Ministry of Education’s services department man-

ager Fahd Al-Hayyan stressed that all hospitality company
employees who protested outside the ministry Sunday
have received their overdue salaries from the company and
underlined that ministry will never tolerate such practices
by contracted companies.  

KUWAIT: A copy of the police station report confirming that
the complainant had been subjected to physical assault.

498 workers on 99 
suspended businesses
By Meshaal Al-Enezi 

KUWAIT: A special committee formed to inspect commercial stores
inspected a number of stores in the Capital governorate areas, and dis-
covered hundreds of workers sponsored by businesses which had their
licenses suspended. Committee chairman and acting manpower authority
director Mubarak Al-Azmi said the committee comprises of elements
from the manpower authority, interior and commerce ministries, Kuwait
Municipality and the Public Authority for Civil Information (PACI),
adding that the committee sends copies of the citations it files to all the
above bodies so that each can act according to its responsibilities. Azmi
added that the recent campaign found 99 commercial licenses had been
suspended from practicing any activities, while they still sponsor 498
workers. “The committee will continue inspecting all malls in various gov-
ernorates,” he concluded. 

Jleeb campaigns
Farwaniya municipality manager Mohammed Sarkhouh denied any

cleaning machinery is out of order, and stressed that the cleaning
process is going according to plans and schedules. “Our cleaning
teams are always on alert and fully equipped to work on cleaning Jleeb
Al-Shuyoukh after official working hours,” Sarkhouh added, pointing
out that garbage collection trucks and street sweepers work from 4 am
till noon. Sarkhouh explained that since the ministerial committee
launched its campaigns to clean Jleeb, inspection teams demolished 16
cafes built on public property, 280 parking shades, 380 commercial
shades, 25 shacks, 660 metal and chain barriers, 32 metal stairs and 50
blocks in corridors between buildings, disconnected electricity to 46
houses, removed 15,755 tons of waste, filed 96 cleaning and peddler
citations, confiscated 70 tons of food items and removed five truck-
loads of used tires.  

Waste separation
Municipal Council Member Abdul Salam Al-Randi yesterday filed a

number of inquiries asking the Municipality’s executive body about sepa-
rating waste in garbage collection trucks. Randi inquired whether garbage
was separated in collection trucks or somewhere else, whether those trucks
have special parking locations or are parked in residential areas, whether
cleaners do part-time jobs after official working hours and asked about
penalties imposed on cleaning companies in case any of the abovemen-
tioned violations are detected. 

KUWAIT: Kuwait Finance House’s booth at the fair.


