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GCC markets fall on profit-taking 
after strong Q2 2018 earnings

KUWAIT: Most GCC markets declined during August-18 as
investors booked profit post a healthy earnings performance
coming from key sectors in the region. The aggregate GCC
market performance was negative since the start of the month
until the holidays due to seasonality specific to the GCC,
however, markets failed to recover despite healthy buying
post the Eid holidays. The monthly trading activity was also
affected due to the week-long holidays during August-18. 

Tadawul broke the psychological support of 8,000 points
and closed down 4.2 percent making it the worst performing
market in the GCC during the month after a majority of sector
indices declined. Abu Dhabi was the only prominent gainer
during the month with a gain of 2.6 percent, in addition to
gains reported by Oman and Qatar. Nevertheless, despite the
decline during August-18, GCC markets were up almost 14
percent for YTD-18 following double digit gains reported by
Qatar, Abu Dhabi and Saudi Arabia. 

Globally, financial markets witnessed low single digit
growth in August-18 on the back of strong US market perform-
ance that was partially offset by weakness in European mar-
kets. GCC markets remained disconnected from world markets
as it declined by 2.5 percent during the month (MSCI GCC
Index). An almost 5 percent surge in oil prices during August-
18 led by the looming US sanctions on Iran also failed to lift
GCC markets during the month. 

Kuwait 
Kuwaiti indices were back in the red during August-18

after posting healthy gains during the previous month. All the
benchmark indices receded during the month by almost 0.7
percent thereby pushing down the YTD-18 gains. The
Premier market index closed at 5,261.82 points with a YTD-18
gain of 9.8 percent, while that of the Main Market Index and
the All Share Index stood at 1.4 percent and 6.3 percent,
respectively. Within the Premier Market index, merely five
stocks reported gains during the month while 10 stocks
declined, including NBK (-0.9 percent), Gulf Bank (-3.8 per-
cent), KIB (-3.9 percent) and Burgan Bank (-8.3 percent). 

In terms of sector performance, most of the sectoral
indices witnessed marginal declines during the month. The
Technology index witnessed the steepest decline of 10.5 per-
cent primarily on the back of an equivalent decline in shares
of ASC led by a decline in Q2-18 profits. 

Large-cap sectors like Banks, Telecoms, Energy and Basic
Materials also witnessed declines during the month. Within
the banking sector, merely three banks reported gains during
the month including AUB-Kuwait, KFH and Boubyan Bank
while the rest of the Kuwaiti banks closed the month with a
decline. The Real Estate sector ended marginally positive dur-
ing the month as a majority of the stocks reported gains
including United Real Estate (+3.1 percent) and Mabanee

(+0.9 percent) that were partially offset by declines in shares
of National Real Estate (-5.2 percent), Commercial Real
Estate (-1.1 percent), Mazaya (-11.6 percent) and Kuwait Real
Estate (-2.4 percent). In terms of trading activity, the
exchange recorded a steep plunge in both volume and value
traded during the month due to the Eid holidays. Monthly vol-
ume traded declined by almost 40 percent to 1.8 Bn shares
during August-18, while monthly value traded declined by an
even steeper rate of 44 percent to reach KD 357 million.
Shares of KFH (+0.7 percent) garnered the most interest in
terms of value traded recording total trades of KD 54.4 mil-
lion followed by NBK (-0.9 percent) and Zain (-1.9 percent)
at KD 40.6 million and KD 35.6 million respectively. 

The monthly gainers chart was topped by Sanam Real
Estate recording a gain of 57.5 percent although trades in the
stock were minimal. KMEFIC was second on the list with a
gain of 24 percent closely followed by Aayan Leasing and
Kuwait Syrian Holding with monthly gains of 23.7 percent and
21.1 percent, respectively. On the decliners chart, Amar for
Finance and Leasing topped with a decline of 21.7 percent
despite reporting profits for Q2-18, albeit marginal, as com-
pared to a loss in the corresponding quarter in the previous
year. Umm Al-Qaiwain General Investment was second on the
decliners list with a fall of 17.9 percent followed by ABK and
Mazaya Holding with declines of 12.1 percent and 11.6 per-
cent, respectively. 

Saudi Arabia (Tadawul) 
Weaker trends in the Saudi Arabian stock market contin-

ued in August-18 after investors booked profits post a solid
positive run since the start of the year. After reporting mar-
ginal decline during the previous month, the benchmark TASI
witnessed the biggest decline in the GCC during August-18 to
close below the psychological mark of 8,000 points. The
index declined 4.2 percent and reached 7,948.25 points fol-
lowing decline in almost all the sectoral indices. Merely three
sectors, namely Retailing, Commercial & Professional
Services and Transportation recorded gains during the month
while the rest of the sectors recorded single digit declines. 

The Retailing sector topped the monthly sector perform-
ance chart with a gain of 4.0 percent following double digits
gains recorded by Fawaz Abdulaziz Alhokair Co (+14 per-
cent) after the retailer posted 7.2 percent y-o-y gains in
quarterly net profit. 

Abu Dhabi Securities Exchange 
ADX was the best performing market in the GCC during

August-18 with a monthly return of 2.6 percent that pushed
the market’s YTD-18 return  to 13.4 percent, the second-high-
est in the GCC after Qatar. Gains during the month came pri-
marily on the back of the Banking sector with the Bank index

up 6.2 percent. The Investment & Financial Services,
Consumer Staples and Services sectors also supported
monthly gains while the rest of the sectoral indices declined.
On the decliners side, the Real Estate index witnessed the
biggest plunge of 5.3 percent during the month followed by
the Industrial index that dipped by a close 5.1 percent.
Monthly trading activity on ADX surged despite the holidays.
The monthly traded value increased by 3.2 percent to reach
AED 2.2 billion, although monthly volume declined by 12.9
percent to 598 Mn shares. FAB topped in terms of monthly
value traded at AED 1.1 billion followed by Etisalat and Dana
Gas with trades worth AED 281 million and AED 167.7 million,
respectively. 

Dubai Financial Market 
DFM benchmark index once again declined during

August-18 after witnessing healthy gains during July-18. The
index dipped 3.9 percent during  the month and was the sec-
ond worst performing market in the GCC during the month.
The index has declined in six out of the eight months since
the start of the year resulting in YTD-18 decline of 15.7 per-
cent, the highest in the GCC. The monthly decline during
August-18 resulted from a broad based weakness in the mar-
ket with only one sector closing the month in the green. 

The Consumer Staples sector reported gains of 2.7 per-
cent solely on the back of 3 percent gains reported by the
largest company in the sector, DXB Entertainment. On the
other hand, sectoral decliners included the Industrial index
with the biggest fall of 10 percent on the back of an equiva-
lent decline in shares of National Cement after the company
reported a sharp drop in net profits for Q2-18. The Banking
and the Real Estate indices were also prominent decliners
during the month. The Banking index dropped 4.8 percent as
a majority of the banks witnessed declines during the month. 

Qatar Exchange 
Qatari indices continued to surge during August-18

although the gains were much smaller as compared to last
month. The benchmark QE  20 index was up 0.6 percent
while the broader Qatar All Share Index outperformed with a
higher gain of 1.4 percent. 

These gains further strengthened the YTD-18 gains for the
market which continues to be the highest in the GCC at 16.0
percent and 17.8 percent for the QE 20 Index and the Qatar
All Share Index, respectively. In terms of sector performance,
the Real Estate index topped the monthly chart with a gain of
7.5 percent followed by 2.4 percent gains for the Telecom
index and 1.4 percent gains for the Transportation index. The
Banking & Financial Services index also had a positive per-
formance with a monthly gain of 1.0 percent. Gains in the Real
Estate sector were solely on the back of 14.4 percent surge in
shares of Ezdan Holding Group, while the 4.5 percent decline
in shares of Mazaya Qatar and 0.8 percent decline in shares of
Barwa Real Estate partially offset these gains. Meanwhile, the
Banking & Financial Services index was buoyed by 5.3 per-
cent gains in shares of Qatar Islamic Bank further supported
by 1.7 percent gain in shares of Qatar National Bank and 1.2
percent gain in shares of Khaleeji Commercial Bank. 

Bahrain Bourse 
After three consecutive months of positive performance,

the Bahrain All Share Index declined during August-18 by 1.5
percent to reach 1,338.1 points. The decline was broad-based
as all the sectoral indices either ended in the red zone or were
flat during the month due to inactivity in constituent stocks.
Commercial banks witnessed the biggest slide during August-
18 with the index down 2.4 percent followed by the Services
sector at 1.5 percent. Within the Commercial Banks sector,
shares for all the banks declined during the month with
Bahrain Islamic Bank witnessing the steepest drop of 7.1 per-
cent followed by Al-Salam Bank and AlKhaleeji Commercial
Bank with declines of 6.7 percent and 5.4 percent, respec-
tively. AUB Bahrain, the biggest bank on the exchange, also
dropped 2.9 percent further pulling down the index. 

LONDON: British advertising giant
WPP yesterday said it had promoted
Mark Read to the post of chief execu-
tive, replacing long-serving Martin
Sorrell who sensationally quit the
group earlier this year.

Read steps up from the role chief
operating officer, a position he had
jointly held since April. The same
month, Sorrell quit WPP amid allega-
tions of personal misconduct at the
company. The Wall Street Journal in
June reported that prior to Sorrell’s
departure, WPP’s board investigated
whether he had “used company money
for a prostitute”, citing people familiar
with the matter.

However the WSJ stressed it was
unclear what the probe uncovered,
while Sorrell has denied the newspa-
per’s report.

On Read’s appointment meanwhile,
WPP chairman Roberto Quarta said
in a statement that his “wise and
effective stewardship of the business
in the last few months” left the board
“with no doubt that he is the right
leader for this company”. The 51-
year-old, who begins his new role
with immediate effect, will be paid an
annual salary of £975,000 ($1.26 mil-
lion, 1.1 million euros) but could earn
millions more in performance bonuses
according to WPP.

The total package would however
be far less than Sorrell’s last remuner-
ation deal of £20 million-an amount
that angered many shareholders.

“WPP is a great company with
exceptional people and strong rela-
tionships with clients who place a high
value on our work,” Read said yester-
day. “Few organizations have our
global reach — 130,000 people deliv-
ering results for clients in 112 different
countries. Fewer still have our power-
ful combination of creativity and
expertise in technology and data.”

Read has been also CEO of WPP
Digital, developing the company’s
technological offering.

Sorrell quit as chief executive of
WPP after the company launched an
independent probe into an allegation
that he misused group assets. While
the investigation concluded that “the
allegation did not involve amounts that
are material”, Sorrell shocked the
industry with his surprise departure.

Sorrell formed WPP in 1986 by
turning Wire and Plastic Products,
which made wire baskets for retailers,
into a marketing services group. Since
his departure, Sorrell has launched a
communications company, using a
similar method that led to the estab-
lishment of WPP more than three
decades ago.

He has invested £40 million to help
create an investment vehicle, S4
Capital, with the aim of turning it into
a multi-national communication serv-
ices business. On a personal level,
Sorrell received a knighthood from
Queen Elizabeth II in 2000, handing
him the title of ‘Sir’.  — AFP
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CURRENCY BUY SELL
Europe

British Pound 0.385214 0.399114
Czech Korune 0.005651 0.014951
Danish Krone 0.043175 0.048175
Euro 0. 344695 0.358395
Georgian Lari 0.117105 0.117105
Hungarian 0.000987 0.001177
Norwegian Krone 0.032128 0.037328
Romanian Leu 0.059009 0.075859
Russian ruble 0.004469 0.004469
Slovakia 0.009065 0.019065
Swedish Krona 0.029122 0.034122
Swiss Franc 0.306432 0.317432

Australasia
Australian Dollar 0.209973 0.221973
New Zealand Dollar 0.194220 0.203720

America
Canadian Dollar 0.227092 0.236092
US Dollars 0.299550 0.304850
US Dollars Mint 0.300050 0.304850

Asia
Bangladesh Taka 0.002990 0.003791
Chinese Yuan 0.043019 0.046519
Hong Kong Dollar 0.036594 0.039344
Indian Rupee 0.003831 0.004603
Indonesian Rupiah 0.000016 0.000022
Japanese Yen 0.002651 0.002831
Korean Won 0.000263 0.000278
Malaysian Ringgit 0.070526 0.076526
Nepalese Rupee 0.002625 0.002965
Pakistan Rupee 0.001956 0.002726
Philippine Peso 0.005686 0.005886
Singapore Dollar 0.216131 0.226131
Sri Lankan Rupee 0.001520 0.002100
Taiwan 0.009757 0.009937

Thai Baht 0.008969 0.009519

Arab
Bahraini Dinar 0.790338 0.806836
Egyptian Pound 0.014338 0.020056
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000200 0.000260
Jordanian Dinar 0.423977 0.432977
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000150 0.000250
Moroccan Dirhams 0.022426 0.046426
Omani Riyal 0.782383 0.788063
Qatar Riyal 0.079115 0.084055
Saudi Riyal 0.079887 0.081187
Syrian Pound 0.001287 0.001507
Tunisian Dinar 0.106174 0.114174
Turkish Lira 0.041395 0.052895
UAE Dirhams 0.081248 0.082948
Yemeni Riyal 0.000987 0.001067

EXCHANGE RATES

Advertiser WPP
picks boss to 
replace Sorrell
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Surprising 
tools to help 
you deal with
your coworkers

In our personal life we are often able to
choose our friends and the people we hang
out with regularly. However, this isn’t the

case when it comes to the workplace; we
almost never have the ability to choose our
coworkers and the team we work with. Almost
everyone is faced with this reality, regardless
of the job or industry. Our interests, character-
istics and personalities aren’t always compati-
ble with others’. 

Unfortunately, this is the reality that we
have to cope with no matter what. 

Diverse workplaces are present more than
ever and the work environment is always
changing. In any job, you will be working with
people from different ages, backgrounds and
cultures, and you typically spend eight hours
or more of your day with those people.
Therefore, it is important to get along with
your coworkers to be able to reach the com-
mon goals everyone is working towards, and
to reach the personal goals and successes that
you have always wanted to achieve. Starting
and keeping friendly relationships with those
around you at the office will also ease your
day at work and reduce the stress around. 

However, it is always the question of how
do we do that?

Bayt.com, the Middle East’s largest job site,
always provides answers to such tough career-
related questions and concerns. Thus, below
are different tips to help you get along with

your colleagues at work. Also, you might want
to use these as tricks to turn challenges into
successes. Remember, everyone you meet has
something to teach you, so you will be bound
to learn so many new things every day even
when dealing with the toughest coworkers. 

1. Keep your focus on your goals
Maintain your focus towards the common

thing that you and your colleague are working
on. You have both met under the same compa-
ny name to work together and achieve its
goals and objectives; don’t let the differences
shift your focus. 

Usually we tend to focus on the differences
between us and others around us, as opposed
to what we do have in common. Always try to
find common factors between you and your
colleagues and use that to build and maintain a
healthy and productive relationship.

Also, as the workload increases, some peo-
ple tend to think that they are the only ones in
the office who are actually doing the work and
that everyone else is slacking off. If you find
yourself having some of these thoughts, then a
good practice would be to approach your
coworkers in a friendly and professional man-
ner and ask them about the tasks and projects
they are working on. Most likely, you’ll find
that the busy wave is impacting them too.  

2. Be aware of others’ intentions
Many people become more sensitive when

someone gives them a critique on performance.
The first thought that often comes to mind after
a harsh feedback is “my boss doesn’t like me”
or “my coworkers think I’m incompetent”.
However, since there isn’t such thing as being
perfect in the workplace, a good advice would
be to think of critiques as constructive feed-
back to enhance your shortcomings. 

Don’t think about it as pointing fingers.
Most probably, your manager or colleague

who just gave you the feedback is trying to
help you develop and improve your skills to
deliver efficient progress towards the same
goals they work on. Being aware of other’s
intentions and giving people the benefit of the
doubt is applicable to many other situations.
Think clearly before taking any action.

3. Communicate clearly
In any workplace environment, conflict is a

part of everyday life and will definitely show up
at one point or another. So, make sure you never
react immediately. Stay calm, and avoid acting
impulsively. Anything that you may say during a
moment of anger may jeopardize your relation-
ship with your coworkers or even your career. 

Give it an hour or two, or maybe sleep on
the issue before addressing it and reacting. Give
yourself the chance to clearly think and give the
situation a fair judgment. Also, if you find your-
self the cause of the conflict or the problem, or
maybe unintentionally you have offended any-
one, take the action to standup and apologize
for your mistake and let them acknowledge that
you are aware of your mistake. 

4. Find other options
Being in a workplace that doesn’t have an exact

copy of everyone is a benefit, and in many cases, it
attracts talents, creativity and innovation.
Individuals who have different career paths,
experiences, and work in different industries or
have observed different environments before
becoming your coworkers are more likely to
pitch in their unique and different perspectives,
ideas, solutions, and information, which can be of
great help for the team success.  Nonetheless, if
you feel like you are part of an unhealthy envi-
ronment and you really can’t be a productive
member of your team, then keep in mind that you
can make a change. Start with the thousands of
jobs available online, on Bayt.com, and make
your next career move with confidence. 

KUWAIT: The Capital Markets
Authority’s (“CMA”) advisors, Tri
International Consulting Group and
KAMCO Investment Company yesterday
held a consultation session with local
investors to guide them through the next
phase of the bidding process for an
equity stake in Boursa Kuwait. 

During the session, the advisors shed
light on the next steps of consortium for-
mation and responded to inquiries from
local investors regarding the consortium
requirements and restrictions. 

This initiative falls under the CMA’s
commitment to effectively collaborate
with all stakeholders and ensure the
success of the transaction, while pro-

ducing the best outcome for the state
of Kuwait.

Through this transaction, the CMA
aims to secure an investor with the right
capabilities to assist in further develop-
ing and strengthening Boursa Kuwait to
become a leading securities exchange in
the region. This target is in line with the
2035 national vision set out by His
Highness the Amir of Kuwait, towards
transforming Kuwait into the region’s
financial hub.

Since the launch of the bidding
process on the 30th of April 2018, the
transaction has attracted significant
interest from both international opera-
tors and local investors.

Bayt.com weekly reportCMA holds session with investors
on bidding process for equity 
stake in Boursa Kuwait


