
KUWAIT: After moderating for two straight years,
real GDP growth in the UAE is set to accelerate
over the forecast period, edging up from 0.8% in
2017 to around 2.5% in 2018 and 3.3% in 2019.
Growth will be driven by ongoing infrastructure
investment in the non-oil economy and increasing
output in the oil sector, as the OPEC production
cut agreement is wound down. 

With oil production expected to increase from
mid-2018, we think real oil GDP growth will recover
from 2017’s decline of 3.0% and rise to 0.6% and
1.5% in 2018 and 2019, respectively. According to
the latest official data, UAE crude production aver-
aged 2.87 million barrels per day (mb/d) in May,
having experienced its first increase in March
(+1.6% m/m)in more than a year.

The UAE continues to invest in expanding its oil
production capacity in anticipation of higher
demand. ADNOC, the state-owned oil firm, recently
announced plans to double its refining capacity and
triple its petrochemical output by 2025. To support
its plan of attracting strategic investors, it intends
to privatize parts of its businesses and offer six
competitive oil and gas concessions for the first
time. Bids are due by October, with the winner
granted exploration and development rights.

The non-oil economy, meanwhile, is forecast to
maintain its healthy growth momentumand expand
by 3.3% this year from 2.5% in 2017, supported by
further gains in the tourism and construction sec-
tors, especially with the Expo 2020 event in Dubai
drawing nearer. 2019 should see the non-oil econ-
omy grow by a further 4.0%.  

Growth to benefit from 
a new package of economic reforms 

Moreover, in a further effort to support the
non-oil economy, the federal authorities and the
governments of Dubai and Abu Dhabi have
unveiled a series of growth-enhancing measures in
recent months. At the federal level, the UAE has
raised the share of local businesses outside of des-
ignated “free zone” are as that foreigners are per-
mitted to own from 49% to 100%. 

The move is part of a wider plan that includes
residency visas of up to 10 years to investors and
highly skilled expats, such as specialists in the sci-
entific, technical, medical and research fields. The
new ownership and residency rules are expected
to stimulate FDI inflows and help boost the domes-
tic real estate market. Abu Dhabi, meanwhile,
recently approved a three-year Dh50 billion ($13.6
billion) economic stimulus program. The authorities
intend to make it easier to do business in the emi-
rate, spur employment growth and increase
tourism activity. Government spending has been
key to the emirate notching up a third consecutive
quarter of accelerating non-oil growth-3.0% in
4Q17. Headline growth, however, managed only
1.1% y/y in the same quarter, given the dominance
of the oil sector (which is subject to oil production
cuts) in Abu Dhabi’s economy. 

Dubai has also announced its own plans to
improve the business climate and stimulate foreign
investment. As a start, the authorities plan to waive
some fees on aviation, real estate and school and
reduce those on business. Furthermore, Dubai’s
Department of Economic Development (DED)
launched a package that will help businesses clear
fines and renew licenses in monthly installments. 

Businesses will also be able to freeze their trade
licenses for a year and also seek favorable settle-
ments with the DED for any commercial violations.
In May, both Dubai and Abu Dhabi agreed to
exempt businesses from any administrative fines
until the end of the year, all in a bid to bolster for-
eign investment and business activity.

Meanwhile, economic growth in Dubai contin-
ues to fare better, thanks to its more diversified
economy. Output expanded by 2.5% y/y in 4Q17.
Dubai’s important hospitality and construction
sectors continue to perform well, and the measures
unveiled above will undoubtedly act as a further
boost to these respective sectors. 

The number of passengers passing through

Dubai International Airport came in at a record
high of 23 million in 1Q18, just above the average
22 million recorded in 2017. Construction activity
continues to be supported by preparations for the
Expo 2020 event. Over $8 billion has been allocat-
ed to Expo-related projects, including for build-
ings, metro expansions, roads and bridges; Dubai
has reportedly already invested up to half of that
total amount so far. 

A number of downside risks persist, however. If
downward pressures on oil prices re-emerge, this
could lead the government to adopt stricter fiscal
consolidative measures again, quelling economic
growth. Also, with interest rates likely to rise fur-
ther, this could eventually lead to tighter liquidity
and a slowdown in investment spending. A poten-
tial escalation of the Qatar crisis may also affect
growth. While Qatar is not a major contributor to
the UAE’s trade and tourism sectors, regional ten-
sions typically affect investor sentiment.

Residential property
prices continued to ease 

The impact of more stringent loan-to-value
regulations (introduced back in 2013) on Dubai’s
residential property market continues to be com-
pounded by the effects of increased supply and
higher interest rates. According to Asteco, the
prices of both apartments and villas fell at a faster
rate (-9% y/y) in 1Q18 than in the previous quar-
ter; prices are expected to continue to fall this year
due to still higher supply and further shifts in the
composition of demand, away from luxury housing
to more affordable housing units. 

Inflation set to come in higher in 2018 
After trending downwards for most of 2017,

consumer prices increased in January following the
introduction of a 5% VAT and the paring of fuel
subsidies.Inflation leapt to 4.8% y/y in January
from 2.7% y/y in December. However, the infla-

tionary trend for the remainder of the year is
expected to be downward-it fell to 3.5% y/y in
April-as the initial impact of the tax/fuel hike
wears off and as housing costs, which have been
experiencing deflation, continue to move lower.
Also, anecdotal evidence points to some compa-
nies lowering prices in an attempt to maintain mar-
ket share and prop up household consumption. We
see average inflation settling at 3.5% in 2018 and
easing to 3.0% in 2019.

After registering a deficit for three consecutive
years, the fiscal balance is expected to return to a
surplus in 2018, albeit a small one, of 0.4% of
GDP, as higher oil prices more than offset the
loosening of the government’s purse strings as the
pace of fiscal consolidation is eased. Meanwhile,
non-oil revenues might increase amid a continued
improvement in general business conditions. As a
result, the balance is expected to improve to 1.2%
of GDP in 2019.

Loan growth remains subdued
Loan growth continued to hit multi-year lows in

1H18, against the backdrop of a weak real estate
market, higher interest rates and tighter lending
rules. In April, lending growth stood at a mere 1.5%
y/y, with private sector credit growth especially
weak and lending to government-related entities in
continued decline. However, while the central bank’s
latest credit sentiment survey (1Q18) showed that
lending standards continued to tighten moderately,
especially for small to medium enterprises, it point-
ed to an improvement in credit growth in the near-
to-medium term, particularly among businesses.
Indeed, credit growth is likely to be supported by a
rise in lending activity in the construction sector, as
infrastructure spending is ramped up in preparation
for the Expo 2020 event in Dubai.

Deposit growth also eased in 1H18. This is
largely a reflection of a drawdown in government
deposits. Latest figures showed deposit growth
easing from 3.8% y/y in March to 3.4% y/y in
April. Consequently, broad money (M2) growth
also eased and, at 3.1% y/y in April, stood near
multi-year lows. Given the recent trends in credit
and deposit growth, the loan-to-deposit ratio fell
to 89.4% in April, compared to 91.0% at the start
of the year. 

Meanwhile, reflecting the slowdown in deposit
growth, the cost of funding in the UAE has been
rising; interbank rates were also lifted by the intro-
duction of a new EIBOR system in April and in
response to the general tightening in monetary
policy that has been occurring since the US
Federal Reserve began raising rates in late 2015.
The most recent federal funds rate hike, of 25 bps
on 14 June-the second rate increase this year-was
followed immediately by a 25 bps increase in the
UAE’s benchmark rate to 2.25%. At least one, pos-
sibly two more rate hikes are expected before
year-end, but the increase in borrowing costs
comes amid slowing deposit and credit growth, so
will need to be monitored.
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CURRENCY BUY SELL
Europe

British Pound 0.395060 0.408960
Czech Korune 0.005648 0.014948
Danish Krone 0.043539 0.048539
Euro 0. 348360 0.362060
Georgian Lari 0.139608 0.139608
Hungarian 0.001144 0.001334
Norwegian Krone 0.033319 0.038519
Romanian Leu 0.065028 0.081878
Russian ruble 0.004847 0.004847
Slovakia 0.009065 0.019065
Swedish Krona 0.029949 0.034949
Swiss Franc 0.300785 0.311785

Australasia
Australian Dollar 0.217395 0.229395
New Zealand Dollar 0.189855 0.209355

America
Canadian Dollar 0.226083 0.235083
US Dollars 0.299550 0.304850
US Dollars Mint 0.300050 0.304850

Asia
Bangladesh Taka 0.003134 0.003935
Chinese Yuan 0.044471 0.047971
Hong Kong Dollar 0.036940 0.039690
Indian Rupee 0.003816 0.004588
Indonesian Rupiah 0.000017 0.000023
Japanese Yen 0.002665 0.002845
Korean Won 0.000262 0.000277
Malaysian Ringgit 0.071738 0.077738
Nepalese Rupee 0.002663 0.003003
Pakistan Rupee 0.001941 0.002711
Philippine Peso 0.005495 0.005795
Singapore Dollar 0.217512 0.227512
Sri Lankan Rupee 0.001626 0.002206

Taiwan 0.010419 0.010599
Thai Baht 0.008878 0.009426

Arab
Bahraini Dinar 0.790017 0.806517
Egyptian Pound 0.014338 0.020056
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000197 0.000257
Jordanian Dinar 0.423977 0.432977
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000156 0.000256
Moroccan Dirhams 0.020575 0.044575
Omani Riyal 0.782383 0.788063
Qatar Riyal 0.079115 0.084055
Saudi Riyal 0.079887 0.081187
Syrian Pound 0.001287 0.001507
Tunisian Dinar 0.112422 0.120422
Turkish Lira 0.060600 0.070900
UAE Dirhams 0.081248 0.082946
Yemeni Riyal 0.000987 0.001067

Consumer price inflation is expected to rise to 3.5% this year

Working at startups is becoming more
attractive for job seekers, especially
the younger workforce. Startups

usually have the eye catching perks that a job
seeker often looks for, and listed on their cre-
ative job description promises include “fun
work environment” or “plenty of room for
career development”. 

In an interview with a startup, “common”
interview questions aren’t always used. Usually
during their interviews, they tend to look for
specific innovative skills that can help them take
the startups further. These skills often include
creativity, adaptability, passion and the eager-
ness to learn and take the extra mile to work
towards the success of the startup.  Working at
startups has its own advantages that start with
casual and comfortable workplace, flexible
environment, to fast-pace learning. However,
there are some drawbacks to consider too.
Read the following points thoroughly before
making the decision to join a startup:

The constant change
Startups usually have a fast paced work

environment, and things often move quickly.
Change is one factor that will always be pres-
ent in startups. Startups admire spontaneity
and it is often big change that drives them for-
ward. Thus, if you are someone who prefers
career adventures and challenges rather than
routine and defined schedules, then startups
would work perfectly with you. 

Change is part of the culture at a startup;
they almost never have the same day twice.
Employees are will always face unplanned
meetings that will introduce new tools and gain

them access to information that changes the
directions of the job they are currently working
on. There might also be many new faces that
get hired and leave in a short period of time.
Startups embrace these changes and they often
prefer to experiment and try different paths to
reach their goals.

Teamwork 
Working at a startup means you will be

working with a team almost at all times. It’s all
about the teamwork. It isn’t avoidable or ques-
tionable. Startups employ a small number of
employees; typically less than 100. However,
during the early stages of the startup life cycle,
it may start with less than 10 employees. In
most cases, you will find all of those employees
gathered around one table with tons of tasks
listed and divided equally among them. 

All employees working at a startup strive to
reach a goal; which is the common goal every-
one is working for. Thus, learning is constant
too. Working in a startup, you are expected to
be your own boss, master all the things that you
might face and learn all the new technical terms
that are completely unrelated to your field.
Being open and comfortable to work in teams
will make the journey easier for you and others,
you get to discover yourself more and know a
bit more every day about the people who work
with you. 

The job and its working hours
In a startup environment, you are expected

to forget the 9-5 work shift, and understand that
in some cases a 50 hour week is just normal.
The company is working hard to flourish, and

you along with the team are working on that
objective. It is challenging and demanding, yet, if
you are willing to do what it takes to reach the
same goal everyone is working on and to have
an end product that will be distinguished in the
market, then you are a good fit. You aren’t
expected to follow a strict job description. The
job description will probably include a state-
ment that says ‘you need to go above and
beyond’. Comfort zones aren’t a thing that start-
ups like, and you will need to get your hands
dirty and wear multiple hats at once. 

Embrace the good
At the end of the day, startups are challeng-

ing to work for but not impossible. They have a
unique experience that is associated with a
relaxed and fun workplace. The environment is
encouraging and boosts an individual’s creativi-
ty and innovation to grow the business. In addi-
tion, startups tend to have benefits that keep
the employees happy apart from the standard
compensation; think about the flexible work
hours, the ability to work remotely, and the
career development opportunities. 

Everyone at the startup contributes to create
the startup’s life cycle, and they are all working
towards its success. This success is usually cele-
brated by everyone, since it is all about the
teamwork. One more unspoken perk of startups
is that they give you all the training that makes
you an entrepreneur.  At the end of the day,
startups aren’t suitable for everybody; some
people find themselves achieving more in a
small team, doing repetitive and routinely tasks.
And that is part of your personality which actu-
ally plays an important role in your career suc-
cess. Now, you have checked whether working
at a startup is a career that you find interesting.
Check out Bayt.com job search page for your
kick start your career at a startup.

Bayt Exclusive 

Should you work at a startup?


