
Iam frustrated and absolutely enraged by the fact that we
as a society often act in purely selfish and inconsiderate
ways. One of my pet peeves is the near absolute disre-

gard and disrespect people have for the designated disabled
parking spaces. Every time I see someone who isn’t disabled
park in one of these places, it’s like a slap in the face of all
those with disabilities. 

According to an article in Kuwait Times in July, 104
handicapped parking violations were committed in Kuwait.
From my personal experience, I have seen this in many pub-
lic places (such as shopping malls), where people take
advantage of handicapped parking spaces just to make it
more convenient for them and their families, as these desig-
nated spots are situated as close to the entrance as possible
in order to make it accessible for handicapped people to
enter that place. 

These people do not have a handicapped person with
them in the car nor do they have the handicapped sign dis-
played visibly on their cars. The consequence of such an
offense in some public places such as supermarkets and co-
ops is a fine of KD 100. However, in some shopping malls,
the only consequence that I have seen is a ‘no parking’
sticker stuck on the window of the passenger seat. At this
point, you might be asking yourself: What is my issue here? 

Well, it is quite simple. I think that the enforcement of
these laws in this country is very lenient. As a result, some
citizens have become careless when it comes to where they
park their cars - so careless that some park their cars as
soon as they lay their eyes on an empty parking space,
whether it is a handicapped parking space or not, and com-
pletely disregard the punishment. 

Solutions or alternatives have to be carefully thought
about this problem. One solution that I would propose is to
have a police officer monitor cars that come into the parking
lot, so it is easier to punish people parking in spaces

assigned especially for handicapped people. Another solu-
tion is to clamp the offender’s car or impound it for a set
period of time. 

Personally, I have experienced this problem myself. I was
going to a shopping mall with my family for a night out, but
when we arrived at the parking lot, all the handicapped
parking spaces were fully occupied, but luckily after roam-
ing around the lot for a bit, we found an empty space.
However, when we got out of our vehicle, we noticed that a
car was parked next to us in a handicapped parking space
without any evidence that that person was authorized to
park in such a spot, unlike us. My family got immensely frus-
trated at this blatant disregard of the laws. What frustrated
my family even more is that the person who was responsible
for reprimanding people for such offenses did not notice this
and was loitering near the entrance without a care in the
world, far away from where this person parked his car. 

Have we deteriorated as a society to do things like
these? We should respect the fact that these spaces are
made for disabled people, and this undoubtedly takes time
for some people to understand that. I am not saying that
disabled people do not have rights in Kuwait - on the con-
trary, disabled people do have a lot of rights in this country,
such as the right to be employed in private and public sec-
tors and 100 percent medical and health insurance, to name
a few. As a society, we should respect these rights, and the
least we can do to show them this respect is not to take their
parking spot. To conclude, I hope citizens are made aware
of this issue and that someone in a high position of authority
is made aware of this issue as well.
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Ihave been following for some time now the efforts of the
Public Authority for Manpower and its measures to prevent
violations of the labor law in Kuwait in order to protect the

rights of both the worker and the employer. 
The authority has imposed multiple penalties in cases of vio-

lation of the provisions of the law - from temporary suspension
of the employer’s file to permanent suspension and referral to
judicial authorities. This is all well and good. But supervision and
follow-up is essential to stop any attempt of manipulation by any
party. 

The partial suspension is temporary until the violation is
resolved. The authority has the power to lift the suspension tem-
porarily to grant the employer time to amend the situation, and
the file can be sealed if the reasons for the suspension are not

addressed. This is as important as follow-up and scrutiny.
I believe PAM is active in its efforts to carry out its work, but I

also see some licensees trying to circumvent the law and exploit
the privileges of the license that has been granted to them. These
include those who close the shop but have registered employees
on their licenses, or fake employees registered on the license
who do not actually work for them. This is a danger to the securi-
ty of the country and it also means there are people who are in
the country without a real job, mostly self-employed in return for
paying a large sum of money to the license holder annually for a
work permit.

I know there are surprise inspections of workplaces, but not
all workplaces are like restaurants, because there are licenses for
institutions or small companies with limited workers that may not
exceed three people, for example. So the question remains - how
many companies have real employees and an actual worksite as
mentioned in the file of employment at the ministry of social
affairs and labor and PAM?

The other important issue concerns absconding reports
filed against workers. The authority allows an employer to
file an absconding notice against a worker if they are
absent from work for seven days. The employer is obliged
to notify the worker’s absence from work to the interior

ministry within 15 days.
What is important to me is to verify the authenticity of the

complaint, because in the past some employers tried to avoid
paying the salary of the worker by filing an absconding com-
plaint against him. When this worker is arrested he loses his dues,
while the employer will escape accountability. That is history
now, because the labor law now seems to solve this problem by
specific procedures that verify the veracity of the complaint. I
think this ends one path of possible manipulation.

However, the authority has the power to deprive the worker of
a work permit if it is proven that he violated the provisions of the
labor law or the labor contract. This is why I believe that verify-
ing the correctness of the complaint is important to avoid mis-
takes that may be at the expense of the worker and the employer.

I believe that the labor law is clear and comprehensive in all
aspects and upholds the rights of workers, because it is the only
law has an understanding of the circumstances of the expat
worker. But this doesn’t mean the end of all possible mistakes or
cheating, so follow-up and audits along with the amendment and
updating of laws and procedures are required to preserve work-
ers’ rights. I urge all workers to seek to read and understand the
labor law in Kuwait to know what to do and not do.

Strengthening the oversight of the manpower authority
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Don’t look at their parking 
space, look at their disability 


