
NEW YORK: Following other recent exits
by non-white CEOs, Indra Nooyi’s depar-
ture from PepsiCo announced this week
renders America’s collective corner office
even whiter.

The Indian-born Nooyi cut an especially
rare figure in corporate America as an
immigrant woman of color. She will be
replaced in October by Ramon Laguarta, a
European man, the company said Monday.

The announcement follows the 2016 exit
of former Xerox chief executive Ursula
Burns, a rare African American female
CEO, who stepped down when the com-
pany broke itself up. In October, Kenneth
Chenault announced he was stepping
down as head of American Express, leav-
ing just three African Americans CEOs
among the Fortune 500, the lowest count
since 2002.

Chenault, who was replaced as CEO by
Stephen Squeri, a white male, later called
the paltry count of African American
CEOs “a real problem and embarrassing
for corporate America” in a November
2017 interview.

Richie Zweigenhaft, a professor of psy-
chology at Guilford College in North
Carolina who has long tracked diversity at
big US companies, said the progress in
promoting women and nonwhites to CEO
began stagnating after hitting a peak in
2011, well before Donald Trump was elected
president in 2016.

“This trend certainly precedes the elec-

tion but in the current political situation, I
don’t think there’s been as much pressure to
change this downward trend as there has
been at various times in the past,”
Zweigenhaft said in a telephone interview.

A critic of affirmative action, Trump has
unapologetically picked white men for most
of the top jobs in his administration and
often sparred with prominent minorities,
including Kenneth Frazier, the African
American chief executive of Merck.  Last

August, Frazier stepped down from a White
House advisory committee after Trump’s
muted response to a violent white suprema-
cist rally in Virginia. Frazier’s resignation set
off a cascade of other CEO resignations,
ultimately leading to the demise of a pair of
CEO White House advisory panels.

Improving the pipeline? 
The exact number of women and

minority CEOs is difficult to pin down

with the comings and goings of executives
and because of the variance between dif-
ferent indices such as the S&P 500 versus
the Fortune 500. But regardless of the
details, the dominance of white men atop
major companies is clear. White men held
the top job at 447 of the companies in the
Fortune 500 at the end of 2017, by
Zweigenhaft’s count.

Zweigenhaft noted in an unpublished
paper that the number of African Americans

and Hispanics CEOs remained well below
their share of the population. 

Women were also significantly under-
represented, although white women had
made gains compared with 2005. The
paper also noted that Apple chief execu-
tive Tim Cook had publicly come out as
gay, a first for a big company.

Also of note, some of the most promi-
nent chief executives in the US do not fit
this mold, including Microsoft’s Satya
Nadella, GM’s Mary Barra and Sundar
Pichai at Alphabet-owned Google.
Jennifer Thorpe-Moscon, a senior direc-

tor for research at nonprofit Catalyst,
agreed that the headline numbers of women
and minority CEOs was indeed too low but
noted the figures had always been dispro-
portionately low.

But Thorpe-Moscon said the group has
seen improvement in the pipeline of senior
executives and predicted more minorities
and women would be promoted no matter
who was president. 

“Getting to inclusion is a journey that
companies are on right now,” she said.
“Regardless of the cultural context we’re
in, companies are always going to be
responding to the need for the  top talent,
the need for innovation,” she said, adding
that these dynamics were amplified in
today’s tight US job market. Thorpe-
Moscon said corporate interest in diversity
and inclusion remained robust. Major
companies have sought the nonprofit’s
assistance after a February study found
nonwhites pervasively reported being on-
guard against racial and gender bias.

The report labeled this sense an “emo-

tional tax” and recommended steps such as
encouraging co-workers to “speak up,
challenge the status quo, share dissenting
opinions, and assume positive intent.”

A report last month from executive
search firm Heidrick & Struggles said
women filled 38.3 percent of new inde-
pendent board seats at Fortune 500 com-
panies in 2017, the biggest share since the
firm began tracking the data in 2009.

However, the total number of women on
boards rose only 1.2 percent to 22.2 per-
cent, suggesting that most of the new direc-
tors were replacing women who stepped
down, the firm said. —AFP
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KFH & EY sign 
strategic 
partnership 
agreement
KUWAIT: Kuwait
Finance House (KFH)
has signed a partnership
agreement with Ernst &
Young (EY) to launch an
ambitious Robotic
Process Automation
(RPA) program. 

In line with the
bank’s commitment to
offer pioneering
added-value services
to its customers whilst
staying abreast of
advances in banking
technology, KFH main-
tains its stronghold in the Kuwaiti banking space,
with a groundbreaking move to integrate Artificial
Intelligence into operations. This makes them the
first financial institution to do so in the region. 

KFH’s digital transformation and focus on
technology brings the Bank one step closer to
providing the optimum customer experience,
offering simple, secure transactions to the end
user. A win-win scenario for both customer and
bank, given the implicit increase in productivity
and reduction in operational costs, improved
customer satisfaction and loyalty, and a yet
firmer footing at the pinnacle of Kuwaiti banking.  

Group Chief  Retai l  and Private Banking
Officer at KFH, Waleed Khaled Mandani said of
the partnership with EY, “AI is the future of
banking and by far the most influential element of
modern technology. It is essential for KFH to uti-
lize developments in AI when designing innova-
tive products and services, not only to focus our
efforts on today’s customer needs, but also to
continue to differentiate ourselves from our
peers. It also gives us the ability to place our
existing resources where they do the most good.
EY will assist us in achieving our goals with the
very best tools at our disposal”. 

The Robotic Process Automation (RPA) sys-
tem is characterized by its  contribution to
improving business efficiency and enhancing
performance quality. RPA systems evaluate the
creditworthiness of potential customers, achiev-
ing operational efficiency in strict compliance
with the instructions of the regulatory authori-
ties, analyzing customer data, filling out the
required documents and allowing a whole host of
other procedures to be carried out electronically.

Mandani is a firm believer that AI will have a
decisive impact on the future of the bank. “AI
technology is in line with KFH’s growth strategy
and our mission of delivering superior innova-
tion and unparalleled customer service, whilst
protecting the interests of stakeholders.  KFH
has made great strides in introducing a wide
range of innovative eservices in different sec-
tors at Group level.

He added that the RPA will eliminate the
element of human error from operations, as
the volume of manual procedures decreases.
Operat iona l  costs  wi l l  see  a  cons iderable
reduction, with improved efficiency generat-
ing a simultaneous boost in revenue as less
t ime i s  spent  on  tasks  o f  a  less  s t ra teg ic
nature by staff. 

Dominance 
of white men

atop major
forms is clear

After high-profile exits, fewer 
non-white CEOs remain in US

Indra Nooyi’s departure from PepsiCo sets a trend

NEW DELHI: Former PepsiCo CEO Indra Nooyi poses during an interview in New Delhi in this file photo.

Wataniya Airways 
offers light snacks 
menu for its 
passengers
KUWAIT: Wataniya Airways, the newest air carrier in
Kuwait, announced that it has decided to stop offering free
meals to its passengers on board since the launch of the
company’s operations in July 2017, which had a one-year
time limit. Light snacks will be made available instead.

Wataniya airways said in a statement that the com-
pany’s regulations and operating system did not outline
this service as free, which is also evident on the compa-
ny’s website that does not mention such service within
its provided services section.

Wataniya added that the company has chosen to
currently provide a list of meals to its valued passen-
gers based on its continuous endeavors to provide the
best services that meet their expectations and satisfy
their needs. It is this same outlook that sustained the
free meal service for a full year alongside a variety of

offers, services and various advantages on the occasion
of the launch of its flights. Wataniya Airways expresses
its appreciation and gratitude to its valued passengers

for their understanding of this decision, and reiterates
its commitment to providing fresh and innovative prod-
ucts and services to its passengers.

Waleed Khaled Mandani

Benefit today from
Chevrolet Alghanim’s
mega offer on all
Tahoe editions!
KUWAIT: Calling out all Chevy SUV lineup’s lovers,
get the chance today to own the luxurious SUV,
2018 Chevrolet Tahoe, at an outstanding price since
Chevrolet Alghanim, the exclusive distributor of
Chevrolet vehicles in Kuwait, is presenting its cus-
tomers with a mega deal on all Tahoe editions
allowing them to choose between 0 percent interest
for 5 years and $5,000 cash-back throughout the
month of August.

Owning the popular full-size 2018 Chevrolet
Tahoe, has never been this amazingly easy thanks to
Chevrolet Alghanim’s exclusive summer deal .
Acclaimed by far as the best large SUV on the mar-
ket, 2018 Tahoe is the perfect choice for families
with plenty of space for everyone. Additionally,
Chevrolet’s all new Tahoe comes with a long list of
special features and fantastic technology that make
the trip enjoyable for all passengers alike. Offering a

smooth and quiet ride, this car is a pure joy to drive. 
Whether searching for a striking design, a true off-

roader, or a luxurious vehicle equipped with state-of-
the-art technologies, customers’ preferences are sure
to be satisfied with Tahoe 2018 editions.

With more than 20 years of experience,
Chevrolet Tahoe has been coupled with all latest
technologies and top-notch specifications as its
manufacturers paid special attention to the smallest
details. Today, Chevrolet Tahoe editions are known
to deliver a distinguished and legendary perform-
ance along with a premium driving experience.
Addit ional ly, Tahoe 2018 displays a pack of
advanced safety features, a superior design, and an
incredible power thanks to the EcoTec3 engine; all
of which contributed to its global and local success
besides acquiring it a large market share. 

EcoTec3 powertrain
Tahoe’s standard 5.3L V-8 engine features

state-of-the-art technologies, including direct
injection, cylinder deactivation, continuously vari-
able valve timing and an advanced combustion
system, designed to make the most of power,
torque and efficiency across a broad range of
operating conditions.

Improved engine mounts, electronic throttle con-
trol, adaptive exhaust systems, improved aerodynam-
ics and other technologies help the engines operate

in four-cylinder mode more often with Active Fuel
Management, further increasing efficiency.

The engine is mated to a Hydra-Matic 6L80 six-
speed automatic transmission, featuring TapShift
control, Tow/Haul mode and Auto Grade Braking.

Contemporary designs
The exterior designs of the 2018 Tahoe are more

refined and precisely sculpted. New inlaid doors fit
into the body side openings instead of over the top
of the body, significantly improving the quietness of
the interior cabin and contributing to improved
aerodynamics - an attribute that helps the vehicles
slip through the air on the highway with less drag
for greater efficiency. Lightweight aluminum hood
and lift gate panels also enhance efficiency through
reduced overall mass.

Projector-beam headlamps flank the Chevrolet-sig-
nature dual-port grille - chrome on all models - and
sweep into the front fenders. High-intensity discharge
headlamps and light-emitting diode daytime running
lamps are included on the up level LTZ model.

Inside, premium materials and enhanced ergonom-
ics demonstrate the Tahoe’s blend of sophistication,
craftsmanship and function. A new instrument panel
houses a MyLink system eight-inch color touch
screen with a secured storage bin behind the motor-
ized screen. The compartmentalized center console is
large enough to store a laptop or iPad.

State-owned China 
Tower trades 
flat on HK debut
HONK KONG: State-owned China Tower-the world’s
largest operator of telecoms towers-ended its trading debut
unchanged in Hong Kong yesterday, having chalked up the
world’s biggest initial public offering for two years.  The
Beijing-based firm’s $6.9 billion IPO was at the lower end of
its expected range, making it the second to fall short of its
main target with investor confidence hit by uncertainty
linked to the China-US trade row.  China Tower is the
world’s largest IPO since Postal Savings Bank of China’s
$7.6 billion offering in 2016, according to data compiled by
Bloomberg. Last month Chinese smartphone maker Xiaomi
raised less than half its $10 billion initial target.

Some observers say investors may see China Tower as a
safe bet on the country’s mobile market because of its gov-
ernment backing.

But others argue the state-backed monopoly could face
limited growth because of a lack of competition. Shares in the
firm edged up and down through the day before end at their
HK$1.26 IPO price. The muted trading price was “reasonable”
given market conditions, said Jackson Wong of Huarong
International Securities. China Tower would enjoy favorable
policies as a strategic asset, particularly given China’s push
for next-generation 5G wireless internet technology, and that
would benefit investors in the future, Wong added.

And while he described the stock as “old-economy and
not really sexy”, he said it could still be profitable to
investors.  “It’s a pretty simple business model and China is
trying to push 5G so we should see dividend-paying very
soon,” he said. 

Chinese telecoms companies Huawei and ZTE are poised
to become global leaders in the 5G rollout, which is begin-
ning this year in several countries.

New player
However, they are likely to face severely tightened

access to the US market over data security. The technology
is heavily cloud-based, potentially leaving sensitive data
accessible by the service provider. Mo Jia, a Shanghai-
based research analyst at Canalys, said China Tower is a

relatively new player in this field and will need to deepen
its technology and patent pool.

In its listing document, China Tower said it would
“research and develop new technologies and products of
telecommunications tower infrastructure in response to the
development needs from new technologies including 5G”.
The company was established by China Mobile, China
Unicom and China Telecom in 2014. They agreed to combine
their tower assets by selling them to China Tower in 2015.

Speaking at Wednesday’s launch in Hong Kong, chief
executive Tong Jilu noted that the company had just cele-
brated its fourth birthday.

“Today is our new milestone,” he said of the stock debut.
Hillhouse Capital, affiliates of China National Petroleum
Corp and Taobao-a subsidiary of Alibaba-are reported to
be among the 10 cornerstone investors. The company said at
its IPO launch event in Hong Kong in July that “international
companies and giant domestic companies” were among the
cornerstone investors. 

Hong Kong is seeking to become a destination for
major IPOs after being snubbed by Alibaba’s overseas list-
ing in 2014. Since then, listing rules have been overhauled
to allow weighted voting rights for different sets of share-
holders. —AFP


