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Boursa Kuwait ‘bearish’ amid
selling pressure, profit-booking

KUWAIT: Boursa Kuwait ended last week in the red zone.
The Premier Market Index closed at 5,349.33 points, down
by 0.54 percent, the Main Market Index decreased by
0.06 percent after closing at 4,946.19 points, and the All-
Share Index closed at 5,206.07 points down by 0.38 per-
cent. Furthermore, last week’s average daily turnover
increased by 4.19 percent, compared to the preceding
week, reaching around KD 22.03 million, whereas trading
volume average was about 96.20 million shares, recording
an increase of 4.94 percent.

The Boursa was subject to different selling pressures
during the last week caused its three indices to record a
limited decline compared to previous periods where losses
were relatively high, and the profit collection operations
concentrated on some stocks that witnessed some
increases lately, especially stocks of the Premier Market
which are still leading the Boursa train since the market
segmentation to date, amid control of such stocks over the
lion portion of the cash liquidity pumped into the Market,
whereas the Premier Market trading value during the last
five sessions reached around KD 92 million, or over 80
percent of the total market liquidity during the last week,
which reached about KD 110 million.

Boursa Kuwait recorded a weekly loss of over KD 82
million, as its market cap reached by the end of last week
to KD 28.70 billion against KD 28.79 billion in the previ-
ous week, down by 0.29 percent.  The Boursa gains con-
tracted since the beginning of the market segmentation to
reach KD 847.72 billion with a growth of 3.04 percent.
(Note: The market cap for the listed companies in the
Market is calculated based on the weighted average num-
ber of outstanding shares as per the latest available official
financial statements).

On the other hand, Boursa Kuwait is currently witness-
ing a general state of watch and waiting for the listed com-
panies results of the first half of 2018, especially that most
of the listed companies did not disclose its results yet.  By
the end of last week, the number of companies that dis-
closed its fiscal results for the first half period reached 77
company out of 175 listed company in the Market, includ-
ing the companies with different year end.  The total
announced net profits for the first half of the current year
reached KD 847.69 million, up by 8.92 percent compared
to the same companies results for the same period of 2017
which was KD 778.28 million approximately.

Last week witnessed trading over 148 stock out of 175
listed stock in the Market, where prices of 67 stock
increased against prices of 72 stock decreased, and prices
of 36 stock remained at no change.

Sectors’ Indices
Eight of Boursa Kuwait’s sectors ended last week in

the red zone, and four recorded increases. Last week’s
highest loser was the Consumer Goods sector, as its
index declined by 1.50 percent to end the week’s activity
at 882.74 points, The Telecommunications sector was
second on the losers’ list, which index declined by 1.03
percent, closing at 941.97 points, followed by the Banks
sector, which index declined by 0.79 percent, closing at
1,085.74 points. On the other hand, last week’s highest
gainer was the Technology sector, achieving 6.98 percent
growth rate as its index closed at 1,003.95 points. The Oil
& Gas sector came in the second place, as its index closed
at 1,079.89 points recording 1.90 percent increase, fol-
lowed by Industrial sector, achieving 1.46 percent growth
rate as its index closed at 1,024.03 points

Sectors’ activity
The Banks sector dominated a total trade volume

of around 209.40 million shares changing hands
during last week, representing 43.53 percent of the
total market trading volume. The Financial Services
sector was second in terms of trading volume as the
sector’s traded shares were 19.58 percent of last
week’s total trading volume, with a total of around
94.18 million shares. 

On the other hand, the Banks sector’s stocks were
the highest traded in terms of value; with a turnover of
around KD 68.76 million or 62.43 percent of last week’s
total market trading value. 

The Industrial sector took the second place as the
sector’s last week turnover was approx. KD16.50 mil-
lion representing 14.98 percent of the total market trad-
ing value. — Prepared by the Studies & Research
Department  Bayan Investment Co. 

As a jobseeker, you must have
heard this at least once, job
haunting is not easy and it can be

seen as a full time job in itself. The mis-
sion to land the perfect job comes with
detours, twists, ups and downs and mile-
stones to reach. The good news here is,
between these unexpected situations,
there are many expected ones that you
can prepare yourself for. Those expected
situations can be seen if you know how
to look for them, and keep them away
from blocking your career path. 

It is true that mistakes are a normal
part during your job search and your
daily life and many are unavoidable,
yet, getting ahead of the game and
learning from other’s mistakes will save
you so much time in your career build-
ing journey. 

The career experts from Bayt.com
have explained the three types of job
applicants that you want to avoid being
during your job search. Hopefully as you
reach the end of this article you will get
the chance to fully understand other’s
mistakes and get a grasp on how your
action plans should be. 

The spell check applicant
This is a young job seeker who is

eager to find any job, as quickly as pos-
sible. He sat down one day, wrote his
CV, and relied on the automatic spell
checker to do all the work without
bothering to reread what he wrote or to
scrutinize it for any typos, grammatical
mistakes, formatting issues, or inconsis-
tencies. Then this job seeker proceeded
and sent the CV out to as many
employers as possible.

There are two main issues here to
tackle. The first one is any job seeker
should not have a one-size-fits-all CV.
Most probably, a generic CV won’t meet
the specific requirements in a job role
and will hardly get the employer’s atten-
tion or interest. 

Rather than creating one CV and
sending it out to all potential employers,
create multiple CV’s that are customized
to the jobs that seem interesting to you
and the different types of companies and
organizations you’d like to join. You are
probably thinking about it and are getting
overwhelmed. However, to simplify things,
you can create one master CV or use a
smart CV builder like the one provided by
Bayt.com, rewrite your career objectives,
skills section and any section that needs to
be edited to ensure your CV is rich with
the right keywords. Pick and choose which
information you want to emphasize
depending on the job and the company. 

The second issue here is there are
grammatical and spelling errors that
might not be detected by the automatic
spell check. For example, spell check
doesn’t detect the placement of “defiant-
ly” instead of “definitely”. Both words
can be found in the English dictionary,
but they have very different definitions
that can hold back your chances at
impressing the potential employer.
Likewise, spell check tools can’t always
detect incorrect sentence structure or
poor formatting. It is really important to
go through your CV and proof read it
multiple times.  

The autobiographical applicant
This type of applicant is different

from our first. This job seeker put loads
of efforts into creating and crafting an
error-free CV and cover letter. After
looking at online templates and search-
ing all over the internet to find some-
thing that speaks to him, he decides to
just rely on his own style so that his
application and cover letter is fully tai-
lored to him. 

He takes it from there and decides to
write his own cover letter about every-
thing that led him to this point in life.
Starting from his school grades, extra-
circular activities, what made him choose
his university major, his hobbies and why
he thinks he is the ideal candidate for the
potential employer. He really puts a lot of
efforts into building this cover letter, but
unfortunately, there is an issue in his
approach that would certainly get in the
way of landing the job. 

His cover letter talks all about “me”
and lacks all the information that the
potential employer is looking for. Which
is, how can this candidate be an asset for
the company? Of course a cover letter
should talk about you, as a candidate but
it should never be an autobiography.
Make sure you keep your cover letter
limited to one page and focused on the
information that the hiring manager
wants to know about you exactly rather
than your life story. 

Information on the cover letter should
include what kind of professional you
are, how you deal with problems and
stress, what work experience you have,
any volunteering or extra activities that
helped you be the person the company
is looking for, and most importantly, what
you know about the company and why
you want to work for them. 

The underprepared applicant
Getting your CV and cover letter

noticed by an employer and impressing
them feels amazing, right? You went
through the first steps, and that’s excit-
ing! But, here comes in the problem of
the underprepared applicant, being
underprepared for the job interview
takes all of the previous effort and time
invested and throws it out of the window. 

A CV and a cover letter function as
an introduction and tool to secure your
job interview. This means that the job
interview eventually makes all the differ-
ent of whether you are hired or sent
directly to the reject pile. 

This type of applicant follows all
advices they are given, however, once
they submit their application, the effort
stops. This is a mistake jobseekers
should avoid at all times. Make sure you
prepare for the interview by doing the
homework. Research the company and
read on their full profile. Find their latest
news and articles to have a full scope of
what the company is about, how they
present themselves, and how they are
perceived by the public. 

You want to be as prepared and com-
fortable in the job interview as possible.
This includes being ready for the
unscheduled phone interview that hap-
pens unexpectedly every now and then. 
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BAHRAIN EXCHANGE COMPANY WLL

CURRENCY BUY SELL
Europe

British Pound 0.389153 0.403053
Czech Korune 0.005729 0.015029
Danish Krone 0.043202 0.048202
Euro 0. 344725 0.358425
Georgian Lari 0.137705 0.137705
Hungarian 0.001144 0.001334
Norwegian Krone 0.032893 0.038093
Romanian Leu 0.065028 0.081878
Russian ruble 0.004813 0.004813
Slovakia 0.009065 0.019065
Swedish Krona 0.030124 0.035124
Swiss Franc 0.299547 0.310547

Australasia
Australian Dollar 0.217092 0.229092
New Zealand Dollar 0.199097 0.208597

America
Canadian Dollar 0.228758 0.237758
US Dollars 0.299550 0.304850
US Dollars Mint 0.300050 0.304850

Asia
Bangladesh Taka 0.002998 0.003799
Chinese Yuan 0.043117 0.046617
Hong Kong Dollar 0.036940 0.039690
Indian Rupee 0.003854 0.004626
Indonesian Rupiah 0.000017 0.000023
Japanese Yen 0.000260 0.002828
Korean Won 0.000260 0.000275
Malaysian Ringgit 0.071361 0.077361
Nepalese Rupee 0.002625 0.002965
Pakistan Rupee 0.001895 0.002665
Philippine Peso 0.005662 0.005962
Singapore Dollar 0.217137 0.227137
Sri Lankan Rupee 0.001589 0.002169

Taiwan 0.010419 0.010599
Thai Baht 0.008787 0.009337

Arab
Bahraini Dinar 0.790336 0.806836
Egyptian Pound 0.014338 0.020056
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000197 0.000257
Jordanian Dinar 0.423977 0.432977
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000156 0.000256
Moroccan Dirhams 0.020575 0.044575
Omani Riyal 0.782383 0.788063
Qatar Riyal 0.079115 0.084055
Saudi Riyal 0.079887 0.081187
Syrian Pound 0.001287 0.001507
Tunisian Dinar 0.108041 0.116041
Turkish Lira 0.055279 0.065579
UAE Dirhams 0.081191 0.082891
Yemeni Riyal 0.000987 0.001067
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Three types of job applicants
you shouldn’t be 

26 new winners 
in Al-Hassad 
Islamic account 
KUWAIT: Ahli United Bank recently con-
ducted its Al-Hassad Islamic account weekly
draw, Kuwait’s leading sharia-compliant
rewards program that offers a broad range
of prizes to the largest number of winners,
on the 1st of August 2018. The account pro-
vides 26 weekly prizes that are comprised of
KD 25,000 as a grand prize and 25 other
prizes valued at KD 1,000 each. AUB also
offers four quarterly prizes that are valued
at KD 250,000 to each winner allowing
them to achieve their dreams of travelling,
studying abroad, or owning their dream
home or car. On this occasion Ahli United
Bank announced, “With this draw, we are
adding 26 new winners and prizes to the
Al-Hassad Islamic account whereby, the
total number of winners annually wil l
include more than 1300.

The weekly grand prize winner of KD
25,000 Jalila S Ahmed Jasim.

25 other winners won prizes of KD 1,000
and are as follows: Akil Ahmedally, Husain
Ali Husain, Ahmed Mubarak Alhasem, Hanaa
Abdulkareem Abu Shanab, Saleh Ahmed
Almuzayen, Hothamah Hasan Ali, Abdulaziz
Bader Alsharhan, Nadiyah Abdulatef Hayyat,
Aref A Rahman Mahmoud Joudeh, Khaled
Hamad Mannaa Aldosari, Mohammad Husain
M Alsayegh, Ali Majeed Ebrahim
Mohammad, Tareq Matrouk Alotaibi,
Nahedah Ali Almulla, Sarah Shafi Almutairi,
Nasser Nahi Al Fadhli, Sameerah Ali
Alkandari, Wadhah Mohsen Faris, Fareed
Yaseen Swas, Musthafa Unniyalukkal, Majdi
Habeb, Basem A.Amir Abdulla, Mohammed
Mustafa Mohammed Yousif, Jaafar Ahmed
Abdulla and Hasan Isa Abdulla.                                           

Al Hassad Islamic account’s customers in
Kuwait and Bahrain are eligible to partici-
pate in the draw in line with the program’s
terms and conditions

Ahli United Bank added, “There are
increased opportunities that await our cur-
rent customers and those who are interested
in opening an Al Hassad Islamic account to
benefit from the wide range of prizes and
opportunities offered this year.”

Individual customers can open their
accounts with a minimum deposit of KD
100, qualifying them to enter the draw. 

Boursa Kuwait records a weekly loss of over KD 82 million

India panel wants
localization of 
cloud storage data 
NEW DELHI: A panel working on the Indian
government’s cloud computing policy wants
data generated in India to be stored within the
country, according to its draft report seen by
Reuters, a proposal that could deal a blow to
global technology giants such as Amazon and
Microsoft who offer such services.

It could not only raise their costs because
they will need to ramp up the number and size
of data storage centers in India, where power
costs remain high, but at least some of those
increases are likely to be passed onto cus-
tomers who include everyone from small start-
ups to large Indian corporations.

The policy will be the latest in a series of
proposals that seek to spur data localization in
India, as the government finalizes an overarch-
ing data protection law. Local data storage
requirements for digital payments and e-com-
merce sectors are also being planned. The
authorities want the information stored locally
so that they can more easily get access to it
when conducting investigations.

India’s push for localization comes at a time
of heightened global scrutiny of how compa-
nies store user data. In July, India said its fed-
eral police had begun probing Cambridge
Analytica’s misuse of Facebook user data,
which New Delhi suspects included informa-
tion on Indian users.

Report to be submitted soon
The draft report of the cloud policy panel,

which is headed by the co-founder of Indian
tech giant Infosys, Kris Gopalakrishnan, said a
“forward looking” data protection regime was
needed as India’s IT laws framework was “not
sufficient” for cloud computing.

“We recommend localization of cloud data
and any data that is stored about Indian enti-
ties or data generated in India,” it said, adding
this data “must be available for investigative
agencies and national security agencies.”
Gopalakrishnan declined to comment on the
draft report, but said he hopes to submit it to
the information technology ministry before
month-end, or at least by September 15. A
spokesman for the IT ministry said the depart-
ment would review the report once it’s submit-
ted but won’t comment before that. Cloud
computing refers to the provision of software,
storage and other services to customers from
remote data centers. It allows companies to
use programs at lower operational costs as

programs and data are not stored at the cus-
tomer’s own data centers, or on their desk-
tops.

Industry executives said many Indian busi-
nesses store their data on cloud servers locat-
ed outside the country and a localization man-
date could force them to migrate data to India.

“Data localization will increase costs for
public cloud companies as they might need to
expand data center capacity to fit customer
data currently hosted outside India,” said
Santanu Patro, a research director with
research and advisory firm Gartner in India.
He said they could pass on the increase to
customers.

The panel’s draft recommendations said
that India must consider the importance of
securing “data sovereignty, especially in the
context of cross-border data flows”. “Indian
legal and policy frameworks must focus on
ensuring that data generated from India can
be utilized for the benefit of Indian citizens,
governments and private players,” it said. An
executive at a global technology company
offering cloud services in India described the
policy’s recommendations as “protectionist”.

“It seems we’ve turned the clock back on
globalization,” the executive said.

Infrastructure challenges
The Indian public cloud services market is

set to more than double to $7 billion by 2022,
the draft report said. Enterprise spending on
data center infrastructure software will rise 10
percent to $3.6 billion in 2018, research firm
Gartner estimates. The government panel’s
draft listed Amazon, IBM and Microsoft
among key companies already registered
under a government initiative on cloud com-
puting. It also listed Alphabet Inc’s Google,
Oracle and Salesforce.com Inc as those with
“significant presence”. Amazon, for example,
says “tens of thousands of customers” in India
use its AWS cloud service platform.

“Due to increasing requirements of data
hosting, India would need rapid establishment
of data centers,” the report said. The report,
however, highlighted infrastructure and con-
nectivity challenges faced by cloud service
providers in India - such as high power costs
and the need to get various permits - which
raise the cost of running data centers. More
than 80 percent of India’s data center supply
was concentrated in five cities, the panel said.
It recommended conducting a study to identi-
fy 20 locations conducive for such infrastruc-
ture, while also looking at incentives and
relaxed tax structure for the industry’s growth.
The panel also plans to recommend develop-
ment of a “national cloud strategy” that could
bring cloud service providers under a single
regulatory and policy framework. — Reuters


