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KUWAIT: National Bank of Kuwait
(NBK) continues to reward its cus-
tomers by enabling them to triple their
chances to win a car of their choice val-
ued at up to KD 20,000 when using
their NBK Cards during their summer
vacation abroad. 

As part of its ongoing summer cam-
paign, NBK enables cardholders to enter
the draw to win a car of their choice
when using their Credit Cards in Kuwait,
whether for retail purchases, online pay-
ments or cash advances. Each KD 1 spent
locally avails for a draw entry, while each
KD 1 spent internationally using NBK
Credit or Debit Cards avails for three
draw entries.

“We are always searching for new
unique ways to reward our loyal cus-
tomers, and what better way than to give
them the opportunity to choose the car
they want,” said Hanadi Khazal, Chief
Marketing Officer, Consumer Banking
Group, National Bank of Kuwait. “The
summer campaign has received great
feedback since its launching date and we
encourage our customers to continue

using their cards while travelling to
increase their chances to win a car of
their choice.” Khazal added: “Rewarding
our customers is part of our commitment,
this is why we didn’t want to give cus-
tomers just a car but wanted them to
enjoy the one they choose and make our
summer campaign even more special.”

NBK’s summer campaign runs until
September 15. Five winners will be
announced during the draw that will be
held on September 28, 2018. Each winner
will receive an NBK gift Prepaid Card
issued in the name of the Bank and
loaded with KD 20,000 to be spent on
the car of the winner’s choice. The gift
card may be used at any vehicle dealer-
ship inside Kuwait to purchase a vehicle
and car insurance.

By giving customers the opportunity
to win the value of a vehicle of their own
choosing, NBK reaffirms its long-stand-
ing commitment to customer satisfaction
and continues a lasting relationship with
customers based on loyalty and trust.

Customers benefit from a range of
banking products and services that suit
their lifestyles. They can choose from
Credit Cards tailored to their specific
needs, take advantage of the NBK
Rewards program and enjoy the promo-
tions and prizes introduced all year-long.
To avail to these benefits, customers can
visit NBK.com, where they can navigate
through the online card comparison tool.

Panelists demand changes to promote
gender equality, women’s rights

By Faten Omar

KUWAIT: The Abolish 153 campaign continued its
awareness activities with a panel discussion about the
legislations that promote gender equality and ones that
discriminate against women. The panel discussion was
held at Promenade Cultural Centre by lawyers Athraa
Al-Refai and Ahmad Al-Mutawa, along with Abdullah
Al-Khonaini and Faisal Al-Fuhaid, who represented civil
societies in Kuwait.

During the discussion, Refai said that many articles
and legislations need to change. “The constitution is the
basic legislation of Kuwait since 1961,” she said. “The
constitution, in article 29, says people are equal despite
their differences. We can see that the Kuwaiti constitu-
tion guarantees the right of equality for all.” She argued
that while the labor law claims to give women their
rights and privileges, female employees, despite having

the same standard working hours as male employees,
are not allowed to work late shifts between 7 pm to 6

am. However, female employees working in pharmacies,
hospitals, etc are allowed to work beyond the standard

working hours. “Also, the law prohibits (women) from
working in dangerous fields. The legislator has a flaw
in understanding the role of women in society, where
women who are specialized in laboratories and chemi-
cal engineering may also suffer health damage. How
this legislation was enacted without understanding
it?” she asked.

Lack of marriage
Refai added that the disabled law mentions that

women with disabilities are not eligible for marriage
loans if they marry non-Kuwaitis. “Women with dis-
abilities are suffering from a lack of marriage because
of their situation. We should encourage them if others
are accepting them. But we push them away. There is
an imbalance in legislation that needs to be adjusted
for women.”

Mutawa stressed that legislations need to support

women more. “There is a difference between justice and
equality - we must understand the needs of the parties
and where the imbalance lies,” she underlined. “I am
optimistic because women are beginning to understand
more about their rights.”

Khonaini, member of the Voice of Kuwait group,
spoke about the social life of Kuwaiti women. “We visit-
ed several Kuwaiti schools in different areas, where we
held social awareness workshops. We noticed that a
large number of girls do not know their rights. We
talked with them about their right to vote and to enter
the political sphere, and about our need for their vote,”
he said. He added the curriculum does not have any
kind of awareness about the constitution, rights and
duties. Khonaini affirmed that raising awareness is very
important in schools, as friends and family are not
enough to make people aware. “They should start from
the younger generation - this should be a priority.”

KUWAIT: (From left) Abdullah Al-Khonaini, Faisal Al-Fuhaid, Ahmad Al-Mutawa and Athraa Al-Refai attend a panel dis-
cussion held by Abolish 153 campaign to promote women’s rights. — Photos by Yasser Al-ZayyatA general view of people in attendance at the panel discussion.
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Burgan Bank pursues
excellence in human
capital development
KUWAIT: Burgan Bank, one of the leading banks in talent and career devel-
opment, announced its one-year sponsorship of leading knowledge transfer
platform - Knowledge Club’s Season 2 workshops and seminars as part of
its ongoing strategy to enhance its human capital capabilities through
world-class training, strategic partnerships and supportive resources. 

The agreement was signed with Vigor Events: the founder of the
‘Knowledge Club’ and a first-class education and training provider in the
Middle East and North Africa region. The ‘Knowledge Club’, running for
the 6th year, provides top companies and individual professionals an
exceptional training and development experience. The comprehensive
program will hold seminars, conferences, and experiential learning work-
shops presented by internationally leading speakers, authors and trainers.
Providing exposure and access to thousands of key decision-makers from
various fields and sectors in the region, Season 2 will run every month
from September until December 2018 featuring real-life case studies,
principles, guidelines, new best practice and more to nurture employees’
wealth of knowledge and leadership skills. Additionally, coinciding with

the new agreement and forging ahead on its trajectory toward successful
development of a workplace learning culture, Burgan Bank renewed its
Learning and Development Center to provide timely, state of the art learn-
ing solutions and initiatives that adapt to changing market demands. It was
inaugurated on a management level, the center aims to accomplish the
bank’s long term strategic objectives through an effective innovation life-
cycle that invests extensively in internal leadership capabilities and posi-
tively impacts overall business continuity. 

Group Chief Human Resources and Development Officer at Burgan
Bank, Halah El-Sherbini Commenting on the opening of the Learning and
Development Center and the bank’s new ‘Knowledge Club’ sponsorship,
said, “To deliver on our vision of incorporating top quality human capital,
we have proudly partnered with Vigor Events which offers wide access to
leading international minds through various training experiences. This is
truly a transformative learning experience which happily coincides with
the opening of our very own learning center that offers dynamic resources
for learning and development and helps support the expansion of our
training offerings dedicated to advancing our staff’s skills. Raising the bar
of excellence through the introduction of new discoveries, knowledge
sharing exercises and world class activities will inevitably lead to a pro-
gressive work force and sustainable corporate culture.”

During the event, Burgan Bank held a brief presentation on the latest
departmental achievements and projections for 2019. During the collabo-
rative phase, the bank’s staff will also participate in several other engage-
ments before the end of 2018, including a large scale team-building event
to enhance productivity both at individual and team levels.

ABK successfully
concludes blood
donation drive 
KUWAIT: Al-Ahli Bank of Kuwait (ABK)
recently announced the successful conclusion of
its blood donation drive which was held at the
bank’s head office on July 25, 2018.  A large
number of the Bank’s staff members donated
blood to support the cause. 

The blood donation drive is held annually by
ABK to encourage its staff members to play an
active role in giving back to the community. In
line with this, the bank also recently sponsored
LOYAC’s 6th blood donation drive to help
raise awareness among the public of the

importance of donating blood. ABK’s efforts
and continuous support were recognized by
the Central Blood Bank team. The bank is an

active contributor and focuses a great deal on
making a difference in the communities in
which it operates. 

Win the car
of your choice
with NBK

KUWAIT: Kuwait Municipality bulldozers removed 15 unlicensed shacks during a recent
campaign carried out at desert areas in Jahra yesterday morning. The crackdown came
following complaints that municipality personnel received about illegal activities that
were reportedly taking place at the unlicensed locations.


