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NBK hosts dinner for automotive 
dealers, appreciates hard work

Making the
best first
impression 
in your job 
interview  

Because most often than not there’s no
second chance to make a positive
first impression, sometimes it takes no

more than 30 seconds for an interviewer to
form an opinion of you. First impressions
are vital to the success of your job inter-
view. When you’ve only got a short time to
sell yourself, you need to effectively com-
municate your professionalism both verbal-
ly and nonverbally. 

A Bayt.com poll entitled ‘Influence of
Personal Appearance on Hiring Decisions’
that 76.4 percent of people in the MENA
region believe that an employer’s decision to
hire is highly influenced by a candidate’s
physical appearance. The same poll also
found that good grooming shows good
character and the candidate’s interest in the
position. To make sure you don’t end your
job interview before it has really begun, here
are some do’s and don’ts from Bayt.com’s
career experts to help you make a good first
impression during a job interview:

The do’s
Arive on time, alone, and with a profes-

sional smile and firm handshake that indi-
cates you are happy to be there. Generally,
the image you want is one that is profes-
sional and positive. 

Dress conservatively and sensibly in
clothes that are not too tight or revealing
(we recommend a business suit for the first
interview). Too many accessories or jewel-
ry, revealing attire, attire that is too casual
or unclean, sloppy careless outfits, and
excessive or inappropriate make-up will all
send out the wrong message. 

Watch your body language by sitting
upright in your chair, maintaining comfort-
able eye contact, smiling and nodding
politely.  Show enthusiasm. Your attitude
can make or break the interview.
Employers are looking for energetic pro-
fessionals. Looking bored or tired or dis-
playing a lack of interest during the inter-
view will work against you. Bayt.com’s
‘Hiring Practices in the MENA Region’
poll shows that recruiters in the MENA
region look for hunger, drive and ambition
as the most important thing when making
a hiring decision. 

Be courteous. Listen to the interviewer
attentively, smile politely and do not inter-
rupt. Tailor your answers to the precise
questions to show you are in fact listening
and understanding all that is being said.

Answer questions attentively, respectfully
and in a manner that engages the employer
and demonstrates your interest in the com-
pany and the job. 

Be honest. Exaggerations and outright
lies at the interview stage are more often
than not glaringly obvious. Dishonesty and
clear exaggerations are among the most
common mistakes jobseekers make during
an interview. 

Leave happy and make sure your good-
bye handshake is just as confident as it was
while you were going in. Even if the inter-
view didn’t go as good as you were hoping,
do not show anger or any negative feelings. 

The don’ts
Don’t wear strong perfume. While you

do want to make sure you are dressed in
the best way possible, you don’t want to
cause any respiratory allergies to the inter-
viewer.  Don’t chew gum, smoke, eat or
drink at the interview, as this might suggest
disrespect. 

Don’t be distracted. Look the interview-
er straight in the eye and give them your
full and undivided attention. Silence your
phone before walking into the interview
and let go of any thoughts or distractions
you are thinking of. 

Don’t let your body language send the
wrong messages: Avoid crossing your arms
or legs in front of you, slouching in the
chair, leaning too far back, talking to the
floor, or flirting. 

Avoid over-confidence, superiority,
bragging, or excessive familiarity. Always
maintain a humble, respectable, and friend-
ly demeanor.   Avoid making negative com-
ments about previous employers, bosses or
peers. Even when asked why you left a pre-
vious company, be diplomatic with you
answer, do not badmouth anyone, and do
not show negative emotions. 

Don’t bring up your personal life or
comment on politics, religion or any other
controversial topics that may be off the
track.  Don’t stray from the interview ques-
tions or pretend you heard something dif-
ferent. If you are unable to answer a ques-
tion you should either ask for clarification,
time to think, or honestly say that you are
unable to answer. Keep your answers fac-
tual, honest and professional. 

Making the right impression during a
job interview isn’t hard if you keep in mind
three basic rules: First, personal appear-
ance does count. Second, your body lan-
guage says a lot about you so make sure
you don’t send the wrong cues. Finally,
dress as you want to be seen: a person who
takes their job seriously and is professional.

Bayt.com is the #1 job site in the Middle
East with more than 40,000 employers and
over 31,100,000 registered job seekers
from across the Middle East, North Africa
and the globe, representing all industries,
nationalities and career levels. Post a job or
find jobs on www.bayt.com today and
access the leading resource for job seekers
and employers in the region

Bayt.com weekly report

KUWAIT: National Bank of Kuwait thanked the
leadership and senior salesmen of major auto-
motive dealers in Kuwait for their hard work,
continued efforts and excellent customer service
during a recent event. NBK invited executive
leadership, general managers, showroom man-
agers, and top salesmen to an exclusive dinner
organized for them at Kuwaiti restaurant, Dar
Hamad in Salmiya on March 27, 2018.

“NBK greatly appreciates and values our
partnerships with local car agencies and the
leadership, salesmen and staff that make working
together seamless and a winning combination
for customers,” said Mohammed Al-Othman,
Acting General Manager of Consumer Banking
Group, National Bank of Kuwait. “With their aid
and support, NBK is able to offer car buyers the
best customer service and support on the spot,
with maximum efficiency and responsiveness.”

Al-Othman thanked the attendees, highlight-
ing the positive and unique relationship between
NBK and local car agencies.  “We work on spe-
cial promotions and joint campaigns with the
agencies to provide the best customer experi-

ence,” Al-Othman continued. “This creates
added value and benefit for the customer at the
agency and with NBK. We look forward to
maintaining a good relationship with all agencies
for many years to come.”

NBK management attended the event and
trophies were presented to dealership manage-
ment teams in recognition of and appreciation
for their continuous support. 

Abdullah Al-Faras, Head of Direct Sales,
Consumer Banking Group, National Bank of
Kuwait, who also presented the awards to auto-
motive dealers, expressed his gratitude for the
strong and prosperous cooperation between
automotive dealers and NBK. He thanked the
awardees for their support, trust and success in
offering the best to customers. 

NBK provides on-site representatives in
many local car dealerships, offering salesmen
and customers help and support. Car agencies
partnered with NBK provide distinctive cus-
tomer-centric approaches and special offers,
making the car buying experience pleasant,
affordable and easy. 

We work with car dealers to provide best customer experience: Al-Othman

KUWAIT: Burgan Bank, the second largest in
terms of assets, announced yesterday the
names of the daily draw winners of its Yawmi
account draw, each taking home a cash-prize
of KD 5,000.

The lucky winners are: 
1. Mohammad Abdullah Ali
2. Fatemah Joudah Mubarak Alfadhli
3. Abdulaziz Hussain Mohsen Abu Shalfah
4. Ali Ashour Gholoum Aljafar
5. Saad Abdulah Shalal Aqeel
In addition to the daily draw, Burgan Bank

also offers a quarterly draw with more chances
to win higher rewards, offering the chance to
one lucky customer to win KD 125,000 every
three months. The Yawmi Account offers daily
and quarterly draws, wherein the quarterly
draw requires customers to maintain a mini-
mum amount of KD 500 in their account for
two months prior to the draw date.
Additionally, every KD 10 in the account will

entitle customers to one chance of winning.  If
the account balance is KD 500 and above, the
account holder will be qualified for both the
quarterly and daily draws.  

Burgan Bank encourages everyone to open
a Yawmi account and/or increase their
deposit to maximize their chances of becom-
ing a winner. The higher the level of the
deposit, the higher the likelihood to win. 

For more information on opening a Yawmi
account, the new quarterly draw or on any of
the bank’s products and services, customers
are urged to visit their nearest Burgan Bank
branch, or simply call the bank’s Call Center.
Customers can also log on to Burgan Bank’s
www.burgan.com for further information.
Established in 1977, Burgan Bank is the
youngest commercial Bank and second largest
by assets in Kuwait, with a significant focus on
the corporate and financial institutions sec-
tors, as well as having a growing retail, and
private bank customer base. Burgan Bank has

majority owned subsidiaries in the MENAT
region supported by one of the largest
regional branch networks.

The Bank has continuously improved its
performance over the years through an
expanded revenue structure, diversified fund-
ing sources, and a strong capital base. The
adoption of state-of-the-art services and
technology has positioned it as a trendsetter in
the domestic market and within the MENA
region. Burgan Bank’s brand has been created
on a foundation of real values - of trust, com-
mitment, excellence and progression, to
remind us of the high standards to which we
aspire. ‘People come first’ is the foundation on
which its products and services are developed.

The bank was re-certified with the presti-
gious ISO 9001:2008, making it the first bank
in the GCC, and the only bank in Kuwait to
receive such accreditation for the third con-
secutive year. The Bank also has to its credit
the distinction of being the only Bank in
Kuwait to have won the JP Morgan Chase
Quality Recognition Award for twelve consec-
utive years.   Burgan Bank, a subsidiary of
KIPCO (Kuwait Projects Company), is a
strongly positioned regional Bank in the
MENA region. 

Burgan Bank announces winners
of Yawmi account draw

Macron reform
drive is 
make-or-break 
for French unions
PARIS: Facing a push for deep reforms by
President Emmanuel Macron targeting the
public sector and businesses, French unions
kick off a wave of strikes tomorrow that ana-
lysts say will test how much weight they still
carry. Workers at the state rail operator SNCF
will start downing tools two days out of every
five-a strategy aimed at limiting lost wages-
but the disruptions are likely to spill over into
non-strike days as well.

Unions are reacting to government plans to
revamp the debt-laden and loss-making
SNCF which they believe-despite consistent
denials from the government-is a first step
toward privatization. Under the reform plans,
new employees would not benefit from a spe-
cial status historically given to railway work-
ers, which guarantees them a job for life and
early retirement. SNCF chief Guillaume Pepy
warned yesterday that some train lines might
be closed due to the walk-outs, which are
projected to last until June and could lead to
disruption increasing over time.

“Three days after normal services resume,
another strike sequence will start. It’ll com-
pletely disorganise our work,” he told the
Journal du Dimanche newspaper.

Pepy, who has warned that just “one train
in five or one in eight” trains will be running,
urged passengers to stay away from stations
unless their train was confirmed, starting from
Monday night.

Transport minister Elisabeth Borne, inter-
viewed in the Sunday version of the Parisien
newspaper, didn’t mince her words, calling the
industrial action “incomprehensible”.

A new poll by the Ifop survey group pub-
lished yesterday showed that 46 percent of
respondents found the strike “justified”, an

increase of four points from two weeks ago.
Only a slim majority, 51 percent, thought

the government “should complete the reform
as it has been announced”. 

Comparisons with Thatcher 
Rail workers will be joined by striking rub-

bish collectors in Paris and other major cities
who demand the creation of a national waste
service as well as the right to early retirement.

Electricity and gas employees will also
launch strike action, though it was unclear
what the consequences might be for their cus-
tomers. The protests follow a series of demon-
strations or strikes by civil servants, teachers,
pensioners and students who have been
stirred up by Macron’s multi-front reform
drive. Unions have so far failed to block any of
the changes proposed by the centrist leader

since his election last year, a victory that vir-
tually swept away the Socialist Party, long the
political champion of the labor movement.

But by taking on the SNCF, a totem of
French unionism, Macron has inevitably
drawn comparisons to a previous turning
point in Europe’s industrial relations:
Margaret Thatcher’s showdown with British
coal mine unions in 1984. Macron appears to
be seizing the opportunity provided by his
surprise victory in presidential and parlia-
mentary elections last May and June when he
stood as a reformist candidate promising to
transform France.

Like controversial labor market reforms
last October, he has promised to push through
the SNCF overhaul by executive order to
avoid a lengthy debate in parliament, while
also pressing ahead in other areas. — AFP

PARIS: In this file photo, a garbage collector is at work in Paris. Garbage
collectors will go on strike tomorrow. — AFP


