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Botswana’s new 
president vows 
to tackle 
unemployment
GABORONE: Botswana’s new president,
Mokgweetsi Masisi, used his inauguration speech
yesterday to vow to tackle youth unemployment in
one of Africa’s most stable countries. The swearing-
in ceremony in parliament came after Ian Khama
stepped down having completed the constitutional
maximum of 10 years in office.

As the vice president, Masisi took over automat-
ically, and he is likely to secure a further five-year
term in elections in October 2019 when the ruling
Botswana Democratic Party (BDP) is expected to
hold on to power. Botswana prides itself on good
governance and rule of law, and the carefully man-
aged handover of power comes a full 18 months
ahead of parliamentary elections in 2019.

Masisi, the former vice president, takes over a
county widely seen as an African success story that
has made good use of its lucrative income from dia-
mond, beef and tourism.

It is rated as the least corrupt country in Africa
by Transparency International. But it has also
struggled with rising unemployment rate of about
18 percent and an HIV epidemic. “It is because of
the peace and tranquillity that our leaders have
sustained for so long that Batswana (people) have
continued to enjoy relative prosperity,” Masisi said
after taking his oath.

“One of my top priorities as the president of this
country will be to address the problem of unem-
ployment especially amongst the young people.” He
also pledged to improve treatment and prevention
of HIV in a country with a 22 percent infection rate
among adults.

President Masisi, 55, is a close ally of Khama
and a BDP veteran. He is a US-educated former
teacher, UNICEF official and education minister,
whose father was also a cabinet minister. —AFP

KUWAIT: Last week was relatively uneventful with no
direct theme to the market. Anxiety did ease in the
market over trade wars between the US and China as
they are back on the table for trade negotiations. US
treasury secretary Steve Munchin and trade represen-
tative Robert Lighthizer are reported to have sent a
letter to their Chinese counterparts outlining the steps
that the country needs to take in order to avoid direct
tariffs that could reach up to $60 billion of goods and
services trade. In their list of demands, they asked
China to open up their financial services, and cut tar-
iffs on US cars.

The most important figure that came out last week
was related to US inflation. PCE, the Fed’s most
favored inflation measure has picked up to its
strongest level for almost a year. This supports the
case that a solid economy accompanied with tight
labor market is pushing price growth towards the cen-
tral bank’s target. The commerce department said on
Thursday that the personal consumption price index
rose 0.2 percent in February from the prior month.
The measure excluded the often volatile categories of
food and energy. Prices also increased 0.2 percent.
The PCE index rose 1.6 percent over the year in its
largest increase since April 2017 according to a report
from the Bureau of Economic Analysis. While the
number is shy of the
Fed’s target of 2 per-
cent, core Inflation has
not exceeded 2 percent
since April 2012.

In the equities mar-
ket, negative sentiment
persisted in the US
stocks market last week.
The negative contribu-
tion was mainly from the
tech sector as a selloff
in technology shares
sent al l  three major
benchmarks into nega-
tive territory. The current administration is consider-
ing a restriction on Chinese investments in technolo-
gies the US considers sensitive and Facebook’s dis-
tresses mounted further. Moreover, escalating ten-
sions from the US, Europe and China over tariffs
stoked protectionism fears, encouraging many
investors to reduce their holdings in companies
exposed to global trade. On the last trading day of
the month, equities recovered their losses incurred
throughout the week thanks to a rebound in technol-
ogy shares. Overall, equities were down for the
month of March as they adjust to a new regime of
elevated rates, potential higher inflation and political
uncertainty.

On the foreign exchange front, the greenback
opened the week on the low with the dollar index
reading at 89.470. The index edged further down hit-
ting a week’s low of 88.942. The numbers and news
that came later on the week including the ease of ten-
sion on trade wars and a robust GDP figure helped the

dollar gain its grounds, increasing 1.06 percent and
closing at 89.974. The euro on the other hand has
continued to slide lower against the greenback with
the EUR/USD pair closing the week at 1.2321.

The USD/JPY pair has reversed its downward tra-
jectory last week, as Japanese yen weakened. This was
due to a North Korea and China meeting which
decreased geopolitical risks in the region. 

The British pound has been gaining an upward
momentum since last summer. This was driven by both
hawkish repricing from the BoE on rate hike expecta-
tions and a reduction in Brexit risk tensions. The cable
opened the week on a strong footing but managed to
close the week in the red zone. The GBP/USD started
the week at a high of 1.4244 and underwent a down-
ward movement as the dollar appreciated. The sterling
closed the week 1.66 percent lower than it started it,
reading at 1.4015.

US consumer confidence
US consumer confidence fell to 127.7 in March ver-

sus the forecasted 131.2. This decline came after the
number hit a 17 year high in February. The softening
number reflects smaller number of individuals who
expect better business conditions. The stock market
was also volatile and consumers do not favor volatility.

Despite the slight dip in
confidence, the latest
figure is historically high
and still suggests strong
growth.

US GDP
As for US GDP, eco-

nomic growth in the US
has slowed at a lesser
pace than estimated in
the fourth quarter of
2017. The US GDP
expanded at a 2.9 per-
cent q/q instead of the

previously reported 2.5 percent, and higher than the
estimate of 2.7 percent. There are signs that economic
activity slowed in 2018 given the fall in retail sales in
February and housing data being weak.  The majority
of analysts still believe that the economy will hit the
Trump’s administration 3 percent annual target this
year.

The number of pending home sales in the US rose
this February. The reading came at 5.54M, a
respectable increase over the previous 5.38M. The
homebuyer demand is showing the effects of an
expanding economy and a healthy job market.

Rising Canadian inflation
Looking at Canadian inflation number, the figure

climbed at the fastest pace in three years. Consumer
prices reached an annual pace of 2.2 percent this
February, the highest since 2014 and representing a
significant boost from the month before when it was
1.7 percent. The Bank of Canada had already hiked

rates three times since last summer. Governor Stephen
Poloz has repeated that more interest rate hikes would
likely be necessary.

UK CA deficit
In the UK, the current account deficit has narrowed

to 18.4 billion pounds in the fourth quarter of 2017
form a downwardly revised 19.2 billion in the previous
quarter. This left the 2017 deficit at 4.1 percent of
GDP, the smallest since 2016 and much lower than a
record 5.8 percent in 2016. 

Disposable income only rose 0.1 percent in Q4 with
households saving no more of their incomes than they
did in the previous three months. Consumer spending
climbed 0.3 percent, matching the weakest reading in
three years. As for GDP, the ONS has confirmed gross
domestic product grew 0.4 percent q/q. A slowdown
from 0.5 percent in the third quarter and 1.4 percent
compared to the fourth quarter of 2016. The economy
in the UK was held back by relatively sluggish busi-
ness investment as the Brexit uncertainty has led firms
to put their projects on hold.

UK consumer confidence 
Consumers in the UK on the other hand, were

showing slightly higher confidence this month than
they showed in February. Their confidence is support-
ed by the prospect of wages inching upwards, infla-
tion slightly easing, and progress being made on
Brexit negotiations. The consumer confidence index
rose three points reaching minus seven in March.

German inflation
In the EU, German consumer price growth acceler-

ated to an annual rate of 1.5 percent in March, up from
1.2 percent recorded in the previous month. On a
month to month basis, the rate was unchanged at 0.4
percent. Both figures were below estimates. The above
inflation figures are below the desired rate of the ECB,
although it represents a significant improvement from
February.  Surveys of business executives taken in
March have been patchy, suggesting that optimism in
the country’s private sector has waned after a strong
end to 2017. However, consumers have largely
remained upbeat with unemployment in Germany
reaching fresh historic lows.

Japanese inflation
Japanese inflation remained at low levels last

month. Tokyo overall CPI came at 1 percent below the
previous reading of 1.4 percent and well under the
Bank of Japan target of 2 percent. The BoJ has been
sending consistent messages to the markets, saying
that it has no plans to tighten its ultra-accommodative
monetary policy until inflation moves closer to target.
Growing inflation is proving an elusive goal for the
BoJ looking forward.

Kuwait
Kuwaiti dinar
The USDKWD opened at 0.29975 yesterday

morning. 

Global equities recover amid rising inflation 

Dollar rebounds as tensions 
over trade war diminish

China, US talk
on averting

trade war

London firm revamps 
pay by letting 
staff set salaries
LONDON: Against a backdrop in Britain of gender pay
gaps and ongoing disputes over executives’ earnings,
employees at one London company are helping each
other set salaries.

Betting firm Smarkets has adopted a radical pay
transparency policy, through which staff can see col-
leagues’ salaries and have pay rise requests endorsed
by peers. “Most people get what they ask for,” said
Angeline Mulet-Marquis, a software engineer at
Smarkets.

In a company where increases of 10 to 30 percent
are common, Mulet-Marquis received the 12 percent
more she asked for-as all of her colleagues could see
on the internal website.

Recently graduated engineers are paid a salary of
around £45,000 ($63,080, 51,330 euros) at Smarkets,
which rises to six-figure salaries for highly qualified
senior engineers.

Despite London’s reputation as a hub for start-ups
and a global business center, such openness about
salaries is rare in the British capital. Within view of the
city’s famous Tower Bridge, the Smarkets office boasts
added perks such as a team of chefs to make lunch
each day, a foosball table and video games to keep
staff happy.

Gender pay gap 
Susana Pinto oversees Smarkets’ biannual pay

reviews, through which an employee asks around five
peers for feedback and a suggested pay increase that
they can take forward. “It’s not just a matter of saying,
‘Hey, I think you’re great!’ It’s actually going to be
probed,” Pinto said of the feedback provided.

Further talks and comparisons to industry data
determine the final pay increase, although if the
employee is not happy they can set their own salary.
Such a move is said to be rare, however, as employees
are well aware they will have to face their colleagues
who will know they have gone against their advice.
“The good thing about the fact that our salaries are
transparent is that they, by default, keep the company
fair,” said Pinto.

This extends to stamping out alleged gender
inequality which has marred some British companies
including the BBC. The broadcaster was forced last

year to disclose the salaries of some of its top staff,
showing men made up 12 of the 14 highest-paid posts
and leading to complaints of unequal pay for the same
work. Software engineer Caglar Senel said allowing
employees to see each other’s salaries is a way through
which companies can ensure equal pay.

“It would be super obvious that the women in the
company is getting this much amount of money, and the
guys are getting this much amount of money, so I think
that would be helpful,” he said.

Barriers to transparency 
Despite the success of pay transparency at

Smarkets, which has around 100 employees, a number
of staff said they were unsure the same approach would
work for large companies or different industries.

Jordi Blanes i Vidal, a professor at the London
School of Economics, said such a system would work
best in areas such as sales where there are clear mark-
ers of performance. “But in settings in which it is not as
easy to justify differences in pay that is, pay inequality-
with differences in productivity, pay transparency can
be very demotivating,” he said.

Despite his warning, pay transparency is more wide-
ly accepted in other countries. In Norway the tax
agency publishes key information online about taxpay-
ers each year, including their earnings and wealth,
allowing Norwegians to see how much their colleagues
are earning. There are similar approaches in Sweden
and Finland, where people can request tax information
by phone or in person, while in Ireland employees have
a right to request pay information broken down by
gender for the same level of work.

A study by the European Commission found “cultur-
al sensitivity” was the most common barrier to rolling
out similar pay information rules across the continent,
while in Britain the associated costs were the main
obstacle.

Despite the challenges in different countries and for
big companies, Mulet-Marquis urged other firms try a
transparency drive. “The advice would be to have
healthy communication even outside of the salary
review,” she said. “If your teams don’t communicate
well, that process is probably not going to work any-
way, you have to build it on something that’s already
healthy.” —AFP

LONDON: Employees of Smarkets have lunch at their office in central London. —AFP


