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EXCHANGE RATES

Al-Muzaini Exchange Co.

ASIAN COUNTRIES
Japanese Yen 2.759
Indian Rupees 4.746
Pakistani Rupees 2.870
Srilankan Rupees 1.971
Nepali Rupees 2.981
Singapore Dollar 223.020
Hongkong Dollar 38.695
Bangladesh Taka 3.737
Philippine Peso 5.988
Thai Baht 9.127

GCC COUNTRIES
Saudi Riyal 80.787
Qatari Riyal 83.207
Omani Riyal 786.772
Bahraini Dinar 804.440
UAE Dirham 82.482

ARAB COUNTRIES
Egyptian Pound - Cash 21.200
Egyptian Pound - Transfer 16.972
Yemen Riyal/for 1000 1.216
Tunisian Dinar 127.210
Jordanian Dinar 427.490
Lebanese Lira/for 1000 2.018
Syrian Lira 2.159
Morocco Dirham 32.414

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 302.750
Euro 356.940
Sterling Pound 395.540
Canadian dollar 239.710
Turkish lira 85.890

Dollarco Exchange Co. Ltd

BAHRAIN EXCHANGE COMPANY WLL

Swiss Franc 316.020
Australian Dollar 240.230
US Dollar Buying 301.550

GOLD
20 Gram 249.070
10 Gram 127.450
5 Gram 64.570

Rate for Transfr Selling Rate
US Dollar 301.850
Canadian Dollar 242.005
Sterling Pound 391.785
Euro 362.965
Swiss Frank 290.125
Bahrain Dinar 801.135
UAE Dirhams 82.575
Qatari Riyals 83.395
Saudi Riyals 81.350
Jordanian Dinar 427.020
Egyptian Pound 17.104
Sri Lankan Rupees 1.975
Indian Rupees 4.723
Pakistani Rupees 2.870
Bangladesh Taka 3.736
Philippines Pesso 5.901
Cyprus pound 17.963
Japanese Yen 3.745
Syrian Pound 1.585
Nepalese Rupees 2.957
Malaysian Ringgit 71.600

CURRENCY BUY SELL
Europe

British Pound 0.383779 0.393779
Czech Korune 0.005823 0.0178265
Danish Krone 0.044509 0.049509
Euro 0. 355896 0.364896
Norwegian Krone 0.034883 0.040083
Romanian Leu 0.078564 0.078564
Russian ruble 0.005127 0.005127
Slovakia 0.008997 0.018997
Swedish Krona 0.033971 0.038971
Swiss Franc 0.309624 0.320624

Australasia
Australian Dollar 0.232838 0.244833
New Zealand Dollar 0.212844 0.222344

America
Canadian Dollar 0.235959 0.244959
US Dollars 0.298100 0.302520
US Dollars Mint 0.298600 0.302420

Asia
Bangladesh Taka 0.003239 0.003823
Chinese Yuan 0.044321 0.047821

Hong Kong Dollar 0.036529 0.039279
Indian Rupee 0.004220 0.004908
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002666 0.002846
Korean Won 0.000259 0.000274
Malaysian Ringgit 0.067277 0.073277
Nepalese Rupee 0.003015 0.003186
Pakistan Rupee 0.002717 0.003007
Philippine Peso 0.005807 0.006107
Singapore Dollar 0.217485 0.227485
Sri Lankan Rupee 0.001608 0.002188
Taiwan 0.009808 0.010088
Thai Baht 0.008766 0.009316

Arab
Bahraini Dinar 0.794811 0.803311
Egyptian Pound 0.014867 0.020775
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000193 0.000253
Jordanian Dinar 0.421623 0.430623
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000150 0.000250
Moroccan Dirhams 0.020772 0.044772
Omani Riyal 0.778515 0.784195
Qatar Riyal 0.078717 0.083657
Saudi Riyal 0.079500 0.080800
Syrian Pound 0.001280 0.001500
Tunisian Dinar 0.121947 0.129947
Turkish Lira 0.082876 0.093176
UAE Dirhams 0.080853 0.082553
Yemeni Riyal 0.000982 0.001062

Chinese Yuan Renminbi 46.315
Thai Bhat 10.075
Turkish Lira 87.880

Senior employees can sometimes
find themselves looking for new
positions either because they’re

looking for a change, they’ve been let go,
or, for other reasons that could be out of
their control. As senior employees might
be doing the hiring and firing at their
companies, they might very-well know
what they want in an employee. But are
they prepared for the tables to be turned?
Are they ready to be job seekers again?

Bayt.com, the Middle East’s #1 Job Site,
will be guiding you through some of the
challenges that most senior employees
face when changing jobs as well as our
experts’ advice on how to overcome them.

1. Your ego and people’s perception
The Challenges: You might feel like

you’ve lost your self-esteem and confi-
dence. You may also think that your situa-
tion is an embarrassment and that your
image is now tarnished. It is hard to go
from making big decisions and having
major control and impact to a job seekers
trying to impress and please.

How to overcome them?  Keep your
usual life going, engage in family activi-
ties, volunteer, fitness, hobbies, etc. It is

important to recognize your worth out-
side of the job. Now, it is also vital to be
open to learning new things and taking
small risks and, most importantly, learn
the power of taking “baby steps” by doing
things right over and over. Don’t forget to
ask for support when you need it.

2. Your age and experience
The Challenges: You may feel that

employers will perceive you as being too
old. You may fear that you won’t get hired
or won’t last for a long time because the
company “you’re overqualified”. You’ve
been an employer before and you know
that a cultural mis-match can be disas-
trous, so you worry that you’re now the
one not fitting in.

How to overcome them? Refocus the
employer on your exceptional qualifica-
tions, proven results, industry contacts,
and experience - not age. In addition,
know the culture of the company (if no
one there is over 35, don’t try to get
hired at 64!). Maintain and demonstrate
your health, vitality, energy, and enthu-
siasm and avoid “the R word” (retire-
ment) in conversations. Last but not
least, be tech-savvy, up-to-date, and

informed about your industry and digi-
tal tools.

3. More competition at the top
The Challenge: High-level job openings

often get a lot of exposure within your
industry. The more desirable the position,
the more people are fighting for it.

How to overcome it? Research a com-
pany’s culture and weaknesses; under-
stand both and sell yourself as the per-
son who wil l  turn weaknesses into
strengths. When meeting with the deci-
sion makers, you must demonstrate your
ability to produce tangible business
results.

4. Senior positions are filled inter-
nally

The Challenges: Staff members have
been working day and night for years at
the company and have “paid their dues.”
They are already in line to get the top
jobs, especially if a big company has
clear succession planning. Some compa-
nies might not want to take the risk of
bringing an outsider. How to overcome
them? Explain how being from the out-
side can be a strength; you can diversify

the culture and bring a new perspective.
But, you must focus your search on com-
panies that have a good track record of
bringing-in outside management suc-
cessfully. Another way to target your
search is by seeking out troubled com-
panies that might need your fresh ideas.

5. Finding the right contacts
The Challenges: When it comes to hir-

ing seniors, human resources is of little
to no help in this regard, so the barrier of
entry might be much higher. Therefore,
it is only appropriate to speak and reach
out to C-level executives (CEO, COO.
CFO, CMO, CTO...etc.).

How to overcome them? When you
manage getting in touch with senior
managers, talk to them about ways you
can help them reach their business
goals; if there isn’t a vacancy at this lev-
el, new ones can be created for top tal-
ent by people on that level. It is also
prudent to join and engage with execu-
tive networking programs, boards of
directors, and venture capital groups.
These relationships can be your lever-
age with search firms and other profes-
sional contacts.

6. Maintaining a high salary
The Challenges: In an unstable econo-

my, you may find it difficult to ask for a
large salary. Sometimes, companies look
at the big number and become distracted
by it so much they might see no value in
hiring you. In addition, hiring someone at
a high level with a big salary often requires
a lot of approvals so the process can take a
while. How to overcome them? Be sure
you talk to the right people, the ultimate
decision makers are your go-to people.
And when you do talk to them, focus on
tangible results that can be measured in
financial terms. That way you can demon-
strate why your high salary is “worth it.” 

When a conversation develops into a
salary negotiation, be familiar with the
market average and obtain information
on salaries paid for people in the position
you’re seeking to fill.  Services like
Bayt.com Salaries can do that trick.
Moreover, try to negotiate other financial
arrangements, such as an equity partner-
ship, revenue-based bonus, or a contract
with terms that can compensate for lower
pay. You can always find a solution that
satisfies both parties. If you fail to do so,
then that job is not for you.

The familiar journey: Finding a job as a senior candidate

KUWAIT: Kuwait Finance House (KFH)
announced 7 winners of the thirteenth
draw of the new banking cards summer
campaign themed “Get Back Double the
Value of your Purchases”. The campaign
was launched in an attempt to encour-
age clients to use KFH credit, prepaid
and debit cards while making purchases
in Kuwait and overseas.

The winners are: Mansour Alsaed,
Norah Aldowsari ,  Wasmiya Alajmi,
Khazna Musailam, Badriya Alghareeb,
Nasser Alkhezam and Mohamad
alothaina.

The campaign that lasts for 120 days
gives KFH customers chances to enter
draw to win double cashback up to KD
2000 daily.  KFH Credit and Prepaid cards
used for domestic and international pur-
chases and KFH Debit cards used for
international purchases are eligible for
the draw. For every KD 1 spent locally
earns 1 chance and every KD 1 spent
internationally earn 3 chances to enter
the daily draw. This campaign is part of
KFH efforts to reward its clients and
grant them additional value; thus achiev-
ing customer satisfaction and boosting
their confidence. The campaign also aims
at enhancing the bank’s presence espe-
cially that it dominates the largest mar-

ket share in the field of banking cards.
KFH strives to continuously offer its clients
new promotions and discounts in order to
distinguish them among peers, not to
mention to further bolster bank’s leading
position in the field of banking cards.

KFH marketing campaigns play a sig-
nificant role in underlining KFH’s princi-
ples that include boosting sales, and
benefitting clients and merchants. It is
worth noting that KFH has won several
awards in the field of banking cards
which reiterates its success and efficien-
cy in banking cards market. KFH enjoys
high confidence and leadership in the
market in addition to high quality prod-
ucts which have enabled it to achieve
growth in cards market and increase the
number of customers. 

KFH announces cards summer 

campaign 13th draw winners 

HOUSTON: US President Donald Trump said on
Saturday he will discuss the fate of a five-year-
old US-South Korean free trade deal with his
advisers next week in a move that could see him
pull out of the accord with a key American ally at
a time of heightened tensions on the Korean
peninsula.

Trump made his remarks to reporters while
visiting hurricane-hit Houston a day after he
spoke with South Korean President Moon Jae-in
and struck a deal allowing Seoul access to
longer-range missiles as well as a potential arms
sale. The US-Korea Free Trade Agreement
(KORUS), hammered out by Trump’s Democratic
predecessor Barack Obama, has been a frequent
target for Trump, who in earlier interviews with
Reuters threatened to withdraw from what he
called an unequal deal in which Washington runs
a goods trade deficit of almost $28 billion with
Seoul. “It is very much on my mind,” Trump said in
Houston when asked if he is talking to advisers
and will do something about the pact this week.

The US Chamber of Commerce said in an
email to members that it and other business
groups “have received multiple reports” that the
Trump administration is prepared to notify
South Korea of its intent to withdraw from
KORUS on Tuesday, and possibly sooner.

The largest US business lobby urged member

companies to have senior executives call the
White House and other administration officials
to tell  them not to proceed, and to enlist
Republican governors in the effort. “This is an all
hands on deck effort,” the group said in a memo
seen by Reuters that recalled another emer-
gency campaign in April to persuade Trump not
to withdraw from the North American Free Trade
Agreement (NAFTA).

Second round of talks
Trump agreed to renegotiate NAFTA’s terms

but on Aug. 27 renewed his threat to scrap the
23-year-old trade pact, even as US, Canadian
and Mexican trade negotiators were preparing
for this weekend’s second round of talks in
Mexico City.

Trump is also likely to face resistance from
within his own administration to any move to
quit KORUS. National Economic Council Director
Gary Cohn and other senior administration offi-
cials had opposed a unilateral NAFTA withdraw-
al. Trump’s comments on Saturday came amid a
standoff over North Korea’s missile and nuclear
tests. North Korea sharply raised regional ten-
sion this week with the launch of its Hwasong-
12 intermediate-range ballistic missile, which
flew over Japan and landed in the Pacific.

Washington wants to change the South

Korea deal to help cut its trade deficit with Asia’s
fourth-largest economy. South Korean and US
officials began talks about possible revisions to
the agreement on Aug. 22 but failed to agree on
how to move forward. US Trade Representative
Robert Lighthizer, South Korean Trade Minister
Kim Hyun-chong and the trade pact’s joint steer-
ing committee participated in a one-day video-
conference that ended without a decision on the
next steps for possible revisions. The pact was
initially negotiated by the Republican adminis-
tration of President George W. Bush in 2007, but
that version was scrapped and renegotiated by
Obama’s administration three years later.

Trump has blamed the accord on his 2016
Democratic presidential election opponent,
Hillary Clinton, who as Obama’s secretary of
state promoted the final version of the agree-
ment before its approval by the US Congress in
2011. Pulling out of KORUS would mark the lat-
est step taken by Trump to abandon the type of
international trade agreement that had exempli-
fied world economics for decades.

Days after taking office in January, Trump for-
mally abandoned the Trans-Pacific Partnership
(TPP), an ambitious accord brokered by Obama
that would have joined a dozen nations from
Canada and Chile to Australia and Japan in a
complicated array of trade rules. — Reuters

Bain & Company Survey

Trump hints at withdrawal from 

US-South Korea free trade deal

US may notify S Korea of pullout today

JAKARTA: During the first months of this
year, President Joko Widodo was an embat-
tled leader grappling with Indonesia’s most
serious political and religious tensions in
two decades. Now, he has come through the
storm looking stronger than ever.

His popularity is near record highs and,
thanks to deft manoeuvres against foes try-
ing to exploit a blasphemy case against one
of his allies, Widodo has stamped his author-
ity on the ruling coalition, parliament and
the security forces. The quietly spoken for-
mer furniture salesman may have proved his
political mettle, but his next challenge is an
economy that refuses to respond to conven-
tional policies to fire up growth. That could
dent his re-election chances in 2019, espe-
cially with a budget that won’t stretch to lav-
ish government spending. Senior govern-
ment officials worry that Widodo has been
distracted by the battles with political oppo-
nents and taken his eye off the economy. “We
are suffering from bad policy right now ... if
we don’t fix it or we don’t regain the initiative
I could easily see GDP growth going down,
and is that a risk you want to take?” said one
senior government official, who asked not to
be identified. According to a June survey,

nearly 60 percent of people polled were satis-
fied with Widodo’s performance, almost an
all-time high. But the poll also showed high
expectations that he would deliver on prom-
ises to revive the lacklustre economy.

“If he doesn’t perform on the economy,
that would give ammunition to the opposi-
tion to challenge Jokowi in 2019,” said
Djayadi Hanan of the Saiful Mujani Research
Center, a Jakarta-based pollster, using the
president’s nickname. Indonesia’s GDP
growth has shambled at around 5 percent for
the past two years, too low to lift the country
out of the middle-income trap, largely
because domestic consumption - once the
engine of the economy - and bank lending
have been sluggish. An unexpected cut in
interest rates last month highlighted the
struggle to lift growth despite government
initiatives, including a tax amnesty program,
an infrastructure drive, and a series of regula-
tory tweaks designed to make business easier.
The government has little fiscal room to
breathe life into the economy: the budget
deficit is already close to a legally mandated
ceiling of 3 percent of GDP and parliament
could impeach Widodo if he allowed the
deficit to run past that limit. —Reuters

BEIJING: A woman carries an umbrella past a board displaying countries’ national flags in Beijing yesterday. China said US President Donald
Trump’s threat to cut off trade with countries that deal with North Korea is unacceptable and unfair. -—AP

Indonesia’s president 

faces economic clouds


