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Legalese

Many of you know that changes were made to the
Kuwait labor law in July that were greatly for the bene-
fit of the employee. Since then though, the law has led
to confusion over calculations of indemnity and annual
leave, and since the law has not yet been implemented
by the court, this has led to even more confusion. My
readers send me questions on a daily basis asking
about annual leave - therefore, today I am going to be
answering concerns regarding annual leave and leave
in general. 

Late payment
Question: My company informed us that we can

only get our annual leave payment after we return from
our vacation. May I ask if it is right for them to make
this decision even though it is different from the
Kuwait labor law?

Fajer: It is general practice in Kuwait for employees
to receive their vacation pay before going on holiday
or leave. Your employer has no right to go against the
Kuwait labor law unless it is to the benefit of the
employee and with permission from the employer.

45 days
Question: Is it true that now we can take 45 days off

instead of 30 a year? 
Fajer: Article 70 before the amendments used to

state “The worker shall be entitled to a 30-day paid
annual leave. However, the worker shall not be entitled
to leave in the first year of work except after at least
nine months of service for the employer. Official holi-
days and sick leaves during the year shall not be
counted as annual leave. The worker shall be entitled to
leave in fractions of the year in proportion to the peri-
od he spent in actual service, even the first year of
service.” (Rough translation, as there is no official
English version yet). The new text reads: “The worker
shall be entitled to a 30-day paid annual leave.
However, the worker shall be entitled to leave after six
months of service for the employer. Weekends, official
holidays and sick leaves during the year shall not be
counted as annual leave. The worker shall be entitled to
leave in fractions of the year in proportion to the peri-
od he spent in actual service, even the first year of
service.” 

We can see two major amendments here:
1.  Employees are entitled to leave after six months

instead of nine months.
2.  Weekends are no longer calculated in the annual

leave.
So to answer your question, no. Employees are not

entitled to 45 days of annual leave, but now only five
days a week should be deducted from their leave
(while currently it is common practice to calculate
Saturday as a working day when it usually is not). This
will give the employee six weeks in total a year, if they
are taking their annual leave at one go.

Eligibility
Question: I have seen your responses on the Kuwait

labor law in Kuwait Times and would like to get your
valuable suggestions on an issue which I am unaware
of. I joined a company in Jan 2016 and left the compa-
ny in Sept 2016. So basically, my total service with the
company is around 9 months. In this regard, I would
like to know whether I am eligible for claiming my
annual leave cashable amount, if I have not used any
leave from the start.

Fajer: Yes you are eligible for leave for every month
you have worked, which is 2.5 off days for every month
worked usually (depends on your contract). Therefore,
you should be getting around 9 x 2.5, which totals to
19 days. This you should receive in cash. Kindly note
that you have one year to request any monetary bene-
fits from your employer, and since you left more than a
year ago, you might not be eligible for your benefits. 

Should you have any questions or concerns, or you
require a consultation, please email me at
ask@fajerthelawyer.com.

By Attorney Fajer Ahmed
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KUWAIT: The administrative court
yesterday set a hearing to be held on
Nov 14 to review a case filed demand-
ing the suspension of the Civil Service
Commission’s (CSC) decision number
8/2017 mandating that all government
employees use the fingerprint system
to check in and out. The case was filed
by lawyer Mohammed Al-Ansari, who
said that thousands of employees have
been going to work daily and that they
had never thought their workplaces
might be places where they might catch
diseases that would eventually lead to
cancer. “These devices can carry infec-

tious viruses from one employee to
another,” he underlined. 

Private colleges
Kuwait Municipality is currently

considering allocating 22 land plots
for private colleges and universities,
inc luding 10 to  be inc luded in
Kuwait’s fourth structural plan 2040,
said informed sources. The sources
added that  the munic ipa l i ty  had
received a letter from the private uni-
versities’ council secretary general Dr
Habib Abul requesting allocating the
new plots.

Unlawful payments
The State Audit Bureau yesterday

urged the Ministry of Education to sus-
pend the payment of incentives that had
been unlawfully paid to certain employ-
ees. The bureau also urged the ministry
to re-collect KD 181,156 that had been
paid in this manner to some Kuwaiti
employees.  

Overpricing
In preparation for next year’s hajj

season, undersecretary of the Ministry
of Awqaf and Islamic Affairs Fareed
Emadi said that the supreme hajj and
umrah committee will issue a new pack-
age of decisions to control the overpric-
ing of hajj trips. Emadi explained that
pilgrims would be divided into four cat-
egories - regular, gold, platinum and
diamond - leaving the choice to the pil-
grims themselves. Emadi said that a
study on hajj prices was concluded in
April and the final decisions were made

in July, but could not be applied to the
recent hajj season. Moreover, Emadi
said that on direct instructions from
Minister Mohammed Al-Jabri, low-cost
hajj packages of no more than KD 1,300
were provided, in addition to five hajj
convoys for bedoons with a maximum
cost of KD 1,200 per pilgrim. 

Non-Kuwaiti workers
Minister of Justice and Minister of

State for National Assembly Affairs
Faleh Al-Azb said the total number of
non-Kuwaitis working for the justice
ministry is only 4.56 percent of its
workforce, while Kuwaitis form 95.44
percent. Azb explained that the ministry
had to hire expats in some jobs that
Kuwaitis refrain from doing, such as
court secretaries, and said that when
appointed in such positions, citizens
soon demand a transfer to other jobs.

Court looks into fingerprints 
suspension plea Nov 14

KUWAIT: On September 27, 2017, Ahli United Bank
(AUB) held its Lifetime Salary annual grand prize
draw as part of the Al-Hassad Islamic Savings
Account program, which is the largest prize draw in
Kuwait.  It was a momentous occasion for Mrs.
Veronica Patrick Mills who won KD 250,000 as a
lifetime salary over 250 months. 

Ahli United Bank congratulates Veronica who is
now able to achieve her dream of acquiring a house
or her favorite car, to travel abroad, establish a new
business or any dream she might have along with her
aspirations - and all  this, simply by having an
account with AUB in Kuwait. 

The Hassad Islamic Savings Account program is
the largest in Kuwait with a total annual prize draw
of KD 3,400,000 aimed at realizing the dreams and
ambitions of customers since inception. The program
also provides 26 weekly prizes, which represents the
biggest number of weekly winners. 

To qualify for the Hassad Islamic Savings Account
prizes, customers only need to open a saving
account with a minimum of KD 100. For every KD
50 of quarterly balance in the account, customers
earn one chance to enter the quarterly draw.
Moreover, customers earn one chance to enter the
weekly draws for every KD 50 of balance. This
means the more deposits made, the higher the
chances of winning. The Al Hassad Islamic Savings
Account’s customers in Kuwait and Bahrain are eli-
gible to participate in the draw in line with the
account’s terms and conditions. 
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