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EXCHANGE RATES

Al-Muzaini Exchange Co.

ASIAN COUNTRIES
Japanese Yen 2.745
Indian Rupees 4.713
Pkistani Rupees 2.901
Srilankan Rupees 1.987
Nepali Rupees 2.958
Singapore Dollar 220.740
Hongkong Dollar 39.033
Bangladesh Taka 3.766
Philippine Peso 6.112
Thai Baht 8.947

GCC COUNTRIES
Saudi Riyal 81.227
Qatari Riyal 83.661
Omani Riyal 791.060
Bahraini Dinar 808.820
UAE Dirham 82.931

ARAB COUNTRIES
Egyptian Pound - Cash 19.300
Egyptian Pound - Transfer 16.754
Yemen Riyal/for 1000 1.223
Tunisian Dinar 126.310
Jordanian Dinar 429.340
Lebanese Lira/for 1000 2.029
Syrian Lira 2.170
Morocco Dirham 31.708

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 304.400
Euro 342.150
Sterling Pound 391.610
Canadian dollar 226.990
Turkish lira 86.480

Dollarco Exchange Co. Ltd

BAHRAIN EXCHANGE COMPANY WLL

Swiss Franc 313.810
Australian Dollar 228.300
US Dollar Buying 303.200

GOLD
20 Gram 257.510
10 Gram 131.680
5 Gram 66.680

Rate for Transfr Selling Rate
US Dollar 303.900
Canadian Dolla 225.785
Sterling Pound 392.035
Euro 343.070
Swiss Frank 296.080
Bahrain Dinar 806.040
UAE Dirhams 83.135
Qatari Riyals 84.355
Saudi Riyals 81.935
Jordanian Dinar 428.454
Egyptian Pound 16.923
Sri Lankan Rupees 1.987
Indian Rupees 4.718
Pakistani Rupees 2.898
Bangladesh Taka 3.772
Philippines Pesso 6.109
Cyprus pound 167.712
Japanese Yen 3.735
Syrian Pound 2.420
Nepalese Rupees 3.945
Malaysian Ringgit 71.750

CURRENCY BUY SELL
Europe

British Pound 0.385779 0.395779
Czech Korune 0.004998 0.016998
Danish Krone 0.041975 0.046975
Euro 0. 337845 0.346845
Norwegian Krone 0.032067 0.037267
Romanian Leu 0.084167 0.084167
Slovakia 0.009067 0.019067
Swedish Krona 0.031179 0.036179
Swiss Franc 0.309625 0.320625
Turkish Lira 0.080771 0.091071

Australasia
Australian Dollar 0.218341 0.230341
New Zealand Dollar 0.211100 0.220600

America
Canadian Dollar 0.220028 0.22928
Georgina Lari 0.137166 0.137166
US Dollars 0.299600 0.304000
US Dollars Mint 0.300100 0.304000

Asia
Bangladesh Taka 0.003378 0.003962
Chinese Yuan 0.043223 0.046723
Hong Kong Dollar 0.037046 0.039796

Indian Rupee 0.004160 0.004848
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002667 0.002847
Kenyan Shilling 0.003027 0.003027
Korean Won 0.000260 0.000275
Malaysian Ringgit 0.066877 0.072877
Nepalese Rupee 0.002985 0.003155
Pakistan Rupee 0.002709 0.002999
Philippine Peso 0.005989 0.006289
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.214597 0.224597
South African Rand 0.017755 0.026255
Sri Lankan Rupee 0.001604 0.002184
Taiwan 0.009722 0.009902
Thai Baht 0.008576 0.009126

Arab
Bahraini Dinar 0.799000 0.807500
Egyptian Pound 0.013962 0.019870
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000189 0.000249
Jordanian Dinar 0.422888 0.431988
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000156 0.00256
Moroccan Dirhams 0.019728 0.043728
Nigerian Naira 0.001254 0.001889
Omani Riyal 0.782411 0.788091
Qatar Riyal 0.082607 0.084057
Saudi Riyal 0.079900 0.081200
Syrian Pound 0.001287 0.001507
Tunisian Dinar 0.121778 0.129778
Turkish Lira 0.080771 0.091071
UAE Dirhams 0.081261 0.082961
Yemeni Riyal 0.000987 0.001067

Chinese Yuan Renminbi 45.135
Thai Bhat 9.880
Turkish Lira 86.480

NBK MONEY MARKETS REPORT

After the election of Emmanuel
Macron and the continuous spree
of positive European economic

data, markets have built tremendous
expectations for the next European
Central Bank decision. The June ECB meet-
ing is likely however to pore cold water on
all these excitement and is unlikely to
result in a significant change in policy
stance from the council. Despite surely
acknowledging the improved growth
prospects in the Euro zone, the council is
unlikely to be thrilled over inflation expec-
tations as the latest figures disappointed.
In a nutshell, they are likely to maintain
the view that the improvement in the
underlying inflation trend is still  not
indicative of a self-sustaining move
towards the ECB’s inflation target of close
to but below 2%. 

If any material market decision is to be
taken during the meeting, it would be
directly onthe issue of the ever growing
balance sheet and whether their quantita-
tive easing program would continue
beyond December 2017. As the current
market pricing of the ECB policy stance is
highly accommodative, any hint of a
potential QE withdrawal would be wel-
comed as a policy turning point and could
propel the currency higher. However, as
every country has aimed at lowering the
value of its currency, the ECB is likely to
snooze again in order to avoid rocking the
boat too early in the wake of the “Brexit”
negotiations, Chinese slowdown and the
faltering US economic performance.

Back to the US; after a disappointing
month in terms of economic data; the lat-
est ADP figures and the Atlanta Fed sec-
ond quarter GDP estimates of 4.0%, raised
the odds of a rate hike in June to 90%. It is
however the disappointing nonfarm pay-
roll on Friday that smashed the little hope
left of any continuation in the dollar Bull
Run we had seen in the previous three
years despite adamantly raising rates in
June. At 138K jobs, far below the 185K
consensus estimates, and the downward
revision of April’s figures, the latest non-
farm payroll print was the final nail in the
coffin. Indeed any “evidence” the Fed may
have had that the recent economic slow-
down was only transitory was completely
crushed putting an end to the bullish US
dollar performance since late 2014.

In summary, on the foreign exchange
side, the dollar index opened the week at
97.50and lost ground to most of its rivals
reaching an8 months low of 96.65.
Investors continue to give up on the US
Dollar while they await to see any clarity
from the Fed next June meeting. The
index closed the week at 96.66. The Euro
on the other hand gained almost one per-
cent on the week. After opening on
Monday slightly lower than the 1.1181 lev-
el, the currency reached as high as 1.1285
after the US employment report disap-
pointed. The major risk events remains the
UK elections results on June 8.

In the UK, investors continue to antici-
pate the General Election next week. A
strong win by the Conservatives is likely to
give Prime minister May a better hand in
the Brexit negotiation deal. For now, given
the Pound sharp rally after May
announced the snap election, most of the
good news may already be priced into the
currency’s performance and any disap-
pointment from the election’s result might
end up hurting the Pound. Sterling ended
the week at 1.2882.

Data released last week showed Japan
growing at an annualized rate of 2.2% in
the first quarter. Although inflationary
pressures remain lowatonly 0.4%, markets
continue to shun the Dollar giving the
Japanese Yen the best G10 performance
during the past month. The currency
indeed continues on a strong trajectory
ending the week at 110.40.

Fed Members Argue for Patience 
Fed Governor Powell emphasized this

week, the importance of the Committee

assessing the incoming inflation data
carefully and continuing to demonstrate a
strong commitment to achieving our sym-
metric 2% objective. Inflation has been
below target for five years and has moved
up only slowly toward 2%, which argues
for continued patience, especially if that
progress slows or stalls. According to the
statement, “If the economy performs
about as expected, I would view it as
appropriate to continue to gradually raise
rates.” Regarding the size of the Fed`s bal-
ance sheet he said that “it’s hard to see the
balance sheet getting below a range of
$2.5-$3 trillion”.

San Francisco Fed President Williams
said on Thursday that he sees three rate
hikes by the Federal Reserve this year, but
believes that four hikes would be appro-
priate if the US economy performs better
than expected. “There is potential for
upside occurrences in the economy,”
Williams said. “One big question mark is if
there is big fiscal stimulus or other
changes in the outlook that we see the
economy is doing better than we
thought.” Williams also noted that recent
US inflation data reflects temporary fac-

tors. Last but not least, Dallas Fed
President Kaplan said that the Fed`s deci-
sions impact the US dollar which he takes
into account. Regarding inflation he
added: “I don’t think inflation is running
away from us — I wish it were.” He also
said that “we should be removing accom-
modation, but it’s got to be done patiently
and gradually.”

US Data continues to disappoint 
The US economy continues to project

mixed signals. The week started with ADP
private payrolls rising 253k in May, well
above the 180k expectations and up from
174K during the previous month. Jobless
claims also increased by 13K to 248k last
week making the four week average at
238K. On the manufacturing side, the ISM
index increased slightly and was above
the consensus estimate. But more impor-
tantly, new orders increased two points to
59.5. The employment component also
ticked higher while price pressures eased.
Overall, the steady report was positive and
gave way to solidify markets certainty of a
rate hikes on June 14th

It was the May’s nonfarm payroll report
which caused a big blow to interest rates
expectations. In details, the report showed
138,000 jobs were added for the month,
while the unemployment rate remained
low at 4.3%, the labor force participation
rate fell to 62.7% and theaverage hourly
earnings was up 0.2%. The negatively per-
ceived report caused most analysts on
Friday to lower their interest rates hikes
forecasts for this year.

EUROPE & UK
United Europe against May

Despite Theresa May seems to be hav-
ing a rough couple of days, odds of her
becoming the UK next prime minister
seems to be already a done deal according

to market odds. A market-friendly UK elec-
tion outcome already appears priced;
however the risks could be now skewed to
a disappointment especially when you
look at how Corbyn is moving up in the
surveys. The price action that we have wit-
nessed on the GBP lately seems to be
telling markets that even if Theresa May
would win the elections, without a strong
majority, “Brexit is not going to be easy
process for the UK.  

Since Macron’s election, Europe looks
much more cohesive against Theresa May.
According to the former director for eco-
nomic policy at the German Economics
Ministry,the election of Emmanuel Macron
has started to show an opening to the
reform of Europe’s Economic and
Monetary Union. According to him, France
under Macron may again become a reli-
able partner for Germany. So the initial
“Brexit” talks are likely to be very difficult
and the European stance is hardening.
Add on this the latest UK economic data
disappointing, this cannot depict a rosy
picture for the country for the remaining
of 2017. Couple of month ago, the Bank of
England was turning hawkish on the

economy to a point that Theresa May
seemed so confident to get a majority that
she called for an early election. With so
much uncertainty building in, the Pound
is likely to be vulnerable to eventual policy
divergence between the UK and Europe
and UK and US.  Even on the bond yields,
the UK Eurozone rate spreads continue to
narrow. If the ECB changes its stance in
the second half of 2017 and decide to
embark on tapering its QE program, than
investors might choose to turn back to the
Euro flooding out of the UK. Finally, the
market has built up large expectations for
the ECB meeting on June 8. The ECB could
acknowledge the strength of recent hard
and sentiment data and declare that the
risks to the economic outlook might now
be balanced. 

The Bundesbank is pressuring
change in tone

Bundesbank President Weidmann said
this week that “the current economic out-
look together with the improvement in
the balance of risks suggests that the ECB
Governing Council is beginning to discuss
whether and when it will be time to adjust
the ECB forward guidance. The strength-
ening of the economic recovery makes it
increasingly likely that the rise in inflation
we have seen since August 2016 is not just
a flash in the pan. We would have higher
inflation rates compared to previous years
even under a reduced degree of monetary
policy accommodation.

Europe’s Data: Is the Market way too
optimistic?

Inflation in the Eurozone dropped
more than expected. Headline inflation
fell to 1.4% in May, down from1.9% previ-
ously and below the consensus estimate
for 1.5%. Core inflation declined to 0.9%
on a yearly basis, down from 1.2% and

below the consensus estimate for 1%.
Energy inflation dropped to 4.6% y/y,
down from 7.6% previously. Services infla-
tion fell to 1.3%, down from 1.8% and
non-energy goods were stable. The unem-
ployment rate declined to 9.3% in April,
down from a revised 9.4% in March.

Also German unemployment declined
less than expected in May by 9k, up from -
15k in April.  The unemployment rate
dropped to 5.7%, down from 5.8% previ-
ously and in line with expectations of
5.8%. Employment rose 1.5% on a yearly
basis in April, basically unchanged from
the previous month. Despite the slightly
downbeat data, the euro area final manu-
facturing PMI and consumer confidence
for May came in line with expectations.
That being said, investors have started
wondering if the positive sentiment fol-
lowing the French election was purely on
the back of easy financial conditions and
the reflation story rather than a structural
acceleration.

UK Strong Housing 
despite political mess

UK nationwide house prices declined
by 0.2% on a monthly basis in May, up
from -0.4% in April. Prices have now fallen
for three months in a row. Compared to
last year, house prices grew 2.1%, down
from 2.6% in April. Despite falling prices,
Britain’s construction PMI picked up in
May, growing at the fastest pace since
2015. The index rose to 56 from 53.1 in
April, a far better than the 52.6 forecast by
economists. In details, the weaker pound
cost pressures started to ease while input
prices have risen at the slowest pace in
seven months. Some companies said that
the peak phase of price hikes for imports
had now passed. The report follows a
stronger-than-forecast manufacturing sur-
vey this week, which showed solid factory
activity. Indeed, manufacturing PMI
declined to 56.7 in May, down from 57.3.
Consensus was for 56.5. New orders and
export orders declined. Employment rose,
and output prices fell.

ASIA
China Private Manufacturing 

PMI disappoints
China Private manufacturing PMI

slumped to an 11-month low of 49.6 in
May, missing the consensus estimate of
50.1 and after a 50.3 reading in April. The
data showed that total new orders and
output growth was the slowest in 11
months, while job-shedding hit at an 8-
month high. According to the report,
“Softer growth in output reflected a rela-
tively muted increase in total new orders
during May.” Also the data indicated that
customer demand was relatively sub-
dued both at home and overseas, with
new export sales rising at a similarly mar-
ginal pace.” 

Data released this week showed that
Japan’s GDP grew at an annualized rate of
2.2% in the first quarter, and industrial
production jumped 4.0% in April relative
to the previous month. Also, retail sales
rose 1.4% in April to bring the year-over-
year growth rate in retail spending to
3.2%, the strongest rate in nearly two
years. Inflationary pressures remain low
however with CPI coming at 0.4% in April.
On the monetary side, according to the
Bank of Japan, the monetary base
increased by 19.4% on a yearly basis in
May. This follows a 19.8% jump in
April.Bank of Japan board member Harada
dismissed the potential future negative
consequences from such a surge mention-
ing the likelihood of inflation accelerating
as Japan’s unemployment rate nears
2%.”Inflation accelerates sharply when the
jobless rate approaches 2%,” Harada said.
“Japan’s jobless rate has already fallen to
2.8%. If this trend continues and the job-
less rate falls further, there’s no doubt
prices will rise.”  Harada also indicated that
the BoJ will have to raise interest rates
when the central bank exits from easing.

It is no secret that great companies hire great talent, and
the secret sauce to every company’s success is the effort
and hard work of its teams and employees. So how do

you ensure that you have a great company that is attract-
ing the best talent and retaining its existing top employ-
ees? Here are the seven traits that every great organization
has and how you can achieve them too!

1. Offer career growth opportunities
There are a few things that are more important than

opportunities for growth and development. No one wants
to be stuck in the same position, doing the same things for-
ever. Therefore, it is exceedingly important for employers to
focus on career development and to have a clear track for
the growth of their employees. In fact, according to the
Bayt.com Career Development in the Middle East survey,
82% of MENA professionals would leave their companies in
search of better career growth opportunities. Show your
employees that there is in fact ample room to learn, devel-
op their careers, and climb the corporate ladder.

2. Provide training and learning opportunities
This one goes hand in hand with offering career

growth opportunities. Employees highly value the oppor-
tunity to fur ther develop their sk il ls  and abil it ies.
Implement learning programs, either internally or exter-
nally. This can be done through online courses, seminars,
social learning, mentorship, in-house training programs,
and company-sponsored scholarships for higher educa-
tion. If you’re on a tighter budget, you can always use
these six ways to develop a low-cost yet effective training
program for your employees.

3. Recognize achievements and effort
Studies have proven over and over again that employ-

ees who feel appreciated, valued and recognized by their
employers are the most productive and most loyal to their
companies. Acknowledging effort, hard work, and achieve-
ments is among the highest motivators for employees. This
means celebrating their successes, as well as the risks they
may have taken, even if they don’t result in perfect out-
comes. Doing so is important to build a satisfied workforce.
Formalize the process by introducing regular evaluation
systems and reward programs for your employees. You can
even get creative with your rewards regardless to your
budget and size of company.

4. Encourage diversity, innovation and creativity
Diversity is not just about having different people from

different backgrounds working in the same place. It is also
about accepting new ideas and being open to a complete-
ly different school of thought. This means welcoming
diverse opinions and ideas within the workplace. Foster
the innovation and the creativity of all of your employees,
trust their intellect, and be open to new and fresh projects
that may enhance the company’s success, and improve
productivity and efficiency.

5. Open up your communication channels
The healthiest work environments are those where

employees and managers are honest and open with each
other. Teams can share thoughts, discuss new ideas, and
even give negative feedback, when necessary, without
worrying about consequences from their managers.
Always make sure your company is transparent and doesn’t
leave employees in the dark about new developments and
changes to the organization, whether they are improve-
ments or problems. Ensure that all managers have an
open-door policy, which allows for open conversations and
trust among all employees. When employees are comfort-
able with their workplace and their minds are at ease, pro-
ductivity naturally increases.

6. Create a health and wellness policy
A recent Bayt.com study revealed that 96% of profes-

sionals in the MENA region believe it is the employer’s
responsibility to promote their employees’ health and well-
ness. Structured health programs and wellness policies are
among the top benefits that job seekers look for when
applying for jobs. This can also be a great motive for loyal-
ty. Encourage all your employees to lead a healthy lifestyle,
introduce healthy snacks to the workplace, offer discounts
or free gym subscriptions, hold regular events outside of
the office that promote activity, such as rock climbing,
which can also double as a great team building activity.

7. Believe in the importance of work-life balance
Having a good work-life balance is essential and affects

the morale of every employee. Though some people might
find trouble achieving it, others relish it. It is the manager’s
responsibility to set a good example for their employees
and help them achieve a balanced state. Offer perks such
as flexible hours or remote work. Allow your employees to
work on their own time and to choose whatever is most
convenient for them, depending on their lifestyle and oth-
er commitments they may have, such as childcare.
Implement telecommuting programs that allow people to
work from home every once in a while, if the nature of their
work allows it. Flexible work arrangements help employees
achieve a better balance and yields happier and more satis-
fied employees all around. — courtesy of Bayt.com

Are you the 

perfect employer?

The Last Nail in the Coffin
Will the ECB snooze again?


