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ASIAN COUNTRIES
Japanese Yen 2.612
Indian Rupees 4.532
Pakistani Rupees 2.930
Srilankan Rupees 2.055
Nepali Rupees 2.837
Singapore Dollar 213.190
Hongkong Dollar 39.549
Bangladesh Taka 3.880
Philippine Peso 6.158
Thai Baht 5.573

GCC COUNTRIES
Saudi Riyal 81.921
Qatari Riyal 84.375
ani Riyal 797.817
Bahraini Dinar 815.730
UAE Dirham 83.628

ARAB COUNTRIES
Egyptian Pound - Cash 19.750
Egyptian Pound - Transfer 15.740
Yemen Riyal/for 1000 1.233
Tunisian Dinar 133.890
Jordanian Dinar 432.610
Lebanese Lira/for 1000 2.047
Syrian Lira 2.189
Morocco Dirham 30.547

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 307.000
Euro 322.350
Sterling Pound 381.140
Canadian dollar 229.620
Turkish lira 87.920

Dollarco Exchange Co. Ltd

BAHRAIN EXCHANGE COMPANY WLL

Swiss Franc 300.980
Australian Dollar 224.111
US Dollar Buying 305.800

GOLD
20 Gram 232.84
10 Gram 119.34
5 Gram 60.51

Rate for Transfer Selling Rate
US Dollar 306.550
Canadian Dolla 230.500
Sterling Pound 384.385
Euro 322.080
Swiss Frank 300.105
Bahrain Dinar 812.640
UAE Dirhams 83.855
Qatari Riyals 85.080
Saudi Riyals 82.675
Jordanian Dinar 433.540
Egyptian Pound 16.830
Sri Lankan Rupees 2.060
Indian Rupees 4.530
Pakistani Rupees 2.924
Bangladesh Taka 3.887
Philippines Pesso 6.143
Cyprus pound 168.345
Japanese Yen 3.600
Syrian Pound 2.435
Nepalese Rupees 3.825
Malaysian Ringgit 69.340

CURRENCY BUY SELL
Europe

British Pound 0.371545 0.381545
Czech Korune 0.003871 0.015871
Danish Krone 0.039121 0.044121
Euro 0. 316357 0.325357
Norwegian Krone 0.031270 0.036470
Romanian Leu 0.085056 0.085056
Slovakia 0.009215 0.019215
Swedish Krona 0.029340 0.034340
Swiss Franc 0.292878 0.303878
Turkish Lira 0.083732 0.094032

Australasia
Australian Dollar 0.212617 0.224617
New Zealand Dollar 0.205431 0.214931

America
Canadian Dollar 0.221563 0.230563
Georgina Lari 0.138615 0.138615
US Dollars 0.302800 0.307200
US Dollars Mint 0.303300 0.307200

Asia
Bangladesh Taka 0.003527 0.004111
Chinese Yuan 0.042685 0.046185
Hong Kong Dollar 0.037484 0.040234
Indian Rupee 0.002785 0.005519

Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002534 0.002714
Kenyan Shilling 0.003157 0.003157
Korean Won 0.000245 0.000260
Malaysian Ringgit 0.064809 0.070809
Nepalese Rupee 0.002941 0.003111
Pakistan Rupee 0.002618 0.002908
Philippine Peso 0.006077 0.006377
Sierra Leone 0.000068 0.000074
Singapore Dollar 0.207315 0.217315
South African Rand 0.016364 0.024854
Sri Lankan Rupee 0.001649 0.002229
Taiwan 0.009514 0.009694
Thai Baht 0.008222 0.008770

Arab
Bahraini Dinar 0.807486 0.815986
Egyptian Pound 0.013671 0.023124
Iranian Riyal 0.000085 0.000086
Iraqi Dinar 0.000181 0.000241
Jordanian Dinar 0.427814 0.436814
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000149 0.000249
Moroccan Dirhams 0.020232 0.044232
Nigerian Naira 0.001274 0.001909
Omani Riyal 0.790721 0.796401
Qatar Riyal 0.083486 0.084936
Saudi Riyal 0.080753 0.082053
Syrian Pound 0.001302 0.001522
Tunisian Dinar 0.129004 0.137004
Turkish Lira 0.083732 0.094032
UAE Dirhams 0.082133 0.083833
Yemeni Riyal 0.001016 0.001096

Chinese Yuan Renminbi 31.240
Thai Bhat 9.535
Turkish Lira 87.725

NEW YORK: Investors capped a year of solid
gains on Wall Street Friday in a selling mood,
sending the major US stock indexes modestly
lower on the final trading day of 2016.
Technology and consumer-focused stocks led
the broad slide, while real estate companies and
banks eked out small gains. As it had been for
much of the week, trading was subdued ahead
of the New Year’s Day holiday.

Despite riding out the last week of the year
with losses, halting the Dow Jones industrial
average’s momentum as it neared the 20,000
mark, 2016 delivered a much better finish for
stock investors than most would have anticipat-
ed. All told, the Dow ended the year with a 13.4
percent gain, while the Nasdaq composite
gained 7.5 percent.

The Standard & Poor’s 500 index, the broad-
est measure of the stock market, gained 9.5 per-
cent after an essentially flat finish in 2015.
Including dividends, the total return was 11.96
percent. Small-company stocks fared the best,
especially since the election. The Russell 2000
index closed out 2016 with a gain of 19.5 per-
cent. “This was not just a market that did well, it
did extremely well,” said Quincy Krosby, market
strategist at Prudential Financial.

The stock market weathered repeated slumps

in 2016, including the worst start to any year for
stocks, the second correction for the market in
five months and plummeting oil  prices.  A
steadily improving US economy and job market,
as well as more stable oil prices and better com-
pany earnings growth helped turn the market
around. More recently, investor optimism fol-
lowing the Republican election sweep in
November kicked off a rally that sent the market
to new heights.

End of year rally 
Some of that enthusiasm evaporated in the

final week of the year, as traders seized on the
quiet period between the Christmas and New
Year’s holidays to do some selling to lock in prof-
its. “So many times we look for a rally at the end
of the year, particularly between Christmas and
New Year’s,” said JJ Kinahan, TD Ameritrade’s
chief strategist. “But with the incredible up move
we’ve had since the election, people are either
hesitant to buy things heading into the new year
or are taking a little bit of profit.”

On Friday, the Dow slid 57.18 points, or 0.3
percent, to 19,762.60. The S&P 500 index fell
10.43 points, or 0.5 percent, to 2,238.83. The
Nasdaq composite gave up 48.97 points, or 0.9
percent, to 5,383.12. The Russell 2000 lost 6.05

points, or 0.4 percent, to 1,357.13. Bond prices
rose. The yield on the 10-year Treasury note fell
to 2.44 percent from 2.48 percent late Thursday.

Global stocks mostly rose on the year’s last
day of trading. Britain’s index rallied to hit anoth-
er all-time high. The FTSE 100, which was trading
for only a half day, rose 0.3 percent. That left the
index 14.4 percent higher over 2016. Elsewhere
in Europe, Germany’s DAX rose 0.3 percent,
while France’s CAC 40 gained 0.5 percent. Earlier
in Asia, Japan’s Nikkei 225 fell 0.2 percent, while
Hong Kong’s Hang Seng index rose 1 percent.

Benchmark US crude fell 5 cents to close at
$53.72 a barrel in New York. That translates into a
45 percent gain for the year. Brent crude, used to
price international oils, slipped 3 cents to close
at $56.82 a barrel in London. In other energy
trading, wholesale gasoline dropped 2 cents to
$1.67 a gallon and heating oil held steady at
$1.70 a gallon. 

Natural gas futures fell 7.8 cents, or 2.1 per-
cent, to $3.72 per 1,000 cubic feet. The price of
gold fell $6.40 to $1,151.70 an ounce. Silver slid
23 cents to $15.99 an ounce. Copper rose 2 cents
to $2.51 a pound. In currency trading, the dollar
strengthened to 116.78 yen from 116.65 yen late
Thursday. The euro rose to $1.0531 from
$1.0485. — AP 

Employee satisfaction plays a vital role in
the success of the company. Job satis-
faction is often correlated with loyalty

and subsequently productivity. Therefore,
making employees feel well-rewarded and
appreciated for their contributions is an
essential managerial practice.

There are many ways an employer can
obtain employee feedback and satisfaction
levels. Employee surveys are highly effective
for measuring this type of data. Using such
tools helps improve relations with employ-
ees, maintains employee loyalty, and pushes
towards collaborative achievement of busi-
ness objectives.

Internet-based surveys have proved to be
the most effective, due to their high level of
confidentiality and, as a result, honest feed-
back. This survey method also allows the
employer to instantly gather information
and assess and compare satisfaction levels

over a certain period of time. The Career
experts at Bayt.com, the #1 Job Site in the
Middle East, share below the best types of
surveys that lead to higher employee satis-
faction.

1.  Engagement Surveys
Anonymously, employees are more com-

for table sharing their honest feedback.
Engagement surveys encourage that, result-
ing in the improvement of morale within an
organization. Its simplicity makes it the most
common type of survey. Companies that
offer their employees the opportunities to
share their feedback and provide improve-
ment suggestions and ideas have higher
employer retention and job satisfaction rates. 

2.  360 Degree Feedback Survey
This survey is divided into two parts. The

first part requests feedback on the employ-

ee’s performance and behavior. This partis
filled out by coworkers, supervisors and cus-
tomers when applicable. The second part
asks the employee to assess their own per-
formance and behavior as well as respond to
the feedback received from others.

What distinguishes this type of surveys is
that it takes into consideration how others
view the employee. The feedback usually
includes suggestions for improvement, which
are vital for those seeking growth. Employers
find this survey equally important, as it allows
them to recognize the weaknesses and
strengths of their staff. The employers can
then, more accurately, reward successes and
propose improvement strategies.

3.  Employer Improvement Surveys
This survey allows employees to provide

constructive criticism for their managers.
Based on that,  employers can plan to

improve the organizational processes and
identify weaknesses. The importance of such
survey is that it signals to the employees that
their  company is  constantly look ing to
improve. Feedback does not only target
employees, but in fact is useful to everyone
regardless of their position and role.

4.  Compensation and Benefits Surveys
Among the biggest drivers for employee

retention and loyalty are compensations and
benefits. According to the Bayt.com ‘Salaries
in the Middle East and North Africa’ survey,
nearly two thirds (63%) of respondents
believe their salaries are lower than what
other companies offer in the same industry.
This is why understanding how your employ-
ees feel about these elements is important.
This type of surveys will provide a clear pic-
ture of your employees’ needs and wants,
which subsequently helps the employer

tweak salaries and benefits accordingly.

5.  Exit Interview Survey
It ’s beneficial to understand why your

employees are leaving. Uncovering reasons
of resignation helps you prevent future attri-
tion through operational improvements. It
might also help in reversing a valued employ-
eeís resignation. It’s possible to discover that
the employee is willing to stay with certain
adjustments such as training, compensation
or advancement opportunities. For example,
according to the Bayt.com ‘Employee Loyalty
in the Middle East and North Africa’ poll,
38.2% of respondents disclosed that the lack
of growth and career advancement is the
biggest reason for their resignation. Whether
the reversal is successful or not, the survey
collects useful information on work experi-
ence and desirable conditions that can be
implemented in the company.

Top Employee surveys to ensure job satisfaction

LAS VEGAS: The busy New Year’s holiday
weekend is likely to come and go before a
Rio casino hotel tower in Las Vegas fully
recovers from a power outage that prompt-
ed a 900-room evacuation, officials said
Friday. Spokesman Richard Broome of the
Rio’s parent company, Caesars
Entertainment, said the company is testing
to see whether rooms on the lowest 20
floors can be occupied Friday. That could
mean about 500 rooms would reopen in
time for the holiday, when hotel rooms are
scarce.

Broome said about 400 rooms on the
upper floors of the Masquerade Tower will
likely be unoccupied for several more days.
The chain of events that triggered the out-
age and evacuation started Wednesday,
when a sink in a service area overflowed
and shorted a fuse in the tower’s power
system. The hotel moved to a backup gen-
erator, but that had been compromised by
water from a fire sprinkler and it gave out
on Thursday morning.

Guests in the near-capacity tower were
transferred to other rooms in casinos
owned by Caesars, but also to competitors’
rooms. “Naturally, they ’re frustrated,”

Broome said at a news conference on
Friday. “We’re trying to bend over backward
to try to make that frustration as small as
possible by giving them free food, by giv-
ing them as much information as we can,
making sure we transport them over to the
other property they’ll be staying at.”

The 2,500-room Rio, which was built in
1990 and is a short drive from the Las
Vegas Strip, is one of the more affordable
resorts in Las Vegas, with rooms that run
less than $100 on an off-peak night. It’s
home to magicians Penn and Teller, the
Chippendales male revue and Food
Network personality Guy Fieri’s restaurant
El Burro Borracho.

The timing of the outage is particular-
ly problematic because it comes at one of
the busiest and most lucrative weekends
of the year for  Las Vegas.  More than
300,000 visitors are expected to ring in
the new year in Sin City, which is welcom-
ing big-name musical acts and putting
on an eight-minute pyrotechnic show
that features fireworks launched from
casino rooftops. Broome said Caesars
hasn’t estimated how much the outage is
costing them. — AP 

CARACASP: Venezuela on Friday said it
was formally ceding the rotating presiden-
cy of Mercosur to Argentina, citing the end
of its term as the head of the trade bloc, a
move that follows acrimonious dispute
over its suspension from the group.
Mercosur suspended Venezuela this month
after years of complaints that the socialist-
run nation, whose state-led economy is
increasingly out of step with the rest of the
region, had failed to meet economic condi-
tions meant to stimulate trade.

President Nicolas Maduro called the sus-
pension a “coup” against Venezuela while
Foreign Minister Delcy Rodriguez this
month jostled with security guards in
Argentina in a failed attempt to crash a

meeting of the trade bloc. “Venezuela for-
mally hands the presidency of Mercosur
over to the Republic of Argentina,” wrote
Rodriguez in a letter posted on her Twitter
account that was addressed to the foreign
ministers of Mercosur nations.

Argentina has said that Venezuela will
have no representation in Mercosur until it
meets the group’s requirements. Venezuela
was initially admitted to the bloc in 2012
and given four years to meet all  the
requirements. Mercosur includes Brazil,
Paraguay and Uruguay, with Bolivia in the
process of joining. Under the bloc’s rules,
Venezuela would need to renegotiate the
terms of its membership in order to return
to the group. — Reuters 

US stocks end modestly lower 

on final trading day of 2016

Technology, consumer-focused stocks led broad slide

NEW YORK: In this Friday, Nov 13, 2015, file photo, the American flag flies above the Wall Street entrance to the New York Stock Exchange. — AP 

Venezuela cedes presidency 

trade block after dispute

Official: Power won’t be fully

back at Vegas casino for days

LAS VEGAS: NHP and Metro Police officers block off the entrance off Flamingo Road
to the Rio Hotel & Casino after reports of smoke coming from the 21st floor of the
Masquerade Tower led to guests being evacuated. — AP 


