
KUWAIT: Infiniti’s VC-Turbo engine is the world’s
first production-ready variable compression ratio
engine - and it makes its production debut on the new
QX50. This unique variable compression technology
represents a breakthrough in combustion engine
design - the QX50’s 2.0-liter VC-Turbo continually
transforms, adjusting its compression ratio to optimize
power and fuel efficiency. It combines the power of a
2.0-liter turbocharged gasoline engine with the torque
and efficiency of an
advanced four-cylinder
diesel engine.

The VC-Turbo
changes its compression
ratio seamlessly with an
advanced multi-link
system, continuously
raising or lowering the
pistons’ reach to trans-
form compression ratio
- offering both power
and efficiency, on
demand.

A high compression
ratio gives greater efficiency, but in certain applications
poses the risk of premature combustion (‘knocking’). A
low compression ratio allows for greater power and
torque, and avoids knocking. In operation, the QX50’s
VC-Turbo engine offers any compression ratio
between 8:1 (for high performance) and 14:1 (for high
efficiency). Deploying smart power for greater control,
the empowering engine exemplifies INFINITI’s driver-
centric approach.

The engine delivers 268 hp (200 kW) @ 5,600 rpm
and 280 lb ft (380 Nm) @ 4,400 rpm. The VC-Turbo’s
specific power output is higher than many competing
turbocharged gasoline engines, and comes close to the
performance of some V6 gasoline engines. 

Equipped with the VC-Turbo engine, the QX50 is
competitively efficient, delivering gasoline fuel econo-
my of 27 mpg. In front-wheel drive specification, this
offers a 35 percent improvement in fuel efficiency over
the V6 gasoline engine in the previous QX50, while the
new all-wheel drive model’s 26 mpg represents a 30
percent improvement.

Other highlights include compact packaging and

weight-saving technologies. The engine block and
cylinder head are cast in lightweight aluminum alloy,
while the transformative multi-link components are
manufactured in high-carbon steel alloy. Compared to
INFINITI’s 3.5-liter VQ V6 engine, the 2.0-liter VC-
Turbo weighs 18kg less and requires less space in the
engine bay.

The engine employs the world’s first multi-link sys-
tem and an electric motor with a unique Harmonic

Drive reduction gear to
transform its compres-
sion ratio. The VC-Turbo
can switch between both
Atkinson and regular
combustion cycles with-
out interruption,
enabling greater efficien-
cy and performance as it
transforms.

Under the Atkinson
cycle, air and fuel intakes
overlap, allowing the fuel
in the combustion cham-
ber to expand to larger

volumes for greater efficiency. As the compression ratio
drops, the engine reverts to a regular combustion cycle
- intake, compression, combustion, exhaust - in sepa-
rate phases to enable greater performance. The VC-
Turbo engine combines a number of existing INFINITI
technologies to realize its variable nature. The engine
employs both MPI (multi-point injection) and GDI
(gasoline direct injection) to balance efficiency and
power in all conditions:

•  GDI improves combustion efficiency and perform-
ance, and enables the engine to avoid knocking at high-
er compression ratios

•  MPI mixes fuel and air earlier, enabling complete
combustion in the chamber for greater efficiency at low
engine loads

•  The engine switches between both at regular
engine speeds, with both sets of injectors able to work
in conjunction under higher loads.

•  The QX50’s 2.0-liter VC-Turbo engine employs
the world’s first active engine mount vibration damping
system, called an Active Torque Rod (ATR), to reduce
engine noise even further. The QX50 is the only car in

its class to offer this kind of technology. 
•  Illustrating the brand’s role as an innovator in

powertrain technology, INFINITI introduced the

world’s first active engine mount for a diesel engine in
1998. INFINITI developed the ATR between 2009 and
2017, with a focus on reducing its size and weight. 
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ASIAN COUNTRIES
Japanese Yen 2.690
Indian Rupees 4.720
Pakistani Rupees 2.760
Srilankan Rupees 1.975
Nepali Rupees 2.961
Singapore Dollar 225.670
Hongkong Dollar 38.733
Bangladesh Taka 3.645
Philippine Peso 6.012
Thai Baht 9.250

GCC COUNTRIES
Saudi Riyal 80.814
Qatari Riyal 83.235
Omani Riyal 787.032
Bahraini Dinar 804.700
UAE Dirham 82.509

ARAB COUNTRIES
Egyptian Pound - Cash 20.160
Egyptian Pound - Transfer 16.978
Yemen Riyal/for 1000 1.216
Tunisian Dinar 123.610
Jordanian Dinar 427.090
Lebanese Lira/for 1000 2.019
Syrian Lira 0.000
Morocco Dirham 32.565

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 302.850
Euro 358.880
Sterling Pound 406.730

CURRENCY BUY SELL
Europe

British Pound 0.399445 0.406945
Czech Korune 0.005964 0.015264
Danish Krone 0.044196 0.049196
Euro 0. 353835 0.361335
Georgian Lari 0.134844 0.134844
Hungarian 0.001141 0.001331
Norwegian Krone 0.032345 0.037545
Romanian Leu 0.064785 0.081635
Russian ruble 0.005194 0.005194
Slovakia 0.009023 0.019023
Swedish Krona 0.032310 0.037310
Swiss Franc 0.300028 0.311028

Australasia
Australian Dollar 0.225787 0.237787
New Zealand Dollar 0.206794 0.216294

America
Canadian Dollar 0.232554 0.241554
US Dollars 0.298650 0.303070
US Dollars Mint 0.299150 0.303070

Asia
Bangladesh Taka 0.003298 0.003882
Chinese Yuan 0.044544 0.048044
Hong Kong Dollar 0.036824 0.039574
Indian Rupee 0.004130 0.004771
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002587 0.002767
Korean Won 0.000271 0.000286
Malaysian Ringgit 0.070580 0.076580
Nepalese Rupee 0.003021 0.003191
Pakistan Rupee 0.002579 0.002869
Philippine Peso 0.005917 0.006217
Singapore Dollar 0.219924 0.229924
Sri Lankan Rupee 0.001697 0.002277
Taiwan 0.010002 0.010182
Thai Baht 0.008918 0.009468

Arab
Bahraini Dinar 0.796269 0.804769
Egyptian Pound 0.014736 0.020454
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000186 0.000246
Jordanian Dinar 0.422401 0.431401
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000155 0.000255
Moroccan Dirhams 0.022130 0.046130
Omani Riyal 0.0780045 0.785725
Qatar Riyal 0.078868 0.083808
Saudi Riyal 0.079647 0.080947
Syrian Pound 0.001283 0.001503
Tunisian Dinar 0.117287 0.125287
Turkish Lira 0.074213 0.084513
UAE Dirhams 0.081002 0.082702
Yemeni Riyal 0.000984 0.001064

Rate for Transfer Selling Rate
US Dollar 302.400
Canadian Dollar 238.005
Sterling Pound 406.005
Euro 359.795
Swiss Frank 300.860
Bahrain Dinar 802.595
UAE Dirhams 82.725
Qatari Riyals 83.545
Saudi Riyals 81.500
Jordanian Dinar 427.795
Egyptian Pound 17.077
Sri Lankan Rupees 1.978
Indian Rupees 4.723
Pakistani Rupees 2.740
Bangladesh Taka 3.668
Philippines Pesso 6.012
Cyprus pound 17.995
Japanese Yen 3.665

Syrian Pound 1.590
Nepalese Rupees 2.956
Malaysian Ringgit 74.840
Chinese Yuan Renminbi 46.470
Thai Bhat 10.225
Turkish Lira 79.560

Canadian dollar 236.600
Turkish lira 79.910
Swiss Franc 309.500
Australian Dollar 233.950
US Dollar Buying 301.650

GOLD
20 Gram 249.070
10 Gram 127.450
5 Gram 64.570

Overqualified for a
job? You can work
around it
KUWAIT: It is surprising that qualified and experienced
candidates may sometimes struggle because they are
“overqualified”. After all, it stands to reason that the
more qualified a candidate is, or the more decorated
their CV is, the better they are for a particular role.
However, there are a few reasons why employers are
reluctant to hire someone they consider overqualified
for a position.

Unfortunately, when a hiring manager receives an
application from someone whose qualifications exceed
the basic requirements of the position by a large margin,
it raises a red flag in their mind. The manager might find
themselves baffled as to why this candidate wants this
job or wondering if they can even afford to hire them.

When an employer spots an overqualified candi-
date, they may feel that the applicant is using this job
role as a placeholder or a temporary gig until they land
a better paying, more suitable and senior position else-
where. Hiring takes a lot of time and money, so an
employer might choose to skip over an application
they are apprehensive about in favor of candidates

who suit the job description and required years of
experience more closely. 

However, if you feel that you are at a risk of being
sent to the “overqualified” list, don’t worry too much.
There is a way around it. Your application materials just
have to tell the right story and persuade the employer
you are not settling for a low-level job to kill time.

Bayt.com, the Middle East’s leading job site has com-
piled a list of tactics to help you work around your
‘overqualified’ status and get that job. 

1. Stay humble
Humility is royalty without a crown. Be careful not to

unintentionally exude arrogance or self-importance and
resist the temptation to flaunt your extra degrees. Some
of your qualifications may be irrelevant to that particular
hiring manager. At the end of the day, the company
wants someone who is a good fit for the role. If the hir-
ing manager happens to point to your over-qualification,
be humble and sincere. Acknowledge that you might
have more experience than what they are looking for,
but express how excited you are about the company
and the role. You should also mention that you are look-
ing forward to contributing to the best of your abilities.

Make it unquestionably clear that you have their best
interests in mind. You should aim to outline in full what
you intend to bring to the table and how that will benefit
the organization, while being careful not to give off a
condescending impression. Do your research on the
company, demonstrate that you understand the prob-

lems they might be facing and present solutions. When
applying for a job below your career level, you want to
exude the wide-eyed curiosity of a lower level employee
with the seasoned skills of someone who has been in the
business for a while.

2. Fine-tune your CV
An employer might think a candidate with your level

of experience will consider some of the tasks associated
with the position to be beneath them. If you are in a
supervisory role, a subtle way to tackle this preconcep-
tion is to take on tasks you might otherwise assign to
others and list them on your CV. By doing that, prospec-
tive employers will see that those responsibilities are not
‘beneath you’ as they previously may have thought. Of
course, you should also be honest with yourself about
why you want this role and whether or not you really
will be able to do these tasks without complaint. 

3. Practice flexibility
This is probably one of the most difficult tactics to

commit to, but sometimes in order to get a position you
are overqualified for, you will have to be willing to make
some sacrifices. One can question the fairness of it all,
but the reality of it is that you will be going up against
other candidates. Candidates who may be less qualified
than you are, but will settle for lower pay. You need to
be flexible with your salary as it might encourage the
employer to overlook your over-qualification and con-
sider you for the role. You can always check Bayt.com

Salaries and get a clearer idea of what compensation to
expect for each different position.

4. Treat your cover letter as your mouthpiece
In order to get the job, you will have to convince the

employer that you are here for the long run. Whether
you actually are or not is irrelevant. You will still need to
persuasively assert that your interest in the job is not
solely for its potential as a temporary fix to an unem-
ployment situation. Use your cover letter to express
your reasons for wanting this particular job and make a
case for how this role will give you experience and put
you in a favorable position in the progression of your
career.

5. Sell your experience
Think about what your years of experience can

bring to the position you are applying for, even if
employers do not explicitly ask you to discuss it.
Instead of viewing yourself as “overqualified”, view
yourself as a highly competent professional whose
experience brings something extra to the company.
Assert that you are perfectly capable of handling the
job in question and that your extra qualifications and
skills means that you will be able to assume additional
responsibilities in less time than it would take them to
hire someone else for the role.

Lastly, keep faith. A positive attitude brings about
positive outcomes. Continue trying your best and waste
no time in applying for all the jobs that interest you. 
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