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US factory growth slowed 
in Nov but still looks strong 

Construction spending up a strong 1.4% in October
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ASIAN COUNTRIES
Japanese Yen 2.714
Indian Rupees 4.670
Pakistani Rupees 2.864
Srilankan Rupees 1.967
Nepali Rupees 2.921
Singapore Dollar 225.570
Hongkong Dollar 38.750
Bangladesh Taka 3.579
Philippine Peso 5.974
Thai Baht 9.266

GCC COUNTRIES
Saudi Riyal 80.680
Qatari Riyal 83.097
Omani Riyal 785.733
Bahraini Dinar 803.370
UAE Dirham 82.373

ARAB COUNTRIES
Egyptian Pound - Cash 20.000
Egyptian Pound - Transfer 17.084
Yemen Riyal/for 1000 1.214
Tunisian Dinar 122.160
Jordanian Dinar 426.630
Lebanese Lira/for 1000 2.016
Syrian Lira 0.000
Morocco Dirham 32.651

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 302.350
Euro 362.060
Sterling Pound 404.240

CURRENCY BUY SELL
Europe

British Pound 0.402648 0.410148
Czech Korune 0.006133 0.018133
Danish Krone 0.044434 0.049434
Euro 0. 354805 0.362305
Georgian Lari 0.134754 0.134754
Norwegian Krone 0.032548 0.037748
Romanian Leu 0.064731 0.081581
Russian ruble 0.005178 0.005178
Slovakia 0.009013 0.019013
Swedish Krona 0.032198 0.037198
Swiss Franc 0.303749 0.314749

Australasia
Australian Dollar 0.222312 0.234312
New Zealand Dollar 0.202427 0.211927

America
Canadian Dollar 0.233522 0.242522
US Dollars 0.298450 0.302870
US Dollars Mint 0.298950 0.302870

Asia
Bangladesh Taka 0.003296 0.003880

Chinese Yuan 0.044304 0.047804
Hong Kong Dollar 0.036798 0.039548
Indian Rupee 0.004105 0.004746
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002629 0.002809
Korean Won 0.000268 0.000283
Malaysian Ringgit 0.070165 0.076165
Nepalese Rupee 0.003019 0.003189
Pakistan Rupee 0.002645 0.002935
Philippine Peso 0.005867 0.006167
Singapore Dollar 0.220009 0.230009
Sri Lankan Rupee 0.001699 0.002279
Taiwan 0.009995 0.010175
Thai Baht 0.008935 0.009485

Arab
Bahraini Dinar 0.795527 0.804027
Egyptian Pound 0.014497 0.020215
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000185 0.000245
Jordanian Dinar 0.422118 0.431118
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000155 0.000255
Moroccan Dirhams 0.023512 0.047512
Omani Riyal 0.779526 0.785206
Qatar Riyal 0.078813 0.083753
Saudi Riyal 0.079593 0.080893
Syrian Pound 0.001282 0.001502
Tunisian Dinar 0.117579 0.125579
Turkish Lira 0.072399 0.082699
UAE Dirhams 0.080948 0.082648
Yemeni Riyal 0.000983 0.001063

Rate for Transfer Selling Rate
US Dollar 302.200
Canadian Dollar 235.495
Sterling Pound 410.035
Euro 361.740
Swiss Frank 298.910
Bahrain Dinar 802.065
UAE Dirhams 82.670
Qatari Riyals 83.495
Saudi Riyals 81.445
Jordanian Dinar 427.515
Egyptian Pound 17.109
Sri Lankan Rupees 1.967
Indian Rupees 4.688
Pakistani Rupees 2.865
Bangladesh Taka 3.665
Philippines Pesso 6.006
Cyprus pound 17.985
Japanese Yen 3.685
Syrian Pound 1.590
Nepalese Rupees 2.935

Malaysian Ringgit 74.790
Chinese Yuan Renminbi 46.160
Thai Bhat 10.250
Turkish Lira 77.100

Canadian dollar 238.730
Turkish lira 77.230
Swiss Franc 309.940
Australian Dollar 231.300
US Dollar Buying 301.150

GOLD
20 Gram 260.520
10 Gram 133.180
5 Gram 67.430

WASHINGTON: American factories grew more slowly
in November but still appear healthy. The Institute for
Supply Management said Friday that its manufacturing
index slipped to 58.2 last month from 58.7 in October.
Anything above 50 signals that US factories are
expanding. American manufacturing is on a 15-month
winning streak. New orders and production grew faster
in November. Hiring and new export orders grew but at
a slower pace.

The ISM, a trade association of purchasing managers,
said 14 of 18 manufactur-
ing industries expanded
in November, led by
paper and machinery
makers. “This is a very
solid report,” said Ian
Shepherdson, chief
economist at Pantheon
Macroeconomics.

US industry has ben-
efited from an improving
global economy and
from a fall in the dollar,
which makes US prod-
ucts less expensive in
foreign markets. The Commerce Department reported
this week that the American economy expanded at a 3.3
percent annual pace from July through September, the
fastest in three years. The unemployment rate has fallen
to a 17-year low 4.1 percent.

US construction spending surged 1.4 percent in
October, the best gain in five months, with all major
categories of building posting gains. The October
spending increase was the third monthly gain after

more modest advances of 0.3 percent in September
and 0.5 percent in August, the Commerce Department
said Friday.

Home building was up 0.4 percent, with strength in
single-family construction offsetting a drop in apart-
ment building. Nonresidential construction rose 0.9
percent after four straight declines. Spending on gov-
ernment projects jumped 3.9 percent, the biggest one-
month gain in three years, with spending at the federal
and state and local levels all showing increases. Though

home building has been
weak for much of the
year, economists expect
such construction to
rebound as a strong job
market boosts sales in
coming months.

The overall economy
grew at a healthy annual
rate of 3.3 percent in the
July-September quarter,
the best showing in three
years, even though resi-
dential construction
declined for a second

straight quarter. But economists remain optimistic that
the low level of unemployment - 4.1 percent in October
- will spark a sustained rebound in sales and construc-
tion. The strength in October was evident in all major
sectors of construction. The rise in housing construc-
tion reflected a 0.3 percent gain in single-family homes,
which offset a 1.6 percent drop in the smaller apart-
ment category.

In the non-residential area, office building was up a

strong 4.4 percent, and hotel construction rose 2.3 per-
cent. Those gains offset a 1.9 percent fall in the catego-
ry that covers shopping centers. In government cate-

gories, spending at the state and local level rose 3.3
percent, while spending on federal projects jumped 11.1
percent. —AP 

Manufacturing 
upswing 

continues

Japan inflation ticks 
up, household 
spending flat 
TOKYO: Japan’s core inflation rate rose 0.8 percent in
October, a slight increase from the month before, while
the jobless rate remained steady at a very low 2.8 per-
cent. But lackluster household spending pointed to per-
sisting weakness in the recovery of the world’s third-
largest economy. Inflation excluding volatile food prices
and energy was only 0.2 percent, suggesting much of the
increase in prices was related to energy costs. Electricity
rates jumped 8 percent and the price of kerosene, used
to heat many homes, climbed 21 percent.

Overall, inflation remains well below the 2 percent
official target set when Japan’s central bank launched an
unprecedented barrage of monetary easing seeking to
spur growth by pushing prices higher. Household
incomes rose nearly 3 percent in October from a year
earlier while spending was flat. Overall wage growth has
lagged, and families generally have chosen to hold onto
extra cash, while businesses have socked windfall profits
away in massive cash piles, or stepped up investments
overseas in faster-growing markets.

While the US Federal Reserve is expected to follow
through with a long anticipated interest rate increase
next week, the Bank of Japan has kept its key policy rate
at minus 0.1 percent, and its governor, Haruhiko Kuroda,
has said stimulus will continue until inflation reaches
about 2 percent.

The pickup in growth in recent months has largely
been thanks to revived demand for exports across the
region. Japan is due to announce revised economic growth
figures for July-September next week. Earlier it reported
the economy expanded at a 1.4 percent annualized rate in
the last quarter, the seventh straight quarter of growth. A
survey of manufacturers released Friday showed output
gained momentum in November, helped by rising demand
from China. The Nikkei Japan Manufacturing Purchasing
Managers index, or PMI, rose to 53.6 from 52.8 in
October, the largest monthly increase since March 2014.
The PMI measures a range of indicators on a scale up to
100 where levels above 50 signal expansion. —AP

MASON: In this May 17, 2017 file photo, an employee stands at her workstation at the
Festo distribution center in Mason, Ohio. The Institute for Supply Management, a trade
group of purchasing managers, reported on US manufacturing for November. —AP

Infosys appoints 
Salil Parekh as CEO
NEW DELHI: Indian IT giant Infosys yesterday named out-
sider Salil Satish Parekh as chief executive, months after its
top boss quit following a showdown with its founders.
Parekh, an executive at French consultancy firm Capgemini,
will start a five-year stint in charge of the information tech-
nology behemoth from January 2, a statement said. The
Infosys board met at the headquarters in Bangalore yester-
day to confirm Parekh’s appointment as CEO and managing
director, according to a filing to the Mumbai stock exchange.

His predecessor Vishal
Sikka quit the company in
a surprise move in August
amid boardroom tensions.
Sikka had come under fire
from some founders over
his style of corporate gov-
ernance and salary increas-
es for top executives.

Following his resigna-
tion, Infosys quickly

named co-founder Nandan
Nilekani non-executive chairman to calm investor unrest
and steady the share price. Nilekani highlighted Parekh’s
“strong track record of executing business turnarounds and
managing very successful acquisitions”. “The board

believes that he is the right person to lead Infosys at this
transformative time in our industry,” he added in a state-
ment. Interim chief executive Infosys veteran UB Pravin Rao
will continue as chief operating officer.

Parekh joined Capgemini in 2000 and occupied various
leadership positions in the group. Infosys in October
reported a 3.3 percent year-on-year rise in profits for the
second quarter after the boardroom turmoil hit shares for
several weeks. 

India became a back office to the world in the early
2000s as companies subcontracted work to firms such as
Infosys, taking advantage of the country’s skilled English-
speaking workforce. The $150-billion IT sector remains one
of the country’s flagship industries, but it is facing upheaval
in the face of automation and US President Donald Trump’s
clampdown on visas.—AFP

Salil Satish Parekh

Here is how you can
bridge the skills gap
The skills gap has become a familiar buzzword to most of
your eyes and ears, but what exactly is a skills gap? What are
its causes and effects? And, most importantly, how do we go
about bridging the Middle East’s skills gap? 

For those who are unfamiliar with the term, the skills gap is
a difference between what the employers want and what the
job seekers or current employees have to offer. In other words,
employers need and seek certain skills when looking for talent,
but oftentimes these skills are not possessed by job seekers or
current employees. This has created many challenges. Not
only does it make it difficult for job seekers who are searching
for work, but it also makes the hiring process more difficult for
employers. Both may wind up settling for less than they want.

As for who or what is to blame, there is no straightforward
and easy answer. Everyone holds the responsibility to bridge
the skills gap. On the employer’s side, companies need to
ensure that they devise training and professional development
programs as well as other solutions to push their employees to
improve, or train new employees to catch up. On the flip-side,
this only works if the job seeker is willing, determined and able
to learn and grow their skills, even independently sometimes. 

Of course, for many job seekers and especially those who

are just starting their careers, the idea that even your college
degrees might not suffice is a daunting one. In order for this
skills gap to be bridged, though, you will require a change in
perspective. Once you have that, the rest of the process
becomes elementary. In order to help you overcome the skills
gap and get the job you want, Bayt.com, the Middle East’s #1
job site, has prepared four ways through which you, the job
seeker, can overcome this hurdle. 

Think Outside the ‘Job Title’ Box
Just because you’ve earned a degree in a certain field or

your experience is limited to one specific area, it does not
mean that you are not qualified for anything else. In fact, your
niche experience - even if not extensive - might be exactly
what the employer needs, in addition to the regular skills that
they generally require from all employees. For instance, if
you’re a good marketer, your communication skills should be
sharp. This is a transferrable skill that is sought after in many
job roles (i.e. sales, customer service, etc.). Take a good look at
what you are good at, and check if those skills are transferrable
to other job roles and industries. Then, you can search for the
job description that matches your newly-recognized skills!

Remember That One Size Fits None
Hold on a second! Your transferrable skills can be greatly

used in many different fields of work, but that is certainly not
an excuse for you to use a one-size-fits-all CV and cover let-
ter. In fact, it could be a reason why you’re not getting the
chance to be interviewed and hired. Your diverse skills create
a great basis, but they still need to be tailored toward the job
you are applying for. Employers can tell if your application is
personalized or generic, and your chances of being noticed
are much higher when your application seems to actually fit.

Create multiple CVs so you can personalize your applications
to the position you really want to get! You can also let the pro-
fessionals help you write a personalized CV and cover letter.

Dive Deeper into Learning
A common misconception among job seekers is that learning

only happens in the form of formal education. This leaves many
applicants with stale knowledge that does not keep up with the
ever-changing world we live in. While formal education is one
way to learn, it is not the only one. It is important to be a life-
long learner and to keep your knowledge updated and expanded.
The sources of learning are endless! Read a book or an article,
use online learning platforms, shadow successful people... if you
have the determination, you’ll learn something new every day.

Support Your Skills
There are times when you seem to have the best skills in

the industry with an amazing track record to support it.
However, you’d still have some difficulties crossing over to a
new job role or industry that requires your skills. The employ-
er might be having a difficult time comprehending exactly
how you can contribute to the new territory you’re trying to
get to. In such case, the power of words is appreciated.

For a start, you should stay on good terms with your previous
bosses and managers, and always aim to get recommendations
from them. Having a testament of your accomplishments will only
support you further in your endeavors. It’s the ultimate proof that
you are capable of doing your job and taking on new challenges.
Another tip to keep in mind is focusing on results and output.
Show the employer how you can get results done even in this new
field. Use real example of you implementing your skills to influ-
ence the bottom line and demonstrate how your skills can be
greatly beneficial for this new area you are attempting to join. 
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