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ASIAN COUNTRIES
Japanese Yen 2.993
Indian Rupees 4.542
Pakistani Rupees 2.885
Srilankan Rupees 2.072
Nepali Rupees 2.839
Singapore Dollar 224.200
Hongkong Dollar 38.971
Bangladesh Taka 3.853
Philippine Peso 6.310
Thai Baht 8.742

GCC COUNTRIES
Saudi Riyal 80.643
Qatari Riyal 83.070
ani Riyal 785.473
Bahraini Dinar 803.110
UAE Dirham 82.335

ARAB COUNTRIES
Egyptian Pound - Cash 29.050
Egyptian Pound - Transfer 34.423
Yemen Riyal/for 1000 1.214
Tunisian Dinar 137.760
Jordanian Dinar 426.640
Lebanese Lira/for 1000 2.015
Syrian Lira 2.0155
Morocco Dirham 31.484

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 302.250
Euro 341.090
Sterling Pound 395.340

Nepalese Rupees 3.830
Malaysian Ringgit 73.990
Chinese Yuan Renminbi 45.695
Thai Bhat 9.700
Turkish Lira 102.000

CURRENCY BUY SELL
Europe

British Pound 0.385950 0.395950
Czech Korune 0.004555 0.016555
Danish Krone 0.041469 0.046469
Euro 0.0333735 0.0342735
Norwegian Krone 0.033267 0.038467
Romanian Leu 0.083750 0.083750
Slovakia 0.008997 0.018997
Swedish Krona 0.031355 0.036355
Swiss Franc 0.305467 0.316467
Turkish Lira 0.097808 0.108108

Australasia
Australian Dollar 0.222798 0.234798
New Zealand Dollar 0.213191 0.222691

America
Canadian Dollar 0.224365 0.233365
Georgina Lari 0.136487 0.136487
US Dollars 0.298100 0.302800
US Dollars Mint 0.298600 0.302800

Asia
Bangladesh Taka 0.003299 0.003883
Chinese Yuan 0.043770 0.047270

Hong Kong Dollar 0.036891 0.039641
Indian Rupee 0.004253 0.004642
Indonesian Rupiah 0.000019 0.000025
Japanese Yen 0.002916 0.003096
Kenyan Shilling 0.003108 0.003108
Korean Won 0.000264 0.000279
Malaysian Ringgit 0.070079 0.076079
Nepalese Rupee 0.002804 0.002974
Pakistan Rupee 0.002740 0.003030
Philippine Peso 0.006237 0.006537
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.217526 0.227526
South African Rand 0.016285 0.024785
Sri Lankan Rupee 0.001654 0.002234
Taiwan 0.009493 0.009673
Thai Baht 0.008374 0.008921

Arab
Bahraini Dinar 0.795023 0.803523
Egyptian Pound 0.024009 0.029127
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000182 0.000242
Jordanian Dinar 0.422075 0.431075
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000146 0.000246
Moroccan Dirhams 0.019737 0.043737
Nigerian Naira 0.001245 0.001880
Omani Riyal 0.778515 0.784195
Qatar Riyal 0.082196 0.083645
Saudi Riyal 0.079500 0.080800
Syrian Pound 0.001280 0.001500
Tunisian Dinar 0.133780 0.141780
Turkish Lira 0.097808 0.108108
UAE Dirhams 0.080853 0.082553
Yemeni Riyal 0.001366 0.001446

Dollarco Exchange Co. Ltd

Rate for Transfer Selling Rate
US Dollar 302.450
Canadian Dollr 229.805
Sterling Pound 392.985
Euro 340.530
Swiss Frank 294.247
Bahrain Dinar 799.545
UAE Dirhams 82.575
Qatari Riyals 83.785
Saudi Riyals 81.375
Jordanian Dinar 426.180
Egyptian Pound 33.962
Sri Lankan Rupees 2.071
Indian Rupees 4.527
Pakistani Rupees 2.881
Bangladesh Taka 3.848
Philippines Pesso 6.270
Cyprus pound 159.409
Japanese Yen 3.985
Syrian Pound 2.410

Canadian dollar 231.430
Turkish lira 103.160
Swiss Franc 314.840
Australian Dollar 233.640
US Dollar Buying 301.050

GOLD
20 Gram 268.710
10 Gram 137.270
5 Gram 69.480

Bahrain Exchange Company

KUWAIT: National Bank of Kuwait (NBK) organ-
ized a Mega Draws event to announce the win-
ners of its largest campaigns this year. This
huge event took place on 30th September at
the Grand Avenue in The Avenues Mall.

NBK Mega Draws event included the winner
of 100% Cash back Summer Campaign and the
winner of the KD 250,000 Al-Jawhara quarterly
prize. The Mega Draws event also announced
the winner of the new Range Rover Evoque for
one of the lucky customers who has a salary
transferred to NBK. 

“NBK consistently delivers superior value to
its customers”, said Suresh Bajpai, NBK General
Manager, Consumer Banking Group. “NBK’s
Mega Draws event at The Avenues included

three major draws of the largest campaigns
NBK launched this year. We are keen to always
exceed our customers’ expectations.”

NBK re-launched AlJ awhara account, by
offering customers more chances to win bigger
prizes. A KD 5,000 weekly, KD 125,000 monthly
and a grand prize of KD 250,000 quarterly draw.

During this summer,  NBK launched its
Summer Campaign offering NBK cardholders a
chance to win 100% Cash back when using NBK
cards in Kuwait and abroad. For every KD 1
spent in Kuwait with NBK Credit or Prepaid
Cards, cardholders will earn a chance to enter
the draw. Cardholders will triple their chances
by using their NBK Credit, Prepaid and Debit
Cards abroad or by shopping online through

international websites. NBK cardholders have
doubled up their chances for all transactions
during the holy month of Ramadan.

NBK “Transfer your Salary” Campaign entitles
new customers who transfer their salary to NBK
a choice of getting a cash prize starting from
KD 100 up to KD 10,000 instantly OR a 0% inter-
est loan for up to three years for an amount up
to KD10, 000The campaign alsooffers existing
and new customers chances to win one of six
brand new Range Rover Evoque throughout
the year. 

NBK Mega Draw event also offer the crowd
chances to win valuable instant prizes and par-
ticipate in the various activities organized spe-
cially for this day.

BERLIN:  German Economy Minister Sigmar
Gabriel heads to Iran next week with a planeful
of industry executives keen to rebuild trade ties,
but remaining US  sanctions and political con-
cerns are holding back a hoped-for business
boom.

Gabriel says a German-Iranian business com-
mission will meet for the first time in 15 years,
and forecasts concrete business deals will be
announced, but also warned Tehran on Friday
that to normalise ties it must accept Israel’s right
to exist, and stop what he called Iran’s decisive
role in the Syrian war.

Tehran said there could be no precondition
for Iran-Germany relations and that it rejected
the interference of any third party in its state
affairs. Gabriel is making his second visit to
Tehran since the Islamic Republic reached a deal
with world powers in July last year to lift eco-
nomic sanctions imposed on Iran over its nuclear
programme, in return for curbs on its nuclear
activities.

Industrial giant Siemens AG and automaker
Daimler will be among the first German firms to
benefit from opportunities in Iran, but they are
proceeding carefully and only after legal reviews.
Exports to Iran jumped 15 percent in the first half
of the year to 1.13 billion euros and could reach 4
billion euros in the full year, said Michael Tockuss,
head of the Hamburg-based German-Iranian
Chamber of Commerce.

He cited signs of movement in the German
banking sector, which has been reluctant to
underwrite business deals for fear of running
afoul of remaining U.S. sanctions imposed on
Iran for what Washington says is Tehran’s money
laundering, support for terrorism and human
rights abuses.

“Economic cooperation won’t perform mira-
cles but it can open up countries and stimulate
societal change,” Gabriel, who leads the Social
Democrats, junior partner in the ruling centre-
right coalition, told the online site weekly maga-
zine Der Spiegel. Foreign Minister Frank-Walter
Steinmeier, a fellow Social Democrat, in February
invited Iranian President Hassan Rouhani to visit
Germany. But Chancellor Angela Merkel’s
Christian Democrats, anxious about managing
ties with two fierce Iran foes, Saudi Arabia and
Israel, oppose a state visit now.

NO ‘RED CARPET’ FOR ROUHANI FOR NOW
“Rolling out the red carpet for Rouhani in

Europe could be misunderstood as a signal that
Iran is already an accepted partner in the world
community,” said Juergen Hardt, foreign policy
spokesman for Merkel’s conservatives.

Hardt said he expected Gabriel to hammer
home Germany’s concerns about Iran’s support
for the “terror regime” of Syrian President Bashar
al-Assad, its “unspeakable” anti-Israeli rhetoric
and human rights abuses in Iran.

Iran’s official news agency IRNA said Tehran
would reject those demands. “Iran considers
defending the rights of the Palestinians as insep-
arable part of its foreign policy and will not relin-
quish supporting the Palestinian ideals under
any circumstances,” it quoted Foreign Ministry
spokesman Bahram Qasemi as saying.

Ilse Aigner, economy minister of the German
state of Bavaria, says she raised those concerns
during two visits to Iran over the past year, but
says hardliners could oust Rouhani unless he
produces tangible benefits from the nuclear
deal.

Aigner returned from Tehran earlier this
month with agreements by three Iranian banks
to open branches in Munich, which could
smooth the way for more trade in coming years.

One big issue for small- and medium-sized
firms is the inability to secure letters of credit for
shipments of goods, said Werner Schroeppel,
managing director of IMO GmbH, which exports
components for wind energy facilities in Iran.

Schroeppel’s firm is now using third parties
to do business in Iran, but hopes the process
can be streamlined so it can take part in an
expected boom in Iran’s wind energy sector. The
Europaeische-Iranische Handelsbank AG in
Hamburg offers such instruments already, but
Germany’s two biggest banks, Commerzbank
AG and Deutsche Bank AG said they remain
cautious. — Reuters

German minister heads to Iran, 
business ties still limited

SAN FRANCISCO: Volkswagen has agreed to
pay its US dealers up to $1.2 billion to com-
pensate them for losses they said they suf-
fered as a result of the company’s emissions
cheating scandal, according to a settlement

agreement filed Friday in federal court in San
Francisco.

Under the terms of the deal, dealers can
choose to opt out and pursue their own law-
suits against Volkswagen. A judge still has to

approve the settlement before it can go into
effect. Volkswagen previously reached an
agreement with attorneys for car owners. That
deal calls for it to spend up to $10 billion buy-
ing back or repairing about 475,000 vehicles
involved in its scandal and paying their own-
ers an additional $5,100 to $10,000 each.

Details about the vehicle repairs have not
been finalized. Attorneys for vehicle owners
said in a court filing on Friday that more than
311,000 people have registered for the deal
and less than 3,300 people have opted out.
“There is resounding support for this con-
sumer class settlement and the substantial
benefits it provides,” Elizabeth Cabraser, lead
attorney for Volkswagen owners, said in a
statement. The settlement also includes $2.7
billion for unspecified environmental mitiga-
tion and an additional $2 billion to promote
zero-emissions vehicles.

US District Court Judge Charles Breyer gave
the deal preliminary approval in July, and he is
expected to make a final decision on Oct. 18.

The deal does not cover about 85,000
more-powerful Volkswagens and Audis with 3-
liter engines also caught up in the emissions
scandal. — AP

Volkswagen reaches $1.2bn 
settlement with dealers 

KUWAIT: Fresh graduates are a valu-
able addition to any company. Not
only are they excited and motivated
by the prospect of their new careers,
but they are also up-to-date on the
latest trends and technologies. Fresh
graduates can bring in new ideas and
a fresh perspective to your experi-
enced team. However, choosing the
right hire among a plethora of recent
graduates is not a simple task. Hiring
fresh graduates is different than hiring
an experienced professional. Since
most recent graduates have little to
no experience, some recruiters find it
very difficult to discern whether or
not the candidate would be a fit.
Indeed, there are a few mistakes hir-
ing managers tend to make when hir-
ing fresh graduates. It is very impor-
tant to know what these mistakes are
and how they can be avoided.

Here, the experts at Bayt.com, the
Middle East’s #1 job site, present you
with a list of the top 3 mistakes you
need to avoid when looking for new
employees from a pool of fresh gradu-
ates:

1. Judging the book by its cover 
Do you remember your first job

interview after graduation? A job
interview is a nerve-racking process.
For many recent graduates it is proba-
bly the first time they truly have to
market and sell themselves. When hir-
ing, be very aware of this. Many fresh
graduates don’t perform their best
during an interview and have trouble
fully conveying their skills and abili-
ties. Their potential may not shine
through because of their nervous-
ness. As a result, it can prove difficult
to truly assess their aptness.

What we suggest is trying to make
the job interview as comfortable as
possible for fresh graduates. Most
recruiters make their hiring decision
within the first few minutes of an
interview. It is exceedingly important
to avoid this with young candidates.
Instead, take your time, have both for-
mal and informal conversations with
them, walk them around the office to
show them the workplace, and offer
them coffee or a quick snack if possi-
ble. In general, help them feel more ‘at

ease’ and in their element, so they can
fully deliver. You may even want to
consider having more than one inter-
view, in varying styles, as well as
assigning them a task or two to com-
plete. This will enable you to better
judge their abilities and potential that
is hidden by their nervousness.

2. Failing to highlight the incentives 
Some of the most important job

attributes that fresh graduates value
today don’t revolve around the salary
factor. According to the Bayt.com
‘Fresh Graduates in the Middle East
and North Africa’ survey conducted in
July 2016, over half of the respon-
dents do not expect a salary higher
than USD 750 in their first job.
Generally speaking, the salary expec-
tations of fresh graduates are lower
than the average market rate. Fresh
graduates highly value other benefits,
such as alternative working arrange-
ments, training and growth opportu-
nities, employee wellness programs,
flexible working hours, and a work
culture that is well suited to them. If
your company offers these incentives,
make sure to highlight them during
the job interview or screening process
and as early as the initial job descrip-
tion. Doing so will show the graduate
that your company is a great place for
them to start their career with

3. Undervaluing their abilities 
Once you’ve hired a candidate, you

are invested in them. There is no rea-
son to undervalue their abilities and
to not encourage and push them to
work at their full potential. These
young minds will shape the future of
your company. Therefore, it is impor-
tant not to belittle them or their expe-
riences. Instead, use them to your
advantage, encourage their participa-
tion in brainstorming sessions, value
their input, and take their ideas into
serious consideration. Fresh gradu-
ates are very eager to learn and are
determined to prove themselves com-
petent in their new careers. You have
the ability to train and mold new
graduates and ultimately transform
them into your future top-achievers
and the ideal fit within your company.

3 mistakes employers
make when hiring

fresh graduates and
how to avoid them

Suresh Bajpai

NBK organizes mega
draws event at the Avenues 

BAYT.COM WEEKLY REPORT

DETROIT: Volkswagen engineer James Robert Liang, left, leaves court, Friday, in Detroit, after
pleading guilty to one count of conspiracy in the company’s emissions cheating scandal, Liang
has agreed to cooperate in the widening criminal investigation. — AP


