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CURRENCY BUY SELL
ASIAN COUNTRIES

Japanese Yen 2.959
Indian Rupees 4.460
Pakistani Rupees 2.893
Srilankan Rupees 2.057
Nepali Rupees 2.793
Singapore Dollar 224.680
Hongkong Dollar 39.006
Bangladesh Taka 3.858
Philippine Peso 6.446
Thai Baht 8.604

GCC COUNTRIES
Saudi Riyal 80.750
Qatari Riyal 83.180
ani Riyal 786.512
Bahraini Dinar 804.170
UAE Dirham 82.443

ARAB COUNTRIES
Egyptian Pound - Cash 30.850
Egyptian Pound - Transfer 34.473
Yemen Riyal/for 1000 1.216
Tunisian Dinar 138.700
Jordanian Dinar 427.260
Lebanese Lira/for 1000 2.018
Syrian Lira 2.158
Morocco Dirham 31.363

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 302.650
Euro 336.850

Malaysian Ringgit 75.906
Chinese Yuan Renminbi 45.856
Thai Bhat 9.600
Turkish Lira 105.143

CURRENCY BUY SELL
Europe

British Pound 0.395436 0.405436
Czech Korune 0.004306 0.016036
Danish Krone 0.040939 0.045939
Euro 0.0329233 0.0338233
Norwegian Krone 0.031473 0.036673
Romanian Leu 0.073948 0.073948
Slovakia 0.009016 0.019016
Swedish Krona 0.031483 0.036483
Swiss Franc 0.303039 0.314039
Turkish Lira 0.098303 0.108603

Australasia
Australian Dollar 0.215587 0.227587
New Zealand Dollar 0.207685 0.217185

America
Canadian Dollar 0.237356 0.236355
Georgina Lari 0.136668 0.136668
US Dollars 0.298500 0.303200
US Dollars Mint 0.299000 0.303200

Asia
Bangladesh Taka 0.003387 0.003971
Chinese Yuan 0.044242 0.047742
Hong Kong Dollar 0.036909 0.039659

Indian Rupee 0.004221 0.004631
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002883 0.003063
Kenyan Shilling 0.002982 0.002982
Korean Won 0.000248 0.000263
Malaysian Ringgit 0.070913 0.076913
Nepalese Rupee 0.002853 0.003023
Pakistan Rupee 0.002744 0.003034
Philippine Peso 0.006366 0.006666
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.217755 0.227755
South African Rand 0.013870 0.022370
Sri Lankan Rupee 0.001672 0.002252
Taiwan 0.009219 0.009399
Thai Baht 0.008234 0.008784

Arab
Bahraini Dinar 0.796083 0.804583
Egyptian Pound 0.027064 0.032182
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000181 0.000241
Jordanian Dinar 0.422792 0.431792
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000150 0.000250
Moroccan Dirhams 0.019285 0.043285
Nigerian Naira 0.001248 0.001883
Omani Riyal 0.779554 0.785234
Qatar Riyal 0.082305 0.083755
Saudi Riyal 0.079607 0.080907
Syrian Pound 0.001282 0.001502
Tunisian Dinar 0.135746 0.143746
Turkish Lira 0.098303 0.108603
UAE Dirhams 0.080962 0.082662
Yemeni Riyal 0.001367 0.001447

Dollarco Exchange Co. Ltd

Rate for Transfer Selling Rate
US Dollar 302.850
Canadian Dollar 233.852
Sterling Pound 403.161
Euro 336.420
Swiss Frank 296.983
Bahrain Dinar 796.543
UAE Dirhams 82.692
Qatari Riyals 83.905
Saudi Riyals 81.380
Jordanian Dinar 427.042
Egyptian Pound 34.008
Sri Lankan Rupees 2.079
Indian Rupees 4.483
Pakistani Rupees 2.891
Bangladesh Taka 3.857
Philippines Pesso 6.450
Cyprus pound 160.263
Japanese Yen 3.942
Syrian Pound 2.397
Nepalese Rupees 3.801

Sterling Pound 407.370
Canadian dollar 233.440
Turkish lira 105.090
Swiss Franc 310.410
Australian Dollar 225.470
US Dollar Buying 301.450

GOLD
20 Gram 266.260
10 Gram 136.260
5 Gram 68.970

Bahrain Exchange Company

What are the WOW factors that shape qual-
ified candidates in the booming hospi-
tality industry today? Whether you’re

looking for a job in hotels, travel agencies, airlines
or other leisure services directly linked to hospital-
ity, the career experts at Bayt.com, the Middle
East’s leading job site, suggest the five skills you
need to work and thrive in this industry.

1. Business English Communication
The hospitality industry largely relies on com-

munication for making sales, as it involves inter-
acting with potential clients and persuading them
to buy a range of products and services. In today’s
globalized business world, English has emerged as
the language of trade and a standard for commu-
nication. Advanced business English vocabulary
helps practitioners at all levels increase guest satis-
faction by reaching consensus and fulfilling
orders, which in turn results in higher productivity
and long-term profitability. According to the
Bayt.com Middle East Job Index Survey (February
2016), good communication skills in Arabic and
English is the top skill employers look for in a can-
didate. To make sure you learn and have the right
proficiency in business English, try our Bayt.com
Courses and Tests, the perfect solution to empow-
er top candidates like you. 

2. Problem solving, creativity and reasoning
With today’s global economy becoming more

complex, the tourism and hospitality industries
are continuously exposed to new challenges.
According to the Bayt.com, ‘Innovation in the
MENA’ survey, January 2013, creativity is an impor-
tant skill for professionals who want to move up
the career ladder. It is important for organizations
to create a culture that fosters and rewards creativ-
ity and innovation, with employees always wel-
come to suggest new things, embrace challenges,
and explore alternative solutions to enhance the
customer’s experience. In the hospitality context,
the employee ability of thinking outside the box
can be an unparalleled skill for those who want to
gain or maintain a key competitive advantage
over the long run.

3. Language skills
Hospitality is a truly global industry. As such,

being bilingual, trilingual, or having at the very
least basic knowledge of a foreign language, is an
exceptionally strong asset. Guests genuinely enjoy
engaging in conversations in their native lan-
guage. Whether in a beach resort or in a luxury
hotel, multilingualism is a soft skill employers seek
to create positive, long-lasting relationships
between international clients and their business. 

4. Flexibility and adaptability
Being flexible in an ever-changing and discon-

tinuous work environment is essential in today’s
fast-paced corporate life. Actually, employers look
for people who can easily adapt to the market-
place, adjust whenever required, and be ready to
go the extra mile. Not only will this ability make
you more responsive to change, but it will also
allow you to strike the work-life balance you’re
looking for, and be able to manage multiple
responsibilities simultaneously.

5. Customer service
Customer service is the quintessence of

tourism, a major driver to revenues, and pretty
much what it takes to master the art of hospitality!
Regardless of their job role and level, top hospitali-
ty hires are expected to demonstrate exceptional
service and commitment to sending customers
away satisfied and keen to come back. Such a
must-have quality implies being patient, having
scholarly eye for details, adapting to guests’
demands, and even thinking forward to identify
their potential needs and fulfill every possible
desire they may come up with. 

Bayt.com is the #1 job site in the Middle East
with more than 40,000 employers and over
25,250,000 registered job seekers from across the
Middle East, North Africa and the globe, represent-
ing all industries, nationalities and career levels.
Post a job or find jobs on www.bayt.com today
and access the leading resource for job seekers
and employers in the region. 

The 5 skills you need

to work in 

hospitality industry

Bayt.com weekly report
Salary scandal forces Iran

fund bosses to resign

Payslips of executives leaked 2 months ago
TEHRAN: The entire management of Iran’s
development fund was forced to resign
yesterday as part of a mounting scandal
over lavish executive salaries, the ISNA
news agency reported.

Iran has been gripped by the scandal
ever since the payslips of executives at
several public companies were leaked two
months ago, showing salaries more than
100 times that of their average workers. 

It has provided ammunition for hard-
line opponents of moderate President
Hassan Rouhani less than a year before he
faces re-election.  Seyed Safdar Hosseini, a

former reformist minister who was hand
picked by Rouhani to head the develop-
ment fund, had been particularly targeted
by Iran’s conservative media. 

His leaked payslip showed he was paid
580 million rials ($17,000) per month.
Hosseini resigned along with the rest of
the development fund’s management,
which oversees investment in infrastruc-
ture. Media reports said he had agreed to
repay some $140,000 to the state. 

Hosseini was labor and economy minis-
ter under reformist president Mohammad
Khatami, who was in power from 1997 to

2005, and his daughter was elected to par-
liament in this year’s legislative elections.
The news came just two days after
Economy Minister Ali Tayebnia sacked the
directors of four banks “for receiving
unconventional salaries and loans”.

The conser vative media have also
accused Hossein Fereydoun, the presi-
dent’s brother and special advisor, of influ-
encing the appointment of the head of
Refah bank, who was among those fired
on Thursday after it emerged he earned
some $60,000 a month. 

Fereydoun has denied playing any role

in the appointment.  Supreme leader
Ayatollah Ali Khamenei renewed calls on
Saturday for the government to crack
down on exorbitant salaries. 

The economy minister has set a salary
cap of $5,500 a month for bank direc-
tors, local media reported, with wider
regulations for public companies to fol-
low.  One reformist official,  Abdollah
Nasseri, claimed hardline opponents of
the government have 3,000 payslips of
top officials that they intend to use to
discredit Rouhani ahead of the election
in May.  —AFP

ABK awarded ‘Retail 

Bank of the Year’ 

KUWAIT: Al-Ahli Bank of Kuwait (ABK) recently won the
‘Retail Bank of the Year’ award from The European, a
Thomson Reuters Affiliate and leading global Banking and
Finance magazine, in recognition of the Bank’s outstanding
performance in the retail sector during 2016. 

The ‘Retail Bank of the year’ award reinforces the suc-
cessful execution of the Bank’s ‘Simpler Banking’ strategy
and the series of transformations and developments rolled
out throughout the year.

Commenting on this achievement, Stewart Lockie -
General Manager Retail Banking at ABK said: “It is an honor
to receive the ‘Retail Bank of the year’ award from the
European Magazine. It has been a tremendously produc-
tive and exciting time for us at ABK, where our plans and
objectives materialized to deliver differentiated products
and services, a simpler banking model, along with major
transformations to our processes and systems that allow
ABK to deliver on a whole new level.”

The Bank’s tremendous efforts in the past year have
been recognized through a series of awards. The Bank was
recently named ‘Bank of the Year’ by Arabian Business
Magazine, and received the ‘Best Commercial Bank in
Kuwait’ by Banker Middle East, who also named Michel
Accad, ABK’s Chief Executive Officer as ‘Banker of the Year’
for his outstanding leadership and work with the Bank. The
Bank’s strategic expansion into the Egypt market through
the acquisition of Piraeus Bank (PBE) was also acknowl-
edged as ‘The Deal of the Year for Africa’ by The Banker, an
FT affiliate and ABK recently received the coveted 2016 ‘Best
Bank Transformation’ in the Middle East by Euromoney.  

KUWAIT:  The Commercial Bank of Kuwait was
present in Avenues Mall to introduce mall goers
to their new credit cards in collaboration with
British Airways, a booth was held for three days in
Grand Avenues phase where CBK Sales staff pre-
sented the new British Airways MasterCards to
several people who approached the booth.

It is worth mentioning that on May 22nd
2016, CBK had launched three new Cards in part-
nership with British Airways: MasterCard World,
MasterCard Platinum and MasterCard Prepaid
and this is the only partnership between a bank
and British Airways in Kuwait and MENA region.
Those cards are part of a loyalty program which
allows cardholders to earn AVIOS points on each
purchase they make, and redeem them for free
flights, and upgrades.

Upon card issuance, cardholders will receive
an initial bonus AVIOS points as a welcome gift to
get them started, and which can be enough for a
one-way flight from Kuwait to London (depend-
ing on the card type).

Even better, two exclusive offers are currently
taking place to celebrate the launch of the only
British Airways card program in the Middle East:

1. Double the welcome AVIOS points:  For all
cards issued before 31st July customers have
the opportunity to double their welcome
bonus AVIOS by spending a predefined
amount during the first 3 months after card
issuance, a total of AVIOS points that might
reach a full flight from Kuwait to London (Tax
and Fees excluded).

2. 5 percent discount on all British Airways
flights departing from Kuwait until 24th
October 2016: This exclusive one-time use
offer applies to all flight classes when they
pay with their CBK British Airways Card during
the promotional period.  A unique promotion
code for this offer is issued with each card (5
discount includes Tax and Fees)
Additionally, cardholders will benefit from

free lounge access worldwide or regional
depending on their card type, as well as
concierge services, free travel insurance, free
nights when staying at Starwood Hotels
(Sheraton, Le Meridien, Four Points etc...), hun-
dreds of deals and discounts at restaurants, , spe-
cial deals with Reebonz, MarkaVIP, Careem Rides,
and many more.

CBK introduces its new credit

cards with BA at Avenues Mall

KUWAIT:  Ahli United Bank (AUB)
announced recently the winners of its
annual Holy Quran recitation competi-
tion, which was organized throughout
the month of Ramadan at the Bank’s
headquarters. The competition includ-
ed four categories: male and female
staff members; staffs children and
younger participants from outside the
Bank whose ages ranged between 7-14
years old,. 

From the staff member children’s cat-
egory, Khedr Mohammed Bahlo, ranked
first, and Habiba Ahmad Rashwan came
in second. Moreover, Mariam Adel
Abbas came in third place. 

Furthermore, the following male
staff members also won, and these
included, Issa AbdulHamar who ranked
first, Mohammed Abdulelah Talab who
came in second place and Abdulqader
Sultan Ahmad who won the third place. 

Female staff members who also par-
ticipated in the competition included
Mariam Ahmad Al-Jassem who came in
first place, Doha Adnan Salmein win-
ning second place and Eman Mahmoud
Omrani who won third place. 

Winning male children participants
from outside the Bank included Faisal
Anwar Faisal Al-Yaqout who won the
first place; Mo’men Ashraf winning sec-
ond place and Mohammed Ahmad Al-

Refai who came in third. In addition,
Hagar Sherif Ali won the first place  in
the female children category, whereas
Jumanah Ibrahim Mohammed and
Safaa Mohammed Rasheed won the
second and third places respectively. 

Winners were honored and reward-
ed during a special ceremony that was
held at the Bank’s main office, and was
attended by Richard Groves, AUB’s Chief
Executive Officer, Ahmed Zulficar, the
Bank’s Senior Deputy CEO - Banking
Support Group, as well as Abdullah Al-
Shuaib, AUB’s Sharia Assistant Manager.

AUB’s senior management and
organizing committee were impressed
with the competitive and positive spirit
portrayed by all participants, who con-
gratulated all winners and to all who
have made this unique event a success.

Such activities aim to reflect a posi-
tive contribution and collaboration
across all members of the society to
truly understand the values of the Holy
Quran and apply its principles
throughout their daily lives. The Bank’s
commitment to similar initiatives is a
core element of its comprehensive
social responsibility approach that
includes a broad range of activities
that help to spread more awareness
and encourage education around posi-
tive values.

AUB honors winners of 

its annual holy Quran 

recitation competition


