
PARIS: European aircraft maker Airbus
announced Friday it will ramp up production of
its best-selling A320 jet as overall profits climb
sharply. Airbus, like its main rival Boeing, is enjoy-
ing strong sales in a “healthy” international mar-
ket for passenger aircraft. In a sign of Airbus’ con-
fidence in its financial position, the group also
revealed it is launching a 1.0-billion-euro ($1.2
billion) buyback of its own shares. Citing a robust
commercial aircraft market, Airbus said it was
increasing monthly output of the popular single-
aisle A320 family to 60 in mid-2019 from just
over 42 now.

The Airbus production target eclipses that of
Boeing, which aims to raise monthly output of its
single-aisle 737 from 42 now to 52 in 2017. The
news came a day after state-owned China
Aviation Supplies Holding Group signed a deal
to buy 100 A320 aircraft, worth $9.7 billion at list
prices. Airbus has also signed a letter of intent in
a 750-million euro deal to sell to China 100 of its
versatile H135 twin-engined helicopters, often
used by emergency services, a source close to
the matter said Friday.

The firm dubbed the accord, under which it
will open a facility in the eastern city of Qingdao

to assemble the helicopters, a “major step for-
ward for Airbus Helicopters in China,” one which
“consolidates its position as the leading helicop-
ter manufacturer in the Chinese market.”

Airbus said group net profit rose 42 percent
from a year earlier to 376 million euros in the
three months to September 30 as it reaped the
benefits of strong sales and a firm dollar.

The Toulouse, France-based group said sales
rose six percent to 14.1 billion euros in the three
months. The figure is still substantially less than
the $25.85 billion in sales reported by Boeing in
the same period. “We again increased revenues,
profitability and cash generation due to a good
operational performance,” chief executive Tom
Enders said in a statement.

Airbus’ board had decided to start the one-
billion-euro share buyback immediately, he said,
prompted by progress in the business, divest-
ments and the company’s cash position. The
share buyback should be complete by June 30
next year, Enders said. New aircraft orders over
the first nine months of the year soared 42 per-
cent to 112 billion euros, the group said. Airbus is
also pushing up production of its new twin-aisle
A350, which it said was “challenging”.  — AFP
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ASIAN COUNTRIES
Japanese Yen 2.517
Indian Rupees 4.672
Pakistani Rupees 2.905
Srilankan Rupees 2.163
Nepali Rupees 2.927
Singapore Dollar 218.420
Hongkong Dollar 39.174
Bangladesh Taka 3.902
Philippine Peso 6.494
Thai Baht 8.570

GCC COUNTRIES
Saudi Riyal 81.003
Qatari Riyal 83.441
Omani Riyal 788.980
Bahraini Dinar 806.700
UAE Dirham 82.702

ARAB COUNTRIES
Egyptian Pound - Cash 39.800
Egyptian Pound - Transfer 37.855
Yemen Riyal/for 1000 1.417
Tunisian Dinar 153.720
Jordanian Dinar 427.850
Lebanese Lira/for 1000 2.024
Syrian Lira 2.165
Morocco Dirham 31.396

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 303.600
Euro 336.690
Sterling Pound 466.330
Canadian dollar 230.000
Turkish lira 104.510
Swiss Franc 309.800
Australian dollar 218.590
US Dollar Buying 302.400

CURRENCY BUY SELL
Europe

British Pound 0.457710 0.466710
Czech Korune 0.004370 0.016370
Danish Krone 0.040873 0.045873
Euro 0.329250 0.337250
Norwegian Krone 0.032290 0.037097
Romanian Leu 0.087090 0.087090
Slovakia 0.009062 0.019062
Swedish Krona 0.031643 0.036643
Swiss Franc 0.300983 0.311187
Turkish Lira 0.099740 0.110040

Australasia
Australian Dollar 0.207725 0.219225
New Zealand Dollar 0.197852 0.207352

America
Canadian Dollar 0.224969 0.233469
US Dollars 0.299400 0.303900

US Dollars Mint 0.299900 0.303900

Asia
Bangladesh Taka 0.003498 0.004098
Chinese Yuan 0.046503 0.050003
Hong Kong Dollar 0.037071 0.039821
Indian upee 0.004395 0.004785
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002439 0.002619
Kenyan Shilling 0.003155 0.003155
Korean Won 0.000258 0.000273
Malaysian Ringgit 0.067777 0.073777
Nepalese Rupee 0.002908 0.003078
Pakistan Rupee 0.002799 0.003079
Philippine Peso 0.006426 0.006706
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.214133 0.220133
South African Rand 0.016177 0.024677
Sri Lankan Rupee 0.001866 0.002446
Taiwan 0.009243 0.009423
Thai Baht 0.008225 0.008775

Arab
Bahraini Dinar 0.797884 0.805884
Egyptian Pound 0.037936 0.040766
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000200 0.000260
Jordanian Dinar 0.424209 0.431709
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000152 0.000252
Moroccan Dirhams 0.020570 0.044570
Nigerian Naira 0.001254 0.001889
Omani Riyal 0.782151 0.787831
Qatar Riyal 0.082680 0.083893
Saudi Riyal 0.080323 0.081023
Syrian Pound 0.001287 0.001507
Tunisian Dinar 0.149541 0.157541
Turkish Lira 0.099740 0.110040
UAE Dirhams 0.081678 0.082827
Yemeni Riyal 0.001372 0.001452

UAE Exchange Centre WLL

CURRENCIES TELEX TRANSFER PER 1000
Australian Dollar 208.59
Canadian Dollar 232.31
Swiss Franc 311.95
Euro 338.05
US Dollar 303.80
Sterling Pound 467.36
Japanese Yen 2.56
Bangladesh Taka 3.900
Indian Rupee 4.676
Sri Lankan Rupee 2.162
Nepali Rupee 2.918
Pakistani Rupee 2.882
UAE Dirhams 0.08267
Bahraini Dinar 0.8074
Egyptian Pound 0.03786
Jordanian Dinar 0.4321
Omani Riyal 0.7889
Qatari Riyal 0.08376
Saudi Riyal 0.08098

Rate for Transfer Selling Rate
US Dollar 304.200
Canadian Dollar 233.454
Sterling Pound 467.110
Euro 336.280
Swiss Frank 300.955
Bahrain Dinar 807.385
UAE Dirhams 83.120
Qatari Riyals 91.135

Saudi Riyals 81.845
Jordanian Dinar 428.645
Egyptian Pound 37.773
Sri Lankan Rupees 2.165
Indian Rupees 4.654
Pakistani Rupees 2.882
Bangladesh Taka 3.902
Philippines Pesso 6.488
Cyprus pound 579.405
Japanese Yen 3.515
Syrian Pound 2.610
Nepalese Rupees 3.905
Malaysian Ringgit 71.350
Chinese Yuan Renminbi 48.475
Thai Bhat 9.525
Turkish Lira 104.340

GOLD
20 gram 237.55
10 gram 121.47
5 gram 61.42

SYDNEY: An Australian-led consortium said Friday
it had bought a large stake in ports and rail opera-
tor Asciano, throwing into doubt a US$6.6 billion
bid for the firm by a Canadian asset manager.

The alliance-led by Australian-listed Qube
Holdings and which includes the Canada Pension
Plan Investment Board and investment group
Global Infrastructure Partners-announced it had
acquired 19.99 percent of Asciano and indicated it
wanted to break up the firm.

The share raid was reportedly worth Aus$1.7 bil-
lion (US$1.2 billion). The news deals a blow to
Canada’s Brookfield Infrastructure Partners’ planned
takeover, which if successful would be the biggest

logistics deal in Australian corporate history. “Qube
has entered into this transaction to participate in
deciding the ownership of Asciano’s first-class
Australian terminal assets,” Qube, a Sydney-based
logistics and infrastructure firm, said in a statement.

The company said it was interested in Asciano’s
container terminals business as well as several oth-
er smaller assets, adding that when combined with
Qube, they had “the potential to create significant
value”. The group also said it does “not support the
current Brookfield scheme proposal and do not
intend to vote in favour of it”.

Brookfield’s takeover was already under a cloud
after Australia’s corporate watchdog said in mid-

October it was concerned about its effect on com-
petition in Western Australia and Queensland
states.

“It leaves them (Brookfield) in a very, very hard
place in terms of how or what the deal will look
like-or if a deal can now even be done,” IG’s market
strategist Evan Lucas told AFP.

Investors gave the raid the thumbs up, with
Asciano’s shares jumping 7.41 percent to Aus$8.12
in afternoon trade while Qube rose 3.41 percent to
Aus$2.28. Lucas said Qube, which also operates
port facilities in Australia, was after container termi-
nal assets held by Asciano to strengthen its hand
against major competitors such as Toll Holdings,

which was recently bought by Japan Post Holdings.
At the same time, its Canadian partners could be

interested in getting Asciano’s rail assets, which
make up about two-thirds of the business. “It does
make sense that could be a real probability in that
they do break up Asciano with... the Canadians tak-
ing the rail assets and Qube taking the port assets,”
Lucas said.

“Qube realistically doesn’t have the money to
completely do a takeover. They are doing a reverse
takeover here.”  

The Australian Competition and Consumer
Commission is due to release its final decision on
the Brookfield bid on December 17. — AFP

By Faten Omar 

KUWAIT: The Kuwait Airways
Corporation (KAC) witnessed on
Friday the arrival of the new aircraft
833. The plane, which was received
at the Kuwait International Airport,
is one of the latest planes leased by
the KAC as a part of broad deals to
overhaul the national carrier’s fleet.

KAC Chairwoman Rasha Al
Roumi and  Engineer Abdullah Al-
Sharhan, Chief Executive Officer of
Kuwait Airways, with the Kuwait
Airways’ staff inspected the new
plane. Al Roumi noted that the KAC
will receive more new planes in
November 2015. The new aircraft
833 of Kuwait Airways is equipped
with the latest technology for the
business and economy class mak-
ing it more comfortable for the pas-
sengers to fly with.

Aircraft 833 has been equipped
with technology to avoid deviation
on the bleachers system which pro-
motes awareness of the positions of
different flight for the pilot during
landing thus reducing exposure to
risks of deviation on the runway. 

Kuwait Airways have been able

to provide distinctive products for
the customers and delivers the best
service that is the best in its class
with more value.

The new plane has Internet con-
nections and multiple leisure servic-

es, and USB charger for smart-
phones. It includes multiple enter-
tainment services, including online
and telephone communications in
addition to the existing screens in
the seats that allows watching

movies and soap operas.
Kuwait Airways aims at setting

the standard for customer orienta-
tion and become an admired airline
to fly. It provides clients a premium
and a reliable economy product.

Australia-led group deals blow to Canadian bid for ports firm Asciano

KAC receives new aircraft
KUWAIT: Including workplace diversity poli-
cies is great for any company. However, attract-
ing female talent of exceptional caliber can be
difficult, especially for more senior or manage-
rial roles.  Here are five ways that can help your
company maintain a better balance of genders
at the workplace, according to the experts at
Bayt.com, the Middle East’s leading job site:

1. Promote equal opportunities
Many women have doubts about working

at certain companies because of a lack of equal
opportunities. In fact, less than half (49%) of
working female respondents believe that men
and women are treated equally in the work-
place, according to the Bayt.com Status of
Working Women in the Middle East survey,
December 2014. You must have workplace poli-
cies in place that ensure equal opportunities for
both men and women. This includes but isn’t
limited to salary, promotions and work distribu-
tion. Infusing this kind of policy will help attract
and retain talented female professionals.

2. Refine your sourcing strategy
If you’re looking at attracting female talent,

why not post your vacancies on those
resources where the audience is primarily
women? For example, you could target your
social media posts on to a female-only audi-
ence or post vacancies on leading job sites or
women magazines with a high female audi-
ence. It all depends on how to strategize your
resources in order to attract the best and most
diversified talent for your company.

3. Provide flexi-time options
Some experienced professional women

might not be able to work on-site due to per-
sonal obligations. Offering flexibility at work
promotes productivity among these women
and encourages them to accept the job. You
could include various flexi-time options, such
as half-day at work half-day at home or com-
ing in three days a week, for example. 

4. Include flexible leave policies
Offering the right amount of maternity

leave days is extremely important for female
employees. Leave policies show that the com-
pany’s top management and human resources
sympathize with their female workers.
Although all women place increased impor-
tance on the number of days granted to them
as part of their maternal leave, only 35% of
companies in the Middle East provide paid
maternity leave, as revealed in the Bayt.com
Status of Working Women in the Middle East
survey. Bayt.com, for example, offers a 70-day
maternity leave and a three-week paid leave
for those who have been with the company for
five years or more.

5. Reward your female employees
You can hold monthly or quarterly celebra-

tions for your female employees to reward
them and celebrate their achievements. At
Bayt.com we have quarterly fiestas where we
celebrate top performers. The company plans
several family-friendly events throughout the
calendar year - Ramadan Iftar, spring trip, Eid
festivities, etc. - and employees are encour-
aged to bring family members and friends.
Employees and their families get the opportu-
nity to socialize and enjoy a community feel
outside the office. 

KUWAIT: Kuwait Airways Corporation Chairwoman Rasha Al Roumi inspecting the new plane. — Photos by Joseph Shagra

Rasha Al Roumi with Kuwait Airways staff.
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