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Nostalgia is hitting hard deep within our souls. The
bright past is the years we lived back in the 1950s,
1960s and 1970s. Years that are still passionately

remembered by people belonging to my generation - the
one that came to this world during the post-Second World
War era when oil was discovered in Kuwait. My generation
still remembers the monthly concerts at Al-Andalus
Cinema, the Bolshoi, Um Kalthoum and many Arab
artistes’ shows. They also yearn back to the days of the
father of Kuwaiti tourism, the late Saleh Shehab, when
folkloric bands used to perform in the open public yards
and squares.

They still remember the New Year’s Eve concerts in var-
ious hotels. They remember KTV during the days of the
late information minister Sheikh Jaber Al-Ali and long
hours of enchanting singing in the programs it showed.
They still remember libraries packed with Marxist litera-
ture next to the literature of Sayyed Qotob such as ‘In the
Shadows of Quran’ and other books. 

In addition, I have been occasionally seeing photos of
pre-revolution Iran on social media networks where girls
were dressed in casual attire on various beaches. I also see
photos from Kuwait during the days of the ‘minijupe’ (in
French) or miniskirt. Even Jeddah looked brighter and
more civilized those days compared to modern days when
religious police are everywhere and its members happily
rejoicing the destruction of an oud or some tambours
(musical instruments). Most women in most Arab coun-
tries were neither veiled nor wore niqabs, but things grad-
ually changed when these two attires became dominant.
Yesterday’s clean-shaven men’s faces have changed and
are now covered with long and thick or short-trimmed
beards. 

Nostalgic people believe that the more conservative
present is exceptional and see it as a ‘setback’ towards the
dark ages (as many of them describe it). They argue that
this would not have happened if it were not for the
Iranian Revolution, the 1967 defeat, replacing Arab
nationalism by religious nationalism, conservative GCC
regimes adaptation of more extreme values to fight left-
ism, America’s betting on extreme religious movements
and supporting them during the Cold War years, the con-
stant Israeli aggression, Arab regimes’ defeats and sup-
pression of their peoples - the reasons are endless for this
state of liberal ‘setback’ or retreat (as if we did really have
true liberal culture as I am arguing).  

Some of those reasons, or all of them, might be true.
Yet, we eventually have to wonder if we are actually expe-
riencing an exceptional phase in regional peoples’ history
or if the whole region is going through a phase of normal
historic development. In the beginning of the 1990s, Dr
Saaduddin Ibrahim described the historic phase, which
was more socially open than it was politically, as ‘liberal
moments’, which a very accurate description because a
‘moment’ is temporary and does not last long. So, review-
ing our ‘liberal moments’ and nostalgic visions of those
days and years, we will realize that they were the excep-
tion and that social and religious values’ domination had
always existed ever since the rule of the Ottoman
caliphate until it fell. 

The liberal moments started with openness to the West
and its progress after Napoleon’s campaign in Egypt and
lasted till the days of Mohammed Ali and his successors.
They resulted in producing icons like Lotfy Al-Sayyed, Ismael
Mazhar, Salamah Moussa and Taha Hussein before those
moments, then faded with the spread of Mawdudi, Hassan
Al-Banna and Khomeini’s ideas. Years went by until the Arab
Spring’s failure because of the powers that wished to keep
things as is. However, throughout all those phases, an illu-
sion has been controlling the minds of many nostalgic peo-
ple that our present is the exception and that we have to go
back to old ‘openness’ days as many Arab and Islamic people
wish. Is this true? —Translated by Kuwait Times
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It so often happens that on your way to meet a senior
official, you are usually met by a smiling secretary who
tells you that her boss is busy and asks you to come

again the following day. You, however, are absolutely sure
that her boss was simply sitting lazily inside doing noth-
ing. In such instances, one realizes that it is the secretaries
who run everything in so many cases, and not the man-
agers or the senior officials they work for. 

The secretary is becoming the real manager in so
many places: she knows all the secrets about the nature
of the job; she is solely responsible for the official’s per-
sonal affairs; she is authorized to nominate people for
promotions, raises and bonuses. She can even fire those
who disobey her orders, which makes many people blind-
ly obey her, out of fear, and to get their errands attended
to. All this happen since the official or manager fully
authorizes her to do so. 

The same applies for so many ‘harises’ or building
superintendents. The haris is fully authorized by the own-
er to run a building or a complex the way he wishes. You
would have to bribe him to rent an apartment. You would
also have to bribe him to have him consider you and let-

ting you know once an apartment becomes vacant and
rentable and avoid a denial that any vacant apartments
existed. He would only rent flats to those who pay more. 

Those harises usually set very strict rules for their
buildings, especially to restaurants’ delivery men who are
banned entry unless they get taxed. Most restaurants
agree to such terms rather than lose their regular cus-
tomers. 

The haris would also force tenants to pay him to wash
their vehicles or to have it washed by someone else. He is
profiting either way. He would also ban installing a satel-
lite dish unless it’s through him. A haris’ monthly income
in this case may go up to KD 3,000 or more because of the
orders he gets. They continue fattening their wallets and
bank accounts while the landlords and owners know
nothing about what they do for as long as they get their
thousands of dinars by the end of each month. 

Secretaries and harises are two faces of the same coin,
and ought to be closely watched and monitored because
of the great impact their practices may have on many
people. 

—Translated by Kuwait Times

Of secretaries and ‘harises’
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United Nations Secretary-General Ban Ki-moon did
not forget to remind the disputing parties in
Yemen that the month of Ramadan is approaching

and it is the month of fasting and getting closer to Allah,
so you fighting Muslims should return to your God and
stop fighting with each other.

Did those Muslims need someone to remind them of
their religion’s way, the life of their Prophet (peace be
upon him), and the book of their God, to return to their
wisdom and cease the bombardments, destruction and
killing? Did not their God say “the believers are but broth-
ers?” So why do they not recognize it so that others can
come to them? 

I think Ban Ki-moon thought a lot about what to say to
those Muslim combatants and how to influence their feel-
ings. Is it by reminding them with international laws or UN
resolutions or human rights or with their local laws? 

Ban Ki-moon may have told himself, “I will remind
them of their religion, and the month of Ramadan, during
which time they fast; so maybe that will remind them of
their mistake of killing, fighting, and bombing women and
children. But if no religion deters them, and fasting does
not stop their fighting, then nothing else will be of use.”

Now, is it possible for Ban Ki-moon’s ‘reminder’ to be an
example and reminder that stops bombardment of the
innocent?

Among the contradictions and painful realities is that
Muslims cannot stop their wars and fighting through
mediation from Muslims because they lost trust towards
each other. And the brotherhood that Allah ordered them
to have became enmity and fighting, wars, bombard-
ments and destruction.

Maybe the reminder of the Secretary-General is an evi-
dence of the loss of Muslims and the loss of the compass
of the right path. This calls upon their wise people to hurry
and compel reconciliation between combatants and force
them to stop the bombardment, which does not have
mercy on rocks, children, a woman or the elderly. It is not
sensible for this chaos, loss, bombardment and destruc-
tion to go on in the month of Allah, the month of good-
ness, the month of fasting and worship.

What we hope for is that the thought of the Secretary-
General to be correct, when he thought that reminding
Muslims with the month of fasting may be the best help
for them to stop a war that weakens them. So, will the
idea of Ban Ki-Moon be correct? I hope so.

— Translated by Kuwait Times
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Crime
R e p o r t

Sponsor accused of maid’s
torture, imprisonment

KUWAIT: A Filipina domestic helper accused her employer
of keeping her locked inside his house for three years in
addition to torturing her by beating and burning her body.
The maid was taken to the hospital after escaping then
sought refuge at the Philippines embassy. She told officials
there that she suffered torture for three years while at her
sponsor’s home and was forbidden to leave. An embassy
employee took the woman to the hospital to obtain a med-
ical report stating her injuries in preparation for legal
action. Separately, a citizen reportedly punched his African
maid several times so she went to the hospital and then
obtained a medical report. The woman then went to the
police station to file a complaint against her sponsor.

Pregnant maid

A domestic helper was sent to criminal detectives
when her sponsor found out she was pregnant. It was
later found that she had a relationship with a compa-
triot and would meet him in his Jleeb Al-Shuyoukh res-
idence, while telling her sponsor that she was going to
Mirqab.

Pakistani found dead 

The body of a Pakistani man was recovered by the coroner
at a bachelor’s residence in Farwaniya. Authorities are
checking whether foul play was involved in the man’s
death.

Police insulted

A citizen was taken to Salmiya police station for insult-
ing a police officer. A traffic policeman told the station
that the man started verbally insulted him after he
stopped him for a traffic violation. A case was filed
against the citizen.

Work

Stabbed by friend

A Gulf national was stabbed in the thigh by an old friend
when they met in the parking lot of Taima cooperative.
Charges of attempted murder were filed and police are
looking for the suspect.

Unlawful entry

A citizen was charged with trespassing when he
entered east Doha station late at night. On question-
ing, police found that the suspect works for a company
operating inside the station.

Drug arrests

Ahmadi police arrested three citizens in possession of nar-
cotics and paraphernalia, following resistance and
attempting to escape. Patrolling officers were in Fintas
when they spotted an SUV with three persons inside. The
vehicle was searched and the drugs were found, including
drug paraphernalia. In another incident, an Egyptian shisha
master justified the presence of four hashish joints in his
luggage upon his arrival in Kuwait that it was for his use.
The man was sent to Drugs Control General Department
(DCGD). Also, an expatriate was sent to DCGD after being
arrested with a mixture of drugs. The arrest was made
when a patrol spotted him and he looked confused, so
they searched him where they found 16 pieces of crystal
meth (shabu) and marijuana envelopes. He was later found
to trade in drugs. 

Harassment

Jahra police arrested a man who harassed a woman in
front of her husband, thus triggering a fight between
the men. The man was charged with encouraging
indecency. —Al-Anbaa and Al-Rai

Kuwaiti islands 
to be developed 

for tourism
KUWAIT: The government is planning a project that will
develop Kuwait’s islands and turn them into tourist desti-
nations, Mohalhal Al-Khalid, Municipal Council chairman
said. He noted that he has been informed about the gov-
ernment intention to send the project to the municipal
council for discussion as preparation to implement it. 

Al-Khalid said the council will study the project as soon
it receives it, then send it to concerned authorities to exe-
cute it. He said each island will have its own characters, and
based on that the suitable vision will be placed. Sources
said development will include all islands except Bubiyan
which is used by Kuwait Army and is off limits for security
reasons. They said that northern islands will be excluded
because of their locations in addition to current security
concerns.

Preliminary views call for making Failaka, Miskan and
Ouha islands touristic destinations with a focus on heritage
and natural beauty. Kubbar and Um Al-Maradem will be
used as attraction areas for divers and swimming, while
being an integrated sea resort. Similar projects were intro-
duced in the past, but were opposed to a point where they
were totally ignored, but now they come back as part of
the government’s development plan. —Al-Jarida

VIVA showcases services, products to
accountants, auditors association 

Reaffirming its continued commitment to society
KUWAIT: VIVA, Kuwait’s fastest-growing and most devel-
oped telecom operator, accepted an invitation of the
Kuwait Accountants and Auditors Association where it
held an open house at the Association’s headquarters. In
collaboration with the Association’s management, VIVA’s
employees welcomed customers and employees of the
Kuwaiti Accountants and Auditors Association, over a
period of four days and informed them of VIVA’s unique
services, products and added value offers.

VIVA’s presence at the Kuwaiti  Accountants and
Auditors Association’s headquarters reaffirms its contin-

ued commitment to society through communication
with various Kuwaiti institutions and committees, pro-
moting its products and services while meeting the
clients’ needs and aspirations.

The company has continuously sought to present
new and exclusive telecommunications to its cus-
tomers with the latest added value services as it works
hard to offer excellence in quality of service with
added value and . VIVA will continue to seek new inno-
vative ways to offer exceptional services to clients and
become closer to them while meeting their needs in a

better and faster way.
To find out more about VIVA’s competitive promo-

tions, products and packages for KAAA members, visit
one of the 13 VIVA branches, or call VIVA’s 24 hour call
center on 102.  

And the branches are: Almanar Mall (Jahra), Abdulla
AlMerwani Complex (Jahra), The Ministries Complex,
Kuwait International Airport, Alkout Mall, Souq Sharq,
Marina Towers (Mahboula) ,  Al-Dabous Complex
(Farwaniya), Beirut Complex (Hawally), Albayraq Mall,
Marina Mall, The Avenues Mall, KSE Building.

KUWAIT: Warba Bank honored its employees from the
Retail Banking Group who achieved the required sales tar-
gets during April and May. Warba is keen on motivating
and encouraging employees as part of its advanced strate-
gy for developing human resources that contribute in
achieving the Bank’s goals. Warba also encourages employ-
ees to acquire career development enabling them to effec-
tively contribute in enhancing the national economy,
which in turn, yields great benefits to the banking sector in
Kuwait.

Commenting on the event, Khaled Al-Subaie, Branches
Department Manager and Head of Sales and Delivery
Channels, confirmed that Warba Bank is very dedicated to
honor its outstanding employee’s in accordance with the
highest international professional standards and of Islamic
Banking criteria which reflect the Bank’s identity as an
Islamic bank. He added that Warba continues to hold train-
ing programs with the aim of increasing staff capabilities,
enhancing their skills and encouraging them to demon-
strate their creativity and accomplishments as success and
excellence are only achievable by professional and quali-
fied human resources with leadership characteristics.  

Subaie further emphasized that the Bank is moving for-
ward in its strategy of attracting, recruiting and developing

national caliber. This is the outcome of Warba’s commit-
ment to provide the best banking services for customers in
accordance with the highest international standards thus
enhancing customers’ trust in the Bank and underlying its
leadership in the Islamic banking market locally and
regionally. He expressed his appreciation to Warba employ-
ees for their great efforts to achieve the Bank’s visions and
objectives. He also emphasized that the success that Warba
has achieved since its incorporation in 2010 is the result of
the employee’s commitment and dedication under the
wise leadership that gives priority to investing in human
resources specially the youth segment and utilizing all
training capacities to continue the strong performance,
develop and enhance Warba’s leading position as the
fastest growing Bank in Kuwait.

Warba Bank is keen on developing training programs on
the banking positions through implementing specialized
free training courses for fresh graduates with the aim of
improving their practical and educational skills for their
benefit, which in return, will have positive effect on cus-
tomer service. Training activities has been designed to
match participants’ ambitions in a manner that helps them
achieve their objectives whether in customer service, Sales
or Call Centre.

Warba Bank honors sales’
outstanding employees


