
Higher minimum-wage

proposals gain ground

on both coasts

SAN FRANCISCO: The push for a higher minimum wage gained
momentum on both sides of the country, with New York embrac-
ing an eventual $15 an hour for the state’s 200,000 fast-food work-
ers and the huge University of California system announcing the
same raise for its employees. “How we support our workers and
their families impacts Californians who might never set foot on one
of our campuses,” UC President Janet Napolitano, who oversees 10
campuses, including UCLA and Berkeley, said of Wednesday’s
action. “It’s the right thing to do.”

The 240,000-student University of California becomes the
nation’s first public university to commit itself to the $15-an-hour
wage that has become the rallying cry of many labor groups in
recent months.

So far, the cities of Los Angeles, Seattle, San Francisco, Oakland
and Berkeley have approved phased-in increases that eventually
will take their minimum wage to $15 an hour, or about $31,200 a
year. On Tuesday, Los Angeles County, the nation’s most populous
county, voted to craft a law to do the same over five years.

In New York, the state Wage Board Wednesday endorsed a pro-
posal to set a $15 minimum wage for workers at fast-food restau-
rants with 30 or more locations. The increase would be phased in
over three years in New York City and over six years elsewhere.

Gov. Andrew Cuomo’s administration has the final say, and he
has signaled his support. New York would become the first state to
single out a specific industry for such an increase. The state mini-
mum wage is now $8.75. “You cannot live and support a family on
$18,000 a year in the state of New York - period,” Cuomo said at a
New York City rally celebrating the proposal. “This is just the begin-
ning. We will not stop until we reach true economic justice.”
Restaurant owners warned that higher wages could force them to
raise prices, cut employee hours and hire fewer workers, and they
said they may challenge the move in court.

“Singling out fast-food restaurants while ignoring other indus-
tries that hire workers who are paid under $15 is unfair and dis-
criminatory,” said Jack Bert, who owns seven McDonald’s restau-
rants in New York City.

Higher wage
But Rebecca Cornick, a 60-year-old woman who makes $9 an

hour at a Wendy’s in Brooklyn,  said, “If I made $15, I could pay my
rent on time, I could put food on the table, I could hold my head
up.” At the University of California, the hourly wage earners include
students and full-time contract employees who work in dining
halls, dorms and bookstores or labor as gardeners, housekeepers
and custodians. Many start at the state minimum wage of $9 an
hour. Napolitano said she will boost that to $13 in October for
employees who work at least 20 hours a week and will raise it
some more in stages to $15 by the fall of 2017.

About 3,200 UC employees and a much larger but undeter-
mined number of people employed by outside contractors at the
university will receive the higher wage, UC said. The university is
California’s third-largest employer, with a staff of 195,000.

“I just thought it was important for a public university to plant
the flag here for low-wage workers and a more livable wage,” said
Napolitano, who was President Barack Obama’s homeland security
secretary before she assumed leadership of the university nearly
two years ago. Napolitano’s plan does not need approval from the
university’s governing Board of Regents. — AP
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LONDON: TSB Banking Group, being
bought by Spain’s Banco Sabadell for $2.5
billion, has urged British finance minister
George Osborne to rethink his banking sur-
charge if he wants to encourage the
growth of smaller “challenger” banks.

British lawmakers and regulators want
to break the dominance of Lloyds Banking
Group, from which TSB was spun off last
year, Royal Bank of Scotland, Barclays,
HSBC and the UK arm of Spain’s Santander.

Together those five control more than
four out of five personal current accounts
in Britain, but Osborne’s taxes on banks
have already been attacked by the industry
as harming their ability to lend.

The British government recently
announced an 8 percent surcharge on
bank profits above 25 million pounds,
effective January next year, but TSB said
the level could be higher.

CEO Paul Pester said that while support-
ive of the government’s approach, he
would urge it to consider raising the lower
limit for exemption of the surcharge to
about 200 or 250 million pounds.

“My understanding is that the real
income from this tax will be raised on the 2
to 5 billion pounds worth of profit that the
big banks make, rather than on the hun-
dred or so millions of profit that banks like
TSB make,” Pester said.

The CEO said growing a bank in the UK
was a challenge and a surcharge would
only make it more difficult for TSB to invest
in growth and to bring more competition
to the market. TSB also reported strong
home loan demand, with gross new mort-
gage lending soaring to 1 billion pounds
for the quarter ended June 30, compared
with 479 million in the first quarter.

It said a mortgage broking service
launched in January had received 1.9 bil-
lion pounds of gross mortgage applica-
tions at the end of the first half, with gross
lending through this channel totalling 665
million.

TSB also posted a decline in the share of

new personal bank accounts to 6.7 percent
from 7.9 percent in the first quarter, but
said this was above its target of 6 percent.

TSB’s first-half pretax profit fell 44 per-
cent from a year before to 23.2 million
pounds, hurt by lower average loan bal-
ances and recognition of a Financial
Services Compensation Scheme levy
charge of 14.8 million pounds.

Net interest income reached 376.7 mil-
lion pounds against 374.6 million.

Sabadell said this month it would
move to compulsorily buy out remaining
minority TSB shareholders. TSB will be
delisted from the London Stock Exchange
on July 28. — Reuters

Britain’s TSB urges rethink of banking surcharge

MADRID: Eric Martin, a freelance property
agent, also drives trucks and sometimes
moonlights as a football referee. After more
than 10 years of odd jobs, he has still not land-
ed the one thing he really wants - a permanent
contract, in any position. 

The 31-year-old Spaniard, who has worked
as a lifeguard, store assistant and postman,
says he cannot provide properly for his grow-
ing family as long as he does only temporary
jobs. “It’s not giving me the security my family
needs,” says Martin, whose wife is expecting
their second child.

As Spain emerges from a deep downturn,
short-term job contracts like Martin’s are help-
ing to chip away at an unemployment rate
that is falling but still affects 22.4 percent of the
workforce, second only to Greece’s in Europe.

But they are accentuating a two-tier labour
market that during Spain’s recent double-dip
recession left temporary workers in the firing
line, regardless of their performance at work.
Most of the three million jobs lost over the
past seven years were held by these short-
term contract workers, many of whom were in
their twenties and thirties.

This generation has been unable to get
loans to buy a home, or start families and
advance careers in what economists predict
will hold back the Spanish economy for years.

Numbers of temporary workers have
grown steadily over the past three decades.
Short-term contracts account for a quarter of
all positions. That’s less than before the down-
turn, but far more than anywhere else in the
euro zone.

Temporary positions
These jobs are now proliferating at a much

faster rate than others, and especially so dur-
ing the tourist season. Temporary positions
were up 8 percent year-on-year in the second
quarter helped by hiring in coastal areas, while
permanent contracts rose 1.6 percent.

For centre-right Prime Minister Mariano
Rajoy, a job recovery based on part-time con-
tracts is a mixed blessing, as his government
trumpets its handling of Spain’s economic
recovery before elections at the end of this
year. The government says 600,000 jobs will be
created this year, the biggest annual employ-
ment jump since 2005. Spanish national eco-
nomic output should rise by more than three
percent this year, more than in most other
European countries.

Yet this is not translating into better living

standards for many Spaniards, partly because
of their precarious employment conditions.
According to official data, temporary workers
made an average of 15,433 euros ($16,826) in
2013, 36 percent less than permanent employ-
ees. As a result, many voters are turning from
Rajoy’s Popular Party to new parties such as
the leftist Podemos and centrist Ciudadanos,
which have already done well in local elec-
tions.

Martin, who lives in Madrid, says he makes
400 euros a month from his property agent
work while his income from the other odd jobs
is uneven. The family makes ends meet thanks
to his wife’s permanent contract as a postal
worker. But Martin got a mortgage only
because his parents provided guarantees for
the bank. “What am I supposed to live off, air?”
Martin said.

No end
The government acknowledges the dual

labour market is a problem. It says a 2012 over-
haul of labour laws will eventually lead to
more temporary jobs becoming permanent.
That’s because, according to the overhaul,
long-term workers will become cheaper to fire,
lessening the incentives for employers to hire

short-term staff who up until now have been
easier to lay off.  Critics, however, point to
decades of abuse of temporary contracts by
employers. Such contracts began to be used
shortly after Spain emerged from dictatorship
in the 1970s. Under the Franco regime, most
jobs were on cradle-to-grave contracts in state
monopolies. A Socialist government in the
1980s introduced temporary contracts as a
way to shake up the system.

These increasingly became the norm for
new hires, largely because they gave employ-
ers more flexibility even during an economic
boom in the 1990s. “Various labour reforms
have tried to restrict the usage of temporary
contracts, and all have failed,” said Jose Ignacio
Conde-Ruiz, an economy professor at the
Complutense University in Madrid.

Conde-Ruiz said Spain should introduce a
one-contract-fits-all system that would give
permanent contracts to everyone, while giving
employers the flexibility to cut their workforce
when needed. He said temporary contracts
should be introduced only in rare cases, such
as for very finite projects. Such a scheme has
been floated by the European Commission as
well, and is one of the platform promises of
Ciudadanos. — Reuters

Job insecurities mar 

Spain’s labour rebound
Heightening insecurities despite recovery

SEOUL: People walk past sale signs at a Seoul shopping district, South
Korea, yesterday. South Korea’s quarterly growth slowed to the lowest
in more than two years as a severe drought hit agriculture and an out-
break of Middle East respiratory syndrome sapped consumption. —AP


