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It is neither any arithmetical figurative rigmarole nor
even a daydream of being a self-conceived airy fairy
story, but on the contrary, it is an excellent and glaring

account of hard facts which simply cannot be challenged
or for that matter refuted by anyone, be he or she in the
east or west or south or north to be truly honest with you.

Before I jump to the main subject which is to be dis-
cussed in the subsequent lines, I would like to attract
your indulgence and draw your attention to the fact
that surprisingly, the digits 4 and 5 are commonly used
over here in reverse, and although there only is a differ-
ence of 9 between the figures of 45 and 54, the result is
really very horrifying and terrifying indeed.

During June 2015, Kuwait, which is a hot country,
experienced a very hot and sizzling season for a few
days, when one fine day the temperature abnormally
touched even 54 degrees, which is quite unusual in a
day to day sense, but nevertheless not even a single
person was reported to have died in Kuwait on the day
when it heated up to 54 degrees. On the other hand
during the same days, the temperature was running 45
degrees in Pakistan, where quite a sizeable number of
people died due to the heat. 

Kuwait’s roads, it must be clarified in the very first
instance, are neither covered nor air conditioned or air
cooled - rather all the roads, streets and lanes are
exposed to the sun exactly like one finds them in India
and Pakistan, meaning that all road users in Kuwait face
the brute brunt of the sun’s heat, but yet no one even
faints, needless to talk of dying of heat strokes. But
regretfully, the situation is very much awful in Pakistan. 

First of all in Kuwait, road users are either not
exposed to the sun or may be exposed for a very short
while like while crossing the road or entering an office
or shop for that matter. Hardly anyone is seen walking
on Kuwait’s roads and no one cycles as well, so the
chances are very low to be exposed to the sun, whereas
in India and Pakistan, some economically downtrodden
people are obliged to walk some distances whereby
they face the naked sun. Quite a good number of peo-
ple who do not carry big bags are obliged to cycle from
house to office or college or shopping or meeting rela-
tives and friends etc, which is quite natural and the poor
cannot avoid it. 

Poverty
Here in Kuwait, all buildings - whether residential or

commercial - are either fully air-conditioned or at least
partially air-conditioned. Shops and buses are air-condi-
tioned and therefore if anyone is exposed to the sun for
a while, he or she gets relief by entering any of the
places mentioned above and thus the heat’s effect is
neutralized. Regretfully due to poverty, such amenities
are not available in Pakistan and therefore the people
there do not get any sort of respite from the scorching
sun and they have to face the brunt of it.

It must be mentioned that in Kuwait we do see
motorcyclists who are fully exposed to the sun and do
absorb the 54-degree heat in their bodies, but nothing
to worry at all. They are either riding very expensive
motorcycles costing well in the four figures, as some of
their motorcycles are more expensive than cars, so such
motorcyclists are from rich families and they take breaks
to cool themselves by entering a coffee shop or grocery
shop if not a house or office, so they are fine riding their
motorcycles. The other category of motorcyclist is deliv-
ery men supplying food to the doors of those who place
orders. They leave their air-conditioned restaurants and
ride short distances and then deliver the food under
shade, so their exposure to the heat is very limited.

Power outages are very common, which over the pas-
sage of time has become quite an ordinary phenome-
non in Pakistan, where the electricity supply is discon-
nected on a daily basis for a few hours if not many hours,
which piles more miseries on the poor who curse their
fate for belonging to the have-nots, who for very obvi-
ous reasons simply cannot even think of switching over
to a generator when the electricity supply is snapped off.
One can very well imagine the hell they must be facing
when the outside temperature rises to 45 degrees and
there is no electricity in the house to operate the ceiling
or pedestal or table fan to get some relief. 

During the current summer season, about 1,300
people have already lost their lives in Pakistan due to
the hot summer season temperatures soaring to 45
degrees, but at the same time in Kuwait not a single
soul died even though the temperature rose to as high
as 54 degrees. God forbid, what could have been the
scenario, I dare ask, if Pakistan had seen 54 degrees
instead of 45?

In my view

Crime
R e p o r t

Firefighters tackle a blaze at a truck on Ghazali Road.

Building fire
Meanwhile, a fire broke out in a Jahra building yester-
day, prompting response from Jahra occupational and
Jahra fire centers. The blaze was brought under con-
trol, and no injuries were reported.

54 is not a killer 
but 45 is a killer

No injuries
in truck fire

By Hanan Al-Saadoun

KUWAIT: A truck caught fire on Ghazali Road yesterday,
and no injuries were reported. Firemen from the Farwaniya
and back-up fire stations responded to an emergency call
reporting the incident, and were able to put the fire under
control.

A fire truck arrives at the fire scene in Jahra.

OPEC sees oil drop as short-term,
expects stronger demand: Delegates

Kuwait sees stronger demand supporting oil prices
LONDON/DUBAI: A drop in oil prices this month is likely to be
short-term and will not deflect OPEC from its policy of keep-
ing output high to defend market share, delegates from Gulf
OPEC members and other nations said.

Falling Chinese stock markets and the Greek debt crisis
have raised concern about demand, while the Iranian nuclear
deal could lead to higher oil exports from the Islamic
Republic. Benchmark Brent crude, trading below $57 a barrel
on Wednesday, has fallen more than 10 percent in July.

OPEC, in a major policy shift, decided in November against
cutting its production target of 30 million barrels per day
(bpd) to prop up prices, seeking instead to defend market
share against U.S. shale oil and other competing sources. The
group reconfirmed the strategy at a meeting in June.

Confidence
Kuwait’s Oil Minister Ali Saleh Al-Omair was quoted on

Tuesday expressing confidence in the outlook, saying produc-
er countries expected stronger global economic growth to
boost prices. And three delegates from members of the
Organization of the Petroleum Exporting Countries speaking
this month said the price drop was unlikely to last and OPEC
would not alter strategy, also citing expectations for stronger
demand.

“I do not think so, it is not time for OPEC to change,” said a

Gulf OPEC delegate. “Demand will be more than in the first
half (of the year) although there is some uncertainty about the
economy. The prices will remain around $60.”

A second Gulf delegate said even if prices fell slightly
below $50 a barrel, as long as the drop is for a short time it is
unlikely OPEC would lower its output ceiling. “Prices will not
stay down forever,” the delegate said.

The OPEC policy shift was led by Saudi Arabia, supported

by its Gulf allies, despite calls for supply cuts from Iran and
smaller producers concerned about the impact of lower prices
on oil revenue. OPEC does not meet again until December 4.
To be sure, some OPEC countries may renew calls for supply
cuts following the price drop. Algeria’s energy minister said on
July 14 an extraordinary OPEC meeting could be called, and
Iran has been lobbying for other OPEC members to curb sup-
ply to make way for the hoped-for rise in its exports.

Unsuccessful
But even OPEC delegates from countries that favor a high-

er oil price do not expect the Saudis to change course - at
least for now. “It does seem that the Saudi tactic of beating
the US shale oil producers is not being successful,” said an offi-
cial from an OPEC country outside the Gulf. “But they probably
will maintain it.”

While Iran hopes to boost crude exports rapidly once sanc-
tions are lifted, Gulf OPEC delegates do not expect significant
volumes before 2016 and are betting higher global demand
next year will absorb the extra oil.

A fourth OPEC delegate from a country that usually sup-
ports supply curbs agreed with the Gulf delegates that no
action from the producer group was needed at present. “I see
it as short-term and expect prices to recover,” the delegate
said of the price drop. — Reuters

Oil Minister Ali Al-Omair

KUWAIT: The 2015 Bayt.com MENA Salary
Survey, conducted by Bayt.com, the Middle
East’s number one jobsite, and leading market
research agency, YouGov, has found that more
than half of Kuwait professionals are expecting
a salary increase in 2015, although 39 percent
admit that they did not receive one in 2014.

Current Salary and Future Expectations
Across the MENA region, a little over half (52

percent) of professionals surveyed claim that
their current package consists of basic salary
plus benefits. In Kuwait, 38 percent said that
they receive a basic salary with benefits; anoth-
er 14 percent are also entitled to commissions.
For over almost half of the respondents sur-
veyed in Kuwait (48 percent) who receive a
basic salary along with other benefits, the basic
salary consists of76-100 percent of their month-
ly salary package, while for 31 percent their
basic salary represents 51-75 percent of their
overall monthly income. Based on the survey,
61 percent of respondents in Kuwaitprefer a
100 percent fixed-pay structure.

Today, 43 percent of Kuwait professionals
are unhappy with their income, compared to
just 4 percent who are highly satisfied with
what they earn. More than half (54 percent) of
Kuwait respondents state that men and women
get equal pay for doing the same work.
Moreover, according to 69 percent of respon-
dents in Kuwait, their salary is lower than what
other companies in their industry offer. 

Surprisingly, 39 percent of Kuwait respon-
dents said that they did not get a pay raise in
2014. For those who did, 26 percent were either
very or modestly happy with their raise.
Another 28 percent thought that their raise was
fair in light of their contribution to the company
or the organization’s financial situation - or even
both. 45 percent of Kuwait professionals are
quite unhappy or very unhappy with their raise.

Almost a third (29 percent) of Kuwait
respondents do not expect to receive a salary
increase in 2015. In parallel, 30 percent expect a
raise of up to 15 percent. In Kuwait, the most
common benefits offered by companies are
personal medical insurance (27 percent) and
personal annual air ticket (27 percent). A total of
64 percent of Kuwait professionals claim that
their company does not pay for overtime. 

Loyalty, End of Service Benefits, and
Insurance

Sixty one percent of Kuwait respondents
recognize that their loyalty to their company is,
on some level, based on the salary that they
earn. For 29 percent, however, that is just not
the case. Other variables that drive Kuwait pro-
fessionals’ loyalty to their company include
opportunities for long-term career advance-
ment (35 percent) and their line manager (38
percent).

In Kuwait, 65 percent of respondents receive
an end-of-service gratuity and a mere 6 percent
get pension upon retirement. 29 percent have
access to other forms of end-of-service benefits
or none at all. Twenty seven percent of Kuwait
professionals have access to medical insurance
for themselves - through their company - while
11 percent are also offered coverage for their
dependents. 

Cost of Living, Quality
of Living, and Savings

A staggering 89 percent of Kuwait respon-
dents have seen the cost of living rise in 2014,
with 40 percent saying that it grew by more
than 20 percent. These Kuwait respondents
who mentioned that the cost of living increased
attribute it to increases in the cost of rent (86
percent), food and beverages (71 percent), and
utilities (29 percent). 80 percent of Kuwait
respondents expect that the cost of living will

continue to soar throughout the year.
The increased cost of living has, in turn,

hampered these professionals’ ability to save:
28 percent of Kuwait respondents admit that
they save nothing from their monthly salary.
Still, 64 percent of expats in Kuwait manage to
repatriate a portion of their salary to their home
country. 

Despite the Kuwait’s high cost of living, 45
percent of Kuwait respondents say that they are
better off, in terms of quality of life, compared
to other people of a similar generation in their
country of residence.

In the next 12 months, 55 percent of Kuwait
professionals intend to look for a better job in
the same industry, while 33 percent aim to find
one in another industry. 63 percent believe that
salaries in the Kuwait are increasing. 

As for the factors causing salaries to
increase, respondents in the Kuwait think that
these include inflation/rise in cost of living (50
percent) and opportunity and economic
growth (34 percent). On the other hand, the
elements that are hindering pay rises are poor
corporate performance/decreased profitability
(31 percent) and a bad economy (23 percent).

“The 2015 Bayt.com MENA Salary Survey
indicates that there is a growing gap between
the cost of living in Kuwait and salary earnings
and propensity to save,” said Suhail Al-Masri, VP
of Sales, Bayt.com. “Most respondents (79 per-
cent) from across the Middle East and North
Africa region are expecting a further increase in
the cost of living in 2015. This means that
employers must quickly address this widening
disparity if they want to effectively tap into the
local and regional talent pool. This study was
especially designed to provide employers with
insights into employee satisfaction levels with
salary and raise received. Such information is
key to guiding both employers and job seekers,
so the mismatch between salaries and living

costs can be successfully addressed. Ultimately,
it is about equipping professionals across the
career and industry spectrums with the right
tools needed to make their next career move -
one that can better suit their lifestyle. Tools
such as the Bayt.com Salary Search can help
employers uncover the salaries that are being
paid in their industry. This way, employees will
be happier with their pay and will have less rea-
son to worry about the rising cost of living.”

Elissavet Vraka, YouGov, also added: “With
about one-third (32 percent) of respondents
from across the region admitting that they are
unable to save any money at all, there is no
doubt that the need for a salary boost, especial-
ly as prices continue to climb, is a very real one.
After all, this is impacting employees’ loyalty to
their company and encouraging them to jump
ship. If they want to retain their employees,
employers, on their part, will have to find new
ways to improve their salary packages.”

Financial Investments, Expenses 
and Home Ownership

Only 19 percent of Kuwaitrespondents make
regular investments (at least once a month),
with insurance and investment plans (25 per-
cent) being the most popular investment prod-
uct.  When it comes to eating out, 16 percent of
respondents in Kuwaitdo it daily, while 25 per-
centchoose to eat out a few times a week, and
39 percent eat out a few times a month.
Kuwaitrespondents’ top monthly expenses
comprise rent (62 percent) followed far behind
by dining out (8 percent), children’s schooling (9
percent) and transportation (3 percent).

While over one third of Kuwaitrespondents
already own a home, 24 percent of Kuwait
respondents who currently do not own a home
would like to ownone in their country of resi-
dence. Another 76 percent aspire to own a
home in their home country.

By Meshaal Al-Enezi and A Saleh

KUWAIT: United States’ authorities set
the hearing to review the case of Fayez
Al-Kandari, the last Kuwaiti detained at
the Guantanamo Bay prison, to July 27,
2015 to decide on his destiny. 

Blogger sentenced
The Appeals Court yesterday sen-

tenced blogger Mohammed Al-Jed’ee to
a year with labor. Jed’ee had been previ-
ously released on bail by the
Misdemeanor Court in relation to
charges of slandering the judiciary. 

‘Manpower’ staff
Acting Director of the Manpower

Public Authority Ahmad Al-Moussa
issued a decision halting the missions of
39 Ministry of Social Affairs and Labor
(MSAL) employees deputized to work
with the authority. 

Notably, Minister of Social Affairs and
Labor Hind Al-Subaih previously halted
the missions of 70 other employees.

Commenting on the decision, informed
sources said that the employees’ perform-
ance had been excellent, and that they
had been randomly selected although
labor departments are understaffed. 

Farwaniya streets
Municipal Council member and the

head of Farwaniya committee Nayef Al-
Sour expressed dissatisfaction with the
state of cleanliness around Farwaniya
streets during the Eid Al-Fitr holiday.
Sour also stressed that Farwaniya resi-
dents shared the same dissatisfaction
with the service.

“Cleaning companies should do
their job perfectly at all times regard-
less if its Eid vacation, when they left
residents subject to diseases,” he said.
Sour urged concerned authorities to
practice strict monitoring of cleaning
companies’ performance to make sure
they work properly regardless of vaca-
tions.     

Hajj leave 
In collaboration with the Ministry of

Awqaf and Islamic Affairs, the Civil
Services Commission (CSC) recently
agreed to include the hajj leaves given
to employees into its integrated sys-
tems in order to prevent some employ-
ees from unlawfully getting such leaves
without actually going for hajj.

Kuwaiti Gitmo prisoner
review set on July 27

Fayez Al-Kandari

NEW YORK: Iraqi leaders and the UN
have noted with gratitude the generous
Kuwaiti donation of $200 million for the
needs of internally displaced persons
(IDPS), said the UN Envoy for Iraq.
Speaking before the Security Council
yesterday, the Special Representative of
the UN Secretary General for Iraq Jan
Kubis confirmed that the Iraq-Kuwait
relations “are on the ascendant,” and
that there is much “goodwill” between
the two sides.

Willing to visit Kuwait and discuss
the missing persons’ issue, Kubis said
that “this good will could only heighten
if tangible results were achieved on the

issue of the missing Kuwaiti persons and
property,” he added.

On the Islamic State (IS), the UN offi-
cial said that Iraq has been living
through one of the most difficult phases
in its modern history, yet praised the
“hope” and notable “vision” for way out
of the crisis by the National Political
Agreement.

Kubis told the council that the
humanitarian situation is of the gravest
concern. At least 8.2 million are of
urgent assistance, more than three mil-
lion are internally displaced, and an esti-
mate of -nearly- a million are likely to be
displaced by continuing conflict and

violence. Meanwhile, Ambassador
Mohammad Al-Hakim of Iraq said that
the Iraqi-Kuwaiti relation is “positively
developing,” portrayed by the high-level
official visits and bilateral agreements
that benefit the political, economic and
other criteria. 

Hakim affirmed before the Council,
that his country is working closely to
solve the Kuwaiti missing persons and
property issue, and confirmed that
advanced tools are being used to fetch
graves. Nevertheless, he expressed his
country’s gratitude to the Kuwait’s latest
generous contribution, as well as other
countries. — KUNA

Iraqi, UN officials commend
Kuwait’s $200 mln donation 

52 percent of Kuwait respondents
anticipate salary increase in 2015
69 percent say their salary is lower than other companies


