
WASHINGTON: There’s economic reality.
Then there’s the Chinese stock market. The
two usually occupy parallel universes. When
China’s economy was roaring along at double
digit rates in the 2000s, Chinese stocks floun-
dered. But starting in the summer of 2014, as
evidence of an economic slowdown gath-
ered, the Shanghai Composite index climbed
nearly 150 percent.

“The stock market has never been fully
aligned with the fundamentals,” says Yukon
Huang, senior associate at the Carnegie Asia
Program in Washington.

Now the Chinese stock bubble has burst
and Shanghai shares are in a free fall. They’ve
lost about 30 percent since peaking last
month. But economists don’t expect the mar-
ket meltdown to do much damage to the real
economy. “We don’t see it as a major macro-
economic issue,” Olivier Blanchard, the
International Monetary Fund’s research chief,
told reporters Thursday.

The IMF expects the Chinese economy
to grow 6.8 percent this year, unchanged
from the forecast it made in April, before

the market meltdown.
Prices in the stock market are supposed to

reflect business realities: the health of the
economy, the quality of the companies listed
on stock exchanges, the comparative allure of
alternative investments.

But in a communist country where the
government plays an oversized role in the
economy, investors pay more attention to sig-
nals coming from policymakers in Beijing
than to earnings reports, management shake-
ups and new product announcements.

During the booming 2000s, only politically
connected firms were allowed to list on stock
exchanges for the most part. Many of them
were run by insiders of dubious managerial
talent. The markets were dominated by ineffi-
cient state-owned companies.

Investors were especially wary of investing
in big government banks believed to be sink-
ing under the weight of bad loans. Stocks
went nowhere.

Transition?
The Chinese government is now trying to

manage an economic transition away from an
overreliance on exports and over-investment
in things like real estate and factories. The old
way left the country with too many vacant
houses, idle factories and corporate debt. The
government wants to nudge the economy
toward slower but steadier growth based on
spending by Chinese consumers. Talking up
the stock market became part of the plan. As
China’s real estate market cooled,  Chinese
with money to spare could invest in stocks
instead. If their portfolios grew, they’d feel
wealthier and more willing to spend. Chinese
companies could issue shares of stock and
use the proceeds to pay down debt.

So state media began encouraging
Chinese to buy stock, even as the country’s
economic outlook dimmed. The economy
grew 7.4 percent last year, the slowest pace
since 1990. It’s expected to decelerate further
this year. But authorities allowed investors to
borrow to buy ever-more shares.
Unsophisticated investors - more than a third
left school at the junior high level - got the
message and bought enthusiastically, taking

Chinese stocks to dangerous heights.
Now it’s all crashing down. Analysts say

the economy is unlikely to take a big hit. The
IMF’s Blanchard says most Chinese investors
didn’t spend their paper gains as stocks rose,
so they shouldn’t have to curb spending now.
Carnegie’s Huang notes that most investors
are still ahead: Despite the recent drop,
Shanghai stocks are still up more than 80 per-
cent over the past year. And the Chinese
stock market is small compared to the overall
economy, the world’s second biggest.

More damage has been done to the
credibility of government policymakers
who talked up stocks only to see them
crumble. Now they are desperately trying
to control the damage - suspending trad-
ing in hundreds of stocks, for instance, and
barring major shareholders from selling
their stakes.

“It’s pretty safe to say that Beijing’s appre-
ciation of how hard it is to control equity
prices is much greater today than it was a
month ago,” says Daniel Rosen, partner at
the Rhodium Group consultancy. —AP
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ASIAN COUNTRIES
Japanese Yen 2.487
Indian Rupees 4.778
Pakistani Rupees 2.980
Srilankan Rupees 2.269
Nepali Rupees 2.986
Singapore Dollar 224.490
Hongkong Dollar 39.126
Bangladesh Taka 3.899
Philippine Peso 6.717
Thai Baht 8.933

GCC COUNTRIES
Saudi Riyal 80.950
Qatari Riyal 83.386
Omani Riyal 788.460
Bahraini Dinar 806.160
UAE Dirham 82.648

ARAB COUNTRIES
Egyptian Pound - Cash 42.075
Egyptian Pound - Transfer 39.990
Yemen Riyal/for 1000 1.416
Tunisian Dinar 154.720
Jordanian Dinar 428.290
Lebanese Lira/for 1000 2.036
Syrian Lira 2.163
Morocco Dirham 31.440

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 303.400
Euro 335.560
Sterling Pound 469.970
Canadian dollar 239.270
Turkish lira 112.830
Swiss Franc 322.420
Australian Dollar 226.030
US Dollar Buying 302.200

CURRENCY BUY SELL

Europe
Belgian Franc 0.007909 0.008909
British Pound 0.464763 0.473763
Czech Korune 0.004524 0.016524
Danish Krone 0.041461 0.046461
Euro 0.333744 0.341744
Norwegian Krone 0.034126 0.039326
Romanian Leu 0.086961 0.086961
Slovakia 0.009041 0.019041
Swedish Krona 0.032062 0.037062
Swiss Franc 0.316958 0.327158
Turkish Lira 0.112500 0.119500

Australasia

Australian Dollar 0.218081 0.229581
New Zealand Dollar 0.197851 0.207351

America

Canadian Dollar 0.233902 0.242402

US Dollars 0.299050 0.303550
US Dollars Mint 0.299550 0.303550

Asia

Bangladesh Taka 0.003553 0.004153
Chinese Yuan 0.047440 0.050940
Hong Kong Dollar 0.037013 0.039763
Indian Rupee 0.004683 0.005073
Indonesian Rupiah 0.000019 0.000025
Japanese Yen 0.002414 0.002594
Kenyan Shilling 0.003151 0.003151
Korean Won 0.000260 0.000275
Malaysian Ringgit 0.076439 0.082439
Nepalese Rupee 0.003040 0.003210
Pakistan Rupee 0.002802 0.003082
Philippine Peso 0.006650 0.006930
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.221553 0.227553
South African Rand 0.018454 0.026954
Sri Lankan Rupee 0.001827 0.002407
Taiwan 0.009688 0.009868
Thai Baht 0.008674 0.0009224

Arab

Bahraini Dinar 0.797648 0.805648
Egyptian Pound 0.039691 0.042521
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000189 0.000249
Jordanian Dinar 0.423269 0.430769
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000152 0.000252
Moroccan Dirhams 0.019837 0.043837
Nigerian Naira 0.001251 0.001886
Omani Riyal 0.781391 0.787071
Qatar Riyal 0.082556 0.083769
Saudi Riyal 0.080203 0.080903
Syrian Pound 0.001285 0.001505
Tunisian Dinar 0.152117 0.160117
Turkish Lira 0.112500 0.119500
UAE Dirhams 0.081555 0.082704
Yemeni Riyal 0.001370 0.001450
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CURRENCIES TELEX TRANSFER PER 1000
Australian Dollar 207.36
Canadian Dollar 244.46
Swiss Franc 326.18
Euro 338.38
US Dollar 303.50
Sterling Pound 475.10
Japanese Yen 2.51
Bangladesh Taka 3.896
Indian Rupee 4.778
Sri Lankan Rupee 2.265
Nepali Rupee 2.986
Pakistani Rupee 2.980
UAE Dirhams 82.51
Bahraini Dinar 805.57
Egyptian Pound 39.66
Jordanian Dinar 431.16
Omani Riyal 787.12
Qatari Riyal 83.58
Saudi Riyal 80.85

Rate for Transfer Selling Rate
US Dollar 303.250
Canadian Dollar 243.490
Sterling Pound 473.225
Euro 338.135
Swiss Frank 286.820
Bahrain Dinar 805.655
UAE Dirhams 82.940
Qatari Riyals 90.940

Saudi Riyals 81.670
Jordanian Dinar 427.730
Egyptian Pound 39.104
Sri Lankan Rupees 2.267
Indian Rupees 4.769
Pakistani Rupees 2.980
Bangladesh Taka 3.893
Philippines Pesso 6.713
Cyprus pound 578.158
Japanese Yen 3.465
Syrian Pound 2.605
Nepalese Rupees 3.030
Malaysian Ringgit 80.830
Chinese Yuan Renminbi 49.220
Thai Bhat 9.970
Turkish Lira 112.975

GOLD
20 gram 232.990
10 gram 119.190
5  gram 60.280

D
id you know 43 percent of professionals do not see
themselves working for the same employer for the
next 2 years, while 61 percent are actively trying to

move to another organization, as stated in the Bayt.com
Job Satisfaction in the Middle East and North Africa. This is
actually an alarming fact for both employers and job seek-
ers. For employers, this means higher turnover rates and
for job seekers it could mean less job security.

Fortunately, the career experts at Bayt.com, the Middle
East’s leading job site, have gathered some information for
job seekers who are afraid of losing their job. This will help
you keep a job you love:

1. Know yourself
One of the oldest rules in the book is knowing yourself.

You may want to write down what you love to do or ask
people who work with you about your strengths and

weaknesses. This point is very important if you want to
keep your job and build a strong career.

2. Overcome your fear
The second step you need to do is to let go of fear.

According to author Paul Sweeney, “True success is over-
coming the fear of being unsuccessful.” Which is true, sit-
ting around and waiting for job insecurity to kick in will do
you no good. Instead, you need to put your fear aside and
to let go of that crippling feeling of anxiety in order to be
able to start planning for ways that could save you from
job insecurity. 

3. Stand out from others
After you’ve figured out your strengths and you let go

of your fear, you can create a strong and unique personal
brand in order to stand out from others. The point here is

to be irreplaceable. You have to aim for excellence and try
to show that you’re truly the best at what you do. You may
be a research analyst with a sharp eye for detail or a graph-
ic designer who can deliver top-quality work in the least
possible time. Whatever the problem is in a job hunt, the
answer is always personal branding!

4. Expand your skill set
Now that you’ve established a certain knowledge of

yourself and your talent, you can start expanding your skill
set. Start by attending seminars and workshops and read-
ing about things you may have never heard of before;
absorb a little knowledge of everything that’s connected
to your current job, even if remotely. 

5. Learn about the supply and demand of skills
Before you choose a skill or experience, keep this in

mind: What skills are supplied more than they are
demanded in the job market? Those are the ones you
might want to stay away from. Rather, you ought to look
for the skills that are demanded much more than they are
supplied. For this, you would want to check our recent sur-
vey, the Bayt.com Middle East Job Index survey, February
2015, or even Bayt.com’s Career Map - a great tool to see
what skills employers are looking for.

6. Learn about hiring practices
Finally, we recommend that you learn about the mar-

ket and industry that you are working in. Look for what
employers in your industry are looking for. You will find
some interesting insights in the Bayt.com Hiring Practices
in the Middle East and North Africa survey, June 2015. In
short, make yourself an option for demand and enjoy a
strong, secure career!

Six proven ways to keep your job

Kuwait oil price rises
77 cents to $55.77

KUWAIT: Price of the Kuwaiti crude oil rose 77 cents to
$55.77 per barrel on Friday as compared to $55 pb on
Thursday, Kuwait Petroleum Corporation (KPC) said
yesterday.  Prices recovered yesterday thanks to stabili-
ty of stocks on the Chinese market, a state of uncertain-
ty on Iran’s nuclear negotiations and the drop of the
dollar against other major currencies. Meanwhile,
OPEC’s daily basket price stood at $55.54 a barrel
Thursday, compared with $53.78 the previous day, the
cartel reported on Friday. Yearly average price of
OPEC’s crude stood at $96.29 pb. 

KSE lackluster
Trading at Kuwait Stock Exchange (KSE), over the

last week, was generally lackluster amid continuing liq-
uidity decline and growing speculations. Al-Oula bro-
kerage company said in a report yesterday that the KSE
closed Thursday’s session, with the price index falling
17.4 to 6,139.2 points, but the weighted index rose
0.73, likewise Kuwait-15, 1.61 points. Investors’ absten-
tion from trading in anticipation of companies’ finan-
cial disclosures for Q2 negatively affected the market.
Daily liquidity since start of Ramadan remained in the
range of KD nine million only. 

LONDON: Prime Minister David Cameron wants Britain to
be able to opt out of some EU employment legislation as
part of his renegotiation with Brussels, media reports said
yesterday.

Cameron has embarked on a drive to renegotiate the
country’s relationship with the EU on issues such as wel-
fare, migration and competitiveness before holding an
in/out referendum before the end of 2017.

Yesterday the Telegraph and Times newspapers said, as
part of the talks, Cameron would call for the right to con-
trol Britain’s employment laws, including rules on working
time limits and equal rights for temporary workers. “This is
just more of the speculation we said there would be dur-
ing the negotiation,” a spokeswoman for Cameron’s
Downing Street office said.

“The prime minister has ... made clear that cutting back
on unnecessary EU regulation is part of making Europe
more competitive.”

Cameron’s bid to reshape Britain’s relationship with
Europe has so far focused mainly on limiting welfare bene-
fits for migrants, leaving some eurosceptic members of his
party to complain that the prime minister was not being
ambitious enough in his demands.

Britain had previously secured the right to opt out of
some legislation covering social and employment rules,
but this was given up by former Prime Minister Tony Blair.

The opposition Labor party, which is generally more
pro-European, said the mooted demands appeared to be
aimed at keeping Cameron’s Conservative Party happy,
rather than improving Britain’s relationship with the EU.
“Tearing up rights at work is no basis for winning support
to stay in a reformed EU, which is what the prime minister
claims is his objective,” said Pat McFadden, Labour’s
spokesman for Europe. — Reuters

Chinese stocks vs reality 
Shares are untethered to economy

BEIJING: Chinese investors play cards as they sit in a brokerage house in Beijing on Friday. Asian stocks rose for a second day on Friday as the Greek government proposed a
broad financial overhaul to its creditors and Beijing’s attempts to arrest a sharp slide in the Chinese market appeared to be working. However, most Asian markets were still
in the red from a week earlier. — AP

BAYT.COM WEEKLY REPORT

Cameron to seek
opt-out of EU

employment laws 


