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ASIAN COUNTRIES
Japanese Yen 2.515
Indian Rupees 4.554
Pakistani Rupees 2.930
Srilankan Rupees 2.128
Nepali Rupees 2.847
Singapore Dollar 216.720
Hongkong Dollar 39.217
Bangladesh Taka 3.845
Philippine Peso 6.440
Thai Baht 8.472

GCC COUNTRIES
Saudi Riyal 81.097
Qatari Riyal 83.537
Omani Riyal 789.890
Bahraini Dinar 807.630
UAE Dirham 82.798

ARAB COUNTRIES
Egyptian Pound - Cash 37.600
Egyptian Pound - Transfer 38.885
Yemen Riyal/for 1000 1.419
Tunisian Dinar 152.050
Jordanian Dinar 428.250
Lebanese Lira/for 1000 2.026
Syrian Lira 2.167
Morocco Dirham 31.335

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 303.950
Euro 337.080
Sterling Pound 465.650
Canadian dollar 222.590
Turkish lira 104.240
Swiss Franc 312.380
Australian Dollar`223.250
US Dollar Buying 302.750

CURRENCY BUY SELL
Europe

British Pound 0.456607 0.465607
Czech Korune 0.004385 0.016385
Danish Krone 0.040821 0.045821
Euro 0.329071 0.337071
Norwegian Krone 0.031170 0.036370
Romanian Leu 0.087162 0.087162
Slovakia 0.009074 0.019074
Swedish Krona 0.031861 0.036861
Swiss Franc 0.303201 0.313221
Turkish Lira 0.099460 0.109760

Australasia
Australian Dollar 0.210723 0.222223
New Zealand Dollar 0.198323 0.207823

America
Canadian Dollar 0.216116 0.224616
US Dollars 0.299750 0.304250

US Dollars Mint 0.300250 0.304250

Asia
Bangladesh Taka 0.003456 0.004056
Chinese Yuan 0.045867 0.049367
Hong Kong Dollar 0.037104 0.039854
Indian Rupee 0.004323 0.004713
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002434 0.002614
Kenyan Shilling 0.003158 0.003158
Korean Won 0.000247 0.000262
Malaysian Ringgit 0.067329 0.073329
Nepalese Rupee 0.002881 0.003051
Pakistan Rupee 0.002695 0.002975
Philippine Peso 0.006424 0.006704
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.212765 0.218765
South African Rand 0.013433 0.021933
Sri Lankan Rupee 0.001762 0.002342
Taiwan 0.009114 0.009284
Thai Baht 0.008111 0.008661

Arab
Bahraini Dinar 0.799079 0.807079
Egyptian Pound 0.036157 0.039283
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000200 0.000260
Jordanian Dinar 0.424564 0.432064
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000152 0.000252
Moroccan Dirhams 0.022062 0.046062
Nigerian Naira 0.001255 0.001890
Omani Riyal 0.782800 0.788480
Qatar Riyal 0.082749 0.083962
Saudi Riyal 0.080390 0.081090
Syrian Pound 0.001288 0.001508
Tunisian Dinar 0.147720 0.155720
Turkish Lira 0.099460 0.109760
UAE Dirhams 0.081746 0.082895
Yemeni Riyal 0.001373 0.001453

UAE Exchange Centre WLL

CURRENCIES TELEX TRANSFER PER 1000
Australian Dollar 204.08
Canadian Dollar 231.95
Swiss Franc 300.84
Euro 326.66
US Dollar 305.45
Sterling Pound 461.91
Japanese Yen 2.52
Bangladesh Taka 3.874
Indian Rupee 4.578
Sri Lankan Rupee 2.139
Nepali Rupee 2.859
Pakistani Rupee 2.893
UAE Dirhams 0.08312
Bahraini Dinar 0.8118
Egyptian Pound 0.03892
Jordanian Dinar 0.4344
Omani Riyal 0.7932
Qatari Riyal 0.08422
Saudi Riyal 0.08142

Rate for Transfer Selling Rate
US Dollar 305.500
Canadian Dollar 230.865
Sterling Pound 461.645
Euro 324.265
Swiss Frank 314.635
Bahrain Dinar 810.840
UAE Dirhams 83.470
Qatari Riyals 91.520

Saudi Riyals 82.190
Jordanian Dinar 430.480
Egyptian Pound 38.904
Sri Lankan Rupees 2.139
Indian Rupees 4.591
Pakistani Rupees 2.893
Bangladesh Taka 3.861
Philippines Pesso 6.480
Cyprus pound 581.885
Japanese Yen 3.480
Syrian Pound 2.615
Nepalese Rupees 3.865
Malaysian Ringgit 72.820
Chinese Yuan Renminbi 48.080
Thai Bhat 9.505
Turkish Lira 105.140

GOLD
20 Gram 218.970
10 Gram 112.180
5 Gram 56.77

Diversity is an attribute of all great
organizations, and companies
that are able to overcome diversi-

ty issues often achieve greater produc-
tivity, revenue and employee morale. It
is the responsibility of every company to
include impartiality, fairness and unbi-
ased treatment in their day-to-day activ-
ities.

In this article, the experts at
Bayt.com, the Middle East’s leading job
site, give advice to help managers instill
a culture of diversity in their company:

1. Encourage a free flow of ideas
According to a Bayt.com poll on

diversity of thought in the Middle East
and North Africa workplace from
October 2015, 88% of professionals in

the Middle East and North Africa (MENA)
region are comfortable sharing their
views at work even if it goes against the
majority. It’s important for you to let
your employees learn from each other
and communicate freely and openly and
not restrict their thought process and
ideas, within acceptable boundaries, of
course. Perhaps you could try out a
‘Communication Day’ or ‘Town hall’ as a
platform to encourage your employees
to voice their opinions and give you
feedback.

2. Make innovation a natural part of
the culture

78 percent of MENA professionals
agree that their organization is good at
connecting multiple tasks and ideas in a

novel way. If your company is diverse
and encourages a variety of thoughts,
innovation will automatically make its
way into your culture. People from dif-
ferent cultures often have different yet
great ideas; promoting a culture with
regular brainstorming sessions and
healthy debates can oftentimes increase
innovation and productivity in your
company in leaps and bounds.

3. Encourage teamwork
In a multicultural organization it can

become difficult to manage people from
different cultural backgrounds. This is
why it’s extremely important to encour-

age teamwork and provide business
ethics and diversity-related training to
your employees. You must add clear
guidelines and provide standardized
ways to deal with issues related to man-
aging and practicing diversity in your
company. This way, multicultural team-
work can flourish without a hitch.

4. Give the same rights to all employ-
ees

All employees have the right to be
treated equally. According to the
Bayt.com “Diversity of Thought in the
Middle East and North Africa Workplace”
poll, 27 percent of professionals say that
diversity is the best aspect of any organi-
zation. When there is equality in terms of
compensation, career growth prospects,

and so forth, you are setting the founda-
tion for a happy, loyal and productive
workforce.

5. Inspire your staff to join online net-
working sites

Bayt.com has found that 31 percent
of professionals in the MENA connect
with specialists in their field to learn
from diversity of thought and innova-
tions above all  else. Bayt.com
Specialties, for example, provides the
perfect platform to do this. Specialists
from all over the world can connect and
talk about an abundance of topics freely
and openly. This is a great way for your
staff to keep an open eye and mind and
widen their perspective in their fields of
specialization and interest.

How to promote diversity at work

BEIJING: China will loosen some restrictions
on the free movement of workers within the
country, long stymied by registration papers
that limit access to critical social services,
state media reported yesterday, although the
new rules may leave many out in the cold.

The labor of hundreds of mill ions of
migrants has helped achieve China’s transfor-
mation from an overwhelmingly agrarian
society under orthodox Communism to the
world’s second-largest economy.

But the country’s “hukou” system of resi-
dency permits, established decades ago, con-
tinues to deny those who move, and their
children, equal access to services like educa-
tion and healthcare.

The rules have created a generation of 61
million “left behind children” often raised by
their grandparents or other family members,
with more than three percent simply left on
their own, according to state media. Another

estimated 13 million Chinese citizens live
without any documents at all, cursing them
to a shadowy existence, with no access to
basic public services or legal route to
employment. 

Premier Li Keqiang “recently” signed the
cabinet order that promises to “improve basic
public services in urban areas”, according to a
report by the Xinhua state news service,
which added the rules would take effect on
January 1 of next year. Those who have
obtained steady, legal work for more than six
months will, in some cases, be eligible for
better access to services, according to a copy
of the rules posted on the cabinet’s web site.

While that may make things easier for
workers moving between the country ’s
smaller cities, the provisions suggest they
may be of l ittle help to those seeking
employment in so-called “mega cities” like
Beijing or Shanghai, not to mention illegal

living in the country’s shadows. Obtaining
services requires getting a residence certifi-
cate, the new rules say, but acquiring the
document requires legal proof of residence
and employment, a Catch-22 that likely
means the rules do not apply to many
migrant workers.

The rules become increasingly strict in
proportion to a city’s size.  Getting a resi-
dence permit in Beijing, for example, requires
proof of legal residence and employment, as
well as proof of social insurance, continuous
residence and a “perfect” score on a govern-
ment point system. The country tightly con-
trols the number of people allowed to live in
the capital and has made moves to check the
growth of its population. Although Beijing
has repeatedly promised it will change the
“hukou” system as part of structural reforms
aimed at improving economic performance,
changes have been incremental. — AFP

JOHANNESBURG: South Africa’s rand
slumped to record lows for a second day
on Friday as the country ’s economic
prospects darkened over President Jacob
Zuma’s firing of the respected finance min-
ister. The rand breached 16 to the US dollar
for the first time, government bond yields
rose and bank stocks dived further in reac-
tion to Nhlanhla Nene being dismissed late
Wednesday.

Nene was replaced by David van
Rooyen, a little-known figure from the rul-
ing African National Congress (ANC) party,
in a move greeted with dismay by many
investors and financial analysts.

But late Friday Zuma explained the
shock ouster for the first time. He said Nene
had been nominated as South Africa’s can-
didate to head the African Regional Centre
of the newly formed BRICS bank.

“We are fully backing his candidature,
knowing full well that he will excel and
make the nation proud in his next assign-
ment,” said a statement. Zuma said Nene’s
departure “does not signal a change in the
government’s fiscal stance.”

“Government will not abandon the fiscal
path that we have chosen in the last few
years. Maintaining a prudent fiscal position
remains one of government’s top priori-
ties,” it said.

But economists were not so convinced.
“Nene was not prepared to be used as Mr
Zuma’s own petty cashbox,” Ian
Cruickshanks, chief economist with the
South African Institute of Race Relations,
told AFP.

“Foreigners are getting assets out. There
are lots of uncertainty, the only solution to
protect the exchange rate of the rand is an
intervention by the Reserve Bank (raising
interest rates),” he said.

South Africa, the continent’s second

largest economy, is struggling with unem-
ployment stubbornly high at over 25 per-
cent, low growth and the threat of a credit
rating downgrade to “junk” status.

The rand has lost about 30 percent of its
value against the dollar this year-falling 8.0
percent alone since Nene was removed.

His fate and the market reaction
unleashed a bout of deep pessimism in
South Africa over ANC rule which has dom-
inated politics since Nelson Mandela won
the first post-apartheid elections in 1994.
Van Rooyen is seen as likely to back huge
outlays on a nuclear station building pro-
gram and the troubled state airline as well
as public spending ahead of local elections
next year.

Nene’s “ouster will now go down in his-
tory as one of the costliest blunders ever
made by the current administration,” said
Ellis Mnyandu, editor of Business Report
newspaper. “The shock announcement...
was devoid of any logic and justification,
especially when (Zuma’s) government is
meant to be doing everything possible to
restore confidence and growth. “His succes-
sor, David Douglas Des van Rooyen, is a big
unknown.”

Van Rooyen, 47, was a member of the
ANC’s armed wing in the last years of its
struggle against apartheid, and has recent-
ly been a low-key member of parliament’s
finance committee.

His time as a small-town mayor of
Merafong is primarily remembered for
when his house was burnt down by a mob
over provincial boundary changes that
local people thought would disadvantage
them He resigned the post in 2009, accord-
ing to local media.

Zuma, who led the ANC to an easy gen-
eral election victory last year, holds the
presidency until 2019. —AFP

South African troubles 
mount as rand collapses

BAYT.COM WEEKLY REPORT

China weighs law easing 
social registration system

Curbs on movement of workers may go

SHANGHAI: Workers ride on their tricycle along a road in downtown Shanghai yesterday. — AFP 

ATHENS: Greece announced yesterday it
had reached a deal with its international
creditors on the latest set of reforms
needed to receive another tranche of
one bi l l ion euros in much-needed
bailout loans.

“We have reached an agreement for
this cycle,” the finance minister George
Stathakis told reporters after a meeting
with the country’s quartet of creditors-
the European Commission, the European
Central Bank, the International Monetary
Fund and the EU’s  bai lout fund,  the
European Stabil i ty  Mechanism. This
round of funding was contingent on
reaching an agreement on the terms of a
privatization fund and the sale of elec-

tricity distributor Admie.
The state will take a 51 percent stake

in Admie, while the rest will be sold to
private investors and a portion floated
on the Athens stock exchange.

The Greek parliament will vote on the
bill next Tuesday, as required by law.
Greece in July accepted a three-year, 86-
billion-euro ($93-billion) EU  bailout that
saved it from crashing out of the euro-
zone, but the deal came with strict con-
ditions.

The beleaguered nation received its
first payout in August and second in
November, each time pushing through a
number of the unpopular reforms under
the terms of the release.  — AFP

Greece reaches deal to 
unlock bailout funds


