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ASIAN COUNTRIES
Japanese Yen 2.446
Indian Rupees 4.771
Pakistani Rupees 2.983
Srilankan Rupees 2.270
Nepali Rupees 3.008
Singapore Dollar 220.500
Hongkong Dollar 39.199
Bangladesh Taka 3.905
Philippine Peso 6.640
Thai Baht 8.653

GCC COUNTRIES
Saudi Riyal 81.070
Qatari Riyal 83.510
Omani Riyal 789.630
Bahraini Dinar 807.360
UAE Dirham 82.770

ARAB COUNTRIES
Egyptian Pound - Cash 40.825
Egyptian Pound - Transfer 38.872
Yemen Riyal/for 1000 1.419
Tunisian Dinar 155.500
Jordanian Dinar 4.292
Lebanese Lira/for 1000 1.039
Syrian Lira 2.166
Morocco Dirham 31.325

EUROPEAN & AMERICAN COUNTRIES
US Dollar Transfer 303.850
Euro 336.060
Sterling Pound 473.400
Canadian dollar 232.300
Turkish lira 109.340
Swiss Franc 311.640
Australian dollar 227.740
US Dollar Buying 303.400

CURRENCY BUY SELL
Europe

Belgian Franc 0.007915 0.008915
British Pound 0.468404 0.477404
Czech Korune 0.004549 0.016549
Danish Krone 0.041376 0.046373
Euro 0.332455 0.340455
Norwegian Krone 0.033123 0.038323
Romanian Leu 0.087018 0.087018
Slovakia 0.009051 0.019051
Swedish Krona 0.031962 0.036962
Swiss Franc 0.304761 0.314961
Turkish Lira 0.108768 0.115768

Australasia
Australian Dollar 0.216082 0.227582
New Zealand Dollar 0.192629 0.202129

America
Canadian Dollar 0.225508 0.235008
US Dollars 0.299250 0.303750

US Dollars Mint 0.299750 0.303750

Asia
Bangladesh Taka 0.003556 0.004156
Chinese Yuan 0.046540 0.050040
Hong Kong Dollar 0.037039 0.039789
Indian upee 0.004633 0.005023
Indonesian Rupiah 0.000018 0.000024
Japanese Yen 0.002361 0.002541
Kenyan Shilling 0.003153 0.003153
Korean Won 0.000249 0.000264
Malaysian Ringgit 0.073207 0.079207
Nepalese Rupee 0.003042 0.003212
Pakistan Rupee 0.002812 0.003092
Philippine Peso 0.006549 0.006829
Sierra Leone 0.000067 0.000073
Singapore Dollar 0.213179 0.219179
South African Rand 0.017727 0.026227
Sri Lankan Rupee 0.001981 0.002561
Taiwan 0.009695 0.009875
Thai Baht 0.008392 0.008942

Arab
Bahraini Dinar 0.797647 0.805647
Egyptian Pound 0.038810 0.041640
Iranian Riyal 0.000084 0.000085
Iraqi Dinar 0.000198 0.000258
Jordanian Dinar 0.423855 0.431355
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000152 0.000252
Moroccan Dirhams 0.019858 0.043858
Nigerian Naira 0.001252 0.001887
Omani Riyal 0.781910 0.787590
Qatar Riyal 0.082611 0.083824
Saudi Riyal 0.080257 0.080957
Syrian Pound 0.001286 0.001506
Tunisian Dinar 0.152017 0.160017
Turkish Lira 0.108768 0.115768
UAE Dirhams 0.081610 0.082759
Yemeni Riyal 0.001371 0.001451

UAE Exchange Centre WLL

CURRENCIES TELEX TRANSFER PER 1000
Australian Dollar 203.70
Canadian Dollar 236.03
Swiss Franc 312.93
Euro 336.54
US Dollar 304.05
Sterling Pound 475.93
Japanese Yen 2.47
Bangladesh Taka 3.903
Indian Rupee 4.735
Sri Lankan Rupee 2.271
Nepali Rupee 2.965
Pakistani Rupee 2.984
UAE Dirhams 82.72
Bahraini Dinar 80.80
Egyptian Pound 38.72
Jordanian Dinar 432.24
Omani Riyal 78.95
Qatari Riyal 83.83
Saudi Riyal 81.10

Rate for Transfer Selling Rate
US Dollar 303.300
Canadian Dollar 233.960
Sterling Pound 475.720
Euro 338.645
Swiss Frank 297.355
Bahrain Dinar 805.790
UAE Dirhams 82.955
Qatari Riyals 90.955

Saudi Riyals 81.685
Jordanian Dinar 427.800
Egyptian Pound 38.661
Sri Lankan Rupees 2.262
Indian Rupees 4.667
Pakistani Rupees 2.979
Bangladesh Taka 3.894
Philippines Pesso 6.558
Cyprus pound 578.265
Japanese Yen 3.436
Syrian Pound 2.605
Nepalese Rupees 3.910
Malaysian Ringgit 75.350
Chinese Yuan Renminbi 47.855
Thai Bhat 9.585
Turkish Lira 117.430

GOLD
20 gram 223.090
10 gram 114.240
5  gram 57.800

KUWAIT: Everyone has bad days at
work or even long periods when they
feel disheartened about their job. But
how do you know the difference
between ordinary, occasional dissatis-
faction and a genuine mismatch? How
do you know when you’re truly ready to
move on? 

The career experts at Bayt.com, the
Middle East’s leading job site, present
these four reasons it may be time for
you to quit your job:

1. Your health is suffering
Whether it’s your mental or physical

health that is  being signif icantly

impaired by the stresses of the job,
heed the early warning signs and don’t
wait until the symptoms are long-term
and severe. In fact, 27% of professionals
believe that their poor work-life balance
has jeopardized both their  mental
health and happiness according to the
Bayt.com “ Work-l i fe Balance in the
MENA” poll,  September 2012.
Developing chronic back problems,
headaches, stomach pains or sleep
issues may all signal a problem job.
Equally tell ing are weekends spent
dreading going into work, feeling com-
pletely drained at the end of each day
or a sharp drop in productivity.

2. The demands of your job 
are unrealistic

If you find yourself working overtime
or doing a job that is best suited for two
people or more and you have been
unable to marshal the resources or sup-
port to lighten the workload to a more
realistic level, it may well be time to leave
before you completely burn-out. 28% of
professionals work after-work hours by
necessity, as stated in the Bayt.com “Work-
life Balance in the MENA” poll. Whatever it
is, make sure your boss is made aware of
the nature of the burden you are carrying
before you call it quits and seek more real-
istic job responsibilities elsewhere.

3. You have consistently been over-
looked for a raise or promotion

The need to be recognized and
appreciated by your employer is a key
motivational factor at work and nothing
is more demeaning and unsettling than
being consistently overlooked for a raise
or promotion particularly if your peers
and subordinates are rising through the
ranks while your position remains large-
ly static. Make sure you talk the situation
through with your boss before making
any rash decisions. If your boss is unre-
sponsive and you see no future growth
prospects either in your present job or
in other roles within the company, it

may well be time to seek momentum for
your career elsewhere.

4. The job is unchallenging
When boredom sets in and the job

becomes a routine monotonous ordeal
with no learning curve left to speak of it
is may be time to move to greener pas-
tures. The means and opportunity to
explore new challenges and acquire
new skills and knowledge is an impor-
tant aspect of any job, especially if you
value your career progression and don’t
wish to be pigeon-holed or unfairly
pushed to a premature learning glass
ceiling. 

Four reasons it may be time to quit

SHANGHAI: For many in the ranks of China’s
wealthy, the shock devaluation in the yuan is a
cause of regret - that they hadn’t moved more
money offshore sooner. Now many are scram-
bling to shift cash out of the country, fearful
that Tuesday’s 2 percent devaluation is the start
of a longer-term slide in the currency, despite
the People’s Bank of China (PBOC) saying there
is no basis for more depreciation. “With the
devaluation, I’ve just lost several hundred thou-
sand yuan,” said businessmen Tang Wei, who is
moving assets out of China, partly to fund the
living and schooling of his son in Canada next
year.

“In my case, there’s a real need for foreign
currency, so it would be better to move money
out sooner than later. China’s economy doesn’t
look very good.” There are now around 4 million
households in China that have private wealth of
at least $1 million according to Boston Group
Consulting, and private bankers say last month’s
stock market turmoil had already prompted
them to make more investments overseas.
Those will have added to the capital outflows
China has seen over the past year, which have
been fuelled in part by expectations the United
States will hike interest rates by year-end.

Analysts at JPMorgan estimate around $235
billion of “hot money” left the country between

the third quarter of 2014 and the end of the sec-
ond quarter this year. But if expectations build
that more depreciation is on the cards, the cen-
tral bank will face a dilemma of whether to let
the currency stay weak to help exporters or sup-
port it to ensure the flow of money going off-
shore doesn’t turn into a flood. “We believe a
key concern for the PBOC is that an outsized
exchange rate devaluation could trigger capital
flight,” economists at Credit Suisse said in a
research note on Tuesday. That concern was
reflected in a hastily arranged press conference
on Wednesday, when the central bank tried to
soothe market concerns by stressing Tuesday’s
move was a one-off.

Heading for the exits
Despite the calming words, money managers

say many of China’s wealthy are unlikely to let
their cash ride on the ability of authorities to
put a floor under the yuan. “At this point the
frenzy will be higher after the devaluation
because they would start looking into harder
assets on expectations of more devaluation,”
said Kunal Ghosh, Singapore-based portfolio
manager at Allianz Global Investors, who helps
manage $1.8 billion in emerging market assets.

Tan Jialong, chief executive of Tan Private
Wealth Management Office in Shanghai, said

that since May there has been an increase in
queries from his clients in China about overseas
asset allocation. “Many clients had question
marks about China’s economy,” Tan said. “I
advised them at that time to increase their over-
seas exposure.” He helps them move money
through official offshore investment channels
such as the qualified domestic institutional
investor program and cross-border investment
products. Capital controls restrict Chinese resi-
dents from taking more than $50,000 out of the
country each year.

However, many find ways to circumvent this,
reflected in the fact mainland Chinese citizens
are some of the biggest foreign buyers of prop-
erty in markets like Australia, the United States
and Canada. “Residential property is always a
popular choice if you are trying to move sums
of money less than $5 million,” said Oliver
Barron, a policy research analyst with China-
focused investment bank NSBO. “If you need to
get more out, buying companies looks like the
best way,” he added. For those looking for more
liquid assets, ones denominated in US dollars
are likely to be their first choice. “They would
look at wherever they conceive they can pre-
serve their wealth without any value erosion. At
this point the US dollar is looking like the safest
haven,” said Allianz’s Ghosh. — Reuters

As yuan falls, China’s rich 
seek safe havens offshore

Property, US dollar assets investments of choice
NEW YORK: For Julian Robertson, the 83-year-
old billionaire former hedge fund manager, his-
tory is repeating itself. In 2000, Robertson
returned outside investors’ money to focus on
his own fortune. In 2010, he started taking mon-
ey from outside investors again, but five years
later, two of the three vehicles he set up have
been unwound, while the third has shrunk as
investors have pulled their money. Robertson’s
personal fortune has more than doubled to $3.4
billion since 2000, and his Tiger Management is
as strong as ever: the hedge funds he has own-
ership stakes in now manage more than $30 bil-
lion, up from about $20 billion in early 2010 and
equal to highs in 2008 just before the financial
crisis. But the small part of his empire devoted
to outside fund management has been less suc-
cessful, and he’s unlikely to expand that busi-
ness, people familiar with Tiger said.

Since 2000, Robertson has focused on giving
start-up capital to hedge fund managers. After
the financial crisis, many asset managers strug-
gled to raise money from other investors, so
Robertson decided to help raise money from
outsiders for the hedge funds he had invested
in. To do that, and ensure Tiger’s success for the
next generation, he promoted his son, Alex, to
managing partner and brought in a trio of exec-
utives to help run and market the business. He
started three vehicles that in turn put money
into funds he already backed. Two were essen-
tially funds of hedge funds for state pensions in
Pennsylvania and North Carolina. One, Tiger
Accelerator, let investors share in Robertson’s
ownership stake in six firms that managed
hedge funds, and invest directly in the six funds
as well.

Tar Peel Partners
The North Carolina fund, created at the

request of the state pension system, was called
“Tiger Tar Heel Partners.” It invested in two funds
that Tiger had already backed: Tiger Consumer
and Hound Partners, and the blended portfolio
produced gains through June 2014. Tiger had
hoped North Carolina would add to the $140
million it allocated in 2012, allowing Tiger Tar
Heel to hire more fund managers, people famil-
iar with the matter said.

But, in a previously undisclosed move, Tiger
Tar Heel was dissolved this spring at Tiger’s
request. At about the same time, North Carolina
decided as a matter of policy to invest directly in
stock-focused hedge funds instead of through
intermediaries, pension fund spokesman Schorr
Johnson told Reuters. Investing in hedge funds
directly can be less expensive as funds of hedge
funds typically add an extra layer of cost,
although Tiger did not charge such fees. Tiger
indirectly benefitted from having managers that
it had seeded receive additional capital.

North Carolina’s move followed the collapse
in 2013 of Tiger Keystone Partners, a fund creat-
ed at the request of the Pennsylvania State
Employees’ Retirement System. A small loss ear-
ly on-mostly tied to a bad bullion-related bet by
hedge fund Sun Valley Gold- prompted a pen-
sion board member to call for the state to get
out, according to public comments reported by
The Philadelphia Inquirer. A political brouhaha
ensued, and the pension’s investment chief

retired. The fund ultimately rebounded to a
slight gain, but Tiger, frustrated with the experi-
ence, killed it, people familiar with the matter
said.

Stalled accelerator
Some investors have also bailed on Tiger

Accelerator, a fund launched in June 2011 that
allowed outsiders to invest in six funds already
seeded by Tiger. Investors were also given
stakes in the companies that managed the
funds, a first for Tiger Management, which previ-
ously kept those stakes for itself. Accelerator
raised $450 million, most of it with the help of
Morgan Stanley’s far-flung clients in its wealth
management network. Investors, including the
St. Andrew’s School in Middletown, Delaware,
and the Bowana Foundation, a charitable vehi-
cle for the founder of Boston Market and
Einstein Bros.  Bagels, committed to keeping
their money tied up for two years and to pay as
much as a 10 percent fee on returns if the fund
performed well.

In 2011 and 2012, the fund performed better
than indexes of hedge funds but worse than the
Standard & Poor’s 500. Some investors were dis-
appointed by the early returns and pulled out of
the fund at their first chance in 2013. Other
investors pulled out money more selectively -
the fund was designed to allow them to with-
draw from some Tiger Accelerator funds while
remaining in others. Investors have mostly left
Cascabel Management and Long Oar Global
Investors, laggards that have or plan to return
significant capital to investors this year, but are
staying in business, according to people familiar
with the situation.

Assets stood at just $295 million as of April
30 this year, down from $464 million in
November 2012, according to client reporting
materials. To be sure, some funds that Tiger
Accelerator invested in turned out to be win-
ners. Nehal Chopra’s Ratan Capital Management
and Ben Gambill’s Tiger Eye Capital both pro-
duced several years of huge returns and dra-
matically increased their assets. Investors in
Tiger Accelerator received returns from two
sources: the investments in actual hedge funds,
and their partial ownership of the companies
that managed the hedge funds.  About $15 mil-
lion has been paid out by Accelerator to
investors from those partial stakes, people famil-
iar with the matter said. It’s not the first time
Robertson has faced withdrawals from impa-
tient clients. In the late 1990s, he lost money as
he avoided Internet stocks and focused on
shares he thought were undervalued. Investors
got tired of waiting for him to be right, and
withdrew billions of dollars. Tiger’s assets under
management sank to about $6 billion from as
much as $22 billion before.  Soon after he closed
the fund, the air hissed out of tech stocks. But
Robertson had already moved on, giving start-
up capital to some of his former star analysts -
often around $20 million each for a 20-percent
to 25-percent stake in the business. Tiger has
seeded about 50 firms overall, not to be con-
fused with Tiger “Cubs” - pre-2000 Tiger employ-
ees who have gone on to run some of the
largest hedge funds in the world.— Reuters

Robertson’s 2nd dalliance 
with investors disappoints 

NASVILLE: In this April 6, 2015, photo, Marta Crebilo, left, and Jason Thompson prepare chocolate molds at Olive and Sinclair Chocolate in the
East Nashville area of Nashville, Tenn. The Labor Department releases the Producer Price Index for July on Friday. — AP


