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DUBAI: Ford Motor Company yesterday
announced it will assemble its popular Ford
Ranger pickup truck in Nigeria starting in the
fourth quarter of 2015 as part of its expansion in
Middle East and Africa. Nigeria will be the first
African country outside of South Africa where
Ford vehicles are produced. Ranger assembly
will begin in Ikeja, in the Lagos State about 750
km southwest of Nigeria’s capital city Abuja.
Ford is partnering with Ford dealer group
Coscharis Motors Limited on the project.

“Assembling Ford Ranger trucks in Africa’s
largest economy is an important milestone in
our Middle East and Africa growth plan,” said Jim
Benintende, president of Ford Middle East &
Africa. “With Coscharis we have the right partner
and with the Ford Ranger we have the right
product to deliver a world class truck that
Nigerian customers want and value.” Ford will
assemble the vehicles at a semi-knockdown lev-
el, using body parts and components imported
from South Africa for the new Ranger. The new
assembly plant in Ikeja will create approximately
180 jobs directly and indirectly, and has the
capacity to assemble up to 5,000 units annually.
Vehicles assembled at Ikeja are destined for sale
in Nigeria only.

“Nigeria is a priority market for us in Sub-
Saharan Africa and today’s announcement will
allow us to better serve our customers both from

a retail point of view, and in terms of vehicle and
parts availability,” said Jeff Nemeth, president
and CEO of Ford Motor Company of Sub-Saharan
Africa region. “We are committed to supporting
Nigeria’s developing automotive industry and
economy together with Coscharis, and are look-
ing forward to being active in the community.
New assembly operations, even on a smaller
scale like this one, have very positive ripple
effects in the local economy and work force.”

Dr Cosmas Maduka, president of Coscharis
Motors said: “We value our partnership with
Ford immensely and we are looking forward to
having the opportunity assemble world class
Ford Rangers in Nigeria. This partnership will
boost Nigeria’s much needed march towards
industrialization and create an important step in
the development of the automotive industry.  In
line with the operating procedures for Ford
plants around the world, Ford will send experi-
enced employees to Nigeria to assist with imple-
menting the Global Ford Production System,
which focuses on the highest standards for safe-
ty, quality and delivery.

Ford Ranger
The Ford Ranger was the best-selling vehicle

South Africa for the first half of 2015, and is cur-
rently sold in 24 countries throughout the conti-
nent. Whether towing heavy loads of up to 3,500

kg, taking advantage of its exceptional payload
capacity, or driving on city roads, highways or
off the beaten track, the Ranger is designed and
engineered for work and play, no matter the
conditions.  Later this year, Ford will begin sell-
ing an updated Ranger with new styling and
new features. “The new Ford Ranger is world
class with an aggressive exterior, a premium,
sporty, interior, the latest driver assist technolo-

gies and capabilities that ensure it’s up for any
work or adventure,” said Nemeth. “The new
Ranger is bolder, smarter and more refined for
customers who want to combine genuine 4x4
capabilities with stand-out styling and premium
features.”

It features a class-leading ability to wade
through water up to 800 mm deep, and has 230
mm of ground clearance. And with a 28-degree

approach angle and 25-degree departure angle,
customers feel confident when taking on steep
terrain.  The impressive capabilities of the
Ranger are easy to use. A robust electronically
controlled transfer case allows drivers in 4x4
models to shift on the fly from 4x2 to 4x4 high
with a knob on the center console. For low-
speed torque or additional downhill braking,
drivers can also engage low-range 4x4 gearing.
An electronic locking rear differential helps to
improve traction in difficult conditions. Ford
Motor Company of Southern Africa produces
the Ranger for 148 markets including Europe,
Middle East and Africa.

Coscharis Motors
Coscharis Motors, part of Coscharis Group,

manages Auto Sales and Auto Services centres
with state-of-the-art Showrooms and work-
shops throughout Nigeria. Founded in 1983, the
company began with the business of importa-
tion and distribution of genuine automotive
spare parts and accessories.  In 2001, Coscharis
Motors expanded its automobile range by diver-
sifying into the sales of Ford Vehicles. The Ford
ranges include Figo, Fiesta, Focus, Fusion,
Mondeo and Taurus (all sedan). The Ford 4X4 on
offering are Ranger, Escape, Everest, Galaxy,
Edge and Explorer. The company also sells the
ford Transit. www.coscherisgroup.com. 

Jeff Nemeth, Ford’s South Africa President & CEO and Dr Cosmas Maduka

Ford to assemble best-selling Ranger trucks in Nigeria

Ford Motor Company partners with Coscharis Motors Limited

KUWAIT: Ahli United Bank has announced that it is
ready to apply the latest amendments to the regu-
lations of Consumer and Installment Finance
released by the Central Bank of Kuwait and will
become one of the leading banks to declare full
completion of preparations to deal with the newly
issued regulations. Moataz El-Rafie- Senior Deputy
Chief Executive Officer at Ahli United Bank, stated
that as a result of the new amendments, customers
are able to reschedule their existing finances with
new finances, as long as they have settled 30% or
more of the existing finance installments. 

The new amendments will also allow customers
to transfer their existing finances from other banks
to Ahli United Bank and reschedule to a new finan-
cein line with changes in their income and needs.

This will give customers the opportunity to take
advantage of the different features and benefits
offered by the bank. El-Rafie clarified that the new
amendments are in line with Ahli United Bank
strategy of focusing on the customer value and
interest, especially with respect to transparency
and fairness as customers are provided with all rel-
evant details of the financing arrangements and
will be granted a two day waiting period before
signing the finance contract to ensure they are
making the right decision. These amendments
contribute to creating a state of competition
among banks, which is in the interest of the cus-
tomer. El-Rafie thanked the Central Bank of Kuwait
for the these regulatory amendments which
reflects the market and consumer needs.

Ahli United Bank set to implement 

Central Bank latest amendments 

KUWAIT: The government proposed last year a
major initiative to reform the public sector wage
bill, which currently awaits National Assembly
approval. If approved as is, the proposal, dubbed
the “strategic alternative”, would restructure job
classifications, standardize pay across the public
sector and introduce an annual inflation adjust-
ment, among other things. 

The measures are intended to provide the
government with increased centralized control
over wage growth and unify pay standards
across the public sector. The initiative will
include staff of all government entities, K-institu-
tions and the oil sector. Military professions
(defense, National Guard, police and firefighters)
will be excluded. The initiative will cost an esti-
mated KD350 million during the first year of
implementation, or 4.5% of the KD7.85 billion
public sector wage bill. The cost will go towards
increasing the salaries of employees earning less
than the new pay scale (those below the mode
in their category). 

An estimated 45% of public sector employ-
ees currently earn below the proposed new pay
scale; their salaries will be increased by 18% on
average. As a result, the initial implementation
year could see a moderate boost to household
income and consumer spending. The salaries of
those earning above the new pay scale will not
be reduced. Instead, individuals in this group will
have their pay frozen until it equals the pay cor-
responding to their grade and job classification.
This group’s pay will still be adjusted for inflation.

‘Strategic alternative’
In the long run, the reforms should mean

substantial savings for the government in addi-
tion to the improvement in efficiency. Official
estimates put the fiscal savings at over KD16 bil-
lion during the first ten years of implementation.
By the tenth year, the government wage bill
under the proposed system is projected to be
over 20% lower than if no action was taken. The

“strategic alternative”, the result of over a decade
of research and deliberation, was developed by
the Civil Service Council (CSC) and Tri
International Consulting Group (TICG).  CSC,
which currently manages new hiring across
most of the public sector, will be responsible for
the implementation and enforcement of the ini-
tiative once it is approved. The core objectives of
the reforms are based on the research prepared
by TICG (a joint venture between Oliver Wyman,
KIA and Kuwait Fund), which has undertaken a
comprehensive analysis of pay in the govern-
ment, public entities and the oil sector.

One of the main objectives of the “strategic
alternative” is to reduce unfairness in pay and
increase transparency. Research revealed that
pay across the public sector varies widely; for
example, pay at one of the K-institutions for a
“grade 4” accountant is double what is paid at
one of the ministries. One of the reasons for this
is the proliferation of job-specific allowances
(not including child and social allowances)
which can vary significantly; but there are also
inconsistencies in basic pay across the public
sector.  Not surprisingly, the analysis has shown
that individual performance did not appear to
play any role in explaining differences in
employee pay. The wide discrepancies in com-
pensation across the public sector exist both
within entities and between them. At some of
the entities with the largest proportion of under-
paid staff, more than half, and up to 2/3, of
employees will receive an increase in pay as a
result of the proposed law. Meanwhile, staff at
entities with the lowest proportions of employ-
ees earning below the new pay scale will require
smaller adjustments.

‘Job allowance’
In an effort to resolve the problem of

unequal pay, the initiative would set a unified
basic pay scale and a “job allowance” scale to
account for differences between job cate-

gories or professions. The proposal sets up 15
equivalent grades across the public sector,
with each having the same basic salary; each
job category would also have its own “job
allowance” scale. Of course, the initiative calls
for unifying job classifications, which will be
done according to the internationally recog-
nized standard (ISCO).

Another key objective of the initiative is to
manage growth in the public sector wage bill.
Wage bill growth over the last two decades has
averaged around 12% a year. In some years,
growth was even higher, topping 20% in
FY11/12 and 18% in FY12/13. The high pace of
growth in the wage bill is partly due to the lack
of an overarching system that would allow the
government to manage the wage bill more
tightly, without the proliferation of new cate-
gories, benefits, and cadres. The new proposed
system will fix that. The reform initiative should
eliminate the existing haphazard process of
salary growth and could reduce average wage
bill growth to around 9% a year, while increasing
fairness and transparency. The existing system
allows worker groups and organized profession-
al cadres to lobby for wage hikes in the absence
of a formal process that accounts cost of living
growth and changes in the labor market. One
step is to introduce an annual inflation adjust-
ment. 

A pay review every four years will also be
introduced whereby the CSC would negotiate
adjustments to the pay scales in accordance
with specific budgetary guidelines from the
government. This process will allow authorities
to make needed adjustments to the pay scales
to accommodate changes in labor market con-
ditions. The new wage system also seeks to
encourage high performance among employ-
ees. According to TICG’s analysis, the existing
annual performance review fails to identify top
performers, with 80% of employees receiving
the top “excellent” grade. 

Kuwait: The public wage reform to 

standardize pay, control wage bill

NBK ECONOMIC UPDATE 

BEIJING: China devalued its tightly controlled currency
yesterday following a slump in trade, allowing the yuan’s
biggest one-day decline in a decade. The central bank said
it was trying to make the state-controlled exchange rate
more market-oriented. In recent months, the yuan has
strengthened along with the dollar, making Chinese
exports more expensive and raising the risk of politically
dangerous job losses in industries that employ tens of mil-
lions of workers.

How is China system different?
Beijing uses what it calls a “managed float.” It allows the

yuan’s exchange rate to fluctuate within a band 2 percent
above or below a point set by the People’s Bank of China
based on the previous day’s trading. That allows the
exchange rate to rise or fall in response to supply and
demand but prevents wide swings that might hurt traders.
This is different from other major currencies such as the U.S.

dollar and the euro, which are freely traded. But most other
countries also regulate exchange rates based on an “anchor
currency” such as the dollar to prevent abrupt swings that
might hurt their economies. In China’s case, the United
States and other major trading partners complain Beijing
suppresses the yuan’s value, giving its exporters an unfair
price advantage and hurting foreign competitors.

What did china do to yuan?
The People’s Bank of China set a center point for yester-

day’s trading that was 1.9 percent below Monday’s level,
and the biggest one-day change in a decade. The bank
said that was part of reforms in its rate-setting system
aimed at giving a bigger role to market forces. The bank
said that starting Tuesday (yesterday), its daily fixing of the
center point for trading will take into account supply and
demand as well as the previous day’s exchange rate.
Yesterday, the yuan was allowed to fall 1.3 percent shortly

after the start of trading and was down nearly 1.9 percent
at midday. The central bank said market forces would be
given a bigger role in the future, which leaves open the
possibility of more declines.

Why did china devalue?
The central bank said it took action because the yuan

has been rising in value when market forces indicated it
should have fallen. The yuan has been pushed up because
its exchange rate is heavily influenced by the US dollar,
which also has risen. At the same time, currencies of other
developing countries have fallen. This has hurt Chinese
exporters by making their goods more expensive abroad.
China’s exports plunged by an unexpectedly wide margin
of 8.3 percent in July.

Will devaluation raise tensions?
Yesterday’s change presents a dilemma for US policy-

makers who have often accused China of manipulating the
yuan for a trade advantage. A weaker yuan will make
Chinese exports more competitive and might trigger com-
plaints from US manufacturers. But the central bank said it
is trying to make the exchange-rate system more market-
oriented - a step Washington has been pressing Beijing to
take.

Will devaluation help exporters?
Yesterday’s decline of less than 2 percent against the US

dollar is modest compared with the swings in other major
currencies. But every bit of relief from price pressures helps
Chinese exporters, whose profit margins are paper-thin.
The central bank said yesterday’s change was a one-time
event.  But its promise to give market forces a bigger role in
setting exchange rates in future raised the possibility of
further declines, which would relieve still more price pres-
sure on exporters.— AP 

What yuan devaluation means for China and other countries


