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KUWAIT: MP Hamdan Al-Azmi defended a
proposal that prohibits nudity or swimsuits at
hotels, swimming pools and public beaches,
saying that every ‘original Kuwaiti’ rejects
indecent wear. “Indecent attire is against the
sharia, law and traditions,” Azmi said on
Friday. “People of Kuwait who grew up on this
good land agree that these kinds of phenom-
ena are alien to the conservative Kuwaiti soci-
ety.”

Azmi made his statement in response to
MP Nabeel Al-Fadl, who said Thursday that he
would resign if the draft law was approved in
the parliament, and urged Azmi to do the
same if the bill is rejected. “As a member of
the negative phenomena committee, Fadl
already had the chance to voice his objection
to the law when it was discussed,” said Azmi,
who is the head of the panel. He further
explained that Fadl was not in attendance
when the law was discussed during a meet-

ing that was attended by MPs Saleh Ashour
and Saud Al-Huraiji.

Azmi also announced plans to propose
establishing a center for treatment of ‘nega-
tive and foreign phenomena’ such as homo-
sexuality, domestic violence, gambling and
wearing swimsuits at beaches, according to
his statements.

New ministers
In other news, Al-Watan reported yester-

day that Prime Minister HH Sheikh Jaber Al-
Mubarak Al-Sabah launched consultations to
select a new minister to succeed Nayef Al-
Ajmi at the Ministry of Justice and Ministry of
Awqaf and Islamic Affairs, and another to
replace Ahmad Al-Mulaifi at the Ministry of
Education and Ministry of Higher Education.
Sources quoted in the report indicated that
the plan is to appoint a ‘liberal independent’
for the education portfolio, and a ‘moderate

independent’ for the justice and awqaf min-
istries. An announcement is expected shortly
after the results for June 26 by-elections are
made, the sources said.

Housing welfare
Separately, government insiders revealed

plans to free lands that can be used to build
40,000 housing units in the near future. An
announcement regarding the land, located
between Sabah Al-Ahmad and Khairan cities
(under construction), is expected sometime
after the seismic survey results are revealed,
said the sources who were quoted yesterday
by Al-Rai. The land, along with a location that
the Kuwait Oil Company released last week
with a capacity of 70,000 housing units, are
set to increase the number of units to be built
on lands under the Public Authority for
Housing Welfare to 260,000, said the sources
who spoke on the condition of anonymity. 
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Kuwait Dive Team

lifts sunken ship
KUWAIT:  Members of the Kuwait Dive
Team were able to lift a sunken ship from
a depth of five meters west of Kuwait Bay
and tug it to the shore yesterday.

The ship, weighing 100 tons and 70
foot in length, has strayed off its path
and sank eight months ago due to
strong winds that hit Kuwait, head of the
team Waleed Al-Fadhil said.

The team, under the Environmental
Voluntary Foundation surrounded the
site of the ship when it first sank for safe-

ty measures and to avoid accidents, not-
ed Al-Fadhil. The ship was lifted to create
a safe sailing route and to stop the water
pollution it is causing, he added.

The whole process took three days,
said Al-Fadhil, praising the huge efforts
of the team to complete the mission
despite the difficulties. Moreover, he
called for the removal of old unused
ships in Abu Halaifa and Doha Bay due to
the dangers they pose on sailing routes
and marine life.  — KUNA

KUWAIT: The Ministry of
Electricity and Water (MEW )
managed to collect more than
KD 350 million in dues during
the past two years, according
to ministry sources. 

The amount was collected
using a system introduced in
2012, which allows consumers
to pay their bills online,
through KNET, or by calling a
ministry hotline to have a rep-
resentative come over, said the
sources who spoke to Al-Jarida
on the condition of anonymity.

The ministry also helped
consumers with large debts
pay their dues in easy install-
ments, allowing them to pay
half of the debt in cash, and the
rest through monthly pay-
ments over a two-year period. 

They added that some of the
large debts collected were
between KD 7,000-10,000 in
value. The campaign kick-start-
ed by helping consumers with
large bills and then moved
gradually to consumers with
lower consumption rates. 

DUBAI: While women in the
Middle East  and Nor th Afr ica
(MENA) are mostly content within
their workplace, Bayt.com reveals
that there are several factors that
can increase levels of motivation -
and that can reduce the levels of
stress that are felt by a significant
proportion of the region’s female
employees. 

Women across the MENA
region are, for the most part, satis-
fied with their life, though they
are torn when it comes to job sat-
isfaction: while four in 10 say they
are happy with their job on an
overall level, an equal four in 10
feel  the complete opposite.
Despite this, levels of motivation
within the workplace are high,
with 57% claiming to be ‘motivat-
ed’ or ‘highly motivated’ as com-
pared to 23% who are either ‘not
so’ or ‘not at all motivated’. 

More than a third of women in
the region (37%) are unhappy
with their current degree of finan-
cial independence, and 46% are
unhappy with the remuneration
they currently receive, making
money a major motivational fac-
tor. Beyond this, though, having
their  work and achievements
recognised is a major boon for half
of MENA women (49%). Training

and development opportunities,
and the potential  for  career
advancement is  also of  high
importance, particularly the latter
as 56% of women feel dissatisfied
with the prospect of future pro-
motions. Personal fulfilment, and
the feeling that their work has an
impact, are also important factors,
as are monetary incentives, certifi-
cates and rewards of time off in
recognition of achievements. 

The ability to maintain a good
work-life balance is a strong moti-
vational factor for 97% of women,
with six in 10 (58%) claiming that
their current employer supports a
healthy balance. This is likely a
contributing factor for 80% of
women to feel satisfied with their
familial relationships, while 62%
are happy with their abil ity to
maintain healthy personal rela-
tionships with family and friends. 

Despite the level of content-
ment with being able to balance
work and life, 58% of women take
work home or work overtime. Four
in 10 (39%) consider it to be part
of their job requirements, though
34% do so because they like to fin-
ish projects they are working on
early. For 33%, putting in extra
hours is the only way they can
meet their work deadlines. 

Four in 10 (41%) women want
to stay with their current employ-
er for at least the next 12 months,
though 73% of al l  employed
women in MENA are either active-
ly looking for a new position, or
are willing to leave if the right job
offer comes up. The perceived lack
of employment oppor tunit ies
across the region is likely affecting
employees’ ability to change com-
pany; 69% of women are either
‘somewhat’ or ‘extremely dissatis-
fied’ with employment opportuni-
ties where they live. 

Three quar ters  (76%)  of
women would recommend their
current organisation to family,
f r iends and associates,  l ike ly
influenced by the fact that seven
in 10 feel  that  their  job gives
them a strong sense of personal
and professional achievement.
There is a high degree of positive
sentiment in regards to the per-
ception of job significance: 81%
of women believe that their job is
significant to their colleagues,
customers and business partners,
and 88% believe that the work
they do is significant and impor-
tant to their company. Seven in
10 feel that their job is significant
to society and their country of
residence.—Bayt.com
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